
COVER

ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ TUNGASUVVINGAT INUIT 

ᐊᕐᕌᒍᑕᒫ ᐅᓂᑳᓕᐊᑦ ANNUAL REPORT 2012-2013

 

1



 

1



ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ TUNGASUVVINGAT INUIT 

ᐊᕐᕌᒍᑕᒫ ᐅᓂᑳᓕᐊᑦ ANNUAL REPORT 2012-2013





ᐱᓕᕆᐊᔅᓴᕆᔭᖏᑦ
Our Mission Statement 7

ᐊᖏᔪᖅᑳᑉ ᐅᖃᐅᓯᒃᓴᖏᑦ 2012-2013 ᐅᑭᐅᖓᓂ
President’s Report 2012-2013 11

ᑐᖖᒐᓱᕝᕕᕋᓛᒥ ᐃᓚᒌᓄᑦ ᐃᑲᔪᖅᑎᖏᑦ, ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᑦᑎᑦᑎᓂᕐᒥᒃ 
ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖅᑎᑦ ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕝᕕᒃ
Inuit Family Resource, Health Promotion and Cultural Education Centre 15

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᐃᔨᒃᑯᓪᓗ; ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐃᑲᔪᖅᑏᑦ
Employment and Training; Community Support 23

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓚᒌᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᖏᑦ
Tungasuvvingat Inuit Family Health Team 31

ᑐᖖᒐᓱᕝᕕᕋᓛᒥ ᐃᓚᒌᓄᑦ ᐃᑲᔪᖅᑎᖏᑦ, ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᑦᑎᑦᑎᓂᕐᒥᒃ 
ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖅᑎᑦ ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕝᕕᒃ
Mamisarvik Healing Center and Transition House 39

Revenue  47

Expenses 49



6

ᐊᕐᕌᒍᑕᒫ ᐅᓂᑳᓕᐊᑦ ANNUAL REPORT    ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ TUNGASUVVINGAT INUIT ᐊᕐᕌᒍᑕᒫ ᐅᓂᑳᓕᐊᑦ     ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ 



7

ᐊᕐᕌᒍᑕᒫ ᐅᓂᑳᓕᐊᑦ ANNUAL REPORT    ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ TUNGASUVVINGAT INUIT

ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐱᓕᕆᐊᖃᖅᑎᐅᕙᑦᑐᑦ ᐃᓄᓐᓄᑦ 
ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ, ᐱᔨᑦᑎᕋᖅᑎᐅᓂᕐᒥᓐᓂ, ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᑎᐅᕙᓐᓂᕐᒧᑦ ᐃᓄᐃᑦ ᐃᓅᓯᖏᑕ ᐱᔪᓐᓇᐅᑎᑖᕈᑎᒃᓴᖏᓄᑦ 
ᐊᒻᒪᓗ ᐱᐅᓯᒋᐊᖅᑎᑕᐅᓯᒪᓕᕐᓂᒃᓴᖏᓄᑦ.

TUNGASUVVINGAT INUIT PROVIDES INUIT SPECIFIC 

PROGRAMS, SERVICES, AND SUPPORT TO EMPOWER 

AND ENHANCE THE LIVES OF INUIT.

ᐱᓕᕆᐊᔅᓴᕆᔭᖏᑦ 
OUR MISSION STATEMENT
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ᑎᓕᔭᐅᓯᒪᔾᔪᑎᕗᑦ 
ᐃᓄᐃᑦ ᐃᓅᓯᖏᓂ ᐃᓅᖃᑎᒌᑦᑐᓄᑦ 

ᐃᑲᔪᖅᑎᐅᔭᕆᐊᖃᕐᓂᕐᒥᓐᓄᑦ ᐃᒪᓐᓇ: 

• ᐃᓄᐃᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓂ ᐃᓅᓯᕆᔭᖓᓐᓄᑦ 

ᓱᖏᐅᑎᓇᓱᐊᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᖃᑦᑕᕐᓂᐊᕐᓗᒋᑦ  

• ᐅᖃᐅᔾᔪᐃᔨᐅᕙᓐᓂᐊᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ  

• ᐃᓚᒌᖑᔪᓂᒃ ᐊᒻᒪᓗ ᐃᓛᒃᑯᑦ ᐃᓄᐃᑦ ᐊᔪᓕᕈᑎᒋᓯᒪᔭᖏᓄᑦ 

ᐃᑲᔪᖅᑎᐅᕙᓐᓂᐊᕐᓗᑎᒃ  

• ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᓪᓗᑎᒃ 

ᐊᒻᒪᓗ ᑎᒃᑯᐊᖅᑎᐅᕙᓪᓗᑎᒃ ᑕᐃᒃᑯᓄᖓ ᐃᓄᓐᓄᑦ 

ᐃᑲᔪᖅᑕᐅᓕᕈᒪᔪᓄᑦ  

OUR MANDATE

To provide social support for Inuit as follows:

• To assist Inuit adjusting to southern urban culture

• To provide vocational and employment advice

• To assist with family and personal difficulties

• To counsel and make referrals for those requesting 

assistance in dealing with substance abuse

• To provide personal financial management 

information and counselling

• To set up community and recreational programs

OUR CORE VALUES

Anchored in Inuit Qaujimajatuqangit - Tungasuvvingat 

Inuit’s Values are:

• Reflection and respect of Inuit culture and language

• Focused on and responsive to Inuit needs

• Respect for/embrace Inuit diversity

• Respect confidentiality

• Maximize the potential of individuals

OUR CORPORATE HISTORY

Tungasuvvingat Inuit (TI) was incorporated in 1987. 

Although TI primarily provides support to Inuit in the 

province of Ontario, we are routinely called upon to 

assist Inuit across Canada. In TI’s 26 years of opera-

tion, we have grown from an original funding base of 

$80,000 to over $4,000,000 annually. The growth of 

TI is in direct correlation with the growth in popula-

tion of the Inuit residing in urban cities. Ontario’s Inuit 

population has grown from under 100 in 1987 to over 

2,500 today, the majority of which having accessed 

TI services. Urban migration of Inuit from the north to 

southern locations continues on an upward trend.

TI is a model of Inuit specific service delivery in 

an urban setting. TI has received mainstream recog-

nition as “a centre of excellence” in several of our 

program departments.
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FRONTLINE, INTEGRATED SERVICES

Now in our 26th year of service delivery, TI is a corner-

stone in the lives of Inuit families living in Ottawa. 

This relationship allows TI to deliver programs with 

high client involvement. When an Inuk accesses any 

of our services they are informed of and engaged 

in a broader spectrum of service delivery. It is our 

holistic approach that is fundamental to our success 

in supporting, empowering and enhancing the lives 

of Inuit. For example, a client may be referred to 

Mamisarvik for pre-employment barriers, a family 

resource centre client may access the health promotion 

programs or a client in a cultural program may learn 

of the Family Health Team and receive primary health 

care. This integrated approach is the cornerstone of our 

community of services.

OUR CLIENTS, STAFF AND VOLUNTEERS

Tungasuvvingat Inuit recognizes that our greatest 

resource is the people whom we serve, our staff and 

our many community volunteers. We would like to 

take this opportunity to recognize and thank the many 

sources of help we receive from people on a daily basis 

who make our programs possible.

We are profoundly grateful for everyone who 

works at and volunteers their time and energy to 

Tungasuvvingat Inuit to make our mission become 

a reality. 

Our Board of Directors donate their time because they 

believe in TI’s mission and the sustainability of our 

community. It is through the support of the Board that 

we are able to continue to strengthen our programs, 

and to develop new and innovative projects to serve 

our members and the community.

OUR FUNDERS

We are grateful to receive the support of our funders 

as we strive to meet, improve and expand upon the 

services we deliver.

• ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᓇᖕᒥᓂᖅ ᐊᐅᓚᑦᓯᔨᐅᓕᕈᓐᓇᕐᓂᕐᒧᑦ 

ᑐᓴᐅᒪᓕᖅᑎᑦᑎᔨᐅᕙᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᐅᕙᓪᓗᑎᒃ  

• ᐋᖅᑭᒃᓱᐃᔨᐅᕙᓪᓗᑎᒃ ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ 

ᑐᕌᖓᑎᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ ᐱᖖᒍᐊᕐᓂᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᐊᒃᓴᐅᓂᐊᖅᑐᓂᒃ

ᑲᑎᓪᓗᒋᑦ ᐃᑉᓕᕆᔭᕗᑦ 
ᑐᖖᒐᕝᕕᖃᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ - 

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᒪᑯᓂᖓ ᐃᑉᓕᕆᔭᖃᖅᐳᑦ:  

• ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᖓᓂᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖓᓂᒃ 

ᑕᑯᔅᓴᐅᑎᑦᓯᔭᕆᐊᖃᕐᓂᕐᒥᓐᓂᒃ ᐅᐱᒍᓱᑦᑎᐊᕆᐊᓂᕐᒥᕐᒥᓪᓗ  

• ᐃᓄᐃᑦ ᐱᓯᒪᓕᕆᐊᖃᖅᑕᖏᓂᒃ ᑐᕌᒐᖃᕆᐊᖃᕐᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᓕᖅᐸᒐᔭᕐᓂᕐᒧᑦ 

• ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖃᐅᕐᓂᖏᓂᒃ ᐅᐱᒍᓱᑦᑎᐊᕆᐊᕐᓂᕐᒥᒃ/

ᒪᓕᑦᑎᐊᕆᐊᕐᓂᕐᒥᓐᓂᒃᓗ  

• ᑭᓇᑐᐃᓐᓇᒧᑦ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᖖᒋᑦᑐᓂᒃ 

ᐅᐱᒍᓱᑦᑎᐊᕆᐊᖃᕐᓂᕐᒥᒃ  

• ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐃᓄᐃᑦ ᐃᓛᒃᑯᑦ 

ᓯᕗᒻᒧᒋᐊᖅᑎᑕᐅᔪᓐᓇᕐᓂᖏᓂᒃ ᐊᖏᓪᓕᒋᐊᖅᑎᑦᑎᔨᐅᓂᕐᒧᑦ 

ᐱᓕᕆᔨᐅᓂᕐᒥᓐᓂᒃ

ᐱᓕᕆᕝᕕᑦᑎᓐᓂ 
ᑲᑐᔾᔨᖃᑎᒌᖑᓪᓗᑕ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ 
ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ (TI) ᑎᒥᖖᒍᖅᑎᑕᐅᓚᐅᖅᐳᑦ 1987-

ᖑᑎᓪᓗᒍ. ᐃᓛᓗᑦ TI-ᑯᑦ ᐃᓄᓐᓄᑦ ᐋᓐᑎᐊᕆᐅᒥᐅᑕᐅᔪᓄᑦ 

ᐃᑲᔪᖅᑎᐅᕙᒃᑲᓗᐊᖅᑐᑎᒃ, ᑲᓇᑕᓕᒫᒥᑦ ᐃᓄᓐᓂᒃ 

ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑕ ᐊᐱᕆᔭᐅᕙᒻᒥᔪᒍᑦ. TI-ᑯᑦ 26-ᖑᓕᖅᑐᓂᒃ 

ᐅᑭᐅᓄᑦ ᐊᐅᓚᑦᑎᓂᖃᓕᖅᑎᓪᓗᑕ, ᑲᑐᔾᔨᖃᑎᒌᒋᔭᕗᑦ 

ᐊᖏᓪᓕᒋᐊᖅᓯᒪᓪᓗᐊᓕᕐᒪᑦ ᑕᐃᔅᓱᒪᓂᐅᓂᕐᒥᑦ ᓯᕗᓪᓕᕐᒥᒃ 

ᑮᓇᐅᔭᖁᑎᔅᓴᖃᖅᑎᑕᐅᓚᐅᖅᓯᒪᓪᓗᑕ $80,000-ᓂᒃ 

ᐊᐅᓚᑦᓯᔾᔪᑎᔅᓴᑦᑎᓐᓂᒃ ᐅᖓᑖᓄᐊᖅᐸᓕᕐᐳᑦ $4,000,000-

ᓂᒃ ᐅᑭᐅᑕᒫᑦ ᐊᐅᓚᑦᓯᔾᔪᑎᔅᓴᖃᖅᐸᓕᕐᓂᕗᑦ. TI-ᑯᑦ 

ᐊᖏᓪᓕᕙᓪᓕᐊᓯᒪᓕᕐᓂᖓ ᒪᓕᒃᑎᑕᐅᓯᒪᒻᒪᑦ ᐃᓄᐃᑦ 

ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᓯᒪᓂᖏᓄᑦ ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᓂ ᓄᓇᓕᓐᓂ. 

ᐋᓐᑎᐊᕆᐅᒥᐅᑦ ᐃᓄᐃᑦ ᐃᓅᖃᑎᒌᑦᑐᑦ ᐃᓄᒋᐊᒃᓯᓯᒪᓕᕐᒪᑕ 

100-ᖑᕙᓚᐅᖅᑐᑎᒃ 1987-ᒥ ᐅᓪᓗᒥᐅᓕᖅᑐᒥ 

ᐅᖓᑖᓄᐊᖅᓯᒪᓕᕐᒪᑕ 2,500-ᓄᑦ, ᐊᒥᓲᓂᖅᓴᐅᔪᑦ 
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ᐃᑲᔪᖅᑕᐅᔭᖅᑐᕐᓯᒪᓪᓗᑎᒃ TI-ᑯᑦ ᐱᓕᕆᐊᕆᔭᖏᓂᑦ. 

ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᓄᑦ ᓄᒃᑎᖃᑦᑕᕐᓯᒪᓂᖏᑦ ᐃᓄᐃᑦ 

ᐅᑭᐅᖅᑕᖅᑐᒥᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓄᑦ ᓱᓕ 

ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᐅᔭᕐᒪᑦ.

TI-ᑯᑦ ᐆᒃᑐᕋᐅᑎᐅᔪᓐᓇᑦᑎᐊᕐᒪᑦ ᐃᓄᓐᓄᑦ 

ᑐᕌᖓᑎᑕᐅᓯᒪᔪᓂᒃ ᐱᓕᕆᐊᖃᖅᑎᐅᕙᒃᑐᓄᑦ 

ᓄᓇᖃᖅᑑᓪᓗᑎᒃ ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᓂ. 

TI-ᑯᑦ ᖁᑦᑎᖕᓂᖅᐸᐅᔪᓂᑦ ᐱᓕᕆᕝᕕᐅᔪᓂᑦ 

ᐃᓕᑕᕆᔭᐅᓯᒪᓂᖃᓕᕐᒪᑕ "ᖁᑦᑎᖕᓂᖅᐸᐅᔪᒥᒃ 

ᐱᓕᕆᔨᐅᔫᓂᖏᑕ" ᐊᒥᓱᕐᓚᐅᓪᓗᑎᒃ 

ᐱᓕᕆᐊᖃᖅᑎᒋᔭᑦᑎᓐᓂ.

ᐱᓕᕆᐊᖃᖅᑎᒻᒪᕆᐅᓪᓗᑎᒃ, ᐱᓕᕆᐊᖑᔪᓄᑦ 
ᐃᓕᐅᖅᑲᖅᑕᐅᓯᒪᓪᓗᑎᒃ ᐱᔨᑦᑎᕋᖅᑎᐅᓂᖏᑦ
ᐅᓪᓗᒥᐅᓕᖅᑐᒥ 26-ᓄᑦ ᐅᑭᐅᓄᑦ ᐱᔨᑦᑎᕋᖅᑎᐅᓕᖅᑐᑕ, 

TI-ᑯᑦ ᑐᖖᒐᕝᕕᐅᓪᓚᕆᒻᒪᑕ ᐃᓄᓐᓄᑦ ᐃᓚᒌᖑᔪᓄᑦ 

ᓄᓇᓕᖃᖅᑐᑎᒃ ᐋᑐᕙᒥ. ᑕᒪᓐᓇ ᐱᓕᕆᖃᑎᖃᖅᐸᓐᓂᕗᑦ 

ᐱᔾᔪᑎᖏᓪᓗᒍ TI-ᑯᑎᒍᑦ ᓴᖅᑮᔪᓐᓇᕈᑎᒋᕙᒃᑲᑦᑎᒍ 

ᐱᓕᕆᐊᖑᔪᓂᒃ ᐱᓕᕆᐊᖃᖃᑎᒋᕙᒃᑐᑎᒍᑦ 

ᐃᓅᖃᑎᒌᒃᑐᑦ. ᖃᖓᑐᐃᓐᓇᖅ ᐃᓄᒃ ᐱᔨᑦᑎᕋᐅᑎᑦᑎᓐᓂᑦ 

ᐃᑲᔪᖅᑕᐅᔪᒪᓂᖃᖅᑎᓪᓗᒍ ᑐᓴᖅᑎᑕᐅᕙᒻᒪᑕ 

ᐊᒻᒪᓗ ᐃᓚᐅᖃᑕᐅᓕᖅᐸᒃᑐᑎᒃ ᐊᖏᓂᖅᓴᐅᔪᓄᑦ 

ᐱᔨᑦᑎᕋᕈᑎᐅᓪᓗᑎᒃ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓂᑦ. ᓇᐅᒃᑯᓕᒫᖅ 

ᐃᓅᓯᖏᑎᒍᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐃᑲᔪᓕᕋᓱᒃᐸᓐᓂᕗᑦ 

ᐃᓄᒻᒧᑦ ᐃᓅᓯᖓᓄᑦ ᐊᑐᕐᓂᖃᒻᒪᕆᒃᑑᒻᒪᑦ 

ᐃᖏᕐᕋᑦᑎᐊᕐᑎᑦᑎᔪᓐᓇᕐᓂᑦᑎᓐᓄᑦ ᐃᑲᔪᖅᑎᐅᕙᓐᓂᑦᑎᓐᓂ, 

ᐱᔪᓐᓇᐅᑎᑖᕐᑎᑦᑎᕙᓐᓂᑦᑎᓐᓂ ᐊᒻᒪᓗ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᕙᓐᓂᑦᑎᓐᓂ. ᓲᕐᓗ, ᐃᓄᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᖅ 

ᑎᒃᑯᐊᕐᓯᕝᕕᐅᓕᕈᓐᓇᕐᒪᑦ (ᓇᓗᓇᐃᕐᕕᐅᔪᓐᓇᕐᒪᑦ) 

ᒪᒥᓴᕐᕕᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᓕᖅᑳᖁᓪᓗᒍ 

ᐃᖅᑲᓇᐃᔮᖃᓕᕈᓐᓇᕐᓂᖓᓄᑦ ᑭᒡᓕᖃᓕᕈᑕᐅᕙᑦᑐᑦ 

ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ, ᐃᓚᒌᖑᔪᓄᑦ ᐃᑲᔪᖅᑎᓄᑦ 

ᐃᑲᔪᖅᑕᐅᔪᖅ ᐃᓄᒃ ᐱᑎᑕᐅᓯᒪᓕᕈᓐᓇᕐᒪᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᕈᑎᐅᓪᓗᑎᒃ 

ᐱᓕᕆᐊᖑᔪᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᒃ ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ 

ᐱᓕᕆᐊᖑᔪᒧᑦ ᐃᓚᐅᖃᑕᐅᔪᑦ ᑐᓴᖅᓯᒪᓕᕈᓐᓇᕐᒪᑦ 

ᐃᓚᒌᖑᔪᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᐊᒻᒪᓗ 

ᐃᑲᔪᖅᑕᐅᓯᒪᓕᕐᓗᓂ ᐋᓐᓂᐊᖅᓯᐅᕐᑎᒥᑦ ᑕᑯᔭᐅᔭᕆᐊᖃᖅᐸᑦ. 

ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖃᐅᓯᐅᔪᑦ ᑲᑎᑕᐅᓯᒪᓂᖏᓂᒃ 

ᒪᓕᒃᑐᑕ ᐱᓕᕆᐊᖃᖅᐸᓐᓂᕗᑦ ᑐᖖᒐᕝᕕᒋᓗᐊᖅᐸᒃᑕᕗᑦ 

ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐱᔨᑦᑎᕋᖅᑎᐅᓂᑦᑎᓐᓂ. 

ᐃᓄᐃᑦ ᐃᑲᔪᖅᐸᒃᑕᕗᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᐃᑦ 
ᐊᒻᒪᓗ ᐊᑭᓕᖅᓱᕐᑕᐅᓇᑎᒃ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑦ 
ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐅᔾᔨᕈᓱᒻᒪᑕ ᐊᖏᓂᖅᐸᐅᔪᒥᒃ 

ᐃᑲᔪᖅᑕᐅᓯᒪᕙᒃᑲᒥᒃ ᐃᓄᓐᓂᑦ ᐱᔨᑦᑎᕋᕐᕕᒋᕙᑦᑕᑦᑎᓐᓂᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᑦᑎᓐᓂᑦ ᐊᒻᒪᓗ ᐊᒥᓱᒻᒪᕆᐅᓪᓗᑎᒃ 

ᓄᓇᖅᑲᑎᒌᒃᑐᓂᕐᒥᐅᓂᑦ. ᑕᒪᑐᒪᓂ ᑕᒪᓐᓇ ᐱᔾᔪᑎᖏᓪᓗᒍ 

ᐊᒥᓱᑲᓪᓚᒻᒪᕆᐅᔪᑦ ᐃᑲᔪᖅᑎᒋᑦᑕᕗᑦ ᖃᐅᑕᒫᑦ 

ᐃᓕᑕᕆᓯᒪᓕᕈᒪᔭᖅᐳᑦ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕐᓗᑎᒍ 

ᐱᓕᕆᐊᕆᔭᑦᑕ ᐃᖏᕐᕋᑦᑎᐊᖅᑎᑕᐅᕙᓐᓂᖏᓄᑦ. 

ᐊᖏᔪᒻᒪᕆᐊᓗᒻᒥᒃ ᖁᔭᒋᔭᕗᑦ ᑕᒪᕐᒥᒃ ᐃᓄᐃᑦ 

ᐱᓕᕆᔨᐅᕙᑦᑐᑦ ᐊᒻᒪᓗ ᐊᑭᓕᖅᓱᕐᑕᐅᓇᑎᒃ 

ᐃᑲᔪᕆᐊᖅᓯᒪᕙᑦᑐᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ 

ᑎᒥᖁᑎᖓᓐᓂ ᑎᓕᔭᐅᓯᒪᓕᕆᔭᑦᑎᓐᓂ ᐱᓕᕆᐊᒃᓴᕆᔭᕗᑦ 

ᓴᖅᑭᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ. 

ᑲᑎᒪᔨᒋᔭᕗᑦ ᐱᓕᕆᐊᒃᓴᕆᔭᒥᓐᓂᒃ ᐱᓕᕆᐊᖃᑦᑎᐊᖅᐸᒻᒪᑕ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᒃᐱᕈᓱᒃᑲᒥᒃ TI-ᑯᑦ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᔭᒥᓐᓂᒃ 

ᐱᓕᕆᐊᖃᖅᑎᐅᓂᖏᑕ ᐊᒻᒪᓗ ᓄᓇᖅᑲᑎᒌᑦᑐᑦ 

ᐃᑲᔪᖅᑕᐅᑦᑎᐊᓕᕈᓐᓇᕐᓂᖏᓂᒃ. ᐃᑲᔪᖅᑕᐅᓯᒪᓪᓗᑕ 

ᑲᑎᒪᔨᐅᔪᓂᑦ ᓴᖖᒋᒃᑎᒋᐊᖅᑎᑦᑎᔪᓐᓇᕐᓂᕗᑦ 

ᑲᔪᓯᑎᑕᐅᔪᓐᓇᖅᐸᒻᒪᑕ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂ, ᐊᒻᒪᓗ ᓄᑖᓂᒃ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᓂᖃᖅᑐᓂᒃᓗ ᐱᓕᕆᐊᖑᑲᐃᓐᓇᕐᓂᐊᖅᑐᓂᒃ 

ᐋᖅᑭᒃᓱᐃᓯᒪᓕᕈᓐᓇᖅᐸᒃᑲᑦᑕ ᐱᓕᕆᐊᖃᖅᑎᒋᔭᐅᑎᓪᓗᑕ 

ᐃᓄᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᖅᑲᑎᒌᖑᔪᓄᑦ.

ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕐᕕᒋᕙᑦᑕᕗᑦ 
ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᑎᒍᑦ ᐊᐅᓚᑦᓯᔾᔪᑎᔅᓴᑦᑎᓐᓂᒃ 

ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕐᑎᑦᑎᔨᐅᕙᑦᑐᓂᑦ ᐃᑲᔪᖅᑎᒋᕙᑦᑕᕗᑦ 

ᖁᔭᒋᒻᒪᕆᒃᑕᕗᑦ ᐱᓕᕆᐊᖃᓕᕋᓱᐊᖅᑎᓪᓗᑕ, 

ᐱᐅᓯᑎᑦᑎᒐᓱᐊᖅᑎᓪᓗᑕ ᐊᒻᒪᓗ ᐊᖏᓪᓕᑎᑦᑎᓇᓱᐊᖅᑎᓪᓗᑕ 

ᐱᔨᑦᑎᕋᖅᑎᐅᓂᑦᑎᓐᓂᒃ, ᐅᑯᓂᖓ.
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ᑖᓐᓇ ᐅᑭᐅᖅ ᐊᑐᖅᑎᓪᓗᒍ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ 

ᐃᓄᐃᑦ ᑲᔪᓯᑎᑦᑎᓯᒪᓚᐅᖅᐳᑦ ᐱᐅᓂᖅᐸᐅᓪᓗᒋᑦ 

ᐱᓕᕆᐊᕆᔭᒥᓐᓂᒃ ᐱᔨᑦᑎᕋᖅᑎᐅᓂᕐᒥᓐᓂᒃᓗ 

ᐃᑲᔪᕈᑕᐅᒻᒪᕆᒃᐸᒃᑐᑎᒃ ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᓂ 

ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᖏᓐᓇᖅᑐᑎᒃᓗ ᐃᓅᖃᑎᒌᑦᑯᓄᑦ. 

ᐃᓚᐅᑎᓪᓗᒍ ᐱᔭᒃᓴᖃᒻᒪᕆᒃᑑᓪᓗᑎᒃ ᐱᓕᕆᔨᒻᒪᕆᐅᔪᑦ 

ᐱᔨᑦᑎᕋᕐᓂᖃᓚᐅᕐᓂᖏᓂᒃ, ᐅᔾᔨᖅᓱᑦᑎᐊᕋᓱᒃᑐᑕ 

ᐸᕐᓇᒃᐸᓪᓕᐊᓕᓚᐅᖅᐳᒍᑦ ᐊᒻᒪᓗ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓪᓗᑕ 

ᐱᓕᕆᐊᕆᔭᑦᑕ ᐊᖏᓪᓕᒋᐊᖅᑎᑕᐅᓂᒃᓴᖏᓄᑦ ᐊᒻᒪᓗ 

ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕆᔭᐅᕙᑦᑐᑦ ᒥᒃᖠᒋᐊᖅᑎᑕᐅᓂᐊᕐᓂᖏᑦ 

ᐱᔪᑎᒋᓪᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᑲᓪᓚᐅᓕᕐᓂᐊᖅᑐᓄᑦ.

This past year has seen Tungasuvvingat Inuit continue 

to deliver quality programs and services that directly 

benefit our growing urban Inuit population.  In addition 

to a busy year of front-line service delivery, we have 

been carefully planning and preparing for the expan-

sion of our programming and the challenge of upcom-

ing funding reductions.

Most notable in the area of funding challenges is the 

sun-setting of the Aboriginal Healing Foundation 

(AHF) which ends its mandate on December 31, 2013.  

The AHF is a major source of funding for TI in general 

ᐊᖏᔪᖅᑳᑉ ᐅᖃᐅᓯᒃᓴᖏᑦ 2012-2013 ᐅᑭᐅᖓᓂ 

PRESIDENT’S REPORT 2012-2013
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ᑮᓇᐅᔭᖁᑎᔅᓴᐅᓂᐊᖅᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᑲᓪᓚᐅᓕᖅᐸᒃᑐᓄᑦ 

ᐅᔾᔨᕐᓇᕐᓂᖅᐸᐅᓯᒪᕗᖅ ᑕᐃᒪ ᓄᓇᖃᖅᑳᕐᓯᒪᔪᐃᑦ 

ᒪᒥᓴᕐᓂᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᖁᑎᖃᖅᑎᑦᑎᔨᐅᕙᑦᑐᑦ 

(AHF) ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕐᑎᑦᑎᕙᓐᓂᕐᒥᓐᓂᒃ 

ᐅᒃᑯᐊᖅᑕᐅᕙᓪᓕᐊᓕᕐᒪᑦ ᐃᓱᓕᒋᐊᕐᒪᑕ 

ᐱᓕᕆᐊᖃᖅᑎᐅᓂᖏᑦ ᑎᓯᐱᕆ 31, 2013-ᒥ. 

AHF-ᑯᑦ ᐊᖏᓂᖅᐸᐅᓪᓗᑎᒃ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᓐᓄᑦ 

ᐃᓄᐃᑦ ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕐᕕᒋᖃᑦᑕᓚᐅᕐᒪᒋᑦ 

ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥᒃ ᐊᑦᑕᑕᖅᓯᒪᓂᖃᖅᑐᓄᑦ 

ᒪᒥᓴᕐᕕᒃᑯᓐᓄᑦ, ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓄᓐᓄᑦ 

ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕐᓯᒪᓂᒥᓐᓄᑦ 

ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᕐᒧᓪᓗ ᐊᔪᓕᕈᑎᖃᖅᓯᒪᔪᓄᑦ 

ᒪᒥᓴᕆᐊᕐᕕᐅᕙᑦᑐᓂ ᐃᖅᑲᓇᐃᔭᕐᕕᖓᓐᓄᑦ. 

ᒪᒥᓴᕐᕕᒃᑯᑦ ᖃᐅᔨᒪᔭᐅᑦᑎᐊᕐᒪᑕ ᐱᐅᓂᖅᐸᐅᔪᑎᒍᑦ 

ᖁᑦᑎᖕᓂᖅᐸᐅᓪᓗᓂ ᐃᑲᔪᖅᑕᐅᒋᐊᖅᓯᒪᕙᑦᑐᓂᑦ 

ᒪᒥᓴᕐᕆᐊᕐᕕᐅᕙᓐᓂᖓᓄᑦ ᒪᑭᒋᐊᕈᓐᓇᓕᕐᓂᖅᓴᐅᕙᑦᑐᑎᒃ 

ᐃᓅᓯᕆᔭᒥᓐᓂ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓐᓄᑦ 

ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᒪᒥᓴᕆᐊᕐᕕᐅᕙᓐᓂᖓᑕ. 

ᐊᖏᔪᑲᓪᓚᒻᒪᕆᐅᔪᒥᒃ ᐃᖏᕐᕋᑦᑎᐊᖅᑎᑕᐅᓯᒪᓂᖓ ᐊᒻᒪᓗ 

ᓴᖖᒋᔪᒻᒪᕆᐅᓪᓗᓂ ᒪᒥᓴᕐᕕᐅᑉ ᑕᐃᒪᐅᔭᕆᐊᖃᕐᓂᖓ 

ᐱᔨᑦᑎᕋᕐᑎᐅᕙᓐᓂᕐᒥᓐᓄᑦ ᓇᓗᓇᐃᖅᓯᔾᔪᑕᐅᕗᑦ 

ᑲᔪᓯᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᑕ ᒪᒥᓴᕐᕕᒃᑯᑦ ᑖᒃᑯᓇᖖᒐᑦ 

AHF-ᑯᓐᓂᑦ ᑮᓇᐅᔭᖁᑎᔅᓴᖃᖃᑦᑕᕈᓐᓃᕐᓂᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ, 

ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᖅᑎᐅᔫᓪᓗᑕ ᑐᕌᕐᕕᖃᕋᓱᐊᕋᑦᑕ 

ᑲᔪᓯᑎᑕᐅᓯᒪᓕᕐᓂᒃᓴᖏᑕ ᒪᒥᓴᕐᕕᒃᑯᑦ. ᖃᓄᖅ 

ᐱᓕᕆᐊᕆᔭᐅᓂᒃᓴᖓᓄᑦ ᐸᕐᓇᒍᑎᖃᖅᐊᓪᓕᐊᓪᓗᑕ 

ᐊᒥᓱᒻᒪᕆᐅᔪᓂᒃ ᐱᓕᕆᐊᖑᓕᕐᕕᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐅᑭᐅᕆᓂᐊᖅᑕᑦᑎᓐᓂ ᓂᕆᐅᓐᓂᖃᖅᐳᒍᑦ ᐊᒻᒪᓗ 

ᖁᓚᕈᓱᖖᒋᑦᑐᑕ ᒪᒥᓴᕐᕕᒃᑯᑦ ᑲᔪᓯᓗᑎᒃ ᐊᑐᕐᓂᖃᒻᒪᕆᒃᑐᒥᒃ 

ᐱᓕᕆᐊᖃᖅᑎᐅᓂᐊᕐᓂᖏᓂᒃ ᐃᓄᓐᓄᑦ ᓄᓇᖅᑲᑎᒌᑦᑐᓂ.

ᒫᓐᓇᐅᔪᒥ ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕆᔭᐅᕙᑦᑐᑦ 

ᑭᒡᓕᖃᓕᖅᑎᑕᐅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᓱᓕ 

ᖁᕕᐊᒋᑦᑎᐊᖅᐸᒃᑕᕗᑦ ᐊᒻᒪᓗ ᖁᔭᒋᓪᓗᑎᒍ ᑲᔪᓯᓪᓗᑎᒃ 

ᐅᕙᑦᑎᓐᓄᑦ ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕐᑎᑦᑎᔨᐅᕙᑦᑐᓂᑦ 

ᐊᒻᒪᓗ ᓄᓇᖅᑲᑎᒌᑦᑐᓂ ᐱᓕᕆᐊᖃᖃᑎᒋᕙᑦᑕᑦᑎᓐᓂᑦ 

ᐃᑲᔪᖅᓯᖅᑕᐅᑦᑎᐊᕐᓂᑦᑎᓐᓂᒃ. ᑕᕝᕙᓂ ᐅᑭᐅᕆᔭᑦᑎᓐᓂ 

ᓄᑖᑎᒍᑦ ᐱᓕᕆᐊᖃᖃᑎᖃᓕᕈᓐᓇᓚᐅᖅᐳᒍᑦ ᐊᓯᖏᓂᒃ 

and specifically in connection with Mamisarvik, TI’s 

Inuit specific trauma and addictions healing centre.  

Mamisarvik is well known as a centre of excellence for 

the high rate of successful outcomes for clients due 

to its innovative approach to Inuit specific treatment.  

The overwhelming success of and strong demand for 

Mamisarvik’s services highlights the necessity of its 

continued existence post- AHF, and as a team we are 

focused on that outcome.  In our strategic planning we 

see tremendous opportunity in the coming year and 

are confident that the Mamisarvik Healing Centre will 

continue its vital work for the Inuit community.

Despite the current climate of funding restraint we 

enjoy and are grateful for the continued support of 

our funders and our community partners.  This year 

we’ve forged new relationships and have expanded our 

collaborative network of agencies and businesses.
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TI’s success is due to the effort, skills and commitment 

of staff, volunteers, service providers, management 

and the Board.  We also acknowledge our clients as 

contributors to our success; their faith in us is what 

keeps us committed to our mission to empower and 

enhance the lives of Inuit.

Kevin Kablutsiak 

President 

ᐊᒻᒪᓗ ᑲᑐᔾᔨᓂᖃᖅᑐᑕ ᐱᓕᕆᐊᖃᖃᑎᖃᕐᓂᕆᔭᕗᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖅ ᐱᓕᕆᕝᕕᖃᖅᑐᓂᒃ 

ᐊᖏᓪᓕᒋᐊᖅᑎᓯᒪᓕᓚᐅᖅᑐᑎᒍ. 

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᖏᕐᕋᑦᑎᐊᖅᑎᑕᐅᓂᖃᖅᐳᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᐃᑦ, ᐊᑭᓕᖅᓱᕐᑕᐅᓇᑎᒃᓗ 

ᐃᑲᔪᖅᑎᐅᕙᑦᑐᑦ, ᐱᔨᑦᑎᕋᖅᑎᐅᔪᓪᓗ, ᐊᐅᓚᑦᑎᔨᐅᔪᓪᓗ 

ᐊᒻᒪᓗ ᑲᑎᒪᔨᐅᔪᑦ ᐊᒃᓱᕉᑎᖃᑦᑎᐊᖅᑐᑎᒃ 

ᐱᓕᕆᐊᖃᐃᓐᓇᕋᓱᓐᓂᖏᓄᑦ. ᐃᓕᑕᕆᓯᒪᒋᕙᖅᐳᑦᑕᐅᖅ 

ᑕᐃᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᒋᐊᖅᓯᒪᕙᑦᑐᑦ ᐱᓕᕆᐊᖃᖅᑎᐅᓂᑦᑕ 

ᐃᖏᕐᕋᑦᑎᐊᕐᑎᑕᐅᔪᓐᓇᕐᓂᖓᓄᑦ, ᐅᒃᐱᕈᓱᑦᑎᐊᖅᑐᑎᒃ 

ᐃᑲᔪᖅᑎᐅᔪᓐᓇᕐᓂᑦᑎᓐᓂᒃ ᑲᔪᓯᒋᐊᕈᓐᓇᖅᑎᑉᐸᒻᒪᑎᒍᑦ 

ᐱᓕᕆᐊᒃᓴᕆᔭᑦᑎᓐᓂ ᐱᔪᓐᓇᐅᑎᑖᕐᕈᑎᒋᕙᒃᑲᑦᑎᒍ ᐊᒻᒪᓗ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᓐᓇᓕᖅᐸᒃᑐᑕ ᐃᓄᐃᑦ ᐃᓅᓯᖏᓐᓂᒃ.

ᑭᐊᕙᓐ ᖃᑉᓗᑦᓯᐊᖅ  

ᐊᖏᔪᖅᑳᖅ 

Photo: U
rszula M

untean
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ᑐᖖᒐᓱᕝᕕᕋᓛᒥ ᐃᓚᒌᓄᑦ ᐃᑲᔪᖅᑎᖏᑦ, 
ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᑦᑎᑦᑎᓂᕐᒥᒃ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖅᑎᑦ 
ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕝᕕᒃ

INUIT FAMILY RESOURCE, 

HEALTH PROMOTION AND 

CULTURAL EDUCATION CENTRE

ᐃᓚᒌᓄᑦ ᐃᑲᔪᖅᑎᑦ ᐱᓕᕆᐊᕆᕙᒃᑕᖏᑦ
• CAPC-ᑯᑦ (ᑲᓇᑕᒥᐅᑦ ᓱᕈᓯᕐᓄᑦ ᐱᓕᕆᐊᖃᖅᑎᑦ)

• CPNP-ᑯᑦ (ᑲᓇᑕᒥᐅᑦ ᓴᖓᐃᔪᓄᑦ ᐃᕐᓂᓵᖅᓯᒪᔪᓄᓪᓗ 

ᐱᓕᕆᐊᖓᑦ)

• ᓄᓇᖅᑲᑎᒌᓂᒃ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐅᕙᑦᑐᑦ 

ᓇᒧᖖᒐᐅᖃᑎᒌᒃᑎᑦᑎᕙᓐᓃᓪᓗ

ᐃᓚᒌᓄᑦ ᐱᓕᕆᐊᖑᕙᑦᑐᑦ ᑐᕌᖓᑎᑕᐅᕙᒻ ᒪᑕ 

ᐃᓚᒌᖑᔪᓄᑦ ᕿᑐᕐᒐᖃᖅᑐᑎᒃ ᐅᑭᐅᖃᖖᒋᑦᑐᓂᑦ 

ᓱᓕ 6-ᓄᑦ ᐅᑭᐅᓕᓐᓄᑦ ᑎᑭᑦᑐᒍ 

ᐊᑦᑕᓇᖅᑐᒦᓕᕈᓐᓇᖅᑐᓄᑦ ᐃᓅᓯᕐᒥᓐᓂ. ᐱᓕᕆᐊᖑᔪᖅ 

ᑐᕌᖓᑎᑕᐅᓯᒪᒻᒪᑕ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖃᑦᑕᕐᓂᕐᒧᑦ 

FAMILY RESOURCE PROGRAMMING

• CAPC (Canadian Action Program for Children)

• CPNP (Canadian Pre and Post Natal Program)

• Community events and outings

Family Resource Programming focuses on families 

with children ages 0-6 years who are at risk. 

The goal is to promote healthy outcomes through 

four main core standard areas: child development 

and nutrition, cultural development and retention, 

parenting and care-taking skills and community 

development and healing.
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ᓈᒻᒪᒃᑐᒥᒃ ᐃᓅᓯᖃᑦᑎᐊᓕᕋᔭᕐᓂᖏᓄᑦ 

ᓯᑕᒪᐃᖑᔪᑎᒍᑦ ᐱᓕᕆᐊᖃᕐᕕᐅᓗᐊᖅᐸᒃᑐᑎᒍᑦ: 

ᓱᕈᓰᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᒃᓴᖏᓄᑦ ᐊᒻᒪᓗ 

ᓂᕿᑦᑎᐊᕙᓐᓂᒃ ᓂᕿᖃᖅᑎᑕᐅᕙᓐᓂᖏᓄᑦ, 

ᐱᐅᓯᑐᖃᒥ ᐃᕙᓪᓕᐊᑎᑦᑎᖃᑦᑕᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐱᓯᒪᐃᓐᓇᖅᑎᑕᐅᓇᔭᕐᓂᖏᓄᑦ, ᐊᖓᔪᖅᑳᕆᔭᐅᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐸᐃᕆᔪᓐᓇᑦᑎᐊᖅᑑᓂᕐᒧᑦ ᐊᔪᖖᒋᓕᖅᑎᑦᑎᒋᐊᖃᑦᑕᕐᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᓄᓇᖅᑲᑎᒌᑦᑐᓂ ᐱᕙᓪᓕᐊᑎᑦᑎᓯᒪᓕᕋᔭᕐᓂᕐᒧᑦ 

ᒪᒥᓴᐃᕙᓪᓕᐊᖃᑦᑕᕐᓂᕐᒧᓪᓗ.

ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᑦ
• ᑎᒥᐅᑉ ᓱᑲᖃᓗᐊᓕᕈᓐᓇᕐᓂᖓᓄᑦ ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᒋᐊᕐᓂᖅ 

ᐊᒻᒪᓗ ᐋᓐᓂᐊᕐᓇᖃᓕᖅᑕᐃᓕᒪᑎᑦᑎᔾᔪᑎᔅᓴᑦ

• ᓄᓇᖅᑲᑎᒌᑦᑐᑦ ᓂᕆᕕᒡᔪᐊᖃᑎᒌᑦᑎᑕᐅᕙᓐᓂᖏᑦ, 

ᖃᓄᐃᓕᐅᖃᑎᒌᑦᑎᑕᐅᕙᓂᖏᑦ ᐊᒻᒪᓗ 

ᐊᓃᕋᔭᖃᑎᒌᑦᑎᑕᐅᕙᓐᓂᖏᑦ

• ᓄᓇᖅᑲᑎᒌᑦᑐᑦ ᓂᕆᔭᔅᓴᓕᐅᖃᑎᒌᑉᐸᓐᓂᖏᑦ.

ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᕐᓂᐅᕙᑦᑐᑦ 

ᑐᕌᖓᑎᑕᐅᓯᒪᕗᑦ ᑎᒥᐅᑉ ᓱᑲᖃᓗᐊᓕᕈᓐᓇᕐᓂᖓᓄᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓐᓂᕐᓄᑦ ᐊᒻᒪᓗ 

HEALTH PROMOTION PROGRAMMING

• Diabetes Awareness and Prevention

• Community Feasts, Events and Outings

• Community Kitchen

Health Promotion Programming focuses on diabetes 

education and awareness to support healthy lifestyle 

choices. The program focuses on Inuit of all ages, and 

works in partnership with TI’s support services and 

programs offered at the Family Resource Centre. Our 

services aim at empowering participants with the 

knowledge and resources required to live a healthy 

lifestyle through diet and physical activity.

COMMUNITY SUPPORT PROGRAM

• Community Housing Support

• Community Kitchen

• Food Security Program (food and clothing bank)

The Community Support Program provides various 

support services to help meet the needs of individuals 

and families in the Inuit community.

Services include: housing support, settlement assis-

tance, agency referrals, individual support and 

advocacy, language interpretation and short-term 

crisis support. TI’s Support Workers also provide 

assistance for personal identification replacement. 

Clients have weekly access to TI’s community food 

bank which provides emergency food assistance to 

individuals and families.

CULTURAL EDUCATION

• Cultural Presentations

• Traditional Crafts

• Elders Tea

• Community Feasts

• Cultural Education

Cultural Education Programming provides accessible, 

community-based, culturally relevant activities for 

Inuit and the community at large.
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"ᐊᔪᕋᔭᓪᓚᕆᓚᐅᖅᑐᒍᑦ ᓇᖕᒥᓂᖅ 

ᐱᓕᕆᐊᕆᓇᓱᓚᐅᕈᑦᑎᒍᑦ ᓱᕈᓯᓕᕆᔨᒃᑯᑦ 

ᐃᓕᑦᓯᓐᓂᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᖖᒋᓪᓗᑕ. 

ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ ᑕᐃᒪᐅᔪᓐᓇᓚᐅᕋᕕᑦ 

ᐅᕙᓐᓄᑦ ᐃᓚᒋᔭᓐᓄᓪᓗ 

ᐃᑲᔪᖅᑎᐅᒋᐊᖅᓯᒪᓪᓗᑎᑦ."

“WE WOULDN’T HAVE BEEN ABLE 

TO MANAGE OUR DEALINGS WITH 

CAS WITHOUT YOUR SUPPORT. 

THANK YOU FOR BEING THERE FOR 

ME AND MY FAMILY.”

ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᒋᐊᕈᑎᓄᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ 

ᓈᒻᒪᑦᑎᐊᖅᑐᒥᒃ ᐃᓅᓯᖃᓕᕈᑎᔅᓴᒥᓐᓂᒃ 

ᓂᕈᐊᖅᖠᓯᒪᖃᑦᑕᓕᖁᓪᓗᒋᑦ. ᐱᓕᕆᐊᖑᔪᖅ 

ᑐᕌᖓᑎᑕᐅᓯᒪᕗᖅ ᐃᓄᓐᓄᑦ ᖃᓄᑐᐃᓐᓇᖅ 

ᐅᑭᐅᖃᖅᑐᓄᑦ, ᐱᓕᕆᖃᑎᖃᖅᐸᒃᑐᑎᒃ ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ 

ᐃᑲᔪᖅᑎᐅᕙᓐᓂᖏᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᒻᒪᓗ 

ᐱᓕᕆᐊᖑᔪᑎᒍᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓪᓗᑎᒃ ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖓᓐᓂ. ᐱᔨᑦᑎᕋᖅᑎᐅᓂᑦᑎᓐᓂ 

ᑐᕌᖓᑎᑦᑎᕙᑉᐳᒍᑦ ᐃᓚᐅᖃᑕᐅᓕᖅᓯᒪᔪᓂᒃ 

ᐱᔪᓐᓇᐅᑎᑖᖅᑎᑦᑎᒋᐊᖅᐸᓐᓂᑦᑎᓐᓄᑦ 

ᑐᓴᐅᒪᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑕᖏᓂᒃ 

ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᐅᓕᕈᓐᓇᖅᑐᓂᒃ ᓈᒻᒪᑎᐊᖅᑐᒥᒃ 

ᐃᓅᓯᖃᓕᕈᓐᓇᕐᓂᖏᓐᓄᑦ ᓂᕿᒋᕙᑦᑕᖏᑎᒍᑦ ᐊᒻᒪᓗ 

ᑎᒥᒃᑯᑦ ᐃᖃᐃᓕᓴᖃᑎᒌᑦᑎᑦᑎᕙᓐᓂᖅᑎᒍᑦ.

ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ 
ᐃᑲᔪᖅᑎᐅᕙᑦᑐᑦ ᐱᓕᕆᐊᖓᑦ
• ᓄᓇᖅᑲᑎᒌᓄᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᓐᓂᖅ

• ᓄᓇᖅᑲᑎᒌᑦᑐᑦ ᓂᕿᑦᑎᐊᕙᓐᓂᒃ 

ᓂᕆᔭᔅᓴᓕᐅᖃᑎᒌᑉᐸᓐᓂᖏᑦ

• ᓂᕿᔅᓴᓂᒃ ᐱᑎᑦᑎᔨᐅᕙᑦᑐᑦ ᐱᓕᕆᐊᖓᑦ (ᓂᕿᔅᓴᓂᒃ 

ᐊᒻᒪᓗ ᐊᓐᓄᕌᓂᒃ ᐊᐃᑦᑑᓯᐊᖅᑖᕐᕕᒃ) 

ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᒻᒧᑦ ᐱᓕᕆᐊᖑᔪᒃᑯᑦ 

ᐊᔾᔨᒌᖖᒋᐅᖅᑐᑎᒍᑦ ᐃᑲᔪᖅᑎᐅᕙᑉᐳᑦ ᐃᓛᒃᑰᕐᑐᑎᒃ 

ᐃᓚᒌᖑᔪᓄᓪᓗ ᐃᓄᓐᓄᑦ ᐱᓯᒪᓕᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ 

ᐃᓄᐃᑦ ᓄᓇᖅᑲᑎᒌᖑᔪᓂ. ᐱᔨᑦᑎᕋᕐᓂᐅᕙᑦᑐᑦ 

ᐃᓚᖃᖅᐳᑦ ᒪᑯᓂᖓ: ᐃᒡᓗᑖᕋᓱᐊᕐᓂᖏᓂ 

ᐃᑲᔪᖅᑎᐅᕙᑦᑐᑎᒃ, ᓄᒃᑎᓵᖅᓯᒪᔪᓄᑦ ᐃᑲᔪᖅᑎᐅᕙᓐᓂᕐᓂ, 

ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᒃ ᐃᑲᔪᕆᐊᖅᑎᓄᑦ ᑎᒃᑯᐊᖅᑎᐅᕙᒃᑐᑎᒃ, 

ᐃᓛᒃᑰᕐᑐᓄᑦ ᐃᓄᓐᓄᑦ ᐃᑲᔪᖅᑎᐅᕙᑦᑐᑎᒃ 

ᐊᒻᒪᓗ ᓴᐳᔾᔨᔨᐅᕙᑦᑐᑎᒃ, ᑐᓵᔨᖃᖅᑎᑦᑎᕙᑦᑐᑎᒃ 

ᐊᒻᒪᓗ ᐊᑯᓃᖖᒋᑦᑐᒧᑦ ᑐᐊᕕᐅᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ 

ᐃᑲᔪᖅᑎᐅᕙᑦᑐᑎᒃ. ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᐃᑲᔪᖅᑎᐅᕙᒻᒥᔪᑦ ᑎᑎᖅᑲᖁᑎᓂᒃ ᓇᓗᓇᐃᒃᑯᑕᓂᒃ 

ᐱᓯᒪᓕᒃᑲᓐᓂᕋᓱᐊᖅᑎᓪᓗᒋᑦ. ᐃᓄᐃᑦ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ 

ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᓐᓂ ᓂᕿᑖᕐᕕᖓᓐᓂᑦ ᐱᑎᑕᐅᕙᒻᒥᔪᑦ 

ᐊᒥᒐᖅᓯᓯᒪᔪᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᕙᒃᑐᓂᒃ ᐃᓄᓐᓄᑦ 

ᑭᒃᑯᑐᐃᓐᓇᓄᑦ ᐊᒻᒪᓗ ᐃᓚᒌᖑᔪᓄᑦ.



18

ᐊᕐᕌᒍᑕᒫ ᐅᓂᑳᓕᐊᑦ ANNUAL REPORT    ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ TUNGASUVVINGAT INUIT ᐊᕐᕌᒍᑕᒫ ᐅᓂᑳᓕᐊᑦ     ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ 

TI’s Cultural Program is designed to develop skills 

and knowledge through traditional Inuit method as 

this is the most effective way to reach out to Inuit of 

all ages in the community. TI’s cultural presentations 

also inform the general public about Inuit heritage and 

traditional lifestyle in a way that is both educational 

and entertaining.

PROGRAM HIGHLIGHTS

TI’s community outings and events are a shared effort 

of the Inuit Family Resource, Health Promotion and 

Cultural Education Centre Programs. This integrated 

approach allows TI to maximize the success of these 

activities which are exciting events for the entire 

community. Participation rates continue to be high 

with 2012-13 attendee numbers exceeding the previ-

ous years’ rate.

TI teamed up with the Tim Horton Children’s 

Foundation to offer Ottawa Inuit youth and their 

parents an opportunity to participate in a three-

day camp, with the theme being healthy living and 

lifestyle choices. Youth came away with a better 

understanding of their culture, experiencing many 

traditional activities hands-on for the first time. 

Participants gained an understanding of their own 

personal choices for living a healthy lifestyle.

CLIENTS SERVED

• CAPC - 437 individuals were served during 

programming and outings 

• CPNP - 464 clients served during 

programming and outings

• Diabetes Awareness and Prevention – 288 activities 

with diabetes components were held with a total of 

3987 individuals attending

• Community Feasts - 11 monthly feasts were held 

with an average of 117 individuals attending

• Community Events and Outings  - 13 events and 

outings were held with over 2800 attending

ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐅᕙᑦᑐᖅ 
• ᐱᐅᓯᑐᖃᖏᓄᑦ ᐃᓄᐃᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ 

ᓴᖅᑮᔭᖅᑐᕐᑎᐅᕙᑦᑐᓂᒃ 

• ᐃᓕᖅᑯᓯᑐᖃᕐᒥ ᓴᓇᐅᒐᓕᐊᖑᕙᑦᑐᑦ 

• ᐃᓄᑐᖃᕆᔭᐅᔪᑦ ᑏᑐᖃᑎᒌᑦᑎᑕᐅᕙᓐᓂᖏᑦ 

• ᓄᓇᖅᑲᑎᒌᑦᑐᑦ ᓂᕆᕕᒡᔪᐊᖃᑎᒌᒃᑎᑕᐅᕙᓐᓂᖏᑦ 

• ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐅᕙᑦᑐᑦ 

ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐅᕙᑦᑐᓄᑦ 

ᐱᓕᕆᐊᖑᔪᒃᑯᑦ ᐱᑕᖃᖅᑎᑦᑎᔨᐅᕙᑉᐳᑦ 

ᐱᕝᕕᐅᖃᑦᑕᕈᓐᓇᖅᑐᓂᒃ, ᓄᓇᓕᐅᔪᒦᑦᑐᓄᑦ 

ᑐᖖᒐᕝᕕᖃᖅᑎᑕᐅᓯᒪᔪᓂᒃ, ᐱᐅᓯᑐᖃᖏᓄᑦ 

ᒪᓕᒃᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐱᓕᕆᐊᖃᖅᑎᑦᑎᓂᐅᕙᒃᑐᓄᑦ 
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"ᖁᕕᐊᓇᓪᓚᕆᓚᐅᖅᑐᑦ ᓴᖅᑎᑕᐅᔪᑦ!"

“THAT WAS A WONDERFUL 

PRESENTATION!”

ᐃᓅᖃᑎᒌᑦᑐᓄᑦ ᐊᒻᒪᓗ ᑭᒃᑯᑐᐃᓐᓇᓄᑦ ᓄᓇᖃᖃᑕᐅᔪᓄᑦ. 

ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ ᐱᓕᕆᐊᖓᑦ 

ᐋᖅᑭᔅᓱᖅᑕᐅᓯᒪᒻᒪᑕ ᐊᔪᖖᒋᓐᓂᕆᔭᐅᔪᑦ ᖃᐅᔨᒪᓂᕆᔭᐅᔪᓪᓗ 

ᐱᕙᓪᓕᐊᑎᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ ᐃᓕᖅᑯᓯᑐᖃᖓᑦ ᐃᓄᐃᑦ 

ᒪᓕᒡᓗᒍ ᐱᓕᕆᐊᖃᐅᓯᖏᑎᒍᑦ ᐱᓕᕆᐊᖃᖅᐸᓐᓂᕐᓂ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᒪᓐᓇ ᐱᓕᕆᓂᖃᖅᐸᓐᓂᖓᑦ 

ᐊᑐᕐᓂᖃᕐᓂᖅᓴᐅᕙᒻᒪᑦ ᐃᑲᔪᓕᕋᓱᒍᑕᐅᕙᑦᑐᓂ 

ᐃᓄᓕᒫᓄᑦ ᐃᓐᓇᐅᔪᓄᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᓄᓇᖅᑲᑎᒌᑦᑐᓂ. ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ ᐱᐅᓯᑐᖃᖏᓄᑦ 

ᐃᓄᐃᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᓴᖅᑮᔭᕐᑐᕐᓂᕆᕙᑦᑕᖓᑎᒍᑦ 

ᑐᓴᖅᑎᑦᑎᓯᒪᓕᕈᑕᐅᕙᒃᑭᕗᑦ ᑭᒃᑯᑐᐃᓐᓇᑦ ᐃᓄᐃᑦ 

ᐊᑐᖅᓯᒪᔭᖏᓂᒃ ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᒥ ᐃᓅᓯᕆᔭᖏᓂᒃ 

ᐱᓕᕆᐊᕆᕙᒃᑐᒋᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓪᓕᐊᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐊᒻᒪᓗ ᑕᑯᓐᓇᖅᑎᑦᑎᓂᖃᖅᑎᑦᕙᓐᓂᕐᒥᒃᑎᒍᑦ ᖁᕕᐊᓇᖅᑐᓂᒃ.

ᐱᓕᕆᐊᖑᔪᓄᑦ ᓇᓗᓇᐃᖅᓯᒋᐊᕈᑎᑦ 
ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ ᐊᓃᕋᔭᖃᑎᒌᑦᑎᑦᑎᕙᓐᓂᖏᑦ ᐊᒻᒪᓗ 

ᖃᓄᐃᓕᐅᖃᑎᒌᑦᑎᑦᑎᕙᓐᓂᖏᑦ ᐃᓄᓐᓂᒃ ᑲᑐᔾᔭᐅᓪᓗᑎᒃ 

ᐱᓕᕆᐊᕆᔭᐅᕙᑉᐳᑦ ᐃᓄᐃᑦ ᐃᓚᒌᖑᔪᓄᑦ ᐃᑲᔪᖅᑎᐅᔪᓂᑦ, 

ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖅᑎᓂᑦ 

ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓐᓂᕐᒥ 

ᐱᓕᕆᐊᖑᔪᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᑦ. ᑖᒃᑯᑎᒎᓇᖅ 

ᑲᑎᑕᐅᓯᒪᓕᖅᑐᑎᒃ ᐱᓕᕆᐊᖃᖃᑎᒌᓐᓂᐅᕙᒃᑐᑎᒍᑦ 

ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᓐᓂᑦ ᐊᖏᓂᖅᓴᐅᔪᒥᒃ ᑖᒃᑯᓂᖓ ᐱᓕᕆᐊᓂᒃ 

ᐃᖏᕐᕋᓂᖃᓕᖅᑎᑦᑎᓂᐅᕗᑦ ᖁᕕᐊᓇᖅᑑᑦᑎᐊᓕᖅᑎᑉᐸᒃᑐᒋᑦ 

ᓄᓇᖅᑲᑎᒌᖑᔪᓕᒫᓄᑦ. ᐃᓚᐅᖃᑕᐅᕙᓐᓂᖏᑕ 

ᖁᑦᑎᖕᓂᕆᔭᖏᑦ ᖁᑦᑎᑦᑎᐊᓕᖅᓯᒪᕗᑦ ᐃᒪᓐᓇ 2012-

13 ᐅᑭᐅᖓᓂ ᐃᓚᒋᔭᐅᖃᑕᐅᕙᑦᑐᑦ ᐊᒥᓲᓂᕆᕙᒃᑕᖏᑦ 

ᖄᖏᐅᑎᓯᒪᓕᕐᒪᑕ ᐊᒥᓲᓂᕆᔭᐅᕙᓚᐅᖅᑐᓂᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᕙᑦᑐᑦ ᖁᑦᑎᖕᓂᕆᓚᐅᖅᑕᖏᓂᑦ.

ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓᑦ ᐱᓕᕆᐊᕆᔭᔅᓴᓂᒃ 

ᐱᓕᕆᐊᖃᖃᑎᖃᖃᑦᑕᓕᓚᐅᖅᐳᑦ ᑎᒻ ᕼᐅᐊᑕᓐᑯᑦ ᓱᕈᓯᕐᓄᑦ 

ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᖅᑎᑦᑎᔨᖏᓂᒃ ᐋᑐᕙᒥ ᒪᒃᑯᒃᑐᖏᑦ 

ᐃᓄᐃᑦ ᐊᖓᔪᖅᑳᖏᑦᑕᓗ ᐃᓚᐅᖃᑕᐅᑎᑕᐅᔾᔪᑎᔅᓴᖏᓂᒃ 

ᐅᓪᓗᓄᑦ ᐱᖓᓱᓄᑦ ᐊᐅᓪᓛᖅᓯᒪᖃᑎᒌᑉᐸᓐᓂᖏᓄᑦ, 

ᐱᓕᕆᐊᖃᖃᑎᒌᒋᐊᖅᓯᒪᓪᓗᑎᒃ ᓈᒻᒪᑦᑎᐊᖅᑐᒥᒃ 

ᐃᓅᓯᖃᓕᕐᓂᒃᓴᒧᑦ. ᒪᒃᑯᒃᑐᐃᑦ ᐊᖏᓂᖅᓴᐅᔪᒥᒃ 
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• Cultural Education - 232 activities held with 8289 

individuals attending; 14 cultural presentations held 

at local schools attended by 8317 students

• Community Housing Support - 282 

individuals assisted

• Food Security Program - 556 unique individuals 

accessing service throughout the year, cumulative 

total of 4288 during the year with an average of 82 

individuals served weekly.

ᑐᑭᓯᐅᒪᓕᖅᐹᓪᓕᓚᐅᕐᒪᑕ ᐱᐅᓯᑐᖃᕆᔭᒥᓐᓂᒃ ᐃᓅᓪᓗᑎᒃ, 

ᐊᒥᓱᓂᒃᓗ ᐃᓕᖅᑯᓯᑐᖃᖅ ᒪᓕᓪᓗᒍ ᐱᓕᕆᐊᖃᕐᓂᐅᔪᓄᑦ 

ᐃᓚᐅᖃᑕᐅᓯᒪᓕᖅᑐᑎᒃ. ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᑐᑦ 

ᑐᑭᓯᐅᒪᓕᖅᐹᓪᓕᓚᐅᕐᒪᑕ ᓇᖕᒥᓂᖅ ᐃᓅᓯᕐᒥᓐᓂ 

ᐱᓯᒪᓕᕋᓱᐊᕈᓐᓇᖅᑕᒥᓐᓂᒃ ᓈᒻᒪᒃᑐᒥᒃ ᐃᓅᓯᖃᖔᓕᕋᓱᓪᓗᑎᒃ.

ᐱᓕᕆᐊᖑᔪᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᔪᑦ 
• CAPC-ᑯᑦ (ᑲᓇᑕᒥᐅᑦ ᓱᕈᓯᕐᓄᑦ ᐱᓕᕆᐊᖃᖅᑎᑦ) 

- 437 ᐃᓄᐃᑦ ᐃᓛᒃᑰᕐᑐᑦ ᐱᔨᑦᑎᕋᕐᕕᐅᓚᐅᖅᐳᑦ 

ᐱᓕᕆᐊᖃᕐᓂᖏᓂᑦ ᐊᒻᒪᓗ ᐊᓃᕋᔭᖃᑎᒌᑦᑎᑦᑎᓂᕐᓂᑦ 

• CPNP-ᑯᑦ (ᑲᓇᑕᒥᐅᑦ ᓴᖓᐃᔪᓄᑦ ᐃᕐᓂᓵᖅᓯᒪᔪᓄᓪᓗ 

ᐱᓕᕆᐊᖓᑦ) - 464 ᐃᓄᐃᑦ ᐃᑲᔪᖅᑕᐅᓚᐅᕐᐳᑦ 

ᐱᓕᕆᐊᖃᕐᓂᖏᓂᑦ ᐊᒻᒪᓗ ᐊᓃᕋᔭᖃᑎᒌᑦᑎᑦᑎᓂᕐᓂᑦ 

• ᑎᒥᐅᑉ ᓱᑲᖃᓗᐊᓕᕈᓐᓇᕐᓂᖓᓄᑦ 

ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᒋᐊᕐᓂᖅ 

ᐋᓐᓂᐊᕐᓇᖃᓕᖅᑕᐃᓕᒪᔾᔪᑎᔅᓴᓄᓪᓗ ᐱᓕᕆᐊᖑᔪᖅ - 

288-ᓂᒃ ᐱᓕᕆᐊᖃᖅᑎᑦᑎᓂᐅᓚᐅᖅᑐᑦ ᐃᓚᖃᖅᑎᓪᓗᒋᑦ 

ᑎᒥᐅᑉ ᓱᑲᖃᓗᐊᓕᕈᓐᓇᕐᓂᖏᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ 

ᑲᑎᑦᑐᒋᑦ 3,987 ᐃᓄᐃᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑎᒃ

• ᓄᓇᖅᑲᑎᒌᑦᑐᑦ ᓂᕆᕕᒡᔪᐊᖃᑎᒌᑦᑎᑕᐅᕙᓐᓂᖏᑦ - 

11-ᖏᕐᑕᖅᑐᑎᒃ ᑕᖅᑭᑕᒫᑦ ᓂᕆᕕᒡᔪᐊᖅᑎᑦᑎᕙᑦᑐᑦ ᐊᒻᒪᓗ 

117-ᖑᔪᓂᑦ ᐃᓄᓐᓂᑦ ᐅᐸᒃᑐᖃᖅᐸᒃᑎᓪᓗᒍ 

• ᓄᓇᖅᑲᑎᒌᓂᒃ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐅᕙᑦᑐᑦ 

ᓇᒧᖖᒐᐅᖃᑎᒌᒃᑎᑦᑎᕙᓐᓃᓪᓗ - 13-ᖏᖅᑕᕐᑐᑎᒃ 

ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᖃᓚᐅᖅᐳᑦ ᐊᓃᕋᔭᒃᑎᑦᑎᓂᖃᖅᑐᑎᒃᓗ 

ᐅᖓᑖᓄᐊᖅᑐᓂᒃ 2,800 ᐃᓚᒋᔭᐅᖃᑕᐅᓯᒪᓪᓗᑎᒃ

• ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓐᓂᖅ - 232-ᖑᔪᓂᒃ 

ᐱᓕᕆᐊᖃᓚᐅᖅᑐᑦ 8,289 ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑎᒃ; 

14-ᖑᔪᓂᒃ ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᓴᖅᑮᔭᖅᑐᕐᓯᒪᓚᐅᖅᑐᑎᒃ ᓄᓇᓕᐅᔪᒥ ᐃᓕᓐᓂᐊᕐᕕᓐᓄᑦ 

ᐅᐸᒃᑕᐅᓯᒪᓪᓗᑎᒃ 8,317-ᓂᑦ ᐃᓕᓐᓂᐊᖅᑐᓂᑦ

• ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᑦ - 

282-ᖑᔪᓂᒃ ᐃᓛᒃᑯᑦ ᐃᓄᓐᓂᒃ ᐃᑲᔪᕐᓂᖃᓚᐅᖅᑐᑦ

• ᓂᕿᑎᒍᑦ ᐃᑲᔫᓯᐊᖅᑖᖑᕙᑦᑐᓄᑦ ᐱᓕᕆᐊᖅ - 565-ᖑᔪᑦ 

ᐊᔾᔨᖃᕋᑎᒃ ᐃᓛᒃᑰᕐᑐᑦ ᐃᓄᐃᑦ ᓂᕿᑖᕆᐊᖃᑦᑕᖅᓯᒪᓕᕐᑐᑦ 

ᐅᑭᐅᖑᓚᐅᖅᑐᒥ, ᑲᑎᓗᒃᑖᕐᑐᒋᑦ 4,288 ᐅᑭᐅᓗᒃᑖᒥ 

ᐱᓇᓱᐊᕈᓯᖅᑕᒫ 82-ᖑᔪᑦ ᐊᐃᒃᓯᖅᐸᒃᑎᓪᓗᒋᑦ.
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"ᖁᔭᓐᓇᒦᒃ ᐃᓄᑐᖃᕆᔭᐅᔪᑦ ᑲᑎᑦᑕᕐᕕᒋᔪᓐᓇᖅᑕᖓᓂᒃ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᒐᑦᓯ. ᓂᕿᑦᑎᐊᕙᓐᓂᒃ ᓂᕆᔭᔅᓴᖃᖅᑎᑕᐅᕙᒃᑲᑦᑕ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕙᓐᓂᒃ ᐃᓅᖃᑎᒋᔭᑦᑎᓐᓂᒃᓗ 

ᑲᑎᖃᑎᖃᕈᓐᓇᖅᑎᑕᐅᕙᒃᑲᑦᑕ! ᐊᖏᕐᕋᑦᑎᓐᓂᒃ 

ᐊᓂᓯᒪᑲᓚᐅᕈᓐᓇᖅᑎᑕᐅᕙᒃᑲᑦᑕ." 

“THANK YOU FOR HAVING A PLACE FOR THE 

ELDERS TO GET TOGETHER. GOOD FOOD, WITH 

GOOD COMPANY AND GOOD STAFF! IT GIVES US 

AN OPPORTUNITY TO GET OUT OF OUR HOUSE.”
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ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᐃᔨᒃᑯᓪᓗ; 
ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐃᑲᔪᖅᑏᑦ

EMPLOYMENT AND TRAINING; 

COMMUNITY SUPPORT

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᐃᔨᒃᑯᓪᓗ
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᐃᔨᒃᑯᓪᓗ 

ᐱᓕᕆᐊᒥᓐᓂ ᓯᕗᓪᓕᕐᒥᒃ ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑕᐅᓯᒪᕗᑦ 

ᐃᑲᔪᖅᑎᐅᕙᓐᓂᐊᕐᓗᑎᒃ ᐃᓄᓐᓄᑦ ᐋᓐᑎᐊᕆᐅᒥᐅᑕᐅᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔮᖃᖖᒋᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒃᑖᕐᓯᒪᓕᕈᓐᓇᖁᓪᓗᒋᑦ 

ᐊᒻᒪᓗ ᐊᖏᓂᖅᓴᐅᔪᒥᒃ ᐃᓄᐃᑦ ᓴᓇᕝᕕᒃᑖᕐᕕᐅᔪᓐᓇᖅᑐᓄᑦ 

ᐃᓚᐅᖃᑕᐅᓕᖅᑎᑕᐅᓇᔭᕐᓂᖏᑕ. ᐱᓕᕆᐊᖑᔪᖅ 

ᐊᒥᓱᐃᖑᔪᑎᒍᑦ ᐱᔨᑦᑎᕋᕐᕕᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᒻᒪᑦ ᐱᓕᕆᐊᖑᓯᒪᓕᕈᓐᓇᖁᓪᓗᒋᑦ 

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐃᓛᒃᑰᕐᑐᑎᒃ ᐃᓄᐃᑦ ᐱᓯᒪᓕᕆᐊᖃᖅᑕᖏᑦ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᑦ ᐱᓯᒪᓕᕆᐊᖃᖅᑕᖏᑦ. 

EMPLOYMENT AND TRAINING

The Employment and Training program’s primary 

purpose is to help unemployed Inuit residing in 

Ontario obtain sustainable employment and to 

increase the participation of Inuit in the labour 

market. The program offers a range of services to 

respond to the employment needs of individuals 

and the needs of employers. TI’s Employment team 

facilitates sponsorship funding for education and/or 

training, works with clients to overcome employability 

barriers, and assists with job searching and resume 

and interview preparation.
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ᑐᖖᒐᓱᕝᕕᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖏᑦ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᕙᒻᒪᑕ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᕈᑎᔅᓴᐅᔪᓂᒃ 

ᐃᓕᓐᓂᐊᕆᐊᕈᑎᔅᓴᓂᒃ ᐊᒻᒪᓗ/ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᓕᒻᒪᒃᓴᐃᔾᔪᑎᒃᓴᓂᒃ, ᐱᓕᕆᖃᑎᒋᕙᓐᓂᐊᕐᓗᒋᑦ 

ᐃᑲᔪᖅᑕᐅᔪᒪᔪᑦ ᐊᓂᒍᐃᓯᒪᓕᕈᑎᔅᓴᖏᓄᑦ 

ᑭᒡᓕᖃᕐᕕᒋᓕᖅᓯᒪᔭᒥᓐᓂᒃ, ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑎᒃ 

ᐃᖅᑲᓇᐃᔭᓕᕐᕕᒋᔪᓐᓇᖅᑕᖏᓂᒃ ᕿᓂᖅᑐᓄᑦ ᐊᒻᒪᓗ 

ᑎᑎᕋᖅᓯᒪᔪᓕᐅᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᕆᓯᒪᔭᒥᓐᓄᑦ 

ᐃᓕᓐᓂᐊᕈᑎᒋᓯᒪᔭᒥᓐᓄᓪᓗ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓕᕈᒪᔪᑦ 

ᖃᐅᔨᒋᐊᖅᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐸᕐᓇᒃᐸᓪᓕᐊᓂᖃᖅᑎᓪᓗᒋᑦ. 

ᐃᑲᔪᖅᑕᐅᔭᕐᑐᕐᓯᒪᔪᑦ ᐊᑐᐃᓐᓇᐅᕝᕕᐅᕙᑉᐳᑦ 

ᑐᖖᒐᓱᕝᕕᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖏᑕ ᐊᓪᓚᕝᕕᖓᓂᒃ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᕙᓐᓂᖏᓄᑦ ᐅᖄᓚᐅᑎᓂᒃ, ᖃᕆᑕᐅᔭᓂᒃ 

ᐊᒻᒪᓗ ᖃᕆᑕᐅᔭᑎᒍᑦ ᐊᑦᑕᑕᕐᕕᔅᓴᖁᑎᐅᔪᓂᒃ. 

ᑐᖖᒐᓱᕝᕕᒃᑯᑦ ᐊᓪᓚᕕᒻᒥᓐᓂ ᐱᓕᒻᒪᒃᓴᐃᓂᖃᖅᐸᒃᑐᑦ 

ᐃᓄᓐᓄᑦ ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ, ᐃᓚᒋᔭᐅᖃᑕᐅᕙᑦᑐᑎᒃ 

ᐃᑲᔪᖅᑕᐅᓕᕈᓐᓇᖅᑐᓂᒃ ᐱᓕᕆᐊᖃᖅᑎᑦᑎᓂᐅᔪᓄᑦ ᐊᒻᒪᓗ 

ᓴᖅᑮᔨᐅᕙᒃᑐᑎᒃ ᐊᔾᔨᒌᖖᒋᐅᖅᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓄᑦ 

ᐋᑐᕙᐅᑉ ᓄᓇᓕᒡᔪᐊᖓᓂ ᐅᔾᔨᕆᔭᐅᓕᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᐋᖅᑭᒃᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᖃᖃᑎᒌᓐᓂᐅᓕᕈᓐᓇᖅᑐᑦ.

ᐱᓕᕆᐊᒧᑦ ᓇᓗᓇᐃᔭᐅᑎᑦ 
ᐱᓕᒻᒪᒃᓴᐃᓂᐅᕙᑦᑐᑦ:

• ᖃᕆᑕᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᖅ 

• ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᕐᓂᕐᒧᑦ ᐸᕐᓇᐃᒍᑎᖃᕐᓂᖅ 

• ᖃᓄᖅ ᖃᐅᔨᒋᐊᖅᑕᐅᕙᓐᓂᖏᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓕᕈᓐᓇᕐᒪᖔᑕ ᐊᔪᕿᖅᑐᐃᓂᖅ

• ᓯᓚᑦᑐᖅᓴᕐᕕᓐᓂ ᐃᓕᓐᓂᐊᕆᐊᕈᑎᐅᔪᓐᓇᖅᑐᓂᒃ ᕿᒥᕐᕈᓂᖅ

• ᐅᖃᓕᒫᕐᕕᓐᓂ ᐅᖃᓕᒫᒐᔅᓴᓂᒃ ᐊᑐᖅᑐᐊᕈᓐᓇᕐᓂᕐᒧᑦ 

ᐱᓕᒻᒪᒃᓴᐃᓂᖅ 

• ᐋᓐᓂᖅᑐᖃᕋᔭᖅᐸᑦ ᐃᑲᔪᖅᑎᐅᔪᓐᓇᕐᓂᖅ ᐊᒻᒪᓗ 

ᐆᒻᒪᓯᕆᔪᖃᖅᑎᓪᓗᒍ ᐃᖢᐊᖅᓴᐃᔪᓐᓇᕐᓂᖅ 

• WHMIS-ᓄᑦ

ᐅᖃᓪᓚᒋᐊᖅᓯᒪᓚᐅᖅᑐᑦ ᐅᑯᓄᖓ: 

• ᐳᑭᖅᑕᓖᑦ (RCMP)

• ᐊᑐᕙᒥ ᐃᑯᐊᓪᓚᒃᑐᓕᕆᔨᒃᑯᑦ 

• ᓇᓯᑦᑐᖅ 

• ᐋᑐᕙᐅᑉ ᓄᓇᓕᒡᔪᐊᖓᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

Clients have access to TI’s employment Resource Centre 

which provides free access to telephone, computer and 

internet services. TI delivers in-house workshops to the 

Inuit community, engages in client outreach activities 

and makes presentations to various organizations in the 

greater Ottawa community in an effort to create aware-

ness and form strategic partnerships.

PROGRAM HIGHLIGHTS

TRAINING WORKSHOPS OFFERED:

• Computer skills

• Job readiness

• Interviewing techniques

• Post-secondary education preview

• Library access training

• First Aid and CPR

• WHMIS

PRESENTATIONS DELIVERED TO:

• RCMP

• Ottawa Fire Services

• Nasittuq

• City of Ottawa

• Youth Zone

• Everest College

• Algonquin College

• St. Nicolas High School

The Employment team attended five tradeshows and 

career fairs and co-hosted a meeting in Ottawa with 

Service Canada for the Ontario Aboriginal Skills and 

Employment Training Agreement (ASETA) holders. 

This year we engaged in a two-month pilot project 

with Algonquin College to assess and build foun-

dational skills in preparation for post-secondary 

education. Out of ten participants, five applied to and 

were accepted into a college program and three were 

referred to high school upgrading training to enhance 

their reading and writing skills.



25

ᐊᕐᕌᒍᑕᒫ ᐅᓂᑳᓕᐊᑦ ANNUAL REPORT    ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ TUNGASUVVINGAT INUIT

"ᑲᖖᒍᑦᑕᐅᓗᐊᓚᐅᖅᓯᒪᒐᓗᐊᖅᑐᖓ ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥ ᐱᓕᕆᐊᖑᔪᒧᑦ 

ᐃᓚᐅᓕᓚᐅᖅᑳᕐᑎᓐᓇᖓ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᓪᓗᐊᖅᓯᒪᔪᖓ 

ᑲᖖᒍᓱᓗᐊᖅᐸᓐᓂᓐᓂᒃ ᐊᓂᒍᐃᑎᑦᑎᓇᓱᒃᑎᓪᓗᖓ ᐊᒻᒪᓗ ᐅᕙᓐᓂᒃ 

ᖁᓚᕆᖖᒋᓐᓂᖅᓴᐅᓕᖅᐳᖓ ᐃᖅᑲᓇᐃᔮᕆᓕᕈᒪᓂᐊᖅᑕᓐᓄᑦ 

ᑐᕌᕐᕕᖃᕋᓱᐊᖅᑎᓪᓗᖓ ᑲᓇᑕᒥ ᐅᓇᑕᖅᑐᒃᓴᒃᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᖅᐸᑦᓯ 

ᐃᓄᓐᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᔪᓂᒃ ᐱᓕᕆᐊᖃᖃᑦᑕᕐᓂᓯᓐᓂ ᐃᑲᔪᖅᑕᐅᓯᒪᒐᑦᑕ 

ᐃᓚᐅᖃᑕᐅᓕᖅᑎᑕᐅᓪᓗᑕ ᐱᓕᕆᐊᖑᔪᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓗᐊᖅᑐᓄᑦ." 

“I WAS VERY SHY TO BE AROUND PEOPLE BEFORE I STARTED THE 

COLLEGE PROJECT AND IT HAS REALLY HELPED ME OVERCOME MY 

SHYNESS AND HELPED ME BUILD MY CONFIDENCE IN PURSUING 

MY CAREER GOALS WITH THE CANADIAN FORCES. 

THANK YOU FOR HAVING INUIT SPECIFIC PROGRAMS 

TO HELP US INTEGRATE INTO THE MAINSTREAM.”
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• ᒪᑯᒃᑐᐃᑦ ᑲᑎᑦᑕᕐᕕᖓᑦ 

• ᐃᕗᕆᔅᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖓᑦ 

• ᐃᐊᓪᑳᓐᑐᐃᓐ ᓯᓚᑦᑐᖅᓴᕐᕕᖓᑦ 

• ᓴᐃᓐᑦ ᓂᑯᓚᔅ ᖁᑦᑎᖕᓂᖅᓴᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᖓᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ 

ᑕᓪᓕᒪᐅᔪᓄᑦ (5) ᓇᖕᒥᓂᖅ ᐱᓕᕆᕝᕕᓖᑦ 

ᑕᑯᔭᒃᓴᖃᖅᑎᑦᑎᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔮᖃᕐᕕᐅᓕᕈᓐᓇᖅᑐᓂᒃ ᑕᑯᔭᒃᓴᖃᖅᑎᑦᑎᑎᓪᓗᒋᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᐳᑦ ᐊᒻᒪᓗ ᐋᑐᕚᒥ 

ᑲᑎᒪᓂᖃᖅᑎᑦᑎᑎᓪᓗᒋᑦ ᑲᓇᑕᒥ ᐱᔨᑦᑎᕋᖅᑎᓕᕆᔨᖏᑦ 

ᐋᓐᑎᐊᕆᐅᒥ ᐱᓕᕆᐊᖃᖃᑎᒋᓚᐅᖅᐸᖏᑦ 

ᓄᓇᖃᖅᑳᕐᓯᒪᔪᐃᑦ ᐃᓕᓯᒪᑦᑎᐊᖅᑐᖁᑎᖏᓄᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᐃᔾᔪᑎᐅᕙᑦᑐᓄᑦ 

ᐊᖏᕈᑎᓄᑦ (ASETA) ᐱᓯᒪᔨᐅᔪᓄᑦ 

ᑲᑎᒪᓂᖃᖅᑎᑦᑎᖃᑕᐅᓪᓗᑎᒃ. 

ᑕᕝᕙᓂ ᐅᑭᐅᖑᔪᒥᑕᖅᑭᓐᓄᑦ ᒪᕐᕉᓐᓄᑦ 

ᖃᐅᔨᓴᕈᑎᒋᓪᓗᒍ ᐃᐊᓪᑳᓐᑯᐃᓐ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᖏᓂᒃ 

ᐱᓕᕆᐊᖃᖃᑎᖃᓚᐅᖅᐳᒍᑦ ᖃᐅᔨᒋᐊᖅᑐᒋᑦ ᐊᒻᒪᓗ 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᖃᖅᑐᑕ ᐃᓅᓯᕐᒧᑦ ᐊᑑᑎᖃᕋᔭᖅᑐᓂᒃ 

ᖃᐅᔨᒪᓂᕆᔭᐅᔪᓂᒃ ᐸᕐᓇᐅᑎᓕᐅᖅᐸᓪᓕᐊᑎᓪᓗᑕ 

ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥ ᐃᓕᓐᓂᐊᕆᐊᕈᑎᐅᓇᔭᖅᑐᓂᒃ. 

10-ᖑᓚᐅᖅᑐᓂᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᑐᓂᑦ, 5-ᖑᔪᑦ 

ᑐᒃᓯᕋᐅᑎᖃᖅᓯᒪᓕᓚᐅᖅᐳᑦ ᐊᒻᒪᓗ ᐊᖏᖅᑕᐅᓯᒪᓕᖅᑐᑎᒃ 

ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥ ᐃᓕᓐᓂᐊᕈᑎᒋᔪᒪᔭᖏᓄᑦ ᐊᒻᒪᓗ 

3-ᖑᔪᑦ ᑖᒃᑯᓇᖖᒐᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓕᓚᐅᖅᑐᑎᒃ 

ᖁᑦᑎᖕᓂᖅᓴᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᓄᑦ 

ᐃᓕᓐᓂᐊᕌᓂᒍᑎᖃᕆᐊᖃᕐᓂᖏᓂᒃ ᐱᓕᒻᒪᒃᓴᔭᐅᓂᖃᕐᓗᑎᒃ 

ᐱᐅᓯᒋᐊᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐅᖃᓕᒫᕈᓐᓇᕐᓂᕐᒥᓐᓄᑦ ᐊᒻᒪᓗ 

ᑎᑎᕋᖅᓯᒪᔪᓕᐅᕈᓐᓇᕐᓂᕐᒥᓐᓄᑦ ᖃᐅᔨᒪᓂᕆᔭᖏᑦ. 

ᐃᑲᔪᖅᑕᐅᓯᒪᔪᑦ  

ᐃᑲᔪᖅᑕᐅᔪᓄᑦ ᑎᑎᖅᑲᖁᑎᒋᔭᐅᔪᑦ - 2206 

ᓴᐳᔾᔭᐅᒋᐊᖅᓯᒪᔪᑦ - 406 

ᐱᓕᕆᐊᖑᔪᔅᓴᓄᑦ ᐸᕐᓇᐅᑏᑦ - 1920 

ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑦ - 75 

ᐃᖅᑲᓇᐃᔭᖖᒋᑦᑐᑦ - 89 

ᓇᖕᒥᓂᖅ ᐱᓕᕆᕝᕕᖃᖅᑐᑦ - 0 

CLIENTS SERVED: 

Client Files - 2206 

Interventions - 406 

Action Plans - 1920 

Employed - 75 

Not Employed - 89 

Self-Employed - 0 

Returned to school - 25 

Skills Enhancement - 180 

Sponsored by Employment program - 11

COMMUNITY SUPPORT 

TI’s Community Support program provides short- 

term counselling, crisis intervention and health care 

support. The program offers advocacy support, 

language assistance, and settlement assistance to 

new comers arriving in Ottawa. Clients benefit from 

support and referral to housing, financial, legal, medical 

and social services. TI provides access to health educa-

tion, interpretation services as needed and access to 

non-insured health benefits. Our Support Workers 

provide individualized services, accommodating clients 

with disabilities and assisting with unique and chal-

lenging life events and situations.

PROGRAM HIGHLIGHTS

The Community Support Program engaged in numer-

ous activities to communicate program service 

offerings and stay connected to the Inuit community. 

Attending TI’s community events, making presenta-

tions at various organizations and at special venues 

such as our Annual Woman’s Retreat are several exam-

ples of how support program staff reach out to the 

Inuit community.

TI’s Annual Woman’s Retreat was a successful day 

of discussions, games, prizes, self-care education and 

included a relaxing massage by an Inuk student in her 

3rd year in a Massage Therapist program. A wonderful 

feast of country food was prepared for the attendees. 

The retreat serves as a safe, welcoming environment 
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ᐃᓕᓐᓂᐊᕈᑎᖃᓕᒃᑲᓐᓂᖅᓯᒪᔪᑦ - 25 

ᐊᔪᖖᒋᓐᓂᕆᔭᒥᓐᓂᒃ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᖃᖅᑐᑦ - 180 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᒥᑦ ᑮᓇᐅᔭᑎᒍᑦ 

ᐃᑲᔪᖅᑕᐅᓯᒪᔪᑦ - 11

ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐃᑲᔪᖅᑎᐅᕙᑦᑐᑦ 
ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ 

ᐃᑲᔪᖅᑎᐅᕙᓐᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᑦᑎᒍᑦ ᐊᑯᓃᖖᒋᑦᑐᒧᑦ 

ᐃᓅᓯᖏᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᐃᑲᔪᖅᑎᐅᕙᑉᐳᑦ, 

ᑐᐊᕕᐅᕐᓇᖅᑐᖃᓕᖅᓯᒪᑎᓪᓗᒍ ᓴᐳᔾᔨᒋᐊᖅᑎᐅᕙᒃᑐᑎᒃ 

ᐊᒻᒪᓗ ᐋᓐᓂᐊᕐᓇᖃᓕᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᑦᑐᑎᒃ. 

ᐱᓕᕆᐊᖑᔪᖅ ᑖᓐᓇ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᕗᖅ 

ᓴᐳᔾᔨᒋᐊᖅᑎᐅᕙᓐᓂᕐᒥ ᐃᑲᔪᖅᑎᐅᕙᒍᓐᓇᕐᓂᕐᒧᑦ, 

ᑐᓵᔨᖃᖃᑦᑕᖅᑎᑦᑎᔪᓐᓇᕐᓂᕐᒧᑦ, ᐊᒻᒪᓗ ᓄᒃᑎᓵᖅᓯᒪᔪᓄᑦ 

ᐋᑐᕙᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑎᒃ. ᐃᑲᔪᖅᑕᐅᔭᖅᑐᕐᓯᒪᕙᑦᑐᑦ 

ᐃᑲᔪᖅᑕᐅᓂᖃᖅᐸᑦᑐᑦ ᐃᒡᓗᑖᕋᓱᐊᖅᑎᓪᓗᒋᑦ 

ᐃᑲᔪᖅᑕᐅᓂᐅᕙᑦᑐᓂᑦ ᐊᒻᒪᓗ ᑎᒃᑯᐊᕐᕕᐅᕙᑦᑐᑎᒃ 

ᐃᒡᓗᓕᕆᔨᐅᔪᓄᑦ, ᑮᓇᐅᔭᓕᕆᔨᐅᔪᓄᑦ, ᒪᓕᒐᓕᕆᔨᐅᔪᓄᑦ, 

ᐋᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕋᖅᑎᐅᔪᓄᑦ. ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᕗᑦ ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᓂᕐᒧᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑎᐅᕙᑦᑐᓂᒃ, ᑐᓵᔨᖃᖅᑎᑦᑎᔨᐅᕙᑦᑐᓂᒃ 

ᑐᓵᔨᖃᖅᑐᖃᕆᐊᖃᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᓇᓪᓕᐅᒃᑯᒫᖃᖖᒋᑦᑐᓄᑦ 

ᐋᓐᓂᐊᖅᓯᐅᕐᑎᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᓄᑦ 

ᐱᔾᔪᑎᖃᖅᑐᓂᒃ. ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐃᑲᔪᖅᑎᒋᕙᑦᑕᕗᑦ 

ᐃᓛᒃᑯᑦ ᐃᓄᓐᓄᑦ ᐃᑲᔪᖅᑎᒋᔭᐅᕙᒻᒪᑕ, 

ᐃᑲᔪᖅᑕᐅᔭᖅᑐᕐᓯᒪᔪᓐᓇᖅᑎᑕᐅᓪᓗᑎᒃ ᐃᓱᒪᒥᒃᑎᒍᑦ 

ᑎᒥᒥᒃᑎᒍᓪᓘᓐᓃᑦ ᐊᔪᕈᑎᖃᖅᑐᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑎᒃ 

ᐊᔾᔨᖃᕋᑎᒃ ᐊᒻᒪᓗ ᐱᔭᕆᑐᔫᔪᓂᒃ ᐃᓅᓯᕐᒥ 

ᖃᓄᐃᓕᐅᕐᓂᐅᕙᑦᑐᓄᑦ ᐊᒻᒪᓗ ᖃᓄᐃᓕᖓᓂᐅᕙᑦᑐᓄᑦ. 

ᐱᓕᕆᐊᒧᑦ ᓇᓗᓇᐃᔭᐅᑎᑦ

ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐃᑲᔪᖅᑎᐅᕙᑦᑐᓄᑦ ᐱᓕᕆᐊᖑᔪᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᕙᒃᑭᕗᑦ ᐊᔾᔨᒌᖖᒋᐅᖅᑐᓄᑦ ᐱᓕᕆᐊᖑᔪᓄᑦ 

ᑐᓴᐅᒪᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᒥ ᐱᔨᑦᑎᕋᕐᑎᐅᕙᓐᓂᕐᓄᑦ 

ᐊᒻᒪᓗ ᐊᑦᑕᑕᖅᓯᒪᓂᖃᐃᓐᓇᖁᓪᓗᒋᑦ ᐃᓄᓐᓄᑦ 

ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ. ᐃᓚᒋᔭᐅᖃᑕᐅᕙᑉᐳᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ 

ᐃᓄᐃᑦ ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐅᕙᑦᑐᓄᑦ, 

"ᖃᖓᑐᐃᓐᓇᖅ ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ 

ᐃᑲᔪᖅᑎᐅᔪᒥᑦ ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕆᐊᓐᓂᒃ 

ᐅᐸᒃᓯᑐᐊᕋᐃᒐᒪ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᖓ 

ᖃᖓᒃᑯᑐᐃᓐᓇᖅ ᐃᑲᔪᖅᑕᐅᒋᐊᖃᓕᕌᖓᒪ 

ᐊᒻᒪᓗ ᖃᐅᔨᒪᑦᑎᐊᖖᒋᒃᑳᖓᒥᒃ 

ᖃᐅᔨᒪᓇᔭᖅᑐᒧᑦ ᑎᒃᑯᐊᕐᕕᒋᒋᐊᖅᐸᒃᑐᓂᖖᒐ 

ᐃᑲᔪᖅᑎᒋᔪᓐᓇᕋᔭᖅᑕᓐᓄᑦ."

“ANY TIME I WENT TO SEE THE 

COMMUNITY SUPPORT WORKER 

FOR HELP, I RECEIVED HELP EVERY 

TIME. I NEEDED IT AND WHEN 

THEY WEREN’T SURE, THE STAFF 

NEVER GAVE UP IN HELPING ME 

FIND WHAT I NEED FOR SUPPORT.” 
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ᐅᖃᐅᓯᒃᓴᓂᒃ ᓴᖅᑮᔨᐅᕙᒃᑐᑎᒃ ᐊᔾᔨᒌᖖᒋᐅᖅᑐᑎᒃ 

ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖑᑲᐃᓐᓇᖅᐸᒃᑐᓂᑦ 

ᓲᕐᓗ ᐅᑭᐅᑕᒫᑦ ᐊᕐᓇᐃᑦ ᐊᐅᓪᓛᖅᓯᒪᖃᑎᒌᑉᐸᓐᓂᖏᑦ 

ᐊᒥᓱᑲᓪᓚᐅᔪᓂᑦ ᐱᓕᕆᐊᓂᑦ ᐆᒃᑐᕋᐅᑎᒋᔭᐅᔪᓐᓇᕐᒪᑕ 

ᖃᓄᖅ ᐃᑲᔪᖅᑎᐅᕙᑦᑐᑦ ᐱᓕᕆᐊᖑᔪᒥ ᐃᑲᔪᕋᓱᑉᐸᓐᓂᖏᑕ 

ᐃᓄᓐᓄᑦ ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ. 

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐅᑭᐅᑕᒫᑦ ᐊᕐᓇᐃᑦ 

ᐊᐅᓪᓚᖅᓯᒪᖃᑎᒌᑉᐸᓐᓂᖏᑦ ᑕᕝᕙᓂ ᐅᑭᐅᒥ 

ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖃᒻᒪᕆᓚᐅᕐᐳᖅ ᑲᑎᓯᒪᓪᓗᑎᒃ 

ᐅᖃᓪᓚᐅᓯᖃᖃᑎᒌᓐᓂᖏᑦ, ᐱᖖᒍᐊᖃᑎᒌᓐᓂᖏᑦ, 

ᓵᓚᒃᓴᕈᑎᖃᖃᑦᑕᕐᓂᖏᑦ, ᓇᖕᒥᓂᖅ ᑲᒪᒋᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖓᑦ ᐊᒻᒪᓗ ᐃᓚᖃᖅᑐᒍ 

ᑎᒥᖏᑕ ᓱᑲᖓᓗᐊᕈᓐᓃᕋᓱᒃᑎᑕᐅᓂᖏᑕ ᐃᓅᓪᓗᓂ 

ᐃᓕᓐᓂᐊᕈᑎᖃᖅᑐᒥᒃ 3-ᒋᓕᖅᑕᖓᓂᒃ ᑎᑭᒧᑦ 

ᖃᓱᔾᔫᒥᓯᒪᑎᑦᑎᔨᐅᒋᐊᒧᑦ ᐱᓕᕆᐊᖑᔪᒥᒃ. ᓂᕿᑦᑎᐊᕙᓐᓂᒃ 

ᓂᕆᖃᑎᒌᓚᐅᖅᐳᑦ ᐃᓄᐃᑦ ᓂᕿᒋᕙᑦᑕᖏᓂᑦ 

ᓂᕆᔭᒃᓴᓕᐅᖅᑕᐅᔪᓂᑦ ᑕᐅᕗᖖᒐᐅᖃᑎᒌᑦᓯᒪᔪᓂᑦ. 

ᐊᐅᓪᓛᖅᓯᒪᖃᑎᒌᓐᓂᐅᕙᑦᑐᒥ ᓈᒻᒪᑦᑎᐊᖅᑐᒦᓪᓗᑎᒃ, 

ᑐᖖᒐᓇᑦᑎᐊᖅᑐᒥ ᓴᒃᑯᐃᒋᐊᕐᕕᐅᕙᒻᒪᑦ 

ᐊᒃᓱᕈᕈᑎᒋᔭᐅᓕᖅᓯᒪᕙᑦᑐᓂᑦ ᐱᔭᒃᓴᑲᓪᓚᐅᕙᑦᑐᓂᓪᓗ 

ᖃᐅᑕᒫᑦ ᐃᓅᓯᕆᔭᖏᓂ ᐊᕐᓇᐃᑦ. 

ᐸᐅᒃᑑᑎᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᖃᓕᓚᐅᖅᐳᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᓐᓂᒃ 

ᐃᓄᐃᑦ ᕿᐱᓕᐅᖅᑐᑎᒃ ᒥᖅᓱᒐᓕᐅᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᕐᓇᐃᑦ 

ᒪᒥᓴᖃᑎᒌᒃᑎᑕᐅᑎᓪᓗᒋᑦ 2012 ᐅᑭᐅᖓᑕ ᓄᖖᒍᐊᓂ. 

ᒥᖅᓱᖃᑎᒌᒋᐊᖅᓯᒪᔪᑦ ᕿᓚᐅᑎᓕᐅᓚᐅᕆᕗᑦ ᓇᑦᑎᐅᑉ 

ᕿᓯᖓᓂᑦ ᐊᒻᒪᓗ ᑖᓐᓇ ᓇᓗᓇᐃᒃᑯᑕᕆᔭᐅᓚᐅᖅᑐᓂ 

ᐊᕐᓇᐃᑦ ᓴᓇᕐᕈᑎᒋᕙᑦᑕᒥᓐᓂᒃ ᐊᑐᖅᐸᓐᓂᖏᑕ ᐊᒻᒪᓗ 

ᓇᓗᓇᐃᒃᑯᑕᕆᔭᐅᓕᖅᑐᓂ "ᑭᐱᓯᓯᒪᓕᕐᓂᕐᒥᓐᓂᒃ" 

ᐃᓅᓯᕐᒥᓐᓂ ᐊᑐᖅᓯᒪᔭᒥᓐᓂᑦ ᐅᓂᒃᑳᔅᓴᒥᓐᓂᒃ 

ᓴᖅᑮᓯᒪᓕᕐᓂᕐᒥᒃᑎᒍᑦ. ᒥᖅᓱᒐᓕᐅᖃᑎᒌᑦᑐᑦ 

ᓇᖕᒥᓂᖅᑕᐅᖅ ᔭᐃᑲᓕᐅᖃᑎᒌᓚᐅᖅᐳᑦ ᐊᒻᒪᓗ 

ᐱᖃᑎᖓᓂᒃ ᑐᓂᕐᕈᑎᖃᖅᑐᑎᒃ ᓵᓚᒃᓴᕈᑎᒋᔭᐅᓂᐊᖅᑐᒥᒃ 

ᑲᓇᑕᒥ ᓄᓇᖃᖅᑳᕐᓯᒪᔪᐃᑦ ᐅᓪᓗᖓᓂ ᐊᒻᒪᓗ 

ᐊᑕᐅᓯᕐᒥᒃ ᒥᖅᓱᕈᔾᔨᓪᓗᑎᒃ ᐊᕐᓇᒥᒃ ᑲᑎᓯᒪᔪᓂᑦ 

ᐃᓱᒪᒋᔭᐅᔪᒥᑦ ᐱᔪᓐᓇᐅᑎᑖᕈᑎᒋᔪᓐᓇᕐᒪᒍ 

ᑐᓂᔭᐅᓯᒪᓕᕈᓂ. ᒪᒥᓴᖅᐸᓪᓕᐊᖃᑎᒌᒃᑐᑎᒃ 

for the cathartic release of the stresses and challenges 

of every day life. 

Pauktuutit partnered with TI for a quilt sewing project 

during the Woman’s Healing Circle program in late 

2012. Attendees also sewed a drum made of seal skin 

and this represented use of the woman’s tool and 

the symbolic “cutting away” of the past by sharing 

stories. Attendees also sewed themselves a Silapa 

pullover jacket and donated one as a prize for National 

Aboriginal Day and also sewed one for an Inuk woman 

whom the group felt would be empowered by receiving 

it. The therapeutic sewing activities were so well-re-

ceived by the community that TI plans to incorporate 

this activity into the Woman’s Healing Circle program.

As in years past, the Community Support program 

continued to help with the coordination of Christmas 

donations and hampers for Inuit families.

The program represented TI in a Children’s Aid 

Society working committee along with representa- 

tives from First Nations and Métis to examine how 

CAS can better work with Aboriginal community 

family members. TI also provided input into the 

City  of Ottawa’s Homelessness consultations.

CLIENTS SERVED - 278
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ᒥᖅᓱᖃᑎᒌᑦᑎᑕᐅᓂᖏᑦ ᖁᕕᐊᒋᔭᐅᓪᓚᕆᓚᐅᕐᓂᖓ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᑕᒪᑐᒥᖓ 

ᐱᓕᕆᐊᖃᖅᑎᑦᑎᓂᐅᕙᒃᑐᒥᒃ ᐃᓕᓯᓯᒪᓕᒃᑲᓐᓂᕈᒪᕗᑦ 

ᐊᕐᓇᐃᑦ ᒪᒥᓴᖃᑎᒌᒃᑎᑕᐅᕙᓐᓂᖏᓄᑦ.

ᐅᑭᐅᓂ ᐊᑐᐊᓂᒃᓯᒪᔪᓂᑎᑐᑦ ᐱᓕᕆᐊᖑᕙᑦᓯᒪᔪᓄᑦ, 

ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐃᑲᔪᖅᑎᐅᔪᑦ ᐱᓕᕆᐊᖓᑦ ᓱᓕ 

ᑲᔪᓯᑎᑕᐅᓯᒪᒻᒪᑦ ᐃᑲᔪᖅᑎᐅᓂᐊᖅᑐᑎᒃ ᖁᕕᐊᓱᓐᓇᐅᑎᓪᓗᒍ 

ᑐᓂᕐᕈᑎᐅᔪᔅᓴᓂᒃ ᐊᒻᒪᓗ ᓂᕿᑎᒍᑦ ᐃᑲᔪᕈᑎᔅᓴᐅᓂᐊᖅᑐᓂᒃ 

ᐃᓄᓐᓄᑦ ᐃᒡᓗᒥᐅᖃᑎᒌᑦᑐᓄᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᓄᑦ. 

ᐱᓕᕆᐊᖑᔪᖅ ᐱᔾᔪᑎᖃᓚᐅᖅᐳᖅ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ 

ᐃᓄᐃᑦ ᓱᕈᓯᓕᕆᔨᓂ ᐱᓕᕆᐊᖃᖅᑎᐅᓪᓗᑎᒃ 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓂᖏᓂᒃ ᐃᓚᒋᓪᓗᒋᑦ 

ᐱᔾᔪᑎᖃᖅᑎᒋᔭᐅᔪᑦ ᐃᖅᑭᓖᑦ ᐊᓪᓚᖓᔪᓂᑦ 

ᖃᐅᔨᓴᖅᑎᐅᓪᓗᑎᒃ ᖃᓄᖅ ᓱᕈᓯᓕᕆᔨᒃᑯᑦ ᐱᐅᓂᖅᓴᐅᔪᑎᒍᑦ 

ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕈᓐᓇᕐᒪᖔᑕ ᓄᓇᖃᖅᑳᕐᓯᒪᔪᓂ 

ᐃᓚᒌᖑᔪᓂᒃ. ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᑲᔪᖃᑕᐅᓚᐅᕐᒥᔪᑦ 

ᐋᑐᕙᐅᑉ ᓄᓇᓕᒡᔪᐊᖓᓂ ᐊᖏᕐᕋᖃᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ 

ᖃᐅᔨᓴᕐᓂᐅᔪᓄᑦ.

ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ - 278

"ᐅᖃᐅᑎᔪᒪᓚᐅᒃᑲᔅᓯ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ 

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦᑕ 

ᐃᑲᔪᖅᑎᐅᕙᓐᓂᖏᓂᒃ ᖁᕕᐊᒋᔭᖃᒻᒪᕆᒃᑲᒪ 

ᓇᖕᒥᓂᖅ ᐃᓅᓯᓐᓂ ᐱᓕᕆᐊᕆᓯᒪᔭᕆᐊᓕᓐᓂᒃ 

ᐱᓕᕆᐊᖃᕋᓱᑦᑎᓪᓗᖓ, ᑕᒪᓐᓇᓗ 

ᐃᑲᔪᖅᑕᐅᓯᒪᓂᕋ ᐱᓪᓗᒍ 

ᐃᖅᑲᓇᐃᔮᖃᐃᓐᓇᕈᓐᓇᓕᕋᒪ ᐊᒻᒪᓗ 

ᐊᒃᓱᕈᓗᐊᓕᖅᐸᓐᓂᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ 

ᒥᑭᓪᓕᒋᐊᕈᑕᐅᓯᒪᓕᕐᒪᑦ."

“I WANTED TO TELL YOU THAT 

I AM MOST PLEASED WITH 

TUNGASUVVINGAT INUIT STAFF 

SUPPORT SERVICES TO OVERCOME 

MY PERSONAL ISSUES WHILE 

WORKING, THIS HAS HELPED ME KEEP 

WORKING AND REDUCED MY STRESS 

LEVEL AT WORK TOO.”
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ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓚᒌᓄᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᖏᑦ

TUNGASUVVINGAT INUIT 

FAMILY HEALTH TEAM

ᑲᓇᑕᒥᐅᑦ ᐃᓄᖏᑦ ᐊᒥᓱᕐᓚᐅᔪᓂᒃ ᐱᓗᐊᒻᒪᕆᒃᑑᓪᓗᑎᒃ 

ᐋᓐᓂᐊᖃᓕᖃᑦᑕᕐᓂᖏᓄᑦ ᐱᓕᕆᐊᒃᓴᐅᔪᐃᑦ ᐃᓚᖏᓪᓗ 

ᐊᑯᓂᐅᓗᐊᖅᑐᒥᒃ ᐋᓐᓂᐊᖃᓕᕈᑕᐅᕙᓐᓂᖏᑦ 

ᖁᑦᑎᖕᓂᖅᐸᐅᒻᒪᕆᒃᐸᑐᑎᒃ ᓯᓚᕐᔪᐊᓕᒫᒥᑦ 

ᖁᑦᑎᖕᓂᕆᔭᐅᓕᖅᓯᒪᔪᓂᑦ. ᐃᒻᒪᖄᓗᑦᑕᐅᖅ 

ᖃᐅᔨᒪᔭᐅᖖᒋᒻᒥᔪᖅ ᐅᓇ ᑕᒪᒃᑯᐊ ᐋᓐᓂᐊᖅᓯᐅᕐᑎᓕᕆᓂᕐᒧᑦ 

ᓈᒻᒪᖖᒋᓐᓂᖃᕐᓂᐅᔪᑦ ᑕᐃᒪᐅᖏᓐᓇᐅᔭᕐᓂᖏᑕ 

ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᖑᓪᓗᑎᒃ ᐃᓄᖏᓐᓂ ᐋᑐᕙᒥᐅᑕᐅᔪᓂ 

ᐊᒻᒪᓗ ᑕᒪᕐᒥᑲᓴᐅᔪᑦ ᐃᓅᖃᑎᒌᑦᑐᑦ ᓈᒻᒪᑦᑎᐊᖅᑐᑎᒍᑦ 

ᐃᓚᒌᖑᔪᓄᑦ ᐋᓐᓂᐊᖅᓯᐅᕐᑎᖃᓕᖅᓯᒪᖖᒋᓐᓂᖏᑦ 

(ᓘᑦᑖᖃᓕᖅᑎᑦᑎᓯᒪᓪᓗᑎᒃ) ᐱᔾᔪᑎᒋᓯᒪᓪᓗᒋᑦ ᓲᕐᓗ 

Canada’s Inuit population faces several intense health 

challenges with prevalences for some conditions being 

the highest internationally. Perhaps less known is that 

these health disparities persist within the urban Inuit 

community in Ottawa and most of this population had 

been without effective access to a family health care 

provider for reasons such as language, culture and 

socio-economic factors.

The Tungasuvvingat Inuit Family Health Team (TIFHT) 

aims to help address this problem by offering culturally 

grounded care, real access and competency capacity. 
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ᐅᖃᐅᓯᖏᑦ, ᐃᓕᖅᑯᓯᖏᑦ ᐊᒻᒪᓗ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ-

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒧᑦ ᐊᔾᔨᐅᖖᒋᓐᓂᕆᔭᖏᑦ 

ᐱᔾᔪᑎᒋᓯᒪᓪᓗᒋᑦ. 

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓚᒌᓄᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᖏᑦ (TIFHT) 

ᐱᓕᕆᐊᖃᖅᑎᐅᓂᕐᒥᓐᓂ ᑐᕌᒐᖃᕋᓱᐊᖅᓯᒪᕗᑦ ᑕᒪᑐᒥᖓ 

ᐃᖢᐃᓗᑕᐅᓕᖅᓯᒪᔪᒥᒃ ᐱᓕᕆᐊᖃᖅᓯᒪᓕᕈᒪᓪᓗᑎᒃ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᓂᕐᒥᒃᑎᒍᑦ ᐱᐅᓯᑐᖃᖓᓐᓄᑦ 

ᒪᓕᒃᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᑲᒪᒋᔭᖃᖃᑦᑕᕐᓂᕐᒥᓐᓂᒃ, 

ᑕᑯᔭᐅᔪᓐᓇᖃᑦᑕᖅᑎᑦᑎᓗᑎᒃ ᐊᒻᒪᓗ ᐊᔪᖖᒋᑦᑎᐊᖅᑑᓗᑎᒃ 

ᐱᓕᕆᔨᖃᓕᖅᑎᑦᑎᓂᕐᒥᒃᑎᒍᑦ ᐃᓄᓐᓄᑦ. TIFHT-ᑯᑦ 

ᐊᑐᓕᖅᑎᑦᑎᓯᒪᕗᑦ ᖃᓄᐃᑦᑑᓂᐅᔪᓂᒃ, ᐃᓅᖃᑎᒌᑦᑐᓄᑦ 

ᐃᓄᓐᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᔪᓂᒃ, ᐱᓕᕆᐊᖃᖅᑎᐅᕙᓐᓂᕐᒥᓐᓄᑦ 

ᐃᓚᐅᓕᖅᑎᓯᒪᓪᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᕆᔭᒥᓐᓂ 

ᐱᓯᒪᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᖁᑦᑎᖕᓂᖅᐸᐅᔪᑎᒍᑦ, ᐱᐅᓯᑐᖃᕐᒧᑦ 

ᓈᒻᒪᑦᑎᐊᖅᑐᑎᒍᑦ, ᐋᖅᑭᒋᐊᖅᑕᐅᕙᒍᓐᓇᕐᓗᑎᒃᓗ 

ᐱᓕᕆᔨᐅᕙᓐᓂᐊᕐᓗᑎᒃ ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ. .

TIFHT-ᑯᑦ ᐊᑐᓐᓇᐅᑎᑦᑎᓯᒪᕙᒃᑐᑦ ᖃᓄᑐᐃᓐᓇᖅ 

ᐃᓅᓯᓕᒫᖓᑎᒎᖅᑐᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ - 

ᐃᕐᓂᐊᖑᓵᖅᓯᒪᔪᓂᑦ ᐃᓅᓯᖓᑦᑕ ᐃᓱᓕᓯᒪᓕᕐᓂᖓᓄᑦ 

ᑎᑭᑎᑦᑎᓯᒪᓪᓗᑎᒃ - ᑐᕌᖓᑎᑕᐅᓪᓗᑎᒃ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓂᖃᖅᑐᑎᒃ ᐃᓄᓐᓂ 

ᐋᓐᓂᐊᕐᓯᐅᕐᑎᓕᕆᓂᕐᒥ ᓯᕗᓪᓕᖅᐸᐅᑎᑕᐅᔭᕆᐊᓕᓐᓄᑦ 

ᐃᖢᐊᖅᓴᕐᑕᐅᔪᔅᓴᐅᕙᑦᑐᓂ ᓲᕐᓗ ᐳᕙᒡᓗᒃᑐᓄᑦ, 

ᑯᔭᓐᓂᒃᑯᑦ ᖁᐱᕐᕆᓯᒪᕙᓐᓂᒃᑯᑦ, ᐃᓱᒪᒃᑯᑦ 

ᐋᓐᓂᐊᕈᑎᖃᓕᖅᓯᒪᔪᓄᑦ, ᓯᖓᐃᔪᓂᑦ ᐃᕐᓂᓵᖅᓯᒪᔪᓂᓪᓗ, 

ᑎᖑᓪᓗᓕᖅᓯᒪᔪᓄᑦ, ᑎᒥᒥᒃᑎᒍᑦ ᓱᑲᖃᓗᐊᓕᖅᓯᒪᔪᓄᑦ, 

ᑐᖁᔾᔪᑎᒋᔭᐅᑐᐃᓐᓇᕆᐊᖃᖅᑐᓄᑦ ᐋᓐᓂᐊᕐᓇᓄᑦ, 

ᐆᒪᖃᑦᑖᓚᐃᖅᑐᓄᑦ, ᐱᐅᓯᑐᖃᕐᒥ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ 

ᐃᖢᐊᖅᓴᐅᑎᓄᑦ ᐃᖢᐊᖅᓴᐅᑎᑖᕆᔭᐅᕙᑦᑐᑦ ᐊᒻᒪᓗ 

ᑲᐴᑎᕋᓛᓄᑦ ᐃᖢᐊᖅᓴᖅᑕᐅᔾᔪᑎᐅᕙᑦᑐᑦ. 

ᖃᐅᔨᓴᕐᓂᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒋᐊᖃᑦᑕᕐᓂᕐᒧᑦ 

ᓯᕗᓪᓕᖅᐸᐅᑎᑕᒃᓴᖁᑎᐅᔪᑦᑕᐅᖅ ᑲᔪᓯᑎᑕᐅᓯᒪᕗᑦ ᐅᑭᐅᓄᑦ 

ᐊᒥᓱᓄᑦ ᐱᓕᕆᐊᖑᑲᐃᓐᓇᖅᑐᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᓚᐅᖅᑐᑎᒃ 

ᐱᓕᕆᔾᔪᑎᓪᓗᒋᑦ KT-ᖑᔪᑦ - ᖃᐅᔨᒪᓂᕆᔭᐅᔪᓂᒃ 

ᑐᑭᓕᐅᕆᓂᖅ (CIHR), ᐊᒻᒪᓗ RDS-ᖑᔪᓂᒃ 

The TIFHT incorporates features, unique to the Inuit 

population, into delivery of its primary care mandate 

to secure high quality, culturally appropriate, inter-

disciplinary primary care for the community.

The TIFHT provides primary care for the entire 

lifecycle spectrum – beginning of life to end of life 

– with a focus on identified Inuit population health 

priorities such as Tuberculosis, Sexually Transmitted 

Infections, Mental Health, Pre-Post Natal, Hepatitis, 

Diabetes, Complex Morbidity, Mortality, Traditional, 

Complementary Medicine and Acupuncture. 

Research and Evaluation priorities are also 

on-going with multi-year projects to date comp- 

leted for KT – Knowledge Translation (CIHR), 

and RDS – Respondent Driven Population Health 

Survey (MOHLTC).

PROGRAM HIGHLIGHTS

The past year of TIFHT Medical Centre activities 

has witnessed meaningful achievements and patient 
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- ᐊᐱᖅᓱᖅᑎᐅᔪᓄᑦ ᐊᐅᓚᑕᐅᓯᒪᓪᓗᑎᒃ ᐃᓅᖃᑎᒌᑦᑐᓂ 

ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑎᓄᑦ (MOHLTC).

ᐱᓕᕆᐊᒧᑦ ᓇᓗᓇᐃᔭᐅᑎᑦ 

ᐅᑭᐅᖅ ᐊᑐᖅᑎᓪᓗᒍ ᓱᓕ TIFHT-ᑯᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᖏᑕ ᐱᓕᕆᐊᒥᓐᓂ 

ᒥᑦᓯᖃᑦᓯᐊᕐᑐᒥᒃ ᐱᔭᐅᓯᒪᓕᖅᑐᓂᒃ ᐊᒻᒪᓗ 

ᐃᖢᐊᖅᓴᖅᑕᐅᕙᑦᑐᑦ ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖏᓂᒃ 

ᖃᐅᔨᓯᒪᓕᓚᐅᖅᐳᑦ. ᑎᑎᕋᖅᐸᓪᓕᐊᓚᐅᕋᑦᑎᒍᑦ 

ᐃᓅᓕᑎᑕᐅᓯᒪᔪᑦ, ᒥᒃᖠᒋᐊᖅᑎᑦᑐᑎᒍᓗ 

ᑐᐊᕕᐅᕐᓇᖅᑐᒥᒃ ᐃᖢᐊᖅᓴᖅᑕᐅᔭᕆᐊᖃᖅᐸᑦᑐᓂᒃ 

ᐅᐸᒍᑎᔭᕆᐊᖃᕐᓂᐅᕙᑦᑐᑦ, ᐊᒻᒪᓗ ᐃᑲᔪᕋᓱᒃᓯᒪᓕᖅᑐᑎᒍ 

ᐊᒥᓲᓂᖅᓴᐅᔪᑦ ᐃᓄᐃᑦ ᓘᑦᑖᒥᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᑐᑦ 

- ᐃᓅᓯᒥᓐᓂ ᐊᑦᑕᓇᖅᑐᒦᓕᕈᓐᓇᖅᑐᑦ, ᐊᔾᔨᒌᖖᒍᖅᑐᓂᒃ 

ᐋᓐᓂᐊᖃᓕᕈᓐᓇᖅᑐᑦ, ᐱᓗᐊᒻᒪᕆᒃᑐᒥᒃ, ᖁᑦᑎᓗᐊᖅᑐᒥᒃ 

ᐋᓐᓂᐊᖃᖅᑐᑦ, ᒪᒃᑯᒃᑐᐃᓪᓗ ᐃᓄᑐᖃᕆᔭᐅᔪᓪᓗ. 

TIFHT-ᑯᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓯᒪᓕᓚᐅᕆᕗᑦ ᐊᒻᒪᓗ 

ᐃᑲᔪᕐᓂᖃᖅᑐᑎᒃ ᐊᖏᓪᓕᕙᓪᓕᐊᖏᓐᓇᖅᑐᒥᒃ 

ᐅᔾᔨᕈᓱᓕᖅᐸᓪᓕᐊᓂᐅᔪᓄᑦ ᐃᓄᐃᑦ ᓄᓇᖅᑲᑎᒌᑦᑐᑦ 

ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᓄᑦ. ᐃᖢᐊᖅᓴᐃᔨᒥᑦ 

ᑕᑯᔭᐅᔭᕆᐊᓕᖁᑎᑦᑎᓐᓂᒃ ᐃᑲᔪᖅᑐᐃᕙᓐᓂᕗᑦ 

ᐅᖓᑖᓄᐊᖅᓯᒪᑎᑉᐸᒃᑕᕗᑦ ᐃᓱᒪᒋᓗᒋᑦ ᓄᓇᖖᒍᐊᑎᒍᑦ 

ᑐᑭᒋᔭᐅᑎᑕᐅᓯᒪᔪᑦ ᐋᑐᕙᐅᑉ ᓄᓇᓕᒡᔪᐊᖓᑕ 

ᐊᕙᑎᖏᓃᑦᑐᑦ. ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᕝᕕᒃ 

ᓈᒻᒪᒃᓴᐃᓯᒪᓕᕐᒪᑕ ᑐᒃᓯᕋᐅᑎᒋᔭᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 

ᐃᑲᔪᕐᓂᖃᓕᓚᐅᖅᑐᑎᒃ ᓘᑦᑖᒥᑦ ᑕᑯᔭᐅᔭᕆᐊᖃᖅᑐᓂᑦ 

ᒪᓐᑐᕆᐋᓪ ᐊᒻᒪᓗ ᑭᖕᔅᑕᓐ ᐊᕙᑎᒋᔭᖏᓂᕐᒥᐅᓂᑦ ᐊᒻᒪᓗ 

ᓄᒃᑎᓵᖅᓯᒪᔪᓄᑦ ᐋᑐᕙᒧᑦ ᓄᓇᕗᒻᒥᑦ. 

ᐃᓄᓐᓂᑦ ᓄᓇᖅᑲᑎᒌᑦᑐᓂ ᑐᑭᓯᒋᐊᕐᓂᐅᓚᐅᖅᑐᒥᑦ 

ᖃᐅᔨᔭᕗᑦ ᑕᕝᕙᓂ ᐅᑭᐅᒥ ᐃᓚᖃᖅᐳᑦ 

ᐅᖃᐅᓯᒃᓴᕆᔭᐅᓚᐅᖅᑐᓂᒃ ᑐᖖᒐᓱᑦᑎᐊᖅᑎᑕᐅᓚᐅᕐᓂᕐᒥᓐᓂᑦ, 

ᐃᑲᔪᖅᑕᐅᑦᑎᐊᖅᑐᑎᒃᓗ, ᑐᑭᓯᐊᔭᐅᓪᓗᑎᒃᓗ, ᐊᒻᒪᓗ 

ᐱᔭᕆᐊᖃᖅᑕᖏᓄᑦ ᐱᓯᒪᓕᖅᑎᑕᐅᕙᒃᑲᒥᒃ ᓘᑦᑖᒥᑦ 

ᑕᑯᔭᐅᔭᕆᐊᖃᓚᐅᖅᑐ ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᓚᐅᕐᐳᑦ 

ᖁᔭᓕᓂᕐᒥᓐᓂᒃ ᐊᒻᒪᓗ ᖁᕕᐊᓱᒃᑲᒥᒃ 

ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᔪᓕᕆᔨᑕᖃᕐᒪᑦ 

ᐱᓕᕆᐊᖃᖅᑎᑦᑎᐊᕙᐅᔪᓂᒃ ᐃᑲᔪᖅᑎᐅᓪᓗᑎᒃ ᐃᓄᐃᑦ 

"TIFHT-ᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓᑦ 

ᑲᓇᑕᓕᒫᒥ ᐱᐅᓛᒻᒪᕆᒋᔭᐅᖃᑕᐅᕗᖅ..."

“TIFHT IS ONE OF THE BEST 

TOP OF THE LINE CLINIC’S 

IN THE COUNTRY...”
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ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᓂᖏᓄᑦ "ᐱᓕᕆᐊᒃᓴᕆᔭᒥᑦᑕ 

ᐅᖓᑎᒻᒪᕆᐊᓄᑦ ᐃᑲᔪᖅᓯᒪᒻᒪᑕ... ᐊᓯᖏᓐᓂᑦ 

ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᔨᐅᔪᓂᑦ ᐃᑲᔪᖅᑕᐅᕙᒃᓯᒪᓂᕋᓗᐊᒥᓐᓂᑦ".

ᐃᑲᔪᖅᑕᐅᓯᒪᔪᑦ ᐊᑐᖅᓯᒪᔭᖏᑦ 
"ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐋᓐᓂᐊᖅᓯᐅᕐᑎᓕᕆᔨᖏᑦ 

ᐱᐅᔪᒻᒪᕆᐅᖃᑦᑕᖅᓯᒪᔪᑦ!" ᕿᓂᕐᓯᓪᓚᑳᕐᓗᒃᑲᒪ ᐊᒻᒪᓗ 

ᐊᖕᒪᓚᐅᖅᑎᓐᓇᒍ ᓱᓕ ᓘᑦᑖᖃᓚᐅᖖᒋᑦᑐᖓ ᐊᒻᒪᓗ 

ᐋᓐᓂᐊᖅᑐᐊᓘᖃᑦᑕᓕᓚᐅᕋᒪ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

ᓘᑦᑖᖑᔪᑦ ᐅᖃᓪᓚᐅᓯᖃᖅᑳᕈᑎᒋᔪᓐᓇᓚᐅᖖᒋᒻᒪᑦᔪᒃ 

ᐅᕙᓐᓄᑦ ᓱᓇᒥᒃ ᐋᓐᓂᐊᖃᕋᓗᐊᕐᒪᖔᕐᒫ ᐊᒻᒪᓗ 

ᑐᓴᖅᑎᑕᐅᓯᒪᓇᖓ ᖃᓄᖅ ᐋᓐᓂᐊᕆᔪᓐᓃᕋᔭᕐᒪᖔᒃᑰ. 

ᑭᓯᐊᓂ, ᒫᓐᓇᐅᓕᖅᑐᒥ, ᓘᑦᑖᖑᔪᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᓐᓂ 

(FHT) ᑐᓴᕆᐊᖃᖅᑕᓕᒫᓐᓂᒃ ᑐᓴᖅᑎᑕᐅᕙᓕᕋᒪ, 

ᑕᑯᔭᖅᑐᐃᒋᐊᖃᑕᒫᑦ. ᑐᐊᕕᐅᖅᓵᖅᑕᐅᓚᐅᖅᓯᒪᖖᒋᓐᓇᒪ 

ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᐅᕙᓐᓄᑦ ᐃᑲᔪᕐᓂᖃᒻᒪᕆᒃᑑᕗᖅ. ᓱᓕᓗᖓ 

ᐅᖃᕈᓐᓇᖅᐳᖓ ᓘᑦᑖᖑᔪᓂᒃ, ᓇᔭᖖᒍᐊᓂᒃ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᒃ ᐃᓅᖃᑎᖃᑦᑎᐊᕈᓐᓇᕋᒪ ᐊᒻᒪᓗ 

ᑕᒪᓐᓇ ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᓐᓄᑦ ᐃᑲᔪᕐᓂᖃᕐᔪᐊᖅᓯᒪᓪᓗᓂ." 

care successes. We have documented lives saved, 

reduced use of emergency room services, and have 

reached out to a broad spectrum of Inuit patients—

high risk, complex, acute, chronic, young and old.

TIFHT has also enhanced and supported a growing 

sense of Inuit community health. Our patient support 

moreover goes beyond the typical geographic defini-

tions of the local Ottawa area. The medical centre has 

accepted requests and provided support to patients 

from the Montreal and Kingston areas and transitional 

residents who are new to Ottawa from Nunavut.

Community member feedback received this year 

includes comments on feeling safe, supported, 

understood, and able to access the care needed, 

when needed. Patients have additionally expressed 

thankfulness and pride to have a medical team dedi-

cated to the Inuit population health that “have gone 

above and beyond the support… received from any 

other health care provider”. 
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“ᐃᓚᒌᓄᑦ ᐋᓐᓂᐊᕐᓇᖃᖖᒋᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᑎᑦᑎᐊᖃᕐᒪᑕ, 

ᓇᐅᒃᑯᓕᒫᖅ ᖃᐅᔨᒋᐊᖅᑳᓚᐅᖅᑐᑎᒃ ᑐᓴᖅᑎᑦᑎᑦᓯᐊᓕᖅᐸᒃᑐᑦ, 

ᓇᔭᖖᒍᐊᑦᑎᐊᕙᒻᒥᒃ ᓇᔭᖖᒍᐊᖃᖅᑐᑦ, ᓘᑦᑖᕆᔭᖓᓪᓗ ᐅᐱᓐᓇᒻᒪᕆᒃᑑᓪᓗᓂ, 

ᐃᓚᒌᖑᔪᓄᑦ ᐋᓐᓂᐊᕐᓇᖃᖖᒋᑦᑐᓕᕆᔨᖃᓚᐅᖅᓯᒪᖖᒋᑦᑐᖓ 

ᓱᓇᓕᒫᓂᒃ ᖃᐅᔨᒋᐊᖅᓯᒪᕙᑦᑐᒥᒃ ᑖᓱᒪ ᐊᓯᐊᓂᒃ, ᑕᒪᕐᒥᑦᑎᐊᖅ ᑕᐃᑲᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᐃᑦ ᐱᑦᑎᐊᖅᑐᒻᒪᕆᐅᒻᒪᑕ.”

“THE FAMILY HEALTH TEAM HAS GOOD SERVICE, 

THEY WILL GET TO THE BOTTOM OF THINGS AND 

THEY GET BACK TO YOU, THE NURSE THERE IS VERY GOOD, 

AND THE DOCTOR IS AWESOME, HAVE NEVER HAD A 

FAMILY DOCTOR THAT IS ON TOP OF EVERYTHING, ALL THE 

PEOPLE WHO WORK THERE ARE REALLY GOOD.”
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"ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓚᒌᓄᑦ 

ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᔪᓕᕆᔨᖏᑕ ᐃᖅᑲᓇᐃᔭᕐᕕᖓᑦ 

ᐱᐅᔪᒻᒪᕆᐅᕗᖅ ᑐᖖᒐᓇᑦᑎᐊᖅᑑᓪᓗᓂᓗ. ᐃᑎᕋᐃᒐᒪ 

ᓈᒻᒪᑦᑎᐊᖅᑐᒧᐊᕐᓂᓐᓂᒃ ᖃᐅᔨᒪᕙᒃᑐᖓ ᐊᒻᒪᓗ 

ᐃᑲᔪᖅᑕᐅᑦᑎᐊᖅᐸᒃᑐᖓ ᐃᓚᒋᔭᒃᑲ ᑕᑯᔭᐅᔭᕆᐊᖃᕌᖓᑕ 

ᓘᑦᑖᒥᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ ᑕᐃᑲᓂ 

ᑐᖖᒐᓇᑦᑎᐊᖏᓐᓇᐅᔭᖅᐸᒻᒪᑕ ᐊᒻᒪᓗ ᐃᑲᔪᕐᕕᒃᓴᒥᑦᑕ 

ᐅᖓᑎᒻᒪᕆᐊᓄᑦ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᓯᒪᓂᖅᓴᐅᕗᖓ 

ᑖᒃᑯᓇᖖᒐᑦ ᐊᓯᖏᓐᓄᐊᖃᑦᑕᖅᓯᒪᓂᒃᑲ ᐃᓱᒪᒋᓗᒋᑦ. 

ᓘᑦᑖᖑᔪᓄᑦ ᐅᖃᐅᓯᒃᓴᓐᓂᒃ ᑲᖖᒍᓱᒍᑎᒋᖖᒋᓪᓗᒋᑦ 

ᐅᖃᓪᓚᐅᓯᖃᕈᓐᓇᖅᑎᑕᐅᕙᒃᐳᖓ, ᐊᒻᒪᓗ 

ᐅᒃᐱᕆᑦᑎᐊᖅᑐᒋᑦ ᐊᓯᐊᒍᑦ ᐃᖢᐊᖅᓴᐃᔭᕆᐊᖃᕈᑎᒃ 

ᓇᓂᓯᓯᒪᓕᕈᓐᓇᖅᑑᓂᖏᓂᒃ ᑕᐃᒪᓐᓇᐃᑦᑕᕆᐊᖃᕋᔭᕐᓂᕈᑎᒃ. 

ᖁᕕᐊᓱᓪᓚᕆᒃᐳᖓ ᐃᓄᓐᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᔪᒥᒃ 

ᐱᓕᕆᕝᕕᒃᑕᖃᓕᕐᒪᑦ ᖁᑦᑎᖕᓂᖅᐸᐅᔪᒃᑯᑦ 

ᐃᑲᔪᖅᑎᐅᔪᓐᓇᑦᑎᐊᖅᑐᓂᒃ ᐃᓄᓐᓄᑦ 

ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ ᐊᒻᒪᓗ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖅᐸᒻᒪᑕ 

ᐃᓅᓯᖃᑦᑎᐊᓕᕈᑎᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓚᐅᑎᓪᓗᒍ 

ᐱᐅᓯᑐᖃᕐᒧᑦ ᓈᒻᒪᑦᑎᐊᖅᑐᓂᒃ." 

" ᖃᓪᓗᓇᐅᔭᕈᓐᓇᕋᓗᐊᖅᑎᓪᓗᖓ, ᐅᕙᓐᓄᑦ 

ᓈᒻᒪᓐᓂᖅᓴᐅᕙᒻᒪᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ 

ᓘᑦᑖᖃᕐᕕᖓᓄᐊᖃᑦᑕᕆᐊᒥᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᑐᑭᓯᒪᐅᓂᖃᕐᒪᑕᓕ ᐃᓅᓪᓗᖓ ᐱᐅᓯᑐᖃᕆᔭᓐᓂᒃ. 

ᖁᔭᓕᒻᒪᕆᒃᐳᖓ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ 

ᐃᓚᒌᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᒃᑯᑕᖃᕐᓂᖓᓄᑦ. 

ᐊᑕᐃᓐᓇᐅᔭᖅᑐᒥᒃ ᐋᓐᓂᐊᕐᓯᐅᑎᓕᕆᓄᐊᕈᑎᖃᖅᐸᒃᑲᒪ 

ᐊᒻᒪᓗ TI(FHT)-ᑯᑦ ᓘᑦᑖᕆᔭᖏᑕ 

ᐃᑲᔪᕈᓐᓇᑦᑎᐊᖃᑦᑕᕐᓯᒪᐃᓐᓇᕐᒪᖖᒐ, 

ᖁᔭᓐᓇᒦᕐᔪᐊᒻᒪᕆᐊᓗᒃ!” 

"ᖁᕕᐊᓱᑦᑐᖅ ᐃᓄᓐᓄᑦ ᑐᕌᖓᔪᒥᒃ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᕝᕕᒃᑕᖃᕐᒪᑦ, ᑕᒪᓐᓇ 

ᐃᖢᐊᕐᓂᖅᓴᒻᒪᕆᐅᓕᕐᒪᑦ ᐃᓄᓐᓄᑦ, ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᑐᓵᔨᒃᓴᖅᑕᖃᖅᐸᒌᕐᒪᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᖏᓪᓗ 

ᐃᓄᑦᑎᐊᕙᐅᓪᓗᑎᒃ, ᑲᒪᒋᔭᐅᑦᑎᐊᕐᓇᕐᒪᑦ. ᐊᒻᒪᓗ 

ᐃᖢᐊᖅᓴᐃᑎᔅᓴᓄᑦ ᐃᓱᒫᓗᒋᔭᖃᕆᐊᖃᖖᒋᒻᒪᑦ, ᖃᖓ, 

ᖃᓄᖅ ᐊᒻᒪᓗ ᓇᑭᑦ ᐱᔭᐅᔭᕆᐊᖃᖅᐸᓐᓂᖏᓐᓄᑦ." 

CLIENT EXPERIENCES

“The TI health clinic has been great! I have pancreati-

tis and before it opened I had no family doctor and my 

health suffered severely because of that. Doctors did 

not have enough time to discuss all the health issue 

with me and I did not have information to get better. 

Now, the doctors at TI (FHT) give me all the time I 

need, every time I visit. I have never been rushed out 

and it makes a big difference. I can honestly say I have 

a personal relationship with the doctors, nurses and 

staff and it has made a huge difference in my health.” 

“T.I Family health is a wonderful and welcoming 

agency. I feel safe and supported when my family seeks 

their services. The staff have always been very friendly 

and have gone above and beyond the support I have 

received from any other health care provider. I have 

never felt uncomfortable to have discussions with the 

doctors; and have faith in their ability to find alternative 

solutions to issues that may arise. I am proud to have 

an Inuit agency that can excel at supporting the Inuit 

community and promoting healthy lifestyles while 

remaining culturally appropriate.” 

“Although I am able to communicate in English, I find 

it very comfortable coming to the TI clinic because 

they have an understanding of my culture. I am just 

very grateful to have access to the Tungasuvvingat 

Inuit Family Health Team. I have constant medical 

issues to deal with and the TI(FHT) Doctors are 

always able to help me, thank you so much!” 

“He is happy that there is a health clinic for Inuit, a lot 

easier for them, cause there’s interpreter here already, 

the staff are nice, very well take care of. And they 

don’t have to worry about the medication, when, how 

and where to get them.” 

“TIFHT is one of the best top of the line clinic’s in the 

country… I have travelled to all the four (Inuit) regions 

and TIFHT tops it all in their service and knowledge 
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TIFHT-ᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓᑦ ᑲᓇᑕᓕᒫᒥ 

ᐱᐅᓛᒻᒪᕆᒋᔭᐅᖃᑕᐅᕗᖅ....ᑕᒪᐃᓄᑦ ᓯᑕᒪᐅᔪᓄᑦ (ᐃᓄᐃᑦ) 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓄᐊᖃᑦᑕᖅᓯᒪᒐᒪ, ᐊᒻᒪᓗ ᑖᒃᑯᐊ TIFHT-ᑯᑦ 

ᐱᐅᓂᖅᐸᐅᓪᓚᕆᒻᒪᑕ ᐱᓕᕆᐊᖃᖅᑎᒋᔭᐅᓂᕐᒥᓐᓂ 

ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐃᓅᓯᖏᓐᓂᒃ ᑕᒫᓂᕐᒥᐅᑕᐅᓪᓗᑎᒃ 

ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᓂ ᑐᑭᓯᐅᒪᑦᑎᐊᖅᑑᓪᓗᑎᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ, ᓘᑦᑖᖑᔪᑦ ᐊᒻᒪᓗ ᓇᔭᖖᒍᐊᑦ, 

ᐱᓕᕆᐊᖃᖅᑎᒋᔭᐅᔪᑦ...ᑐᑭᓯᐅᒪᑦᑎᐊᖅᑑᒻᒪᑕ ᐊᒻᒪᓗ 

ᐱᓕᕆᐊᒃᓴᒥᓐᓂᒃ ᐱᓕᕆᑦᑎᐊᕋᓱᒃᐸᒃᑐᓂᒃ ᐊᒻᒪᓗ 

ᐱᓕᕆᔨᐅᓂᕐᒥᓐᓂᒃ ᐃᒃᐱᒍᓱᑦᑎᐊᕐᒥᒻᒪᑕ...ᖃᖓᑐᐃᓐᓇᖅ 

ᓘᑦᑖᒥᑦ ᑕᑯᔭᐅᔭᕆᐊᖃᖅᑎᓪᓗᖓ ᐅᖄᓚᐅᑎᒃᑯᑦ 

ᐅᖄᓚᕝᕕᒋᑐᐃᓐᓇᕐᓗᒋᐅᔭᕆᐊᖃᖅᐸᒃᑐᑦ ᐊᒻᒪᓗ ᑕᕝᕙᑲᐅᑎᒋ 

ᐅᑕᖅᑭᐅᕆᐊᖃᕋᓂ ᑕᑯᔭᐅᔪᓐᓇᖅᐸᒃᑐᑎᒃ. ᓘᑦᑖᖑᔪᑦ 

ᑐᐊᕕᐅᖅᑐᐊᓘᓇᑎᒃ ᑕᑯᔭᖅᑐᐃᓯᒪᔪᒥᒃ ᑲᒪᒋᔭᖃᑦᑎᐊᖅᐸᒃᑐᑦ 

ᑕᐃᒪᓐᓇᐃᖖᒋᒻᒪᓪᓕ ᓘᑦᑖᒥᒃ ᑕᑯᔭᖅᑐᕐᕕᐅᕙᒻᒥᔪᓂᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᕝᕕᓐᓂ ᐊᒻᒪᓗ ᐋᓐᓂᐊᕐᕕᓐᓂ 

ᐊᓯᖏᓂᑦ...ᐃᓅᓪᓗᖓ ᑕᒫᓂ ᐋᑐᕙᒥᐅᑕᐅᓪᓗᖓ 

ᖁᔭᒋᒻᒪᕆᒃᑕᒃᑲ TIFHT-ᑯᑕᖃᕋᑦᑕ. ᑐᖖᒐᓱᒃᑎᑦᑎᐊᖅᐸᒃᑐᑦ 

ᓲᕐᓗ ᐊᖏᕐᕋᕐᓯᒪᓪᓗᓂ ᐊᒻᒪᓗ ᐱᐅᓂᖅᓴᒻᒪᕆᐅᓪᓗᑎᒃ 

ᐊᕙᑎᒋᔭᑦᑎ ᐃᓗᐊᓂ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᒋᔭᐅᔪᓂᑦ." 

ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑐᑦ:  

1,337 ᐃᓄᐃᑦ ᐊᑎᕐᓂᒻᓂᒃ ᑎᑎᕋᖅᑕᐅᑎᑦᑎᓯᒪᓕᓚᐅᖅᑐᑦ 

ᒫᓐᓇᒧᑦ ᑎᑭᑦᑐᒍ (ᒫᔾᔨ 31, 2013)  

29, 013 ᐃᓄᐃᑦ ᑕᑯᔭᖅᑐᐃᓯᒪᓕᖅᑐᑦ ᓘᑦᑖᒥᒃ ᒫᓐᓇᒧᑦ 

ᑎᑭᑦᑐᒍ (ᒫᔾᔨ 31, 2013) 

of the Inuit living here in the urban environment. 

The staff, Doctors and nurses…case managers…are 

very understanding and caring in their work and very 

professional as well….Anytime I need to see a Doctor 

they are always a phone call away and they see you 

right away. The doctors take the time to see the 

patients not like most clinics and hospitals…I am very 

grateful as Inuit living here in Ottawa that we have a 

TIFHT. They make you feel at home and even better 

than the clinics in our regions.” 

CLIENTS SERVED: 

1,337 patients registered to date (March 31, 2013) 

29,013 patient visits to date (March 31, 2013)
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ᑐᖖᒐᓱᕝᕕᕋᓛᒥ ᐃᓚᒌᓄᑦ ᐃᑲᔪᖅᑎᖏᑦ, 
ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᑦᑎᑦᑎᓂᕐᒥᒃ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖅᑎᑦ 
ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕝᕕᒃ

MAMISARVIK HEALING CENTER 

AND TRANSITION HOUSE

ᒪᒥᓴᕐᕕᒃ 
• ᖁᐊᖅᓵᕈᑎᖃᖅᓯᒪᔪᓄᑦ ᐊᒃᓱᕈᓗᐊᕈᑎᖃᖅᑐᓄᑦ ᐊᒻᒪᓗ 

ᐅᐃᕆᔾᔪᑕᐅᔪᓄᑦ ᐱᓕᕆᐊᖑᔪᖅ, ᒪᒥᓴᕆᐊᕌᓂᒃᓯᒪᔪᑦ 

ᑲᒪᒋᔭᐅᑦᑎᐊᕐᓂᖏᑦ 

• ᐃᖅᑭᓖᑦ ᐊᐅᓪᓚᖅᑐᑎᒃ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᕐᓂᖏᑦ, 

ᑐᑭᑖᕈᑎᐅᓯᒪᔪᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᖅ 

• ᐅᑭᐅᖅᑕᖅᑐᒥᐅᓄᑦ ᐱᓕᒻᒪᒃᓴᐃᔨ 

ᒪᒥᓴᕐᕕᒃᑯᑦ ᐱᓕᕆᐊᖓᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᒻᒪᑕ ᐃᓄᓐᓄᑦ, 

53-ᓄᑦ ᐅᓪᓗᓄᑦ, ᒪᒥᓴᕐᕕᐅᑉ ᐃᒡᓗᕐᔪᐊᖁᑎᖓᓂᑦ 

ᐊᖏᕋᖃᑲᓚᐅᖅᐸᒃᑐᑎᒃ ᐊᒻᒪᓗ ᐅᓪᓗᑕᒫᑦ 

MAMISARVIK HEALING CENTER

• Trauma and Addictions Program; Continuing Care

• Indian Residential School, Resolution Health 

Support Program

• Northern Trainer

The Mamisarvik Healing Center is an Inuit-specific, 

53-day, residential and day addiction and trauma 

treatment program. The Centre provides cultural-

ly-specific therapeutic treatment to men and women 

aged 18 years or older, who are suffering from 

dependency on drugs and alcohol and the effects of 
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ᒪᒥᓴᕆᐊᖅᐸᑦᑐᓄᑦ ᐊᔪᓕᕈᑎᒋᓯᒪᔭᒥᓐᓄᑦ ᐋᖓᔮᕐᓇᖅ 

ᑐᕐᑐᖃᑦᑕᕐᓂᕐᒥ ᐊᒻᒪᓗ ᖁᐊᖅᓵᖅᓯᒪᓂᖃᖅᑐᓄᑦ 

(ᐊᒃᓱᕈᓗᐊᕈᑎᖃᖅᓯᒪᔪᓄᑦ) ᐱᓕᕆᐊᒥ ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑎᒃ. 

ᒪᒥᓴᕐᕕᒃᑯᑦ ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᖏᓄᑦ ᒪᓕᒃᑎᑕᐅᓯᒪᓪᓗᑎᒃ 

ᒪᒥᓴᕈᑎᖃᖅᑎᑕᐅᕙᑉᐳᑦ ᐊᖑᑏᑦ ᐊᕐᓇᐃᓪᓗ ᐅᑭᐅᖃᖅᑐᑦ 

18-ᓂᒃ ᐅᖓᑖᓄᓪᓘᓐᓃᑦ, ᐊᔪᓕᕈᑎᖃᖅᓯᒪᓪᓗᑎᒃ 

ᐅᐃᕆᔾᔪᑎᖃᕐᓂᕐᒥᓐᓄᑦ ᐋᖓᔮᕐᓇᖅᑐᓂᒃ ᐊᒻᒪᓗ 

ᐃᒥᐊᓗᓐᒥᒃ ᐊᒻᒪᓗ ᖁᐊᖅᓵᖅᓯᒪᓂᕐᒥᓐᓂᑦ ᐊᒻᒪᓗ 

ᑎᒥᒥᒃᑎᒍᑦ ᐋᓐᓂᖅᓱᖅᑕᐅᓯᒪᕙᓐᓂᕐᒥᓐᓂᑦ ᐊᒻᒪᓗ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓯᒪᓂᕐᒥᓐᓄᑦ ᐃᓕᖖᒐᒃᑎᑕᐅᓯᒪᔪᓄᑦ 

ᐃᓅᓯᕐᒥᓐᓂ. ᒪᒥᓴᕆᐊᖅᓯᒪᑎᓪᓗᒋᑦ ᐱᓕᕆᐊᕆᕙᑦᑕᖏᑦ 

ᑐᕌᖓᑎᑕᐅᓯᒪᔪᑦ ᐱᐅᓯᑐᖃᕐᒥᒃᑎᒍᑦ ᐃᓄᐃᑦ 

trauma and physical and sexual abuse. Programming 

addresses issues related to the devastating legacy 

of cultural oppression, such as residential schools, 

forced relocation, and sled-dog slaughter in a profes-

sional, safe, caring and confidential environment. 

Continuing Care services provide ongoing support 

and encouragement to clients and reinforce client use 

of relapse prevention skills and other self-manage-

ment skills learned during residential treatment.

The Indian Residential School, Resolution Health 

Support Program focuses on providing emotional, 

cultural and mental health support services to 

former residential school students and their families. 

Workers provide one-to-one counselling support, 

group support and referral services.

The Northern Trainer travels to Nunavut to work with 

community-based social service providers. The aim is to 

build local capacity and provide tools to social service 

providers so that they many better serve clients with 

issues related to trauma and substance abuse.

TRANSITION HOUSE

• Transitional Housing

• Housing Support Program

The Transition House is an abstinent environment that 

supports Inuit who are struggling with addiction and 

trauma. It is a duplex located next door to the Healing 

Centre that clients can reside in for up to one year. One 

side of the home accommodates up to 5 men and the 

other side accommodates up to 5 women.

The Housing Support Program works with people to 

resolve housing, medical, legal and financial issues. Two 

Housing Support Workers provide help with finding 

and maintaining housing, e.g. collecting and filing out 

all appropriate forms required by the Housing Registry, 

and assistance in avoiding eviction. The workers provide 

support, information, resources and referral to people in 

crisis through telephone and personal contact.
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ᓇᕿᑎᖅᑕᐅᓗᐊᖅᓯᒪᓂᑯᓂᑦ ᐊᒃᑐᖅᑕᐅᓯᒪᓂᖏᓄᑦ, 

ᓲᕐᓗ ᐊᐅᓪᓚᖅᑐᑎᒃ ᐃᓕᓐᓂᐊᕆᐊᖃᑦᑕᕐᓯᒪᓂᕐᓄᑦ, 

ᓄᒃᑎᖅᑎᑕᐅᓯᒪᓂᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᕿᒻᒥᖏᑕ 

ᑐᖁᕋᖅᑕᐅᓯᒪᓂᖏᓄᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᑎᒃ 

ᐃᖅᑲᓇᐃᔭᕈᓯᕐᓂᒃ ᒪᓕᑦᑎᐊᖅᑎᑕᐅᓪᓗᑎᒃ, 

ᓈᒻᒪᑦᑎᐊᕐᑐᒥ, ᐃᒃᐱᒍᓱᑦᑎᐊᖅᑐᓂ ᐊᒻᒪᓗ ᑭᓇᑐᐃᓐᓇᒧᑦ 

ᓴᖅᑭᑕᐅᔾᔮᖖᒋᑦᑐᒦᑎᑕᐅᓪᓗᑎᒃ. ᒪᒥᓴᕆᐊᓚᐅᖅᓯᒪᔪᓄᑦ 

ᑲᒪᒋᔭᐅᕙᓐᓂᖏᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᐅᔪᑦ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ 

ᐃᑲᔪᖅᓯᓂᐅᕙᒃᐳᖅ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᐃᔾᔨᐅᕙᒃᑐᑎᒃ 

ᐃᓄᓐᓄᑦ ᐊᒻᒪᓗ ᓴᖖᒋᒃᑎᒋᐊᕈᑎᐅᕙᒃᑐᑎᒃ 

ᒪᒥᓴᕈᑎᖃᖅᑑᑉ ᐊᑐᓕᒃᑲᓐᓂᖅᑕᐃᓕᒪᔾᔪᑎᔅᓴᖏᓄᑦ 

ᐊᔪᕈᓐᓃᖅᓴᔾᔪᑎᖃᕐᓂᖏᓂ ᐊᒻᒪᓗ ᐊᓯᖏᓂᒃ ᓇᖕᒥᓂᖅ 

ᐃᓅᓯᕐᒥᓐᓂᒃ ᐊᐅᓚᑦᑎᔪᓐᓇᕐᓕᕈᑎᒋᓚᐅᖅᑕᒥᓐᓂᒃ 

ᐃᓕᓐᓂᐊᕈᑎᒋᓪᓗᓂᔾᔪᒃ ᒪᒥᓴᕐᕕᒻᒥ ᒪᒥᓴᕐᓂᖃᖅᑐᑎᒃ. 

ᐃᖅᑭᓖᑦ ᐊᐅᓪᓚᖅᑐᑎᒃ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᕐᓂᖏᑦ, 

ᑐᑭᑖᕈᑎᐅᓯᒪᔪᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᖅ ᑐᕌᖓᑎᑕᐅᓯᒪᒻᒪᑕ 

ᐃᓱᒪᒃᑯᑦ, ᐃᓕᖅᑯᓯᑐᖃᖏᑎᒍᑦ ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᒃᑯᑦ 

ᖃᓄᐃᖖᒋᑦᑎᐊᕆᐊᖃᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕈᑎᔅᓴᓄᑦ 

ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᓯᒪᓂᑯᓄᑦ ᐃᓚᒋᔭᖏᓐᓄᓪᓗ. 

ᐱᓕᕆᔨᒻᒪᕆᐅᔪᑦ ᐊᑐᓂ ᐃᓛᒃᑰᖃᑎᒋᓪᓗᒋᑦ 

ᐃᑲᔪᖅᑎᒋᔭᐅᕙᑉᐳᑦ, ᑲᑎᓯᒪᑎᑕᐅᓪᓗᑎᒃᓗ 

ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑎᒃ ᐊᒻᒪᓗ ᐃᑲᔪᓕᕈᓐᓇᖅᑐᓄᑦ 

ᑎᒃᑯᐊᖅᑎᑦᑎᔨᐅᕙᒃᑐᓂᒃ. 

ᐅᑭᐅᖅᑕᖅᑐᒥᐅᓄᑦ ᐱᓕᒻᒪᒃᓴᐃᔨᒋᔭᐅᔪᖅ 

ᓄᓇᕗᒻᒥ ᓄᓇᓕᒋᔭᐅᔪᓂ ᐊᔪᖅᓴᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓂᒃ ᐱᓕᕆᖃᑎᖃᕆᐊᖅᓯᒪᕙᒃᐳᖅ. 

ᐱᓕᕆᐊᖏᑦ ᑐᕌᖓᑎᑕᐅᕙᒃᑐᑎᒃ ᓄᓇᓕᐅᔪᒥ 

ᐱᓕᕆᐊᖃᕈᓐᓇᓕᖅᑎᑦᑎᒋᐊᖅᑐᓂ ᐊᒻᒪᓗ 

ᓴᓇᕐᕈᑎᔅᓴᖃᓕᖅᑎᒋᐊᖅᑐᒋᑦ ᐱᓕᕆᔨᒻᒪᕆᒋᔭᐅᔪᑦ 

ᐃᑲᔪᖅᑎᐅᕙᖑᓐᓇᖅᓯᖁᓪᓗᒋᑦ ᐃᓄᓐᓄᑦ ᐃᓅᓯᕐᒥᓐᓂ 

ᐊᒃᓱᕈᓗᐊᖅᓯᒪᓂᕐᒥᓐᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓄᑦ ᐊᒻᒪᓗ 

ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᕐᒧᑦ ᐅᐃᕆᔾᔪᑎᖃᓕᖅᓯᒪᓂᕐᒥᓐᓄᑦ 

ᐊᔪᓕᕈᑎᖃᖅᑐᓄᑦ. 

ᒪᒥᓴᕆᐊᕌᓂᒃᓯᒪᔪᓄᑦ ᐃᒡᓗᕐᔪᐊᖅ 
ᐊᖏᕐᕋᒋᔭᐅᑲᓚᐅᖅᐸᑦᑐᖅ 

PROGRAM HIGHLIGHTS

Our Partnership with Correctional Services Canada 

has been formalized. We are now providing trauma 

and addictions services to federal inmates on parole. 

Services are provided through the residential treat-

ment program, day treatment program, continuing 

care program and the Transition House.

A documentary on Inuit trauma and addiction and 

the Mamisarvik Healing Centre appeared on CBC’s 

The National in January 2013 and it also aired on 

CBC Radio. The documentary generated numerous 

calls from Inuit from different regions who were 

interested in seeking treatment for their trauma and 

addictions issues.

The anticipated Mobile Addictions Treatment 

program did not go ahead as planned last fall, 

however a different community in the western arctic 

has shown interest in partnering with Mamisarvik to 

do a 28-day treatment cycle in the winter of 2014.
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• ᐃᓅᓯᕐᒥᓐᓂᒃ ᐊᓯᔾᔩᕙᓪᓕᐊᔪᓄᑦ ᐃᒡᓗᕐᔪᐊᖅ 

ᓇᔪᖅᑕᐅᑲᓚᐅᖅᐸᒃᑐᖅ

• ᐃᒡᓗᕐᔪᐊᖅᑖᕋᓱᒃᑎᓪᓗᒋᑦ ᐃᑲᔪᕈᑎᐅᕙᒃᑐᓂ ᐱᓕᕆᐊᖅ 

ᒪᒥᓴᕆᐊᕌᓂᒃᓯᒪᔪᓄᑦ ᐃᒡᓗᕐᔪᐊᖅ ᓇᔪᖅᑕᐅᕙᑦᑐᖅ 

ᐋᖓᔮᕐᓇᖅᑐᓂᒃ ᐊᑐᖅᐸᖖᒋᑦᑐᓄᑦ 

ᐊᖏᕐᕋᕆᔭᐅᑲᓚᐅᖅᐸᒃᑐᖅ ᐃᑲᔪᕈᑎᔅᓴᐅᓪᓗᓂ ᐃᓄᓐᓄᑦ 

ᐊᒃᓱᕈᓕᕈᑎᖃᖅᓯᒪᔪᓄᑦ ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᕐᒥᓐᓂᒃ 

ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᓗᐊᖅᓯᒪᓂᕐᒥᓐᓂᒃᓗ. ᒪᕐᕈᐃᓕᖓᔫᓪᓗᓂ 

ᐃᒡᓗᕐᔪᐊᖑᕗᖅ ᓯᓚᑎᑦᑎᐊᖓᓂ ᒪᒥᓴᕐᕕᐅᑉ ᐃᓄᓐᓂᑦ 

ᐊᖏᕐᕋᕆᔭᐅᑲᓚᐅᕈᓐᓇᖅᐸᒃᑐᓂ ᐊᑕᐅᓯᕐᒧᑦ ᐅᑭᐅᓪᓗᐊᒧᑦ. 

ᐃᒡᓗᕐᔪᐊᑉ ᐊᕕᑦᓯᒪᓂᖓᓂ ᐃᓂᒋᔭᐅᔪᓐᓇᖅᑑᕗᖅ 

ᑎᑭᓪᓗᒍ 5-ᓄᑦ ᐊᖑᑎᓄᑦ ᐊᒻᒪᓗ ᐃᓚᖓᑦᑕᐅᖅ 

ᐃᓂᒋᔭᐅᔪᓐᓇᕆᓪᓗᓂ ᑎᑭᓪᓗᒍ 5-ᓄᑦ ᐊᕐᓇᓄᑦ. 

ᐃᒡᓗᕐᔪᐊᖅᑖᕋᓱᒃᑎᓪᓗᒋᑦ ᐃᑲᔪᕈᑎᐅᕙᒃᑐᓂ ᐱᓕᕆᐊᖑᔪᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ ᐱᓕᕆᖃᑎᖃᖅᐸᒃᑐᖅ ᐃᓄᓐᓂᒃ 

ᐃᒡᓗᑖᕋᓱᐊᕐᓂᕐᒥᓐᓂ, ᐋᓐᓂᐊᖅᓯᐅᕐᑎᓕᕆᓂᕐᒥ, 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᐊᖃᕋᓱᐊᖅᑐᓂᒃ. ᒪᕐᕉᓐᓂᒃ ᐃᒡᓗᓕᕆᔨᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᐳᑦ ᐃᑲᔪᖅᑎᐅᕙᑦᑐᓂᒃ 

ᕿᓂᓕᖅᓯᒪᑎᓪᓗᒋᑦ ᐃᒡᓗᕐᔪᐊᔅᓴᒥᓐᓂᒃ 

ᐊᒻᒪᓗ ᐱᓯᒪᐃᓐᓇᕈᑎᒋᓕᕈᓐᓇᖅᑕᖏᓂᒃ, ᓲᕐᓗ 

ᑲᑎᖅᓱᐃᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑕᑕᑎᕆᕙᓪᓕᐊᑎᓪᓗᒋᑦ 

ᑕᒪᐃᓂᒃ ᑕᑕᑎᖅᑕᐅᓯᒪᒋᐊᓕᖁᑎᖏᓂᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 

ᑎᑎᖅᑲᓕᕆᕝᕕᒡᔪᐊᒃᑯᑦ, ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᐅᕙᑦᑐᑎᒃ 

ᐊᓂᑕᐃᓯᒪᓕᖁᓇᒋᑦ ᓇᔪᖅᑕᒥᓐᓂᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᒃ 

ᐃᑲᔪᖅᑎᐅᕙᑉᐳᒃ, ᑐᓴᐅᒪᑎᑦᑎᔨᐅᕙᒃᑐᑎᒃ, ᐊᒻᒪᓗ 

ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑕᕐᕕᒃᓴᓂᒃ ᐊᒻᒪᓗ ᑎᒃᑯᐊᖅᑎᐅᕙᒃᑐᑎᒃ 

ᑐᐊᕕᐅᕐᓇᖅᑐᖃᓕᕋᔭᖅᐸᑦ ᐃᑲᔪᖅᑎᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐅᖄᓚᐅᑎᑎᒍᑦ ᐊᒻᒪᓗ ᑲᑎᒪᖃᑎᒋᔭᐅᔪᓐᓇᕋᔭᖅᑐᓂᒃ. 

ᐱᓕᕆᐊᒧᑦ ᓇᓗᓇᐃᔭᐅᑎᑦ
ᑎᒍᔭᐅᓯᒪᕝᕕᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂᒃ ᑲᓇᑕᒥ 

ᐱᓕᕆᐊᖃᖃᑎᖃᓕᖅᓂᕗᑦ ᐋᖅᑭᒃᑕᐅᑦᑎᐊᖅᓯᒪᓕᕐᐳᑦ. 

ᐱᓕᕆᐊᕆᕙᑦᑕᑦᑎᓐᓂ ᐱᓕᕆᐊᖃᖅᑎᐅᓕᖅᐳᒍᑦ 

ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕐᓯᒪᔪᓄᑦ (ᖁᐊᖅᓵᕈᑎᖃᖅᓯᒪᔪᓄᑦ) ᐊᒻᒪᓗ 

ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᕐᒥᒃ ᐅᐃᕆᔾᔪᑎᖃᓕᖅᓯᒪᔪᓄᑦ 

ᐱᔨᑦᑎᕋᖅᑎᐅᓪᓗᑕ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑎᒍᔭᐅᓯᒪᕝᕕᖏᓐᓃᑦᑐᑦ 

TI’s Northern Trainer facilitated three workshops 

in the North this past year. A three-day conference 

on wellness in Kuujjuaraapik (Northern Quebec) in 

August 2012, one-day training for Justice staff in 

Montreal, and two days in Iqaluit with the Nunavut 

Psychotherapy working in Iqaluit, NU. These work-

shops were designed to support Inuit front-line 

mental health and addiction workers to recover from 

their own trauma in order that they provide better 

service to their clients. Healing circles were also 

held for the community in Kuujjuaraapik.

Mamisarvik staff presented at several confer-

ences this past year. Staff presented “Inuit History 

as a Healing Tool for Trauma and Addiction” at a 

conference for Corrections Canada. Three staff 

attended the Truth and Reconciliation Commission 

(TRC) Event in Montreal from March 25-29, 2013. 

Attending staff made contact with over 400 Inuit 

from across Canada.

Photo: U
rszula M

untean
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ᐊᓂᑎᑕᐅᓯᒪᓕᖅᑐᓄᑦ ᒪᓕᒐᒃᓴᖃᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ. 

ᐱᔨᑦᑎᕋᖅᑎᐅᓂᕗᑦ (ᐱᓕᕆᔨᐅᓂᕗᑦ) ᐱᓕᕆᐊᖑᕙᑉᐳᑦ 

ᒪᒥᓴᕐᕕᒻᒥᐅᑕᐅᓪᓗᑎᒃ ᒪᒥᓴᐃᓂᖃᖅᑎᑦᑎᕙᓐᓂᕐᒥ, ᐅᑉᓗᑕᒫᑦ 

ᒪᒥᓴᕆᐊᖃᑕᐅᖃᑦᑕᖅᑎᑦᑎᓂᕐᒥ, ᒪᒥᓴᕆᐊᕌᓂᒃᓯᒪᔪᓄᑦ 

ᐃᑲᔪᖅᑎᐅᕙᓐᓂᖅᑎᒍ ᐊᒻᒪᓗ ᒪᒥᓴᕆᐊᕌᓂᒃᓯᒪᔪᓄᑦ 

ᐊᖏᕐᕋᕆᔭᐅᑲᓚᐅᖅᑐᒥ ᐃᒡᓗᖃᖅᑎᑦᑎᔪᓐᓇᖅᐸᓐᓂᖅᑎᒍᑦ. 

ᑕᕆᔭᒐᒃᓴᓕᐊᖑᓚᐅᖅᑐᑦ ᐃᓄᐃᑦ 

ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕐᑎᑕᐅᓯᒪᓂᖏᓄ ᐊᒻᒪᓗ 

ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᒪᒥᓴᕐᕕᒥᒃ 

ᐱᔾᔪᑎᖃᖅᑐᑦ ᑕᑯᔅᓴᐅᑎᑕᐅᓚᐅᖅᐳᑦ ᓰᐲᓰᒃᑯᑦ 

ᑕᓚᕕᓴᓕᕆᔨᖏᑕ ᑐᓴᒐᒃᓴᓕᕆᔨᖏᓂᑦ ᔮᓄᐊᕆ 2013-

ᖑᑎᓪᓗᒍ ᐊᒻᒪᓗ ᑐᓴᖅᓴᐅᑎᑕᐅᓚᐅᖅᑐᑎᒃ ᓰᐲᓰᒃᑯᑦ 

ᓈᓚᐅᑎᒃᑰᕐᑎᑦᑎᔨᖏᑎᒍᑦ. ᑕᕐᕆᔭᒐᒃᓴᓕᐊᖑᓯᒪᔪᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒥᓱᑲᓪᓚᐅᔪᓂᑦ ᐃᓄᓐᓄᑦ ᐊᔾᔨᒌᖖᒋᐅᖅᑐᓂᑦ 

ᐊᕕᒃᑐᖅᓯᒪᓂᐅᔪᓂᑦ ᐅᖄᓚᕝᕕᐅᖃᑦᑕᓕᓚᐅᖅᐳᑦ 

ᑐᓴᖅᑎᑕᐅᒋᐊᒃᑲᓐᓂᕈᒪᔪᓄᑦ ᒪᒥᓴᕆᐊᕈᑎᖃᕈᓐᓇᕐᓂᕐᒥᓐᓄᑦ 

ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕐᓯᒪᔾᔪᑎᒥᓐᓂᒃ ᐊᒻᒪᓗ 

ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᕐᒥᓐᓂᑦ. 

ᓂᕆᐅᒋᔭᐅᑦᑎᐊᓚᐅᖅᑑᒐᓗᐊᖅ ᓄᓇᓕᓐᓄᐊᖅᐸᓪᓗᑎᒃ 

ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᕐᒧᑦ ᒪᒥᓴᐃᔨᑦ 

ᐱᓕᕆᐊᕆᓕᕈᒪᓚᐅᖅᑕᖓ ᑲᔪᓯᑎᑕᐅᔪᓐᓇᓚᐅᖖᒋᒻᒪᑦ 

ᐅᑭᐊᒃᓵᖑᓚᐅᖅᑐᒥ, ᑭᓯᐊᓂᓗ ᐊᔾᔨᒌᖖᒋᐅᖅᑐᓂ 

ᓄᓇᓕᒋᔭᐅᔪᑦ ᐅᐊᓕᓂᕐᒥᐅᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᓕᓚᐅᕐᒪᑕ 

ᐱᓕᕆᐊᖃᖃᑎᖃᓕᕈᒪᓪᓗᑎᒃ ᒪᒥᓴᕐᕕᒃᑯᓐᓂᒃ 

ᒪᒥᓴᐃᓂᖃᖅᐸᓐᓂᐊᕐᓗᑎᒃ 28-ᓄᑦ ᐅᓪᓗᓄᑦ ᐅᑭᐅᖓᓂ 

2014. 

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᐅᓄᑦ 

ᐱᓕᒻᒪᒃᓴᐃᔨᐅᔪᖅ ᐱᖓᓱᐃᖅᑐᓂ (3) 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓚᐅᕐᐳᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ 

ᐅᑭᐅᕆᓚᐅᖅᑕᑦᑎᓐᓂ ᑕᕝᕙᓂ. ᐱᖓᓱᓄᑦ 

ᐅᓪᓗᓄᑦ ᑲᑎᒪᕕᒡᔪᐊᕐᓂᖃᖅᑎᑦᑎᓚᐅᕐᐳᑦ 

ᖃᓄᐃᖖᒋᑦᑎᐊᕆᐊᖃᕐᓂᓕᕆᓂᕐᒧᑦ ᑰᔾᔪᐊᕌᐱᒻᒥ (ᑯᐃᐸᐅᑉ 

ᑕᖅᕋᖓᓂ) ᐅᒡᒍᑎ 2012-ᖑᑎᓪᓗᒍ, ᐅᓪᓗᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ 

ᐱᓕᒻᒪᒃᓴᐃᓂᖃᖅᑐᑎᒃ ᐃᖅᑲᖅᑐᐃᕝᕕᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᒃ ᒪᓐᑐᕆᐋᓪᒥ, ᐊᒻᒪᓗ ᒪᕐᕈᓐᓂᒃ 

ᐅᓪᓘᓐᓂᒃ ᐃᖃᓗᓐᓂ ᓄᓇᕗᑦ ᐃᓱᒪᓕᕆᔨᖏᓄᑦ 

"ᓴᖖᒋᔪᒻᒪᕆᐅᔪᒃᑯᑦ, ᐃᓅᓯᕐᒧᑦ 

ᐊᓯᔾᔩᓯᒪᓕᕈᑕᐅᓪᓗᓂ ᐊᒃᑐᐃᓯᒪᓕᖅᐸᓐᓂᖓᑦ 

ᒪᒥᓴᕐᕕᒃᑯᑦ ᒪᒥᓴᕆᐊᖅᓯᒪᔾᔪᑎᖃᖅᑐᓄᑦ 

ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕈᑎᒋᓯᒪᔭᖏᓐᓄᑦ 

ᐊᒻᒪᓗ ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᕐᒧᑦ 

ᐊᔪᓕᕈᑎᖃᖅᓯᒪᔪᓄᑦ ᐱᓕᕆᐊᖑᔪᑦ 

ᓇᓗᓇᐃᖅᑕᐅᔪᓐᓇᑦᑎᐊᕐᒪᑕ ᐃᓄᓐᓂᑦ 

ᐃᓛᒃᑰᕐᑐᓂᑦ, ᐃᓚᒌᖑᔪᓂᑦ ᐊᒻᒪᓗ 

ᓄᓇᖅᑲᑎᒌᑦᑐᓂᑦ."

“THE POWERFUL, LIFE-

TRANSFORMING IMPACT OF 

MAMISARVIK HEALING CENTRE’S 

RESIDENTIAL TRAUMA-AND-

ADDICTION TREATMENT PROGRAM 

CAN BE SEEN CLEARLY ON 

INDIVIDUALS, FAMILIES 

AND COMMUNITIES. ”
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ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᖃᓗᐃᑦ, ᓄᓇᕗᒻᒥ. ᑖᒃᑯᐊ 

ᐱᓕᒻᒪᒃᓴᐃᓂᐅᓚᐅᕐᑐᑦ ᐋᖅᑭᔅᓱᖅᑕᐅᓯᒪᓚᐅᕐᑐᑦ 

ᐃᑲᔪᖅᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐱᓕᕆᔨᒻᒪᕆᐅᕙᑦᑐᑦ 

ᐃᓱᒪᓕᕆᔨᓂ ᐊᒻᒪᓗ ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᓕᕆᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ ᒪᒥᓴᕈᑎᖃᖅᓯᒪᓕᖁᓪᓗᒋᑦ 

ᓇᖕᒥᓂᖅ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕐᓯᒪᔾᔪᑎᒥᓐᓂᒃ ᐱᐅᓂᖅᓴᐅᔪᒃᑯᑦ 

ᐱᔨᑦᑎᕋᖅᑎᐅᕙᓕᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᑲᔪᕋᓱᒃᑕᒥᓐᓄᑦ ᐃᓄᓐᓄᑦ. 

ᒪᒥᓴᐃᓂᖃᖅᑎᑦᑎᓚᐅᕆᕗᑦ ᑰᔾᔪᐊᕌᐱᒻᒥᐅᓂᒃ. 

ᒪᒥᓴᕐᕕᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᑎᒋᔭᐅᔪᑦ ᑕᕝᕙᓂ ᐅᑭᐅᒥ 

ᐊᒥᓱᐃᕐᓚᒃᑐᑎᒃ ᐅᖃᓪᓚᒋᐊᖅᓯᒪᖃᑦᑕᓚᐅᖅᐳᑦ 

ᑲᑎᒪᕕᒡᔪᐊᕐᓂᖃᖅᑐᓄᑦ. ᐅᖃᓪᓚᐅᓯᖃᖅᐸᒃᑐᑎᒃ 

"ᐃᓄᐃᑦ ᐊᑐᖅᓯᒪᔭᖏᑦ ᒪᒥᓴᕈᑎᐅᕙᒍᓐᓇᕐᓂᖏᓂᒃ 

ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕐᓯᒪᔪᓄᑦ ᐊᒻᒪᓗ ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᕐᓄᑦ 

ᐊᔪᓕᕈᑎᐅᓯᒪᔪᓄᑦ" ᑲᑎᒪᕕᒡᔪᐊᕈᑎᖃᖅᑎᓪᓗᒋᑦ 

ᑲᓇᑕᒥ ᑎᒍᔭᐅᓯᒪᕝᕕᓕᕆᔨᕐᔪᐊᒃᑯᑦ. ᐱᖓᓱᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᕐᔪᐊᒃᑯᑦ 

(TRC) ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᖃᖅᑎᓪᓗᒋᑦ ᒪᓐᑐᕆᐋᓪᒥ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᐳᑦ ᒫᔾᔨ 25-ᒥᑦ 29-ᒧᑦ, 2013. ᑕᐃᒃᑯᐊ 

ᐅᐸᖃᑕᐅᓯᒪᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑎᓯᓯᒪᓕᓚᐅᖅᐳᑦ 

ᐅᖓᑖᓄᐊᖅᑐᓂᒃ 400 ᐃᓄᓐᓂᒃ ᑲᓇᑕᐅᑉ ᓄᓇᕐᔪᐊᖓᑕ 

ᐃᓗᐊᓂᑦ. 

ᒪᒥᓴᕆᐊᖅᓯᒪᓚᐅᖅᑐᑦ ᐅᖃᐅᓯᔅᓴᖏᑦ 
ᓴᖖᒋᔪᒻᒪᕆᐅᔪᒃᑯᑦ, ᐃᓅᓯᕐᒧᑦ ᐊᓯᔾᔩᓯᒪᓕᕈᑕᐅᓪᓗᓂ 

ᐊᒃᑐᐃᓯᒪᓕᖅᐸᓐᓂᖓᑦ ᒪᒥᓴᕐᕕᒃᑯᑦ 

ᒪᒥᓴᕆᐊᖅᓯᒪᔾᔪᑎᖃᖅᑐᓄᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕈᑎᒋᓯᒪᔭᖏᓐᓄᑦ 

ᐊᒻᒪᓗ ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᕐᒧᑦ ᐊᔪᓕᕈᑎᖃᖅᓯᒪᔪᓄᑦ 

ᐱᓕᕆᐊᖑᔪᑦ ᓇᓗᓇᐃᖅᑕᐅᔪᓐᓇᑦᑎᐊᕐᒪᑕ ᐃᓄᓐᓂᑦ 

ᐃᓛᒃᑰᕐᑐᓂᑦ, ᐃᓚᒌᖑᔪᓂᑦ ᐊᒻᒪᓗ ᓄᓇᖅᑲᑎᒌᑦᑐᓂᑦ. 

ᑕᕝᕙᓂ ᐅᑭᐅᖑᔪᒥ ᒪᒥᓴᕆᐊᖅᓯᒪᔪᖅ ᒪᒥᓴᕆᐊᖃᑦᑕᓚᐅᖅᑐᑦ 

ᒪᕐᕈᐃᖅᑐᕐᑐᓂ, ᑐᒡᓕᕆᔭᖓᓂ ᒪᒥᓴᕆᐊᓕᕐᒥᒐᒥ 

ᐊᖏᔪᒻᒪᕆᐊᓗᒻᒥᒃ ᐃᖏᕐᕋᓂᖃᕈᓐᓇᖅᓯᒋᐊᒃᑲᓐᓂᖅᑐᓂ 

ᐃᓅᓯᕐᒥᓂ. ᑕᐃᓐᓇ ᒪᒥᓴᕆᐊᓚᐅᕐᑐᖅ 

ᒪᒥᓴᕈᑎᖃᓚᐅᕐᒪᑦ ᓂᖖᒐᒃᓯᒪᒡᔪᐊᕈᑎᒋᔭᒥᓂᒃ 

ᐊᒻᒪᓗ ᕿᒪᒃᑕᐅᑐᐃᓐᓇᖅᓯᒪᓂᕐᒥᓂᑦ ᐊᒻᒪᓗ 

ᐃᒃᓯᓐᓇᖅᑕᐅᑐᐃᓐᓇᓚᐅᖅᓯᒪᓂᕐᒥᓂᑦ ᐊᑖᑕᒋᔭᒥᓂᑦ 

ᐱᔾᔪᑎᖃᖅᑐᓂ. ᓄᓇᓕᒋᔭᒥᓄᑦ ᐅᑎᕈᓐᓇᖅᓯᓚᐅᕐᑐᖅ, 

CLIENT EXPERIENCES

The powerful, life-transforming impact of Mamisarvik 

Healing Centre’s residential trauma-and-addiction 

treatment program can be seen clearly on individuals, 

families and communities. This year a client came 

through the program two different times; achieving 

greater success the second time. The client dealt with 

his anger as well as abandonment and rejection issues 

involving his father. He returned to his community, got 

his old job back, was able to have visitations with his 

infant son and has abstained from using alcohol. He 

called recently to thank Mamisarvik.

CLIENTS SERVED

Mamisarvik Healing Centre had 55 clients attend four, 

8-week, treatment cycles. A total of over 3456 people 

participated in feasts, gatherings, conferences, drop-

ins, cultural events and other programming activities.

The Housing Support Program served 559 clients. 

30 of the clients who were living in temporary 

accommodation were assisted in moving to perma-

nent housing. 125 clients retained their housing 

for at least 3 months after receiving housing loss 

prevention services.

Ten women and thirteen men lived at the Transition 

House this past year.

Indian Residential School, Resolution Health 

Support Workers report 1657 interactions with 

former students and 4192 interactions with their 

family members this past year. The Cultural Support 

Workers had 561 interactions with former students 

and 1311 interactions with their family members.

The Northern Trainer worked with over 160 social 

service providers in Nunavut and Nunavik.
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ᐃᖅᑲᓇᐃᔮᕆᓚᐅᖅᑕᒥᓂᒃᓗ ᐱᓯᒪᓕᒃᑲᓐᓂᖅᑐᓂ, 

ᐊᒻᒪᓗ ᓇᔪᖅᑎᖃᑲᓚᐅᕈᓐᓇᖅᐸᓕᖅᑐᓂ ᐃᕐᓂᑯᓗᒻᒥᓂᒃ 

ᐊᒻᒪᓗ ᐃᒥᐊᓗᒻᒥᒃ ᐊᑐᓕᒃᑲᓐᓂᖅᑕᐃᓕᒪᔪᓐᓇᖅᓯᓪᓗᓂ. 

ᒪᒥᓴᕐᕕᒃᑯᓐᓄᑦ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᓂ ᐅᖄᓚᓵᓚᐅᖅᓯᒪᔪᖅ. 

ᐃᑲᔪᖅᑕᐅᓯᒪᔪᑦ 
ᒪᒥᓴᕐᕕᒃᑯᑦ 55-ᖑᔪᓂᒃ ᒪᒥᓴᕆᐊᖅᑐᖁᑎᖃᓚᐅᖅᐳᑦ 

ᓯᑕᒪᐅᓪᓗᑎᒃ ᒪᒥᓴᕐᓂᐅᔪᑦ, 8-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ. 

ᑲᑎᓗᒃᑖᕐᑐᒋᑦ ᐅᖓᑖᓄᑦ 3,456-ᖑᔪᑦ ᐃᓄᐃᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᐳᑦ ᓂᕆᕕᒡᔪᐊᖅᑎᑦᑎᓂᐅᔪᓄᑦ, 

ᑲᑎᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᓄᑦ, ᑲᑎᒪᕕᒡᔪᐊᕐᓂᐅᔪᓄᑦ, 

ᑕᑯᔭᖅᑐᐃᑎᑦᑎᓂᐅᔪᓄᑦ, ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ 

ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓄᑦ ᐱᓕᕆᐊᒥᓐᓂ 

ᐱᓕᕆᓂᖃᖅᑎᑦᑎᑎᓪᓗᒋᑦ. 

ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᔪᑦ ᐱᓕᕆᐊᒥᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐃᑲᔪᓚᐅᖅᐳᑦ 559-ᓂᒃ 

ᐃᓄᓐᓂᒃ. 30-ᖏᑦ ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑐᑦ ᐃᒡᓗᕐᔪᐊᒥ 

ᓇᔪᖅᑕᐅᑲᓚᐅᖅᐸᒃᑐᒥᐅᑕᐅᔪᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᓕᓚᐅᖅᐳᑦ 

ᐃᒡᓗᕐᔪᐊᕆᓕᕐᓂᐊᖅᑕᖏᓄᑦ ᓄᒃᑎᖅᑎᓕᖅᑎᓪᓗᒋᑦ. 

125-ᖑᔪᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᓕᓚᐅᖅᑐᑦ 

ᐃᒡᓗᑖᕆᓯᒪᓕᓚᐅᖅᑕᒥᓐᓂᒃ ᐱᓯᒪᔪᓐᓇᓚᐅᖅᐳᑦ 3-ᓗᐊᓄᑦ 

ᑕᖅᑭᓄᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᖃᖅᓯᒪᓕᖅᑐᑎᒃ ᐃᒡᓗᖁᑎᒋᔭᒥᓐᓂᒃ 

ᐊᓯᐅᔨᓯᒪᓕᖁᓇᒋᑦ ᐱᓕᕆᐊᖃᖃᑎᒋᔭᐅᕙᓐᓂᕐᓂᑦ..

10-ᖑᔪᑦ ᐊᕐᓇᐃᑦ ᐊᒻᒪᓗ 13-ᖑᔪᑦ ᐊᖑᑎᑦ ᑕᕝᕙᓂ 

ᐅᑭᐅᕆᓚᐅᖅᑕᑦᑎᓐᓂ ᐊᖏᕐᕋᖃᓚᐅᖅᓯᒪᓕᖅᐳᑦ 

ᓇᔪᖅᑕᐅᑲᓚᐅᖅᐸᒃᑐᒥ ᐃᒡᓗᕐᔪᐊᒥ. 

ᐃᖅᑭᓖᑦ ᐊᐅᓪᓚᖅᑐᑎᒃ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᕐᓂᖏᑦ, 

ᑐᑭᑖᕈᑎᐅᓯᒪᔪᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᒧᑦ ᐱᓕᕆᔨᒋᔭᐅᔪᑦ 

ᑕᕝᕙᓂ ᐅᑭᐅᖅᑕᑦᑎᓐᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᓕᓚᐅᖅᐳᑦ 

1,657-ᖑᔪᓂᒃ ᐅᖃᖃᑎᖃᕈᓐᓇᓚᐅᕐᓂᕐᒥᓐᓂᒃ 

ᐃᓕᓐᓂᐊᕆᐊᖅᓯᒪᓚᐅᖅᓯᒪᔪᕕᓂᕐᓂᒃ ᐊᒻᒪᓗ 4,192-

ᖑᔪᓂᒃ ᐅᖃᖃᑎᖃᖅᓯᒪᓂᕐᒥᓐᓂᒃ ᐃᓚᒌᖑᔪᓂᒃ. 

ᐃᓕᖅᑯᓯᑐᖃᓕᕆᓂᕐᒥ ᐃᑲᔪᖅᑎᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᐅᖃᓪᓚᖃᑎᖃᓚᐅᖅᐳᑦ 561-ᓂᒃ ᐃᓕᓐᓂᐊᕆᐊᓚᐅᖅᓯᒪᔪᓂᒃ 

ᐊᒻᒪᓗ 1,311-ᓂᒃ ᐃᓚᒌᖑᔪᓂᒃ ᐅᖃᖃᑎᖃᖅᓯᒪᓂᕋᖅᑐᑎᒃ. 

ᐅᑭᐅᖅᑕᖅᑐᒥᐅᓄᑦ ᐱᓕᒻᒪᒃᓴᐃᔨᐅᔪᖅ ᐅᖓᑖᓄᑦ 

160-ᓂᒃ ᐊᔪᖅᓴᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐱᓕᕆᐊᖃᖃᑎᖃᓚᐅᖅᐳᖅ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ ᓄᓇᑯᒻᒥ. 
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Ministry of Community and Social Services 

$70,354 

Corrections Canada  

$51,661 

Fundraising and Donations 

$35,884 

Subsidized Housing Rental Income 

$28,576 

Other Project Revenue 

$23,986 

Miscellaneous 

$8,005

TOTAL 

$4,641,950

Aboriginal Healing Foundation 

$1,240,569

Ontario Ministry of Health and Long-Term Care 

$1,176,835

Aboriginal Affairs 

and Northern 

Development Canada 

$495,135

Services Canada 

$329,077

Public Health Agency 

$311,540

Health Canada 

$187,500

City of Ottawa 

$101,625

Ontario Federation of Indian Friendship Centres 

$85,879

Government of Nunavut  

$495,324
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REVENUE 

Public Health Agency $311,540 

Government of Nunavut $495,324 

Aboriginal Affairs and Northern Development Canada $495,135 

Services Canada $329,077 

Ontario Federation of Indian Friendship Centres $85,879 

City of Ottawa $101,625 

Ministry of Community and Social Services $70,354 

Ontario Ministry of Health and Long-Term Care $1,176,835 

Aboriginal Healing Foundation $1,240,569 

Health Canada $187,500 

Corrections Canada $51,661 

Other project revenue $23,986

Fundraising and Donations $35,884 

Subsidized Housing Rental Income $28,576 

Miscellaneous $8,005 

TOTAL $4,641,950
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Occupancy Costs 

$339,346

Training 

$124,318

Supplies and Other 

$527,281

Contracted Services 

and Professional Fees 

$546,276

Salaries and Benefits 

$2,899,646

TOTAL 

$4,436,867



49

ᐊᕐᕌᒍᑕᒫ ᐅᓂᑳᓕᐊᑦ ANNUAL REPORT    ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ TUNGASUVVINGAT INUIT

EXPENSES 

Salaries and Benefits $2,899,646

Contracted Services and Professional Fees $546,276

Occupancy Costs $339,346

Training $124,318

Supplies and Other $527,281

TOTAL $4,436,867
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ᑖᓐᓇ ᓴᓇᐅᒐᓕᐊᖑᓯᒪᔪᖅ ᐊᒥᐊᖅᑕᐅᓯᒪᕗᖅ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᒪᒥᓴᕐᕕᐊᓐᓂ. ᓴᓇᐅᒐᓕᐊᕆᔭᐅᓚᐅᖅᓯᒪᔪᖅ ᐃᓄᐃᑦ 

ᒪᒥᓴᖅᐸᓪᓕᐊᓪᓗᑎᒃ ᓴᓇᐅᒐᓕᐅᖅᑎᑕᐅᑎᓪᓗᒋᑦ ᐅᒡᒍᑎ 2013-ᒥ ᓯᕗᓪᓕᕆᓪᓗᒍ ᖃᐅᔨᓴᕐᓂᖃᕐᓂᕐᒥ ᐱᓕᕆᓂᖃᖅᑎᓪᓗᒋᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑯᔭᓐᓂᒃᑯᑦ ᐊᑐᕐᓂᕐᓗᒃᐸᓐᓂᕐᓄᑦ ᐊᒻᒪᓗ ᐃᓄᓐᓂᒃ ᑮᓇᐅᔭᓕᐅᕈᑎᖃᖅᐸᓐᓂᕐᓄᑦ ᐊᑐᕐᓂᕐᓗᒃᑐᑎᒃ. 

ᐊᒥᐊᖅᑕᐅᓯᒪᔪᖅ ᑕᑯᔅᓴᐅᑎᑦᑎᓯᒪᔪᖅ ᐅᐃᕆᔾᔪᑎᖃᓕᖅᐸᓐᓂᕐᒧᑦ ᐋᖓᔮᕐᓇᖅᑐᓂᒃ ᐊᒻᒪᓗ ᒪᒥᓴᖅᓯᒪᓕᖅᐸᓐᓂᕐᒧᑦ, 

ᐊᒻᒪᓗ ᓇᖕᒥᓂᖅ ᐊᑐᕐᓂᕐᓗᒃᑕᐅᑦᑕᐃᓕᓪᓗᓂ ᒥᐊᓂᕆᑦᑎᐊᕋᓱᓕᕐᓂᕐᒧᑦ.

This artwork is displayed as a mural at TI’s Mamisarvik Healing Centre. It is a product of an Inuit therapeutic art 

session that took place in August, 2013 during the first phase of a research project involving sexual exploitation and 

human trafficking. The mural depicts images of addiction and recovery, and safeguarding oneself from exploitation.


