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ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐱᓕᕆᐊᖃᖅᑎᐅᕙᑦᑐᑦ ᐃᓄᓐᓄᑦ 
ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ, ᐱᔨᑦᑎᕋᖅᑎᐅᓂᕐᒥᓐᓂ, ᐊᒻᒪᓗ 
ᐃᑲᔪᖅᑎᐅᕙᓐᓂᕐᒧᑦ ᐃᓄᐃᑦ ᐃᓅᓯᖏᑕ ᐱᔪᓐᓇᐅᑎᑖᕈᑎᒃᓴᖏᓄᑦ 
ᐊᒻᒪᓗ ᐱᐅᓯᒋᐊᖅᑎᑕᐅᓯᒪᓕᕐᓂᒃᓴᖏᓄᑦ.

TUNGASUVVINGAT INUIT PROVIDES INUIT SPECIFIC 

PROGRAMS, SERVICES, AND SUPPORT TO EMPOWER 

AND ENHANCE THE LIVES OF INUIT.

ᐱᓕᕆᐊᔅᓴᕆᔭᖏᑦ 
OUR MISSION STATEMENT
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ᑎᓕᔭᐅᓯᒪᔾᔪᑎᕗᑦ 
ᐃᓄᐃᑦ ᐃᓅᓯᖏᓂ ᐃᓅᖃᑎᒌᑦᑐᓄᑦ 

ᐃᑲᔪᖅᑎᐅᔭᕆᐊᖃᕐᓂᕐᒥᓐᓄᑦ ᐃᒪᓐᓇ:

• ᐃᓄᐃᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓂ ᐃᓅᓯᕆᔭᖓᓐᓄᑦ 

ᓱᖏᐅᑎᓇᓱᐊᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᖃᑦᑕᕐᓂᐊᕐᓗᒋᑦ  

• ᐅᖃᐅᔾᔪᐃᔨᐅᕙᓐᓂᐊᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ  

• ᐃᓚᒌᖑᔪᓂᒃ ᐊᒻᒪᓗ ᐃᓛᒃᑯᑦ ᐃᓄᐃᑦ 

ᐊᔪᓕᕈᑎᒋᓯᒪᔭᖏᓄᑦ ᐃᑲᔪᖅᑎᐅᕙᓐᓂᐊᕐᓗᑎᒃ  

• ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᓪᓗᑎᒃ 

ᐊᒻᒪᓗ ᑎᒃᑯᐊᖅᑎᐅᕙᓪᓗᑎᒃ ᑕᐃᒃᑯᓄᖓ ᐃᓄᓐᓄᑦ 

ᐃᑲᔪᖅᑕᐅᓕᕈᒪᔪᓄᑦ  

• ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᓇᖕᒥᓂᖅ ᐊᐅᓚᑦᓯᔨᐅᓕᕈᓐᓇᕐᓂᕐᒧᑦ 

ᑐᓴᐅᒪᓕᖅᑎᑦᑎᔨᐅᕙᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᐅᕙᓪᓗᑎᒃ  

OUR MANDATE

To provide social support for Inuit as follows:

• To assist Inuit adjusting to southern urban culture

• To provide vocational and employment advice

• To assist with family and personal difficulties

• To counsel and make referrals for those requesting 

assistance in dealing with substance abuse

• To provide personal financial management 

information and counselling

• To set up community and recreational programs

OUR CORE VALUES

Anchored in Inuit Qaujimajatuqangit - Tungasuvvingat 

Inuit’s Values are:

• Reflection and respect of Inuit culture and language

• Focused on and responsive to Inuit needs

• Respect for/embrace Inuit diversity

• Respect confidentiality

• Maximize the potential of individuals

OUR CORPORATE HISTORY

Tungasuvvingat Inuit (TI) was incorporated in 1987. 

Although TI primarily provides support to Inuit in the 

province of Ontario, we are routinely called upon to 

assist Inuit across Canada. In TI’s 27 years of opera-

tion, we have grown from an original funding base of 

$80,000 to over $4,000,000 annually. The growth of 

TI is in direct correlation with the growth in popula-

tion of the Inuit residing in urban cities. Ontario’s Inuit 

population has grown from under 100 in 1987 to over 

2,500 today, the majority of which having accessed 

TI services. Urban migration of Inuit from the north 

to southern locations continues on an upward trend.

TI is a model of Inuit specific service delivery in an 

urban setting. TI has received mainstream recognition 

as “a centre of excellence” in several of our program 

departments.
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FRONTLINE, INTEGRATED SERVICES

Now in our 27th year of service delivery, TI is a corner-

stone in the lives of Inuit families living in Ottawa. This 

relationship allows TI to deliver programs with high 

client involvement. When an Inuk accesses any of our 

services they are informed of and engaged in a broader 

spectrum of service delivery. It is our holistic approach 

that is fundamental to our success in supporting, 

empowering and enhancing the lives of Inuit. For exam-

ple, a client may be referred to Mamisarvik for counsel-

ling services, a family resource centre client may access 

the health promotion programs or a client in a cultural 

program may learn of the Family Health Team and 

receive primary health care. This integrated approach is 

the cornerstone of our community of services.

OUR CLIENTS, STAFF AND VOLUNTEERS

Tungasuvvingat Inuit recognizes that our greatest 

resource is the people whom we serve, our staff and 

our many community volunteers. We would like to 

take this opportunity to recognize and thank the many 

sources of help we receive from people on a daily basis 

who make our programs possible.

We are profoundly grateful for everyone who works at 

and volunteers their time and energy to Tungasuvvingat 

Inuit to make our mission become a reality. 

Our Board of Directors donate their time because they 

believe in TI’s mission and the sustainability of our 

community. It is through the support of the Board that 

we are able to continue to strengthen our programs, 

and to develop new and innovative projects to serve 

our members and the community.

OUR FUNDERS

We are grateful to receive the support of our funders 

as we strive to meet, improve and expand upon the 

services we deliver.

• ᐋᖅᑭᒃᓱᐃᔨᐅᕙᓪᓗᑎᒃ ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ 

ᑐᕌᖓᑎᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ ᐱᖖᒍᐊᕐᓂᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᐊᒃᓴᐅᓂᐊᖅᑐᓂᒃ

ᑲᑎᓪᓗᒋᑦ ᐃᑉᓕᕆᔭᕗᑦ 
ᑐᖖᒐᕝᕕᖃᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ - 

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᒪᑯᓂᖓ ᐃᑉᓕᕆᔭᖃᖅᐳᑦ: 

• ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᖓᓂᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖓᓂᒃ 

ᑕᑯᔅᓴᐅᑎᑦᓯᔭᕆᐊᖃᕐᓂᕐᒥᓐᓂᒃ ᐅᐱᒍᓱᑦᑎᐊᕆᐊᓂᕐᒥᕐᒥᓪᓗ  

• ᐃᓄᐃᑦ ᐱᓯᒪᓕᕆᐊᖃᖅᑕᖏᓂᒃ ᑐᕌᒐᖃᕆᐊᖃᕐᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᓕᖅᐸᒐᔭᕐᓂᕐᒧᑦ 

• ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖃᐅᕐᓂᖏᓂᒃ ᐅᐱᒍᓱᑦᑎᐊᕆᐊᕐᓂᕐᒥᒃ/

ᒪᓕᑦᑎᐊᕆᐊᕐᓂᕐᒥᓐᓂᒃᓗ  

• ᑭᓇᑐᐃᓐᓇᒧᑦ ᓴᖅᑭᑕᐅᔭᕆᐊᖃᖖᒋᑦᑐᓂᒃ 

ᐅᐱᒍᓱᑦᑎᐊᕆᐊᖃᕐᓂᕐᒥᒃ  

• ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐃᓄᐃᑦ ᐃᓛᒃᑯᑦ 

ᓯᕗᒻᒧᒋᐊᖅᑎᑕᐅᔪᓐᓇᕐᓂᖏᓂᒃ ᐊᖏᓪᓕᒋᐊᖅᑎᑦᑎᔨᐅᓂᕐᒧᑦ 

ᐱᓕᕆᔨᐅᓂᕐᒥᓐᓂᒃ

ᐱᓕᕆᕝᕕᑦᑎᓐᓂ 
ᑲᑐᔾᔨᖃᑎᒌᖑᓪᓗᑕ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ 
ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ (TI) ᑎᒥᖖᒍᖅᑎᑕᐅᓚᐅᖅᐳᑦ 1987-

ᖑᑎᓪᓗᒍ. ᐃᓛᓗᑦ TI-ᑯᑦ ᐃᓄᓐᓄᑦ ᐋᓐᑎᐊᕆᐅᒥᐅᑕᐅᔪᓄᑦ 

ᐃᑲᔪᖅᑎᐅᕙᒃᑲᓗᐊᖅᑐᑎᒃ, ᑲᓇᑕᓕᒫᒥᑦ ᐃᓄᓐᓂᒃ 

ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑕ ᐊᐱᕆᔭᐅᕙᒻᒥᔪᒍᑦ. TI-ᑯᑦ 26-ᖑᓕᖅᑐᓂᒃ 

ᐅᑭᐅᓄᑦ ᐊᐅᓚᑦᑎᓂᖃᓕᖅᑎᓪᓗᑕ, ᑲᑐᔾᔨᖃᑎᒌᒋᔭᕗᑦ 

ᐊᖏᓪᓕᒋᐊᖅᓯᒪᓪᓗᐊᓕᕐᒪᑦ ᑕᐃᔅᓱᒪᓂᐅᓂᕐᒥᑦ ᓯᕗᓪᓕᕐᒥᒃ 

ᑮᓇᐅᔭᖁᑎᔅᓴᖃᖅᑎᑕᐅᓚᐅᖅᓯᒪᓪᓗᑕ $80,000-ᓂᒃ 

ᐊᐅᓚᑦᓯᔾᔪᑎᔅᓴᑦᑎᓐᓂᒃ ᐅᖓᑖᓄᐊᖅᐸᓕᕐᐳᑦ $4,000,000-

ᓂᒃ ᐅᑭᐅᑕᒫᑦ ᐊᐅᓚᑦᓯᔾᔪᑎᔅᓴᖃᖅᐸᓕᕐᓂᕗᑦ. TI-ᑯᑦ 

ᐊᖏᓪᓕᕙᓪᓕᐊᓯᒪᓕᕐᓂᖓ ᒪᓕᒃᑎᑕᐅᓯᒪᒻᒪᑦ ᐃᓄᐃᑦ 

ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᓯᒪᓂᖏᓄᑦ ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᓂ 

ᓄᓇᓕᓐᓂ. ᐋᓐᑎᐊᕆᐅᒥᐅᑦ ᐃᓄᐃᑦ ᐃᓅᖃᑎᒌᑦᑐᑦ 

ᐃᓄᒋᐊᒃᓯᓯᒪᓕᕐᒪᑕ 100-ᖑᕙᓚᐅᖅᑐᑎᒃ 1987-ᒥ 

ᐅᓪᓗᒥᐅᓕᖅᑐᒥ ᐅᖓᑖᓄᐊᖅᓯᒪᓕᕐᒪᑕ 2,500-

ᓄᑦ, ᐊᒥᓲᓂᖅᓴᐅᔪᑦ ᐃᑲᔪᖅᑕᐅᔭᖅᑐᕐᓯᒪᓪᓗᑎᒃ 

TI-ᑯᑦ ᐱᓕᕆᐊᕆᔭᖏᓂᑦ. ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᓄᑦ 

ᓄᒃᑎᖃᑦᑕᕐᓯᒪᓂᖏᑦ ᐃᓄᐃᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᑦ ᖃᓪᓗᓈᑦ 
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ᓄᓇᖓᓐᓄᑦ ᓱᓕ ᐱᕈᖅᐸᓪᓕᐊᖏᓐᓇᐅᔭᕐᒪᑦ.

TI-ᑯᑦ ᐆᒃᑐᕋᐅᑎᐅᔪᓐᓇᑦᑎᐊᕐᒪᑦ ᐃᓄᓐᓄᑦ 

ᑐᕌᖓᑎᑕᐅᓯᒪᔪᓂᒃ ᐱᓕᕆᐊᖃᖅᑎᐅᕙᒃᑐᓄᑦ 

ᓄᓇᖃᖅᑑᓪᓗᑎᒃ ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᓂ. 

TI-ᑯᑦ ᖁᑦᑎᖕᓂᖅᐸᐅᔪᓂᑦ ᐱᓕᕆᕝᕕᐅᔪᓂᑦ 

ᐃᓕᑕᕆᔭᐅᓯᒪᓂᖃᓕᕐᒪᑕ "ᖁᑦᑎᖕᓂᖅᐸᐅᔪᒥᒃ 

ᐱᓕᕆᔨᐅᔫᓂᖏᑕ" ᐊᒥᓱᕐᓚᐅᓪᓗᑎᒃ 

ᐱᓕᕆᐊᖃᖅᑎᒋᔭᑦᑎᓐᓂ.

ᐱᓕᕆᐊᖃᖅᑎᒻᒪᕆᐅᓪᓗᑎᒃ, ᐱᓕᕆᐊᖑᔪᓄᑦ 
ᐃᓕᐅᖅᑲᖅᑕᐅᓯᒪᓪᓗᑎᒃ ᐱᔨᑦᑎᕋᖅᑎᐅᓂᖏᑦ
ᐅᓪᓗᒥᐅᓕᖅᑐᒥ 27-ᓄᑦ ᐅᑭᐅᓄᑦ ᐱᔨᑦᑎᕋᖅᑎᐅᓕᖅᑐᑕ, 

TI-ᑯᑦ ᑐᖖᒐᕝᕕᐅᓪᓚᕆᒻᒪᑕ ᐃᓄᓐᓄᑦ ᐃᓚᒌᖑᔪᓄᑦ 

ᓄᓇᓕᖃᖅᑐᑎᒃ ᐋᑐᕙᒥ. ᑕᒪᓐᓇ ᐱᓕᕆᖃᑎᖃᖅᐸᓐᓂᕗᑦ 

ᐱᔾᔪᑎᖏᓪᓗᒍ TI-ᑯᑎᒍᑦ ᓴᖅᑮᔪᓐᓇᕈᑎᒋᕙᒃᑲᑦᑎᒍ 

ᐱᓕᕆᐊᖑᔪᓂᒃ ᐱᓕᕆᐊᖃᖃᑎᒋᕙᒃᑐᑎᒍᑦ 

ᐃᓅᖃᑎᒌᒃᑐᑦ. ᖃᖓᑐᐃᓐᓇᖅ ᐃᓄᒃ ᐱᔨᑦᑎᕋᐅᑎᑦᑎᓐᓂᑦ 

ᐃᑲᔪᖅᑕᐅᔪᒪᓂᖃᖅᑎᓪᓗᒍ ᑐᓴᖅᑎᑕᐅᕙᒻᒪᑕ 

ᐊᒻᒪᓗ ᐃᓚᐅᖃᑕᐅᓕᖅᐸᒃᑐᑎᒃ ᐊᖏᓂᖅᓴᐅᔪᓄᑦ 

ᐱᔨᑦᑎᕋᕈᑎᐅᓪᓗᑎᒃ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓂᑦ. ᓇᐅᒃᑯᓕᒫᖅ 

ᐃᓅᓯᖏᑎᒍᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐃᑲᔪᓕᕋᓱᒃᐸᓐᓂᕗᑦ 

ᐃᓄᒻᒧᑦ ᐃᓅᓯᖓᓄᑦ ᐊᑐᕐᓂᖃᒻᒪᕆᒃᑑᒻᒪᑦ 

ᐃᖏᕐᕋᑦᑎᐊᕐᑎᑦᑎᔪᓐᓇᕐᓂᑦᑎᓐᓄᑦ ᐃᑲᔪᖅᑎᐅᕙᓐᓂᑦᑎᓐᓂ, 

ᐱᔪᓐᓇᐅᑎᑖᕐᑎᑦᑎᕙᓐᓂᑦᑎᓐᓂ ᐊᒻᒪᓗ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᕙᓐᓂᑦᑎᓐᓂ. ᓲᕐᓗ, ᐃᓄᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᖅ 

ᑎᒃᑯᐊᕐᓯᕝᕕᐅᓕᕈᓐᓇᕐᒪᑦ (ᓇᓗᓇᐃᕐᕕᐅᔪᓐᓇᕐᒪᑦ) 

ᒪᒥᓴᕐᕕᒃᑯᓐᓄᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᓕᖅᑳᖁᓪᓗᒍ 

ᐃᖅᑲᓇᐃᔮᖃᓕᕈᓐᓇᕐᓂᖓᓄᑦ ᑭᒡᓕᖃᓕᕈᑕᐅᕙᑦᑐᑦ 

ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ, ᐃᓚᒌᖑᔪᓄᑦ ᐃᑲᔪᖅᑎᓄᑦ 

ᐃᑲᔪᖅᑕᐅᔪᖅ ᐃᓄᒃ ᐱᑎᑕᐅᓯᒪᓕᕈᓐᓇᕐᒪᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᕈᑎᐅᓪᓗᑎᒃ 

ᐱᓕᕆᐊᖑᔪᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᒃ ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ 

ᐱᓕᕆᐊᖑᔪᒧᑦ ᐃᓚᐅᖃᑕᐅᔪᑦ ᑐᓴᖅᓯᒪᓕᕈᓐᓇᕐᒪᑦ 

ᐃᓚᒌᖑᔪᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ 

ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᓯᒪᓕᕐᓗᓂ ᐋᓐᓂᐊᖅᓯᐅᕐᑎᒥᑦ 

ᑕᑯᔭᐅᔭᕆᐊᖃᖅᐸᑦ. ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖃᐅᓯᐅᔪᑦ 

ᑲᑎᑕᐅᓯᒪᓂᖏᓂᒃ ᒪᓕᒃᑐᑕ ᐱᓕᕆᐊᖃᖅᐸᓐᓂᕗᑦ 

ᑐᖖᒐᕝᕕᒋᓗᐊᖅᐸᒃᑕᕗᑦ ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ 

ᐱᔨᑦᑎᕋᖅᑎᐅᓂᑦᑎᓐᓂ. 

ᐃᓄᐃᑦ ᐃᑲᔪᖅᐸᒃᑕᕗᑦ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᐃᑦ ᐊᒻᒪᓗ 
ᐊᑭᓕᖅᓱᕐᑕᐅᓇᑎᒃ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑦ 
ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐅᔾᔨᕈᓱᒻᒪᑕ ᐊᖏᓂᖅᐸᐅᔪᒥᒃ 

ᐃᑲᔪᖅᑕᐅᓯᒪᕙᒃᑲᒥᒃ ᐃᓄᓐᓂᑦ ᐱᔨᑦᑎᕋᕐᕕᒋᕙᑦᑕᑦᑎᓐᓂᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᑦᑎᓐᓂᑦ ᐊᒻᒪᓗ ᐊᒥᓱᒻᒪᕆᐅᓪᓗᑎᒃ 

ᓄᓇᖅᑲᑎᒌᒃᑐᓂᕐᒥᐅᓂᑦ. ᑕᒪᑐᒪᓂ ᑕᒪᓐᓇ ᐱᔾᔪᑎᖏᓪᓗᒍ 

ᐊᒥᓱᑲᓪᓚᒻᒪᕆᐅᔪᑦ ᐃᑲᔪᖅᑎᒋᑦᑕᕗᑦ ᖃᐅᑕᒫᑦ 

ᐃᓕᑕᕆᓯᒪᓕᕈᒪᔭᖅᐳᑦ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕐᓗᑎᒍ 

ᐱᓕᕆᐊᕆᔭᑦᑕ ᐃᖏᕐᕋᑦᑎᐊᖅᑎᑕᐅᕙᓐᓂᖏᓄᑦ. 

ᐊᖏᔪᒻᒪᕆᐊᓗᒻᒥᒃ ᖁᔭᒋᔭᕗᑦ ᑕᒪᕐᒥᒃ ᐃᓄᐃᑦ 

ᐱᓕᕆᔨᐅᕙᑦᑐᑦ ᐊᒻᒪᓗ ᐊᑭᓕᖅᓱᕐᑕᐅᓇᑎᒃ 

ᐃᑲᔪᕆᐊᖅᓯᒪᕙᑦᑐᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ 

ᑎᒥᖁᑎᖓᓐᓂ ᑎᓕᔭᐅᓯᒪᓕᕆᔭᑦᑎᓐᓂ ᐱᓕᕆᐊᒃᓴᕆᔭᕗᑦ 

ᓴᖅᑭᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ. 

ᑲᑎᒪᔨᒋᔭᕗᑦ ᐱᓕᕆᐊᒃᓴᕆᔭᒥᓐᓂᒃ ᐱᓕᕆᐊᖃᑦᑎᐊᖅᐸᒻᒪᑕ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᒃᐱᕈᓱᒃᑲᒥᒃ TI-ᑯᑦ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᔭᒥᓐᓂᒃ 

ᐱᓕᕆᐊᖃᖅᑎᐅᓂᖏᑕ ᐊᒻᒪᓗ ᓄᓇᖅᑲᑎᒌᑦᑐᑦ 

ᐃᑲᔪᖅᑕᐅᑦᑎᐊᓕᕈᓐᓇᕐᓂᖏᓂᒃ. ᐃᑲᔪᖅᑕᐅᓯᒪᓪᓗᑕ 

ᑲᑎᒪᔨᐅᔪᓂᑦ ᓴᖖᒋᒃᑎᒋᐊᖅᑎᑦᑎᔪᓐᓇᕐᓂᕗᑦ 

ᑲᔪᓯᑎᑕᐅᔪᓐᓇᖅᐸᒻᒪᑕ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂ, 

ᐊᒻᒪᓗ ᓄᑖᓂᒃ ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᓂᖃᖅᑐᓂᒃᓗ 

ᐱᓕᕆᐊᖑᑲᐃᓐᓇᕐᓂᐊᖅᑐᓂᒃ ᐋᖅᑭᒃᓱᐃᓯᒪᓕᕈᓐᓇᖅᐸᒃᑲᑦᑕ 

ᐱᓕᕆᐊᖃᖅᑎᒋᔭᐅᑎᓪᓗᑕ ᐃᓄᓐᓄᑦ ᐊᒻᒪᓗ 

ᓄᓇᖅᑲᑎᒌᖑᔪᓄᑦ.

ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕐᕕᒋᕙᑦᑕᕗᑦ 
ᑕᐃᒃᑯᐊ ᑮᓇᐅᔭᑎᒍᑦ ᐊᐅᓚᑦᓯᔾᔪᑎᔅᓴᑦᑎᓐᓂᒃ 

ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕐᑎᑦᑎᔨᐅᕙᑦᑐᓂᑦ ᐃᑲᔪᖅᑎᒋᕙᑦᑕᕗᑦ 

ᖁᔭᒋᒻᒪᕆᒃᑕᕗᑦ ᐱᓕᕆᐊᖃᓕᕋᓱᐊᖅᑎᓪᓗᑕ, 

ᐱᐅᓯᑎᑦᑎᒐᓱᐊᖅᑎᓪᓗᑕ ᐊᒻᒪᓗ ᐊᖏᓪᓕᑎᑦᑎᓇᓱᐊᖅᑎᓪᓗᑕ 

ᐱᔨᑦᑎᕋᖅᑎᐅᓂᑦᑎᓐᓂᒃ, ᐅᑯᓂᖓ.
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ᑖᑦᓱᒪᓂ ᐅᑭᐅᕆᓚᐅᖅᑕᑦᑎᓐᓂ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ 

ᐃᓄᐃᑦ ᐊᐅᓚᑦᓯᓂᖃᕆᐊᖃᓚᐅᕐᒪᑕ ᐃᓚᖓᒍᑦ 

ᑮᓇᐅᔭᖁᑎᔅᓴᕆᕙᒃᑕᖏᑦ ᒥᑭᓪᓕᒋᐊᖅᑎᑕᐅᓂᖏᓂᑦ 

ᐊᒻᒪᓗ ᐱᓕᕆᑦᓯᐊᕈᓐᓇᕐᓂᖃᓚᐅᖅᑐᑎᒃ 

ᓄᑖᓂᒃ ᐱᓕᕆᐊᖃᖃᑎᒋᓕᕐᓂᐊᖅᑕᒥᖕᓂᒃ 

ᐱᓯᒪᓕᕋᓱᓐᓂᕐᒥᖕᓂ ᓴᖖᒋᒃᑎᒋᐊᕆᓪᓗᓂᒋᓪᓗ 

ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᖃᖃᑎᒋᕙᒃᑕᑐᖃᑎᒃ. 

ᐊᒥᓱᕐᓚᐅᔪᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᐱᓕᕆᓂᖃᕆᐊᖃᓚᐅᖅᐳᒍᑦ ᐃᓚᖃᖅᖢᒋᑦ ᑎᑎᖅᑲᖁᑎᒋᔭᕗᑦ 

ᐅᓂᒃᑳᓕᐊᕆᕙᑦᑕᕕᓂᑦᑎᓐᓄᑦ ᑲᔪᓯᑎᑕᐅᓯᒪᕙᓪᓕᐊᓂᖏᑦ 

ᑐᖅᑯᐊᕆᓕᕐᓂᐊᖅᖢᒋᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒧᑦ ᑎᒥᖁᑎᒋᔭᑦᑕ 

ᐋᖅᑭᒃᑕᐅᓯᒪᓂᕆᔭᖓᑦ ᑕᐃᒪᓐᓇᑦᓴᐃᓐᓈᖅᑎᑕᐅᖁᓪᓗᒍ 

ᒪᓕᒃᓗᒋᑦ ᓄᑖᖑᓪᓗᑎᒃ ᒪᓕᒐᕐᔪᐊᖁᑎᐅᓕᖅᑎᑕᐅᓚᐅᖅᑐᑦ 

ᑮᓇᐅᔾᔭᒃᓴᓇᓱᐊᕋᑎᒃ ᑎᒥᖁᑎᒋᔭᐅᔪᓄᑦ. ᐃᓛᓗ ᑲᑎᒪᔨᒋᔭᕗᑦ 

ᐱᓕᕆᐊᒥᖕᓂ ᑐᕌᖓᑎᑦᑎᓯᒪᓚᐅᕋᓗᐊᖅᑎᓪᓗᒋᑦ 

ᐃᓚᖏᓄᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᓐᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ ᑲᔪᓯᑎᑦᑎᔪᓐᓇᓚᐅᕐᒪᑕ ᐱᓕᕆᐊᒥᒃᑕ 

ᐃᖏᕐᕋᑦᑎᐊᖅᑎᑕᐅᓂᖏᓂᒃ ᓲᕐᓗ ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᖕᒪᑕ 

ᑖᒃᑯᓇᓂ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᓪᓗᑎᒃ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᑦ.  

ᐊᖏᓂᖅᐸᐅᖃᑕᐅᓪᓗᓂ ᒪᒥᓴᕐᕕᒃᑯᑦ ᐱᓕᕆᐊᖓᑦ 

ᐱᔨᑦᑎᕋᖅᑎᐅᓂᑦᑎᓐᓄᑦ ᐃᓄᖕᓄᑦ ᐱᓕᕆᐊᕆᒐᑦᑎᒍ. 

This past year has seen Tungasuvvingat Inuit navigate 

some funding cuts and manage to secure some new 

partnerships and strengthen existing ones. We have had 

to address several key organizational matters includ-

ing preparation for filing our articles of continuance to 

ensure the corporation continues to exist under the new 

legislation for non-profit organizations. While the board 

has been focusing on such governance matters the staff 

have continued to deliver successful programs as illus-

trated in the pages of this report.

One of our key services continues to be the Mamisarvik 

Healing Centre. The loss of core funding in the prior year 

was a great challenge but through the dedication of our 

staff and the direction and support of the board, we have 

successfully implemented a new model of care that has 

allowed us to continue with the critical life-saving work 

done at Mamisarvik. In 2014-15 we expect to continue 

adapting the program and will be reviewing the new 

model of care but we are confident based on the early 

results of this new system. The treatment centre and its 

related programs are one of our strategic priorities and 

we will continue to ensure the success of the program.

ᐊᖏᔪᖅᑳᑉ ᐅᖃᐅᓯᒃᓴᖏᑦ 2013-2014 ᐅᑭᐅᖓᓂ 

PRESIDENT’S REPORT 2013-2014
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ᐊᖏᓂᖅᐸᐅᔪᓂᒃ ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᖅᕕᒋᕙᓚᐅᒃᑲᕗᑦ 

ᓄᖅᑲᖅᑎᑕᐅᓯᒪᓕᓚᐅᖅᑎᓪᓗᒍ ᐅᑭᐅᖑᓚᐅᖅᑐᑉ ᑭᖑᓂᐊᓂ 

ᐊᖏᓂᖅᐸᐅᓚᐅᕐᒪᑦ ᐱᓕᕆᐊᖑᓕᕆᐊᖃᕐᓂᖓ ᑭᓯᐊᓂᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᑦᑕ ᐱᓕᕆᐊᖃᑦᑎᐊᖅᐸᖕᓂᖏᑎᒍᑦ 

ᐊᒻᒪᓗ ᑲᑎᒪᔨᒋᔭᑦᑕ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᑦᑎᐊᕐᓂᖏᑎᒍᑦ 

ᐃᑲᔪᕐᓯᓂᖏᑎᒍᓪᓗ, ᓄᑖᖑᕆᐊᖅᓯᒪᓪᓗᒋᑦ 

ᒪᒥᓴᐃᓂᐅᕙᓕᖅᑐᒃᓴᓂᒃ ᒪᒥᓴᕐᕕᒃᑯᓐᓂᑦ 

ᐊᑐᓕᖅᑎᑦᑎᒋᐊᕈᖕᓇᖅᓯᓚᐅᖅᐳᒍᑦ. ᐅᑭᐅᕆᓂᐊᖅᑕᖓᓂ 

2014-15 ᓂᕆᐅᖕᓂᖃᖅᐳᒍᑦ ᐱᓕᕆᐊᖑᔪᒥᒃ 

ᐋᖅᑮᒋᐊᒃᑲᓐᓂᖅᐸᖕᓂᐊᕐᓂᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᓄᑖᒥᒃ 

ᑖᑦᓱᒥᖓ ᐱᓕᕆᐊᖑᓕᖅᑐᒥᒃ ᕿᒥᕐᕈᓂᖃᖅᐸᓪᓕᐊᓂᐊᕐᖢᑕ 

ᑭᓯᐊᓂᓗ ᖁᓚᖖᒋᓚᒍᑦ ᑖᑦᓱᒪ ᐱᓕᕆᔾᔪᓯᐅᓕᖅᑐᑉ 

ᐃᖏᕐᕋᑦᑎᐊᕐᓂᕆᓂᐊᖅᑕᖓᓂᒃ. ᒪᒥᓴᕐᕕᒃᑯᑦ ᐊᒻᒪᓗ 

ᐊᓯᖏᑕ ᐱᓕᕆᐊᖑᔪᑦ ᑖᒃᑯᓄᖓ ᑐᕌᖓᓪᓗᑎᒃ 

ᐸᕐᓇᐅᑎᒋᕙᓪᓕᐊᒐᑦᑎᒍᑦ ᓯᕗᓪᓕᖅᐸᐅᑎᑕᒃᓴᐅᓂᐊᖅᑐᓄᑦ 

ᐊᒻᒪᓗ ᑲᔪᓯᓗᑕ ᑖᑦᓱᒪ ᐱᓕᕆᐊᑉ 

ᐃᖏᕐᕋᑦᑎᐊᖅᑎᑕᐅᓂᒃᓴᖓᓂᒃ ᐱᓕᕆᓂᖃᖅᓂᐊᖅᐳᒍᑦ. 

ᓈᒻᒪᑦᑎᐊᖅᑐᒃᑯᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖏᑕ 

ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕆᕙᒃᑕᑦᑎᓐᓄᑦ ᑭᒡᓕᖃᓕᕈᑕᐅᔪᓄᑦ 

ᐋᖅᑭᒋᐊᕈᓐᓇᓕᓚᐅᕋᑦᑕ ᐊᒻᒪᓗ ᓄᑕᐅᓕᕆᐊᖅᑎᑦᑎᓯᒪᓕᕐᖢᑕ 

ᐱᓕᕆᓐᓂᓯᕆᕙᒃᑕᑦᑎᓐᓂᒃ ᐊᐅᓚᑦᓯᓂᕆᔭᑦᑎᓐᓄᑦ 

ᐊᖏᒡᓕᕙᓪᓕᐊᓪᓗᑎᒃ ᐱᓕᕆᐊᒃᓴᐅᔪᓄᑦ ᑮᓇᐅᔭᖁᑎᔅᓴᕆᔭᕗᑦ 

ᒥᑭᑦᑑᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᕝᕙᓂ ᐅᑭᐅᕆᔭᑦᑎᓐᓂ ᓄᑖᓂᒃ 

ᐱᓕᕆᐊᖃᖃᑎᒋᓕᕈᓐᓇᖅᑕᑦᑎᓐᓂᒃ ᐱᓯᒪᓕᕈᖕᓇᓚᐅᕋᑦᑕ 

ᐊᒻᒪᓗ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑐᑎᒍ ᑲᑐᔾᔨᖃᑎᒋᓪᓗᒋᑦ 

ᐱᓕᕆᐊᖃᖃᑎᖃᖅᐸᓐᓂᕗᑦ ᓴᓇᕝᕕᐅᔪᓂᒃ ᐊᒻᒪᓗ 

ᓇᖕᒥᓂᖅ ᐱᓕᕆᕝᕕᖃᖅᑐᓂᒃ. ᐃᓚᒋᔭᐅᖕᒪᑦ ᐋᓐᑎᐊᕆᐅᑉ 

ᐳᕌᕕᓐᓂᖓᓂ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᐸᖕᓂᕗᑦ 

ᖃᐅᔨᓯᒪᓕᖅᑕᑦᑎᓐᓄᑦ ᐊᖏᒡᓕᒋᐊᖅᓯᒪᓕᕐᓂᖓ. 

ᐃᓄᐃᑦ ᓄᓇᑖᕆᐊᖅᓯᒪᔪᑦ ᐊᒥᓱᖖᒍᐸᓪᓕᐊᓕᕐᒪᑕ 

ᐊᒻᒪᓗ ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᖏᓐᓇᐅᔭᖅᖢᑎᒃ ᐋᓐᑎᐊᕆᐅᒥ. 

ᑕᐃᒪᓐᓇᐃᑎᓪᓗᒍᓗ, ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑕᕆᐊᖃᓕᓚᐅᕋᑦᑎᒍ 

ᓴᐳᔾᔨᒋᐊᖅᑎᐅᕙᖕᓂᕗᑦ ᐊᒻᒪᓗ ᑐᓴᐅᒪᓕᖅᑎᒋᐊᕐᖢᑎᒍ 

ᒐᕙᒪᐅᔪᓂᑦ ᐱᓕᕆᐊᖃᖃᑎᒋᕙᒃᑕᑕᕗᑦ ᐃᓄᐃᑦ 

ᐊᔾᔨᖃᕋᑎᒃ ᐊᓯᒥᖕᓂᑦ ᐃᓅᖃᑎᒌᒃᑐᓂᑦ ᐱᐅᓯᖃᖅᑑᓂᖏᓂᒃ 

ᐊᒻᒪᓗ ᐱᓯᒪᓕᕆᐊᖃᖅᐸᒃᑕᖏᓂᒃ ᓄᓇᖃᖅᑳᕐᓯᒪᔪᐃᑦ 

ᐃᓄᒋᐊᖕᓂᕆᔭᖏᓂᑦ ᐋᓐᑎᐊᕆᐅᒥ. 

We have been able to successfully adapt to the changing 

financial environment of restraint and have innovated 

new ways to manage our growing work with limited 

funding. This year we’ve forged new relationships and 

have expanded our collaborative network of agencies 

and businesses. One area we have seen much growth is 

in our relationship with the province of Ontario. Inuit are 

becoming more established and continuing to increase 

in number in Ontario. As such, we have had to increase 

our advocacy and inform our partners in government on 

the unique and distinct needs of Inuit within the aborigi-

nal population of Ontario.  

Again this year we would not have been able to accom-

plish all that we did without a wide range of supporters 

and contributors. I want to acknowledge the effort, 
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skills and commitment of my fellow volunteers, our 

partnering service providers, and of course our talented 

and dedicated staff. By our collective efforts we have 

engaged our clients and the broader community to 

be critical components of our success. We take our 

responsibility to the community very seriously and 

our proud of our continuing mandate to empower and 

enhance the lives of Inuit.

Kevin Kablutsiak 

President

ᐊᒻᒪᓗᒃᑲᓐᓂᖅ ᑕᕝᕙᓂ ᐅᑭᐅᕆᓚᖅᑕᑦᑎᓐᓂ 

ᐱᓕᕆᐊᕆᓚᐅᖅᑕᕗᑦ ᐱᓕᕆᐊᕆᔪᓐᓇᕋᔭᓚᐅᖖᒋᑕᕗᑦ 

ᐊᒥᓱᑲᓪᓚᐅᓪᓗᑎᒃ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑦ ᐊᒻᒪᓗ 

ᑮᓇᐅᔭᖁᑎᔅᓴᓂᒃ ᑐᓂᓯᓯᒪᕙᒃᑐᑦ ᑎᒥᖁᑎᒋᔭᑦᑎᓐᓄᑦ 

ᐃᑲᔪᖅᑎᒋᔪᖕᓇᓚᐅᖖᒋᒃᑯᑦᑎᒍ. ᐃᓕᑕᖅᓯᓯᒪᔪᒪᕙᒃᑲ 

ᐊᑭᓕᖅᓱᖅᑕᐅᓇᑎᒃ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑦ ᐊᒃᓱᕈᕐᓂᕆᕙᒃᑕᖏᑦ, 

ᐊᔪᖖᒋᓐᓂᕆᕙᒃᑕᖏᑦ ᐊᒻᒪᓗ ᐱᓕᕆᔪᓐᓇᑦᑎᐊᖅᐸᖕᓂᖏᑦᑕᐅᖅ, 

ᐱᓕᕆᐊᖃᖃᑎᒋᓪᓗᒋᑦ ᐱᔨᑦᑎᕋᖅᑎᐅᖃᑎᒋᔭᕗᑦ, ᐊᒻᒪᓗ 

ᓲᖃᐃᒻᒪ ᐊᔪᖖᒋᑦᑎᐊᖅᑑᓪᓗᑎᒃ ᐱᓕᕆᒃᑳᓘᓪᓗᑎᒃᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᓐᓂ 

ᐃᓄᐃᑦ. ᑲᑎᓐᓂᖃᖅᖢᑕ ᐱᓕᕆᐊᕆᓇᓱᒃᓯᒪᔭᑦᑎᒍ 

ᐃᑲᔪᖅᐸᒃᑕᑦᑎᓐᓂᒃ ᐃᓚᒋᔭᐅᖃᑕᐅᓕᖅᑎᑦᑎᓯᒪᓕᖅᐳᒍᑦ 

ᐊᒻᒪᓗ ᐃᓅᖃᑎᒌᒃᑐᓕᒫᓂᒃ ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂ 

ᑎᒥᖁᑎᒋᔭᕗᑦ ᐃᖏᕐᕋᑦᑎᐊᖅᑎᑕᐅᔪᓐᓇᖁᓪᓗᒍ. 

ᐱᓕᕆᐊᒃᓴᕆᔭᕗᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ 

ᐱᒻᒪᕆᐅᑏᓐᓇᕋᑦᑎᒍ ᐊᒻᒪᓗ ᖁᕕᐊᓱᒍᑎᒋᒻᒪᕆᒃᖢᒋᑦ 

ᑎᓕᔭᐅᓯᒪᓂᕗᑦ ᐃᓄᐃᑦ ᐱᓕᕆᐊᖃᕈᓐᓇᖅᑑᓂᖏᓂᒃ 

ᐱᔪᓐᓇᐅᑎᑖᖅᑎᑦᑎᔭᕆᐊᖃᕐᓂᑦᑎᓐᓄᑦ ᑲᔪᓯᑎᑦᑎᔪᓐᓇᕋᑦᑕ 

ᐊᒻᒪᓗ ᐃᓅᓯᕆᔭᖏᑦ ᐱᐅᓯᒋᐊᖅᑎᑕᐅᔪᖕᓇᖁᓪᓗᒋᑦ.

ᑭᐊᕙᓐ ᖃᑉᓗᑦᓯᐊᖅ  

ᐊᖏᔪᖅᑳᖅ
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ᑐᖖᒐᓱᕝᕕᕋᓛᒥ ᐃᓚᒌᓄᑦ ᐃᑲᔪᖅᑎᖏᑦ, 
ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᑦᑎᑦᑎᓂᕐᒥᒃ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖅᑎᑦ 
ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕝᕕᒃ

INUIT FAMILY RESOURCE, 

HEALTH PROMOTION AND 

CULTURAL EDUCATION CENTRE

ᐃᓚᒌᓄᑦ ᐃᑲᔪᖅᑎᑦ ᐱᓕᕆᐊᕆᕙᒃᑕᖏᑦ
• ᑲᓇᑕᒥ ᓱᕈᓯᓕᕆᓂᕐᒥ ᐱᓕᕆᐊᖑᔪᑦ (CAPC)

• ᑲᓇᑕᒥᐅᑦ ᓯᖓᐃᔪᓄᑦ ᐃᕐᓂᓵᖅᓯᒪᔪᓄᓪᓗ ᐱᓕᕆᐊᖓᑦ 

(CPNP)

• ᓱᕈᓯᕐᓂᒃ ᓇᔪᖅᓯᔨᐅᕙᓐᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᑦ 

• ᓇᔪᖅᑕᐅᓪᓗᑎᒃ ᕿᑐᕐᖓᒥᓐᓂᒃ ᑕᑯᔭᖅᑐᐃᓯᒪᔪᓐᓇᖅᑎᑕᐅᓃᑦ

• ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᔪᑦ ᐱᓕᕆᐊᖓᑦ 

• ᓄᓇᖅᑲᑎᒌᑦᑐᑦ ᓂᕆᔭᒃᓴᓕᐅᖃᑎᒌᒃᐸᖕᓂᖏᑦ 

• ᓂᕿᔅᓴᖅᑖᕐᕕᐅᕙᑦᑐᓄᑦ ᐱᓕᕆᐊᖓᑦ (ᓂᕿᒋᔭᔅᓴᓂᒃ ᐊᒻᒪᓗ 

ᐋᓐᓄᕌᓂᒃ) 

• ᐊᖑᑏᑦ ᑎᒥᖁᑎᖓᑦ 

ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ ᐱᓕᕆᐊᖏᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᕗᑦ 

ᐃᓚᒌᓄᑦ ᕿᑐᕐᒐᖃᖅᑐᓄᑦ ᐅᑭᐅᖃᖖᒋᑦᑐᓂᑦ ᓱᓕ 6-ᓄᑦ 

ᐅᑭᐅᓕᓐᓄᑦ ᐊᑦᑕᓇᖅᑐᒦᓕᖅᓯᒪᓪᓗᑎᒃ. ᐱᓕᕆᐊᒥᓐᓂ 

ᑐᕌᖓᑎᑦᑎᕗᑦ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖅᐸᓐᓂᕐᒥᓐᓂᒃ ᐃᓅᓯᕐᒥᓐᓂ 

ᒪᑭᑕᑦᑎᐊᓕᕋᔭᕐᓂᖏᓄᑦ ᓯᑕᒪᐅᔪᑎᒍᑦ ᐱᓗᐊᖅᑐᒥᒃ 

ᐱᓕᕆᐊᖃᕐᕕᒋᔭᒥᖕᓂ: ᓱᕈᓰᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᒃᓴᖏᓐᓄᑦ 

ᐊᒻᒪᓗ ᓂᕿᑦᑎᐊᕙᓐᓂᒃ ᓂᕿᖃᖅᑎᑕᐅᕙᖁᓪᓗᒋᑦ, 

ᐱᐅᓯᑐᖃᒥᓐᓂ ᓯᕗᒻᒧᒋᐊᖅᑎᑕᐅᓂᒃᓴᖏᓄᑦ ᐊᒻᒪᓗ 

ᐱᓯᒪᐃᓐᓇᓕᕈᑎᒋᓇᔭᖅᑕᐃᓐᓄᑦ, ᓱᕈᓯᕐᓄᑦ ᐊᖓᔪᖅᑳᖑᓂᕐᒥᓐᓂ 

ᐊᒻᒪᓗ ᒥᐊᓂᖅᓯᔨᐅᓂᕐᒥᓐᓂ ᐊᔪᖖᒋᓕᖅᑎᑦᑎᓂᒃᓴᒥᓐᓄᑦ, 

FAMILY RESOURCE PROGRAMMING

• Canadian Action Program for Children (CAPC)

• Canadian Pre and Post Natal Program (CPNP)

• Relief Care Program

• Supervised Access Visit

• Housing Support Program

• Community Kitchen

• Food Security Program (food and clothing bank)

• Men’s Group

Family resource programming focuses on families with 

children ages 0-6 years who are at risk. The goal is to 

promote healthy outcomes through four main core 

standard areas: child development and nutrition, cultural 

development and retention, parenting and care-taking 

skills, community development and healing.

PARENTING PROGRAM (CAPC)

The Parenting program is in 6-week cycles in a cultur-

ally appropriate, urban setting environment. It provides 

a healthy lunch together with traditional teachings. 

Guest speakers present on a variety of topics such as 
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ᓄᓇᖅᑲᑎᒌᖑᔪᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓯᒪᓕᕐᓂᒃᓴᖏᓄᑦ ᐊᒻᒪᓗ 

ᒪᒥᓴᖅᐸᓪᓕᐊᓯᒪᓕᖁᓪᓗᒋᑦ.

ᑲᓇᑕᒥ ᓱᕈᓯᓕᕆᓂᕐᒥ ᐱᓕᕆᐊᖑᔪᑦ (CAPC)
ᓱᕈᓯᓕᕆᓂᕐᒥ ᐱᓕᕆᐊᖅ ᐃᖏᕐᓂᕋᓂᖃᖅᑎᑕᐅᕙᒃᑐᖅ 

6-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐱᓕᕆᐊᕆᔭᖏᑦ ᐃᓄᐃᑦ 

ᐃᓕᖅᑯᓯᑐᖃᖓᓐᓄᑦ ᓈᒻᒪᒃᑑᑎᑕᐅᓯᒪᓪᓗᑎᒃ, 

ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᑕᐃᑦ ᐊᕙᑎᒋᔭᖓᓐᓂ. ᓂᕿᑦᑎᐊᕙᓐᓂᒃ 

ᐅᑉᓗᕈᒥᑕᖃᑎᒌᒃᐸᒃᑐᑦ ᐃᓚᖃᖅᑎᑕᐅᓪᓗᑎᒃ ᐱᐅᓯᑐᖃᕐᒥ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑎᐅᕙᒃᑐᓂᒃ. ᐅᖃᓪᓚᒋᐊᖅᑐᖁᔭᐅᓯᒪᔪᑦ 

ᐅᖃᓪᓚᐅᓯᖃᖅᐸᒃᑐᑦ ᐊᔾᔨᒌᖖᒋᐅᖅᑐᓂᒃ ᓲᕐᓗ ᑭᒃᑯᑐᐃᓐᓇᓄᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ, ᒪᓕᒐᓕᕆᓂᕐᒧᑦ, 

ᐊᒻᒪᓗ ᐃᖕᒥᓂᒃ ᑲᒪᒋᑦᑎᐊᕆᐊᖃᕐᓂᕐᒧᑦ. ᐃᓄᑐᖃᕆᔭᐅᔪᑦ 

ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᒥ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᖅᑐᕐᓯᒪᕙᒻᒥᔪᑦ 

ᐅᐸᒍᑎᓯᒪᔪᓄᑦ. ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓂᑦ 

ᓱᕈᓯᕐᓄᑦ ᐃᖏᕐᕋᓕᖅᑎᑕᐅᓯᒪᓪᓗᓂ ᐱᓕᕆᐊᖑᕗᖅ 

ᑐᖖᒐᕝᕕᖃᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐃᑲᔪᖅᐸᒃᑕᑦᑎᓐᓄᑦ 

ᐱᓯᒪᓕᖅᑕᐅᔪᒪᓪᓗᑎᒃ ᐅᖃᖅᑕᐅᕙᑦᑐᓄᑦ. 

ᓄᖅᑲᖓᓚᐅᐱᓪᓚᖕᓂᖓᓂ ᐱᓕᕆᐊᖑᔪᑉ, 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓂᒃ ᑐᖖᒐᓱᒃᑎᑦᑎᕙᒃᑐᒍᑦ ᐅᐸᒍᑎᔪᒪᔪᓄᑦ 

ᐱᖖᒍᐊᕆᐊᖅᑎᑕᐅᓯᒪᕙᓐᓂᖏᑕ ᕿᑐᕐᖓᖏᑕ 

ᐱᓕᕆᐊᖃᖃᑎᒌᑦᑎᓪᓗᒋᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ 

ᐱᖖᒍᐊᕐᓂᓕᕆᔨᖏᑦ ᐊᒻᒪᓗ ᐱᖖᒍᐊᕐᓂᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᐊᖃᖅᑎᒋᔭᐅᔪᑦ ᓄᓇᖅᑲᑎᒌᑦᑐᑦ ᑎᒥᒃᑯᑦ 

ᐃᖃᐃᓕᓴᖅᑎᑕᐅᓪᓗᑎᒃ ᖃᓄᐃᓕᐅᖅᑎᑕᐅᕙᓐᓂᖏᓐᓄᑦ.

ᓯᖓᐃᔪᓄᑦ ᐃᕐᓂᓵᖅᓯᒪᔪᓄᓪᓗ ᐱᓕᕆᐊᖓᑦ 
(CPNP)
ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᓯᖓᐃᔪᓄᑦ ᐃᕐᓂᓵᖅᓯᒪᔪᓄᓪᓗ 

ᐱᓕᕆᐊᒥᓐᓂ ᓯᖓᐃᔪᓄᑦ ᐃᕐᓂᓵᖅᓯᒪᔪᓄᓪᓗ ᒥᑭᔪᓂᒃ ᓱᓕ 

ᓄᑕᕋᖃᖅᑐᓄᑦ ᐅᑭᐅᖃᖖᒋᑦᑐᓂᑦ ᓱᓕ 18-ᓄᑦ ᑕᖅᑭᖃᖅᑐᓂᒃ 

ᐃᑲᔪᖅᑎᒋᔭᐅᕙᒃᑐᑦ. ᐱᓕᕆᓂᖃᖅᑎᓪᓗᒋᑦ, ᓂᕿᑦᑎᐊᕙᓐᓂᒃ 

ᓂᕿᔭᒃᓴᖃᖅᑎᑦᑎᕙᒃᐳᑦ ᓯᖓᐃᔪᓄᑦ ᐊᒻᒪᓗ ᒥᑭᔪᓄᑦ 

ᓱᕈᓯᖏᓐᓄᑦ. ᐅᖃᓪᓚᐅᓯᕆᔭᐅᕙᑦᑐᑦ ᐊᔾᔨᒌᖖᒋᐅᖅᑑᕙᒃᑐᓂᒃ 

ᐃᓚᖃᖅᖢᒋᑦ ᓯᖓᐃᓂᕐᒥᓐᓂ ᐊᑐᖅᐸᓪᓕᐊᔭᖏᓂᑦ 

ᐊᒻᒪᓗ ᓄᑕᕋᒃᓴᕆᔭᖏᑕ ᐱᕈᖅᐸᓪᓕᐊᓂᖏᓄᑦ. 

ᐱᔾᔪᑎᒋᔭᐅᓗᑎᒃ ᐅᖃᓪᓚᐅᓯᕆᔭᐅᓂᐊᖅᑐᑦ 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓂᑦ ᐅᖃᓪᓚᐅᓯᐅᖁᔭᐅᓯᒪᕙᒻᒪᑕ ᐊᒻᒪᓗ 

public health, legal issues, and personal health care.  

Inuit elders also bring their traditional teaching to 

program participants. This is a parent-driven program 

based on the needs voiced by our clients. During 

breaks in programming, we offer a parent drop-in 

which provides free play for the kids in partnership 

with TI’s Sports and Recreation program that engages 

the community in organized physical activities.

PRE-POST NATAL PROGRAM (CPNP)

TI’s Pre-post Natal Program offers support for pregnant 

parents and new parents from 0 to 18 months. During 

programming, a healthy lunch suitable for expectant 

mothers and young children is provided. Discussion 

topics include the different stages of pregnancy and 

infant development. Topic discussions are parent 

driven and we invite guest speakers such as nurses, 

Ottawa Public Health representatives, diabetes work-

ers and community elders. Our Pre-post Natal worker 

is certified in early childhood education and is an infant 

massage trainer.

RELIEF CARE PROGRAM

TI’s Relief Care Program is for children ages 6 months 

to 6 years. The program offers support for parents 

by providing childcare relief in a safe and culturally 

appropriate environment with trained staff. We offer a 

healthy lunch and snacks. Staff interact with the chil-

dren by assisting them with fine and gross motor skills. 

TI’s Family Resource Centre (FRC) has a fenced in back 

yard for outdoor play.

SUPERVISED ACCESS VISITS

The FRC offers supervised access visits for children 

that are in care. The FRC is a culturally appropriate 

environment for families where the parents and chil-

dren feel comfortable. The parents feel more at ease 

with the support of Inuktitut speaking workers who 

help to organize and plan visitations and ensure the 

rights of parents are respected.



15

ᐊᕐᕌᒍᑕᒫ ᐅᓂᑳᓕᐊᑦ ANNUAL REPORT    ᑐᖖᒐᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ TUNGASUVVINGAT INUIT

"ᐊᔪᕋᔭᓪᓚᕆᓚᐅᖅᑐᒍᑦ ᓇᖕᒥᓂᖅ 

ᐱᓕᕆᐊᕆᓇᓱᓚᐅᕈᑦᑎᒍᑦ ᓱᕈᓯᓕᕆᔨᒃᑯᑦ 

ᐃᓕᑦᓯᓐᓂᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᖖᒋᓪᓗᑕ. 

ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ ᑕᐃᒪᐅᔪᓐᓇᓚᐅᕋᕕᑦ 

ᐅᕙᓐᓄᑦ ᐃᓚᒋᔭᓐᓄᓪᓗ 

ᐃᑲᔪᖅᑎᐅᒋᐊᖅᓯᒪᓪᓗᑎᑦ."

“WE WOULDN’T HAVE BEEN ABLE 

TO MANAGE OUR DEALINGS WITH 

CAS WITHOUT YOUR SUPPORT. 

THANK YOU FOR BEING THERE FOR 

ME AND MY FAMILY.”

ᐅᖃᓪᓚᒋᐊᖅᓯᒪᖁᔨᕙᒃᑐᒍᑦ ᓲᕐᓗ ᓇᔭᖖᒍᐊᕐᓂᒃ, ᐋᑐᕙᒥ 

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐋᓐᓂᐊᕐᓇᖃᖖᒋᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐱᔾᔪᑎᖃᖅᑎᒋᔭᖏᓂᒃ, ᑎᒥᒃᑯᑦ ᓱᑲᖃᓗᐊᓕᖅᐸᓐᓂᕐᒧᑦ 

ᐱᓕᕆᔨᒋᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ ᓄᓇᓕᐅᔪᒥ ᐃᓐᓇᑐᖃᕆᔭᐅᔪᓂᒃ. 

ᐃᕐᓂᓵᖅᓯᒪᔪᓕᕆᔨ ᐃᓕᓐᓂᐊᕌᓂᒍᑎᖃᖅᓯᒪᓪᓗᓂ ᒥᑭᔪᓄᑦ 

ᓱᕈᓯᕐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔨᐅᕗᖅ ᐊᒻᒪᓗ ᓄᑕᕋᓛᑦ 

ᑎᒥᖏᓂᒃ ᖃᓱᔾᔫᒥᑎᑦᑎᒋᐊᕐᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᐃᔨᐅᕙᒃᑭᓪᓗᓂ.

ᓱᕈᓯᕐᓂᒃ ᓇᔪᖅᓯᔨᐅᕙᓐᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᑦ
ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᓱᕈᓯᕐᓂᒃ ᓇᔪᖅᓯᔨᐅᕙᓐᓂᕐᒧᑦ 

ᐱᓕᕆᐊᖓᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᕗᖅ ᓱᕈᓯᕐᓄᑦ ᐅᑭᐅᖃᖅᑕᓄᑦ 

6-ᓂᒃ ᑕᖅᑭᓕᓐᓂᑦ 6-ᓂᒃ ᐅᑭᐅᖃᖅᑐᓄᑦ ᑎᑭᓪᖢᒍ. 

ᐱᓕᕆᐊᒥᓐᓂ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᕗᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓄᑦ 

ᐃᑲᔪᖅᑎᐅᕙᒍᓐᓇᕐᓂᕐᒥᓐᓄᑦ ᓱᕈᓯᖏᓂᒃ 

ᓇᔪᖅᓯᔨᐅᓚᐅᑲᖅᐸᓐᓂᕐᒧᑦ ᓈᒻᒪᑦᑎᐊᖅᑎᑦᑎᔪᓐᓇᖅᑐᑎᒃ 

ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᖅ ᒪᓕᒃᓗᒍ ᐊᕙᑎᖃᖅᑎᑦᑎᔪᓐᓇᕐᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑑᓪᓗᑎᒃ ᐱᓕᒻᒪᒃᓴᔭᐅᓯᒪᔪᓂᒃ. 

ᓂᕿᑦᑎᐊᕙᖕᓂᒃ ᐅᑉᓗᕈᒥᑕᒐᔅᓴᖃᖅᑎᑦᑎᕙᒃᑐᒍᑦ 

ᐊᒻᒪᓗ ᑕᒪᐊᔭᒃᓴᓂᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᕗᑦ ᓱᕈᓯᕐᓂᒃ 

ᖃᓄᐃᓕᐅᖃᑎᖃᖅᐸᒃᑐᑦ ᐃᑲᔪᓕᕆᐊᖅᖢᒋᑦ 

ᐊᒡᒐᒻᒥᓐᓂᒃ ᑎᒥᒥᖕᓂᒃᓗ ᐊᑐᕈᓐᓇᖅᓯᒋᐊᖅᑎᑕᐅᓂᖏᓂ. 

ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ (FRC) ᐊᓃᕐᕕᒃᓴᖃᖅᑎᑦᑎᓯᒪᔪᑦ 

ᐊᕙᓗᓕᖅᓯᒪᔪᒥᒃ ᓯᓚᒥ ᕿᑎᒍᓐᓇᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᓱᕈᓰᑦ. 

ᓇᔪᖅᑕᐅᓪᓗᑎᒃ ᕿᑐᕐᖓᒥᓐᓂᒃ 
ᑕᑯᔭᖅᑐᐃᓯᒪᔪᓐᓇᖅᑎᑕᐅᓃᑦ
ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ ᓇᔪᖅᑕᐅᓪᓗᑎᒃ 

ᕿᑐᕐᖓᒥᓐᓂᒃ ᓱᕈᓯᓕᕆᔨᒃᑯᓐᓂᑦ ᐱᓯᒪᔭᐅᔪᓂᒃ 

ᑕᑯᔭᖅᑐᐃᓯᒪᑎᑦᑎᔪᓐᓇᖅᐸᒃᑐᑦ. ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖓᑦ ᐱᐅᓯᑐᖃᖅ ᒪᓕᒃᖢᒍ ᐃᓚᒌᖑᔪᓄᑦ 

ᖃᓄᐃᖖᒋᑦᑎᐊᖅᑎᑦᑎᓂᖃᖅᐸᒃᑐᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ 

ᓱᕈᓯᐅᔪᓪᓗ ᑐᖖᒐᓱᒃᑎᑕᐅᑦᑎᐊᖅᐸᒃᑐᑎᒃ. ᐊᖓᔪᖅᑳᖑᔪᑦ 

ᐃᖢᕐᕆᓂᖅᓴᐅᕙᒻᒪᑕ ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᖅᑎᓪᓗᒍ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᓂᒃ 

ᐋᖅᑭᒃᓱᐃᕙᓐᓂᕐᒥ ᐸᕐᓇᐅᑎᓕᐅᖅᐸᓐᓂᕐᒥᓗ 

ᑕᑯᔭᖅᑐᐃᓯᒪᔪᓐᓇᕐᓂᐅᓂᐊᖅᑐᓂᒃ ᕿᑐᕐᖓᕆᔭᒥᓐᓂᒃ 

ᐊᒻᒪᓗ ᐊᖓᔪᖅᑳᖑᔪᑦ ᐃᓱᒪᖅᓱᕈᓐᓇᕐᓂᕆᔭᖏᑦ 

ᐅᐱᒋᔭᐅᑦᑎᐊᖅᐸᒃᑎᓪᓗᒋᑦ.
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ADDITIONAL SERVICES

Through the course of their program delivery Family 

Resource Programming staff perform a multitude of 

ancillary supports and services to the Inuit commu-

nity such as supervised home visits, outreach at 

community events, interpretation and translation, 

transportation, court support, and liaison and referral 

services with numerous agencies.

HOUSING SUPPORT PROGRAM

The Housing Support Worker helps determine the 

clients’ housing needs and guides them in acquiring 

housing through the private market and/or Social 

Housing. The Housing Support Worker will assist 

in housing searches, filling our housing application 

forms, and accompanying clients to apartment view-

ings and meetings with potential landlords.

Inuit tenants can also request Housing support with 

landlord and tenant issues including eviction notices, 

rent payment arrangements, and hearings at the 

Landlord and Tenant Board.

EMPLOYMENT AND SOCIAL ASSISTANCE

Clients are always encouraged to seek training and 

employment opportunities through TI’s Employment 

Program. When social assistance is required, the Housing 

Support Worker helps with the application process and 

can act as liaison between the client and Ontario Works, 

Ontario Disability Support Program, EI, etc.

IDENTIFICATION

Clients are given assistance in applying for new or 

replacement ID including birth certificates, OHIP, 

passports, NTI Beneficiary Cards, etc.

NON-INSURED HEALTH BENEFITS

TI helps clients apply for Non-Insured Health 

Benefits and find clinics who accept patients 

covered under NIHB. Clients are also referred to 

TI’s Family Health Team.

ᐊᓯᖏᑦ ᐱᔨᑦᑎᕋᕈᑎᐅᕙᒃᑐᑦ 
ᐱᓕᕆᐊᒃᓴᕆᔭᒥᖕᓂᒃ ᐊᐅᓚᑦᑎᓂᕐᒥᒃᑎᒍᑦ 

ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐱᓕᕆᓂᖃᖅᐸᒃᑐᑦ 

ᐱᒻᒪᕆᐅᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᕆᔭᕆᐊᓕᒻᒥᓐᓂᒃ 

ᐃᑲᔪᖅᑎᐅᕙᒃᐳᑦ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᖅᑎᒋᔭᐅᕙᒃᖢᑎᒃ ᐃᓄᓐᓄᑦ 

ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ ᓲᕐᓗ ᐊᖏᕐᕋᖏᓐᓂ ᓇᔪᖅᑕᐅᓪᓗᑎᒃ 

ᑕᑯᔭᖅᑐᐃᓯᒪᖃᑦᑕᖅᑎᑕᐅᓂᖏᓄᑦ, ᐃᑲᔪᓕᕋᓱᒃᑎᐅᕙᒃᑐᑎᒃ 

ᓄᓇᖅᑲᑎᒌᑦ ᖃᓄᐃᓕᐅᖅᑎᑕᐅᓂᖏᓐᓄᑦ, ᑐᓵᔨᐅᕙᒃᖢᑎᒃ 

ᐊᒻᒪᓗ ᑐᑭᓕᐅᕆᔨᐅᕙᒃᖢᑎᒃ, ᓄᓇᒃᑰᕈᑎᒃᑯᑦ 

ᐊᒃᔭᖅᑐᐃᔨᐅᕙᒃᖢᑎᒃ, ᐃᖅᑲᖅᑐᐃᕝᕕᓕᐊᖅᓯᒪᔪᓄᑦ 

ᐃᑲᔪᖅᑎᐅᕙᒃᖢᑎᒃ, ᐊᒻᒪᓗ ᑲᒪᔨᒋᔭᐅᕙᒃᖢᑎᒃ ᐊᒻᒪᓗ 

ᐱᔨᑦᑎᕋᖅᑎᐅᔪᓄᑦᑕᐅᖅ ᐊᓯᖏᓐᓂ ᓴᓇᕝᕕᖕᓂ 

ᓇᓗᓇᐃᖅᓯᔨᐅᕙᒃᑭᓪᓗᑎᒃ.

ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᔪᑦ ᐱᓕᕆᐊᖓᑦ 
ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᔪᑦ ᐱᓕᕆᐊᖓᓂ 

ᐱᔾᔪᑎᖃᕐᒪᑕ ᐃᓄᖕᓂᒃ ᓄᒃᑎᖅᓯᒪᓕᓵᖅᑐᓄᑦ ᐋᑐᕙᐅᑉ 

ᓄᓇᓕᐸᐅᔭᖓᓄᑦ ᐃᑲᔪᖅᑎᐅᓂᒃᓴᒥᖕᓄᑦ ᐊᒻᒪᓗ 

ᐊᖏᕐᕋᖃᖖᒋᑦᑑᓗᑎᒃ ᑕᒫᓂᖅᑭᓕᖁᓇᒋᑦ ᐊᑐᕙᒥ 

ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᓪᓗᑎᒃ ᐃᓅᖃᑎᒌᒃᑐᓄᑦ ᐱᓕᕆᓂᕐᒥᒃᑎᒍᑦ 

ᐊᔾᔨᒌᖖᒋᐅᖅᑐᑎᒎᕐᑎᑕᐅᓯᒪᑉᓗᑎᒃ:

ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ 

ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᔪᖅᑎᐅᔪᖅ ᖃᐅᔨᒋᐊᖅᑎᐅᕙᒃᐳᖅ 

ᐃᑲᔪᖅᑕᐅᒋᐊᖅᓯᒪᔫᑉ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓯᒪᓕᕆᐊᖃᖅᑕᖏᓂᒃ 

ᐊᒻᒪᓗ ᑐᑭᒧᐊᒃᑎᐅᕙᒃᖢᓂ ᐃᒡᓗᑖᖅᓯᒪᓕᕋᓱᐊᕐᓂᖓᓂ 

ᐃᓛᒃᑰᕐᖢᑎᒃ ᐃᒡᓗᓕᕆᔨᐅᕙᒃᑐᑎᒍᑦ ᐊᒻᒪᓗ/ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓅᓯᓕᕆᔨᒃᑯᑦ ᐃᒡᓗᓕᕆᔨᖏᑎᒍᑦ. ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑎᐅᔪᖅ ᐃᑲᔪᖅᑎᐅᕙᓐᓂᐊᕐᖢᓂ ᐃᒡᓗᒋᓕᕈᓐᓇᖅᑕᖓᓂᒃ 

ᕿᓂᖅᑎᓪᓗᒋᑦ, ᑕᑕᑎᕆᑎᓪᓗᒋᑦ ᐃᒡᓗᑖᕋᓱᐊᕐᓂᕐᒧᑦ 

ᑐᒃᓯᕋᐅᑎᓂᒃ, ᐊᒻᒪᓗ ᐃᓚᒋᔭᐅᕙᒃᖢᓂ ᐃᑲᔪᖅᑕᐅᒋᐊᖅᓯᒪᔪᑦ 

ᑕᑯᓐᓇᕆᐊᖅᓯᒪᑎᓪᓗᒋᑦ ᐃᒡᓗᒋᓕᕈᓐᓇᖅᑕᒥᖕᓂᒃ 

ᐊᒻᒪᓗ ᑲᑎᒪᖃᑎᖃᕆᐊᖅᓯᒪᑎᓪᓗᒋᑦ ᐃᒡᓗᕐᔪᐊᒥᒃ 

ᐊᑐᖅᑐᐊᕐᕕᐅᔪᓐᓇᖅᑐᓂᒃ. 

ᐃᓄᐃᑦ ᐃᒡᓗᒋᔭᒥᖕᓂᒃ ᐊᑐᖅᑐᐊᖅᑐᑦᑕᐅᖅ 

ᑐᒃᓯᕋᐅᑎᖃᕈᓐᓇᕆᕗᑦ ᐊᑐᖅᑐᐊᕐᕕᒋᔭᒥᖕᓂᒃ ᐃᒡᓗᖃᕐᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑕᐅᔾᔪᑎᔅᓴᓂᒃ ᐊᒻᒪᓗ ᐊᑐᖅᑐᐊᕐᑎᐅᓪᓗᑎᒃ 

ᖃᓄᐃᓕᖓᓕᖅᓯᒪᓂᐅᔪᓄᑦ ᐃᓚᖃᖅᖢᒋᑦ 
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ᐊᓂᓯᒪᓕᕆᐊᖃᕐᓂᖏᓄᑦ ᑐᓴᖅᑎᑦᑎᔾᔪᑎᓂᒃ, ᐊᑐᖅᑐᐊᕐᓂᕐᒧᑦ 

ᐊᑭᓕᐅᑎᒋᔭᐅᔪᓐᓇᖅᑐᓂᒃ, ᐊᒻᒪᓗ ᐅᖃᐅᓯᒃᓴᒥᖕᓂᒃ 

ᑐᓵᔭᐅᓂᖃᖅᑎᑕᐅᑎᓪᓗᒋᑦ ᐊᑐᖅᑐᐊᕐᕕᐅᔪᑦ ᐊᒻᒪᓗ 

ᐊᑐᖅᑐᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᒋᔭᐅᔪᑦ. 

ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑎᒋᔭᐅᕙᒃᑐᑦ 

ᐃᓄᐃᑦ ᑭᒃᑯᑐᐃᓐᓇᖏᒃ ᐃᑲᔪᖅᑐᒐᐅᖏᓐᓇᖅᐸᒃᑐᑦ 

ᐱᓕᒻᒪᒃᓴᔭᐅᓯᒪᓂᒃᓴᒥᖕᓂᒃ ᐃᖅᑲᓇᐃᔮᕆᓕᕈᖕᓇᖅᑕᒥᖕᓂᒃᓗ 

ᕿᓂᓕᖅᓯᒪᖁᔭᐅᓪᓗᑎᒃ ᐱᓯᒪᓕᕋᓱᐊᖁᔭᐅᓪᓗᑎᒃᓗ ᐃᓄᐃᑦ 

ᑐᖖᒐᓱᕝᕕᖓᑦᑕ ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᕆᔭᖓᑦᑎᒍᑦ. 

ᐊᔪᖅᓴᕐᑐᓕᕆᔨᒃᑯᓐᓂᑦ (ᐃᓅᓯᓕᕆᔨᒃᑯᓐᓂᑦ) 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᐸᑕ, ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᒋᔭᐅᔪᒥᑦ 

ᑕᑕᑎᕆᐊᓕᖕᓂᒃ ᐱᓕᕆᓂᖃᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᕙᒃᐳᑦ 

ᐊᒻᒪᓗ ᑲᒪᔨᒋᔭᐅᓕᖅᐸᒃᖢᑎᒃ ᐃᑲᔪᖅᑕᐅᔭᖅᑐᕐᓯᒪᔪᒧᑦ 

ᐊᒻᒪᓗ ᐋᓐᑎᐊᕆᐅᒥ ᓴᓇᕝᕕᓕᕆᔨᒃᑯᓐᓄᑦ, ᐋᓐᑎᐊᕆᐅᒥ 

ᑎᒥᒥᒃᑎᒍᑦ ᐃᓱᒪᒥᒃᑎᒍᓪᓘᓐᓃᑦ ᐊᔪᕈᑎᖃᖅᑐᓄᑦ 

ᐃᑲᔪᖅᑕᐅᕝᕕᓕᕆᔨᒃᑯᓐᓄᑦ, ᐃᖅᑲᓇᐃᔮᖏᑦ 

ᐃᓱᓕᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᕈᑎᑖᕆᔭᐅᕙᒃᑐᓄᑦ, ᐊᓯᖏᓐᓄᓪᓗ. 

ᑭᓇᐅᓂᕐᒧᑦ ᑎᑎᖅᑲᖁᑏᑦ

ᐃᓄᐃᑦ ᐃᑲᔪᖅᑕᐅᕙᒃᑐᑦ ᐱᓯᒪᓕᕋᓱᐊᖅᑎᓪᓗᒋᑦ ᓄᑖᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᑭᓇᐅᓂᕐᒥᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᕆᔭᒥᖕᓂᒃ 

ᐃᓇᖏᕈᑎᔅᓴᓂᒃ ᐱᓯᒪᓕᕋᓱᐊᖅᑎᓪᓗᒋᑦ ᐃᓚᖃᖅᖢᒋᑦ 

ᐃᕐᓂᐊᖑᓚᐅᖅᓯᒪᓂᕐᒥᖕᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᓂᒃ, ᐋᓐᑎᐊᕆᐅᒥ 

ᐋᓐᓂᐅᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᓇᓗᓇᐃᒃᑯᑕᓂᒃ, ᓄᓇᕐᔪᐊᑉ 

ᐊᓯᐊᓄᑦ ᐃᑎᕋᓱᐊᖅᑎᓪᓗᒋᑦ ᓇᓗᓇᐃᒃᑯᑕᖁᑎᖏᓂᒃ, 

ᓄᓇᕗᑦ ᑐᖖᒐᕝᕕᒃᑯᑦ ᑎᒥᖁᑎᖓᑦᑕ ᐃᓚᒋᔭᐅᖃᑕᐅᓂᕐᒥᓐᓄᑦ 

ᓇᓗᓇᐃᒃᑯᑕᖁᑎᖓᓐᓂᒃ, ᐊᓯᖏᓐᓄᓪᓗ. 

ᓇᓪᓕᐅᒃᑯᒫᖁᑎᖃᖖᒋᑦᑐᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑕᐅᔾᔪᑏᑦ 

ᐃᓄᐃᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᖕᓂᒃ ᐃᑲᔪᖅᐸᒃᑐᑦ 

ᑕᑕᑎᕆᑎᓪᓗᒋᑦ ᓇᓪᓕᐅᒃᑯᒫᖃᖖᒋᑦᑐᑦ 

ᐊᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᖏᓂᒃ 

ᑐᒃᓯᕋᐅᑎᓂᒃ ᐊᒻᒪᓗ ᓇᓂᓯᓇᓱᐊᕐᓂᖏᓂ ᑭᒃᑯᑦ 

ᐋᓐᓂᐊᖅᓯᐅᕐᑎᒃᑯᑦ ᐊᑐᒐᐅᔪᓐᓇᖅᑎᑦᑎᕙᖕᒪᖔᑕ 

ᐊᐅᒃᑕᔫᖁᑎᓂᒃ ᐊᑭᓕᐅᑎᐅᕙᒃᑐᓂᒃ ᒪᓕᒃᓗᒋᑦ ᓄᓇᕗᒻᒥ 

ᐃᓄᐃᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕐᔪᐊᖏᓂ 

TRANSPORTATION SUPPORT

Transportation support is provided to clients who have 

to travel long distances to make their appointments. 

Directions and bus tickets are given to the clients, and, 

in some instances, clients are driven to and from their 

appointments by the Housing Support Worker.

COMMUNITY KITCHEN

The Community Kitchen is a weekly program focus-

ing on communal food preparation, nutrition, and the 

importance of a healthy diet. Although there is occa-

sionally some Country food available the purpose of 

this program is to introduce southern foods that Inuit 

are unfamiliar with, as well as provide education on the 

nutritional value and preparation of those foods. One of 

the most common comments by program participants 

is “I’ve always seen this at the store but never knew 

what to do with it”.

FOOD SECURITY PROGRAM 

The weekly Food Bank provides food to Inuit clients 

who have low or no income, are homeless, or are 

considered food insecure. Clients also have access to 

Tungasuvvingat Inuit’s Clothing Bank, which receives 

clothing and household items through donations.

MEN’S GROUP

The Tungasuvvingat Inuit Men’s Group is a weekly 

program focusing on the many Inuit Men who have 

low or no income, homeless or at risk of homelessness, 

and/or often have substance abuse issues. It provides 

a safe and sober environment where Inuit Men can 

participate in activities including talking circles, board 

game nights, movie nights, and cultural activities such 

as carving or drum making.

CLIENT EXPERIENCES

“We wouldn’t have been able to manage our dealings 

with CAS without your support. Thank you for being 

there for me and my family”
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ᐅᖃᖅᑕᐅᓯᒪᔪᑦ. ᐃᓄᐃᑦ ᑎᒃᑯᐊᕐᕕᐅᕙᒻᒥᔪᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ 

ᐃᓄᐃᑦ ᐃᓚᒌᓄᑦ ᐋᓐᓂᐊᖅᓯᐅᕐᑎᓕᕆᔨᒃᑯᖏᓐᓄᑦ. 

ᐃᖏᕐᕋᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒋᔭᐅᕙᒃᑐᑦ 

ᐃᓄᐃᑦ ᐅᖓᓯᒃᑐᒧᐊᕆᐊᓖᑦ 

ᑕᑯᔭᖅᑐᐃᕝᕕᒃᓴᒥᖕᓄᐊᖅᓯᒪᔪᓐᓇᖁᓪᓗᒋᑦ 

ᑭᖑᕙᖖᒋᓪᓗᑎᒃ ᐊᒃᔭᖅᑕᐅᔪᓐᓇᖅᐸᒃᑐᑦ ᓄᓇᓕᐅᑎᒃᑯᑦ. 

ᓇᐅᒃᑰᕆᐊᖃᕐᓂᐊᕐᓂᖏᑦ ᐊᒻᒪᓗ ᐹᓯᒃᑰᕈᑎᔅᓴᖏᓂᒃ ᐃᓄᐃᑦ 

ᑐᓂᔭᐅᔪᓐᓇᖅᐸᒃᑐᑦ, ᐊᒻᒪᓗ, ᐃᓛᓐᓂ, ᐊᒃᔭᖅᑕᐅᓚᐅᖅᖢᑎᒃ 

ᐊᖏᕐᕋᐅᔾᔭᐅᕙᖕᒥᔪᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᓪᓗᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒥᑦ ᓇᒧᖖᒐᐅᔭᕆᐊᖃᕐᓂᐊᕌᖓᑕ ᐃᑲᕐᕋᖏᑦ 

ᐋᖅᑭᒃᑕᐅᕙᒌᖅᓯᒪᔪᓄᑦ. 

ᓄᓇᖅᑲᑎᒌᑦᑐᑦ ᓂᕆᔭᒃᓴᓕᐅᖃᑎᒌᒃᐸᖕᓂᖏᑦ

ᓄᓇᖅᑲᑎᒌᒃᑐᑦ ᓂᕆᔭᒃᓴᓕᐅᖃᑎᒌᒃᑎᑕᐅᕙᒃᑐᑦ 

ᐱᓇᓱᐊᕈᓯᖅᑕᒫᑦ ᓂᕆᔭᒃᓴᓕᐅᕐᓂᖏᑦ ᑐᕌᖓᑎᑕᐅᕙᒃᑐᑎᒃ 

ᓂᕆᔭᐅᓂᐊᖅᑐᓂᒃ ᐋᖅᑭᒃᓱᐃᖃᑎᒌᒃᑎᑕᐅᕙᓐᓂᖏᑕ, 

ᓂᕿᑦᑎᐊᕙᐅᔪᓂᒃ, ᐊᒻᒪᓗ ᓂᕿᑦᑎᐊᕙᖕᓂᒃ 

ᓂᕿᖃᖅᐸᒋᐊᖃᕐᓂᖏᑦ ᐱᒻᒪᕆᐅᓂᕆᔭᖓᓄᑦ 

ᐱᔾᔪᑎᖃᖅᑐᓂᒃ. ᐃᓛᓗ ᐃᓄᐃᑦ ᓂᕿᒋᕙᒃᑕᑐᖃᖏᓐᓂᒃ 

ᐱᑕᖃᓚᐅᖅᐸᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑕᕝᕙᓂ ᐱᓕᕆᐊᖑᔪᒥ 

ᖃᐅᔨᒪᓕᖅᑎᑕᐅᒋᐊᖅᐸᒻᒪᑕ ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓂ 

ᓂᕿᒋᔭᐅᕙᒃᑐᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᓗᐊᖖᒋᑕᖏᓐᓂᒃ, 

ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ ᓂᕿᑦᑎᐊᕙᐅᔪᓄᑦ 

ᐊᒻᒪᓗ ᖃᓄᖅ ᓂᕆᔭᒃᓴᓕᐅᖅᑕᐅᕙᓐᓂᖏᑕ. ᑕᕝᕙᓂ 

ᐱᓕᕆᐊᕐᒥ ᑐᓴᕋᔪᒃᐳᑦ ᐃᓄᓐᓂᒃ ᐅᖃᖅᐸᒃᑐᓂᒃ ᐃᒪᓐᓇ 

"ᑕᑯᐃᓐᓇᐅᔭᖅᐸᒃᑕᕋᓗᐊᒃᑲ ᑖᒃᑯᐊ ᑭᓯᐊᓂ ᖃᐅᔨᒪᕙᖖᒋᓐᓇᒪ 

ᖃᓄᖅ ᓂᕆᔭᒃᓴᓕᐊᖑᕙᖕᒪᖔᑕ". 

ᓂᕿᔅᓴᕆᓂᐊᖅᑕᒥᓐᓂᒃ ᐱᓯᒪᓕᖃᑦᑕᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ

ᐱᓇᓱᐊᕈᓯᖅᑕᒫᑦ ᓂᕿᔅᓴᖅᑖᕐᕕᐅᕙᑦᑐᓄᑦ 

ᐱᓕᕆᐊᖓᑦ ᑐᓂᐅᖅᑲᐃᕙᒃᑐᑦ ᐃᓄᓐᓄᑦ 

ᑮᓇᐅᔭᓕᐅᕐᓂᖃᑦᑎᐊᖖᒋᑦᑐᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᖏᕐᕋᖃᖖᒋᑦᑐᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᒋᔭᐅᓯᒪᔪᓄᑦ 

ᓂᕿᔅᓴᒥᖕᓂᒃ ᐱᓯᒪᓕᕈᓐᓇᑦᑎᐊᖖᒋᓐᓇᓱᒋᔭᐅᓪᓗᑎᒃ. ᐃᓄᐃᑦ 

ᐊᑐᐃᓐᓇᐅᕝᕕᐅᕙᖕᒥᔪᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐋᓐᓄᕌᓂᒃ 

ᐱᑖᕆᔭᐅᔪᓐᓇᖅᑐᓂᑦ, ᑐᓂᐅᖅᑲᕐᑕᐅᓯᒪᕙᒻᒪᑕ ᐊᓐᓄᕌᓂᒃ 

ᐊᑐᖅᑕᐅᓂᑯᓂᒃ ᐊᒻᒪᓗ ᐃᒡᓗᑉ ᐃᓗᐊᓂ ᐱᖁᑎᓂᒃ 

ᖃᐃᑕᐅᓯᒪᓂᑯᓂᒃ.  

“It’s nice to go out of the city to go strawberry picking”

Translated Elders quote: “Thank you for having a place 

for the elders to get together. Good food, with good 

company and good staff! It gives us an opportunity to 

get out of our house”

 CLIENTS SERVED

• CAPC (Canadian Action Program for Children) 

families and individuals were 788 served during 

programming and outings.

• CPNP (Canadian Pre/Post Natal Program) Pre-post 

natal had served 787 clients during programming and 

outings.

• Community Events/Outings- 4 events/outings were 

held with 2800+ attending.

• Community Housing support 436 individuals were 

assisted with community and housing support.

• Food security program (food and clothing bank) 

51/52 weeks of service to our community with 433.

• Unique individuals accessing service throughout the 

year, cumulative total of 2444 during.
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"ᖁᔭᓐᓇᒦᒃ ᐃᓄᑐᖃᕆᔭᐅᔪᑦ 

ᑲᑎᑦᑕᕐᕕᒋᔪᓐᓇᖅᑕᖓᓂᒃ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᒐᑦᓯ. ᓂᕿᑦᑎᐊᕙᓐᓂᒃ 

ᓂᕆᔭᔅᓴᖃᖅᑎᑕᐅᕙᒃᑲᑦᑕ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕙᓐᓂᒃ 

ᐃᓅᖃᑎᒋᔭᑦᑎᓐᓂᒃᓗ 

ᑲᑎᖃᑎᖃᕈᓐᓇᖅᑎᑕᐅᕙᒃᑲᑦᑕ! 

ᐊᖏᕐᕋᑦᑎᓐᓂᒃ 

ᐊᓂᓯᒪᑲᓚᐅᕈᓐᓇᖅᑎᑕᐅᕙᒃᑲᑦᑕ." 

“THANK YOU FOR HAVING A 

PLACE FOR THE ELDERS TO 

GET TOGETHER. GOOD FOOD, 

WITH GOOD COMPANY AND 

GOOD STAFF! IT GIVES US AN 

OPPORTUNITY TO GET OUT OF 

OUR HOUSE.”

ᐊᖑᑏᑦ ᑎᒥᖁᑎᖓᑦ

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐊᖑᑏᑦ ᑎᒥᖁᑎᖓᑦ ᐱᓇᓱᐊᕈᓯᖅᑕᒫᑦ 

ᐱᓕᕆᐊᖃᖅᐸᒃᑐᑦ ᑐᕌᖓᔪᓄᑦ ᐊᒥᓲᓪᓗᑎᒃ ᐊᖑᑎᖏᑕ 

ᐃᓄᐃᑦ ᑮᓇᐅᔭᓕᐅᕐᓂᖏᑦ ᒥᑭᓗᐊᖅᑑᔪᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑮᓇᐅᔭᓕᐅᕈᑎᖃᖖᒋᑦᑐᓄᑦ, ᐊᖏᕐᕋᖃᖖᒋᑦᑐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᖏᕋᖃᕈᓐᓃᖅᓯᒪᑐᐃᓐᓇᕆᐊᖏᓂᒃ ᐊᑦᑕᓇᖅᑐᒦᓕᖅᓯᒪᔪᓄᑦ, 

ᐊᒻᒪᓗ/ᐅᕝᕙᓘᓐᓃᑦ ᐋᖓᔮᕐᓇᖅᑐᖅᑐᖃᑦᑕᕐᓂᕐᒧᑦ 

ᐅᐃᕆᔾᔪᑎᖃᓕᖅᓯᒪᔪᓄᑦ. ᑲᑎᖖᖓᑎᑕᐅᕙᒃᑐᑦ 

ᖃᓄᐃᖖᒋᑦᑎᐊᕐᓇᖅᑐᒥ ᐊᒻᒪᓗ ᐋᖓᔮᕐᓇᖅᑐᕐᓯᒪᖖᒋᑦᑐᓂᑦ 

ᐅᐸᒃᑕᐅᔪᓐᓇᖅᐸᒃᑐᒧᑦ ᐊᖑᑎᓂᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓂᐊᕐᓗᑎᒃ 

ᐅᖃᓪᓚᐅᓯᖃᖃᑎᒌᑦᑐᓄᑦ, ᐱᖖᒍᐊᖅᑎᑦᑎᓂᐅᕙᒃᑐᓄᑦ, 

ᑕᕐᕆᔭᖃᑎᒌᒃᑎᑦᑎᓂᐅᕙᒃᑐᓄᑦ, ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᕐᒥ 

ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐅᕙᒃᑐᓄᑦ ᓲᕐᓗ ᓴᓇᖖᒍᐊᒐᓕᐅᕐᓂᕐᒧᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᕿᓚᐅᑎᓕᐅᕐᓂᕐᒧᑦ.

ᐃᓄᐃᑦ ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑐᑦ 
• CAPC-ᑯᓐᓂᑦ (ᑲᓇᑕᒥ ᓱᕈᓯᓕᕆᓂᕐᒥ ᐱᓕᕆᐊᖑᔪᑦ) ᐃᓚᒌᖑᔪᑦ 

ᐊᒻᒪᓗ ᐃᓛᒃᑰᕐᑐᑦ 788-ᖑᓚᐅᖅᐳᑦ ᐱᓕᕆᐊᖓᑦ ᐊᒻᒪᓗ 

ᖃᓄᐃᓕᐅᕆᐊᖅᓯᒪᑎᑕᐅᕙᓐᓂᖓᑦ ᐊᐅᓚᑕᐅᓂᖃᖅᑎᓪᓗᒍ 

• CPNP-ᑯᓐᓂᑦ (ᑲᓇᑕᒥᐅᑦ ᓯᖓᐃᔪᓄᑦ ᐃᕐᓂᓵᖅᓯᒪᔪᓄᓪᓗ 

ᐱᓕᕆᐊᖓᑦ) ᓯᖓᐃᔪᑦ ᐃᕐᓂᓵᖅᓯᒪᓂᑯᓄᓪᓗ 

ᐱᓕᕆᐊᖃᖅᑎᖏᑦ 787-ᓂᒃ ᐊᕐᓇᓂᒃ ᐃᑲᔪᕐᓂᖃᓚᐅᖅᐳᑦ 

ᐱᓕᕆᐊᖓᑦ ᐊᐅᓚᑕᐅᓂᖃᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ 

ᖃᓄᐃᓕᐅᕆᐊᖅᓯᒪᑎᑕᐅᕙᒃᑎᓪᓗᒋᑦ 

• ᓄᓇᖅᑲᑎᒌᑦᑐᑦ ᖃᓄᐃᓕᐅᖅᑎᑕᐅᓂᖃᖅᑎᓪᓗᒋᑦ/

ᐊᓃᕋᔭᒋᐊᖅᓯᒪᑎᑕᐅᑎᓪᓗᒋᓪᓗ - 4-ᓂᒃ 

ᖃᓄᐃᓕᐅᕆᐊᖅᓯᒪᑎᑕᐅᕙᓚᐅᖅᐳᑦ/ᐊᓃᕋᔭᖃᑎᒌᒃᑎᑕᐅᓪᓗᑎᒃᓗ 

2,800 ᐅᖓᑖᓄᑦ ᐅᐸᒍᑎᓯᒪᖃᑕᐅᓚᐅᖅᖢᑎᒃ. 

• ᓄᓇᓕᐅᔪᒥ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᔪᑦ 436-ᓂᒃ ᐃᓄᓐᓂᒃ 

ᐃᑲᔪᓚᐅᖅᐳᑦ ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐊᒻᒪᓗ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑎᐅᕙᖕᓂᕐᒥᒃᑎᒍᑦ. 

• ᓂᕿᔅᓴᓂᒃ ᐱᓯᒪᓕᖃᑦᑕᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᖅ (ᓂᕿᑖᕐᕕᐅᕙᒃᑐᖅ 

ᐊᒻᒪᓗ ᐊᓐᓄᕌᖅᑖᕐᕕᐅᕙᒃᑐᖅ) 51/52-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ 

ᐱᔨᑦᑎᕋᓚᐅᖅᐳᑦ ᐃᓅᖃᑎᒌᒃᑐᓂᒃ 433-ᖑᔪᓂᒃ 

• ᐃᓛᒃᑰᕐᑐᑦ ᐱᔨᑦᑎᕋᕐᕕᐅᖃᑦᑕᓚᐅᖅᐳᑦ ᐅᑭᐅᓗᒃᑖᒥ, 

ᐊᒥᓱᖖᒍᕆᐊᖅᓯᒪᓕᓚᐅᖅᑐᑎᒃ ᑲᑎᓗᒃᑖᖅᑐᒋᑦ 2,444-ᓄᑦ ᐅᑭᐅᖅ 

ᐊᑐᖅᐸᓪᓕᐊᑎᓪᓗᒍ.
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ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ, ᒪᒃᑯᒃᑐᓕᕆᓂᕐᒥ, 
ᐃᓄᑐᖃᓕᕆᓂᕐᒥ, ᐱᖖᒍᐊᖅᑎᓕᕆᓂᕐᒥ 
ᐊᒻᒪᓗ ᐱᖖᒍᐊᕐᓂᓕᕆᓂᕐᒥ ᐊᒻᒪᓗ 
ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒥ ᐱᓕᕆᐊᖑᔪᑦ 
ᐱᐅᓯᑐᖃᕆᔭᐅᔪᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓐᓂᖅ 

• ᐱᐅᓯᑐᖃᕆᔭᐅᔪᓂᒃ ᐅᖃᓪᓚᐅᓯᖃᖅᐸᖕᓃᑦ

• ᐃᓕᖅᑯᓯᑐᖃᒥ ᓴᓇᐅᒐᓕᐊᖑᕙᒃᑐᑦ

• ᐃᓄᑐᖃᐃᑦ ᑏᑐᖃᑎᒌᒋᐊᖅᐸᖕᓂᖏᑦ

• ᓄᓇᖅᑲᑎᒌᒃᑐ ᓂᕆᖃᑎᒌᒃᑎᑕᐅᕙᖕᓂᖏᑦ, 

ᖃᓄᐃᓕᐅᖅᑎᑕᐅᕙᖕᓂᖏᑦ ᐊᒻᒪᓗ 

ᐊᓃᕋᔭᒋᐊᖃᑎᒌᒃᑎᑕᐅᕙᖕᓂᖏᑦ

• ᐱᐅᓯᑐᖃᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᖕᓂᖅ

• ᐱᐅᓯᑐᖃᒥᒃ ᖁᕕᐊᓱᒍᑎᖃᑎᒌᒃᑎᑦᑎᕙᖕᓂᖅ

ᐱᐅᓯᑐᖃᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓐᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᑯᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓐᓇᖅᑎᑦᑎᓪᓗᑎᒃ, ᓄᓇᓕᐅᔪᒥ, ᐱᐅᓯᑐᖃᒧᑦ 

ᓈᒻᒪᑦᑎᐊᖅᑐᓂᒃ ᐃᓄᖕᓄᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᓕᒫᓄᓪᓗ 

ᐱᓕᕆᐊᖃᖅᑎᑦᑎᔪᓐᓇᖅᐸᒃᑐᑦ. ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ 

ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᖕᒪᑕ 

ᐊᔪᖖᒋᓕᓴᐃᕙᖕᓂᕐᒧᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓂᕆᔭᐅᔪᓂᒃ 

ᐱᕈᖅᑎᑦᑎᒋᐊᖅᐸᖕᓂᕐᒧᑦ ᐃᓕᖅᑯᓯᑐᖃᖓᑦ ᐃᓄᐃᑦ ᒪᓕᒃᖢᒍ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᐱᐅᓂᖅᐸᐅᔪᒃᑯᑦ ᐃᓄᖕᓂᒃ ᖃᓄᑐᐃᓐᓇᖅ 

CULTURE, YOUTH, ELDERS, SPORTS 

AND RECREATION AND HEALTH 

PROGRAMMING

CULTURAL EDUCATION

• Cultural Presentations

• Traditional Crafts

• Elders Tea

• Community Feasts, Events and Outings

• Cultural Education

• Cultural Celebrations

Cultural Education Programming provides accessible, 

community-based, culturally relevant activities for 

Inuit and the community at large. TI’s Cultural Program 

is designed to develop skills and knowledge through 

traditional Inuit method as this is the most effective 

way to reach out to Inuit of all ages in the community.  

TI’s cultural presentations also inform the general 

public about Inuit heritage and traditional lifestyle in a 

way that is both educational and entertaining.

CULTURAL CONNECTIONS FOR ABORIGINAL 

YOUTH

• Mentorship and youth engagement;

• Youth leadership and Inuit Qaujimajatuqangit;

• Youth healthy lifestyle choices.

Cultural Connections for Aboriginal Youth (CCAY) 

focuses on Inuit Qaujimajatuqangit, the improvement 

of life skills and the promotion of job training, skills 

and entrepreneurships. The program engaged youth 

in building future opportunities. The CCAY program 

offered the opportunity to highlight cultural identity, 

instil pride and deliver positive reinforcement.

YOUTH COMMUNITY ACTION PROGRAM (YCAP)

• Supporting Inuit youth to improve the quality of life 

in their communities through the arts;

• Building skills, leadership and capacity among youth 

participants;  
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• Revitalizing communities through the energy and 

initiatives of youth;    

• Incubating sustainable forms of youth community 

engagement;  

• Encouraging intergenerational connections.

The YCAP project is a youth-driven project that 

works with the Elders of the community to celebrate 

Inuit culture and traditions. Youth learn from our 

Elders about traditions by experience, and then relate 

the knowledge gained back to the community in a 

medium of their choosing, leaving a lasting legacy for 

the community and future generations. 

CHILDREN AND YOUTH STRATEGY

• Obtaining information and guidance from the 

community;

• Providing input in the development of the Aboriginal 

Children and Youth Strategy;

• Guiding the Inuit stream of services to transform the 

way services are provided for our children and youth.

Children and Youth Strategy is a mechanism to 

consult with the Inuit community on a new Aboriginal 

Children and Youth Strategy that will identify princi-

ples and actions to transform the way the Ministry of 

Community and Youth Services delivers services to 

our community.

YOUTH IN TRANSITION (YIT)

• Providing accessible, community-based, culturally-

focused supports and activities for Inuit youth aged 

16-24 transitioning from Children’s Aid Society 

(CAS) care; 

• Maintaining and revitalizing Inuit culture and 

engaging Inuit youth to strengthen their sense of 

identity and belongingness;

• Cultivating youth independence and nurturing their 

cultural, social, economic and personal talents 

through cultural teachings, support and Inuit 

Qaujimajatuqangit.

ᐅᑭᐅᖃᕋᓗᐊᖅᐸᑕ ᑲᑎᖖᒐᓕᖅᑎᑦᑎᔾᔪᑎᐅᕙᖕᓂᖓᓄᑦ. 

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᕆᔭᐅᔪᓂᒃ 

ᐅᖃᓪᓚᐅᓯᖃᕆᐊᖅᐸᖕᓂᖏᑦᑕᐅᖅ ᑭᒃᑯᑐᐃᓐᓇᓄᑦ 

ᑐᓴᐅᒪᓕᖅᑎᑦᑎᒋᐊᕈᑕᐅᕙᒃᑭᕗᑦ ᐃᓄᐃᑦ ᐃᓅᓯᕐᒥᖕᓂ 

ᐊᑐᖅᓯᒪᔭᖏᓂᒃ ᐊᒻᒪᓗ ᐱᐅᓯᑎᑐᖃᑎᒃ ᒪᓕᒃᖢᒍ 

ᐃᓅᓯᕆᔭᖏᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓪᓕᐊᓪᓗᑎᒃ ᐊᒻᒪᓗ 

ᑕᑯᔪᒥᓇᖅᑐᓂᒃ ᑐᓴᕈᒥᓇᖅᑐᑎᒍᑦ. 

ᐱᐅᓯᑐᖃᕆᔭᐅᔪᓄᑦ ᒪᒃᑯᒃᑐᖏᑕ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 

ᐊᑦᑕᑕᖅᓯᒪᓕᖅᑎᑕᐅᓂᖏᑦ 

• ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖃᓕᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᕆᔭᐃᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᑎᑕᐅᓕᕐᓂᖏᑦ;

• ᒪᒃᑯᒃᑐᐃᑦ ᓯᕗᓕᖅᑎᒋᔭᐅᓕᕈᖕᓇᕐᓂᖏᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᑦ; 

• ᒪᒃᑯᒃᑐᑦ ᐃᓅᓯᖃᑦᑎᐊᖅᑑᔪᒪᓂᕐᒧᑦ ᓂᕈᐊᖅᓯᒪᓕᖁᓪᓗᒋᑦ. 

ᐱᐅᓯᑐᖃᕆᔭᐅᔪᓄᑦ ᒪᒃᑯᒃᑐᖏᑕ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 

ᐊᑦᑕᑕᖅᓯᒪᓕᖅᑎᑕᐅᓂᖏᑦ (CCAY) ᐱᓕᕆᐊᖅ 

ᑐᕌᖓᑎᑕᐅᓯᒪᖕᒪᑕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ, 

ᐃᓅᓯᕐᒥᓂ ᐊᓐᓇᐅᒪᔪᖕᓇᓕᕆᐊᕐᓂᕐᒧᑦ 

ᖃᐅᔨᒪᔭᐅᓂᖏᑕ ᐱᐅᓯᒋᐊᖅᑎᑕᐅᓂᒃᓴᖏᓄᑦ ᐊᒻᒪᓗ 

ᖁᕝᕙᖅᑎᑦᑎᒋᐊᕐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᕆᓕᕈᓐᓇᖅᑕᖏᓄᑦ 

ᐱᓕᒻᒪᒃᓴᐃᖃᑦᑕᕐᓂᕐᒧᑦ, ᐊᔪᖖᒋᓐᓂᕆᔭᐅᔪᓄᑦ ᐊᒻᒪᓗ 

ᓇᖕᒥᓂᖅ ᐱᓕᕆᕝᕕᒃᑖᖅᓯᒪᓕᕈᖕᓇᕐᓂᕐᓄᑦ. ᐱᓕᕆᐊᖑᔪᖅ 

ᑖᓐᓇ ᐃᓚᒋᔭᐅᖃᑕᐅᓕᖅᑎᑦᑎᕙᒻᒪᑦ ᒪᒃᑯᒃᑐᐃᑦ ᓯᕗᓂᕐᒥ 

ᐱᓕᕆᐊᕆᓕᕈᖕᓇᕋᔭᖅᑕᖏᓄᑦ. CCAY-ᑯᑦ ᐱᓕᕆᐊᖓᑎᒍᑦ 

ᐱᓕᕆᓂᖃᓕᕈᖕᓇᕐᒪᑕ ᑕᑯᔅᓴᐅᓕᖅᑎᑦᑎᒋᐊᕐᓂᕐᒥᒃ 

ᐱᐅᓯᑐᖃᕆᔭᒥᓐᓂ ᑭᓇᐅᓂᕐᒥᖕᓄᑦ, ᓄᓇᖃᖅᑳᖅᓯᒪᔫᓂᕐᒥᖕᓂᒃ 

ᖁᕕᐊᒋᔭᖃᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᓈᒻᒪᑦᑎᐊᖅᑐᑎᒍᑦ 

ᓴᖖᒋᒃᑎᒋᐊᕈᑎᐅᔪᖕᓇᖅᑐᓂᒃ. 

ᒪᒃᑯᒃᑐᐃᑦ ᓄᓇᓕᐅᔪᒥ ᐱᓕᕆᐊᕆᔭᐅᓕᖁᓪᓗᒋᑦ 

ᐱᓕᕆᐊᖓᑦ (YCAP) 

• ᒪᒃᑯᒃᑐᖏᓂᒃ ᐃᓄᐃᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑎᒃ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓯᒪᓕᖁᓪᓗᒋᑦ ᓄᓇᓕᒋᔭᒥᖕᓂ 

ᐃᓅᓯᕆᔭᒥᖕᓂᒃ ᓴᓇᐅᒐᓕᐅᖅᐸᖕᓂᖅᑎᒍᑦ; 

• ᐊᔪᖖᒋᓐᓂᕆᔭᖏᓂᒃ, ᓯᕗᓕᖅᑎᐅᓕᕈᖕᓇᕐᓂᖏᓂᒃ ᐊᒻᒪᓗ 

ᐱᓕᕆᐊᖃᖅᑎᐅᔪᖕᓇᕐᓂᖏᓂᒃ ᐱᕈᖅᑎᑦᑎᕙᓪᓕᐊᓂᖅ 

ᒪᒃᑯᒃᑐᓂᒃ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓂᒃ; 
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The YIT program provides supports to help young 

people currently in and soon leaving the care of CAS 

transition to adulthood. TI’s YIT worker helps youth 

to connect with educational, employment, housing, 

life skills, mental health and other supports in their 

communities, and supports them to navigate the tran-

sition from care to adulthood.

ELDERS PROGRAMMING

• Enabling seniors to remain active and engaged in 

community life;

• Sharing their skills, experience and knowledge with 

each other and the wider community;

• Empowering and encouraging our elders to share 

their traditional knowledge and skills through 

various experiences related to seasonal activities.

TI’s Elder program enabled our elders to remain active 

and engaged in community life by sharing their skills, 

experience and knowledge with each other and the 

wider community. TI promoted and honoured our 

seniors as valuable assests to our community. Our 

project empowered and encouraged our elders to 

share their traditional knowledge and skills through 

various experiences related to seasonal activities 

with the results being incorporated into a calendar of 

traditional knowledge.

SPORTS AND RECREATION AND HEALTH 

PROMOTION

• Keep the body moving – seniors program;

• Parents and children activities for all seasons;

• Community fitness equipment library and funding 

connection;

• Community Kitchen.

TI’s Health Promotion Program together with the 

Sports and Recreation Program focuses on health 

education and awareness to support healthy lifestyle 

choices. The programs focus on Inuit of all ages, 

and works in partnership with TI’s support services 

• ᐆᒻᒪᖅᑎᑦᑎᒋᐊᒃᑲᓐᓂᕐᓂᖅ ᓄᓇᓕᒋᔭᐅᔪᓂᒃ ᒪᒃᑯᒃᑐᐃᑦ 

ᐆᒃᒪᕆᒃᑑᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐱᓕᕆᐊᕆᓕᖁᔭᖏᓂᒃ 

ᐱᓕᕆᐊᖑᔪᑎᒍᑦ;    

• ᐱᕈᒃᑲᓐᓂᖅᑎᑕᐅᔪᖕᓇᖅᑐᓂᒃ ᐱᕈᖅᐸᓪᓕᐊᑎᑦᑎᓂᖅ 

ᒪᒃᑯᒃᑐᐃᑦ ᓄᓇᓕᐅᔪᒥ ᐃᓚᒋᔭᐅᖃᑕᐅᓕᕈᓐᓇᕐᓂᖏᓂᒃ; 

• ᒪᒃᑯᒃᑐᐃᑦ, ᐃᓐᓇᕆᔭᐅᔪᓪᓗ 

ᐊᑦᑕᑕᖅᓯᒪᕝᕕᒋᑐᕋᐅᓕᖁᓪᓗᒋᑦ ᐃᑲᔪᖅᑐᐃᓂᖅ. 

YCAP-ᑯᑦ ᐱᓕᕆᐊᕆᑲᐃᓐᓇᖅᑕᖓᑦ ᒪᒃᑯᒃᑐᓂᑦ 

ᐱᒋᐊᖅᑎᑕᐅᓯᒪᓪᓗᓂ ᐊᐅᓚᑕᐅᓪᓗᓂᓗ 

ᐱᓕᕆᐊᖑᑲᐃᓐᓇᖅᑑᕗᖅ ᐃᓄᑐᖃᕆᔭᐅᔪᓂᒃ ᓄᓇᓕᐅᔪᒥ 

ᐱᓕᕆᐊᖃᖃᑎᖃᕐᓂᖅᒥᒃᑎᒍᑦ ᖁᕕᐊᓱᒍᑎᒋᔭᐅᓕᖁᓪᓗᒋᑦ 

ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᕆᔭᖓᑦ ᐃᓕᖅᑯᓯᑐᖃᕆᔭᖓᓪᓗ. 

ᐃᓄᑐᖃᕆᔭᑦᑎᓐᓂᑦ ᒪᒃᑯᒃᑐᐃᑦ ᐃᓕᖅᑯᓯᑐᖃᒥᖕᓂ 

ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᕈᑎᖃᖅᐸᖕᒪᑕ, ᐊᑐᖅᐸᓪᓕᐊᑎᑕᐅᓪᓗᑎᒃ, 

ᐊᒻᒪᓗ ᖃᐅᔨᒪᓕᖅᑕᒥᖕᓂᒃ ᑐᓴᐅᒪᓕᖅᑎᑦᑎᒋᐊᖅᐸᒃᑐᑎᒃ 

ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ ᐊᑐᖅᖢᒋᑦ ᖃᓄᐃᓕᐅᕈᓯᕆᔭᐅᔪᑦ 

ᓂᕈᐊᖅᓯᒪᓕᓚᐅᖅᑕᑎᒃ, ᕿᒪᐃᒍᓐᓇᖅᓯᕙᒃᖢᑎᒃ 

ᐊᑕᐃᓐᓇᖅᑑᓂᐊᕐᓗᓂ ᖃᓄᐃᓕᐅᕈᓯᐅᕙᒃᑐᓂᒃ 

ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ ᐊᒻᒪᓗ ᓯᕗᓂᑦᑎᓐᓂ ᐃᓅᓕᕐᓂᐊᖅᑐᓄᑦ.    
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programs. Services aim at empowering participants 

with the knowledge and resources required to live a 

healthy lifestyle through diet and physical activity.

PROGRAM HIGHLIGHTS

TI’s community outings and events are a shared 

effort of the Health Promotion, Youth, Sports and 

Recreation, and Cultural Education programs. This 

integrated approach allows TI to maximize the 

success of these activities which are exciting events 

for the entire community. Participation rates were 

consistent with our recurring programs, and the addi-

tion of four new programs resulted in higher partici-

pant rates overall.

TI teamed up with the Tim Horton Children’s 

Foundation to offer Ottawa Inuit youth and their 

parents an opportunity to participate in a three-

day camp, with the theme being healthy living and 

lifestyle choices. Youth came away with a better 

understanding of their culture, experiencing many 

traditional activities hands-on for the first time. 

Participants gained an understanding of their own 

personal choices for living a healthy lifestyle. Our 

cultural celebrations continue to attract a greater 

number of participants. This year’s Spring Equinox 

celebration was an overwhelming success with a 3 

hour-production featuring performers from across 

the north and from our urban centres. Ours Elders 

seasonal calendar is full of traditional information and 

illustrations that will provide information and memo-

ries for years to come. The Elders involved in the 

project are very proud of their calendar.

CLIENTS SERVED

A total of 1046 unique individuals participating in all 

the programs listed below. A cumulative total for all 

programs of 8436 participants.

• Cultural Education - 59 activities held with 776 

individuals attending; 14 cultural presentations held 

ᓱᕈᓯᓕᕆᓂᕐᒥ ᒪᒃᑯᒃᑐᓕᕆᓂᕐᒥᓗ ᐸᕐᓇᐅᑎᒋᔭᐅᔪᑦ 

• ᓄᓇᖅᑲᑎᒌᒃᑐᓂᑦ ᑐᓴᒐᔅᓴᖁᑎᒋᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ 

ᑐᑭᒧᐊᒡᕕᒃᓴᐅᓇᔭᖅᑐᓂᒃ ᐱᓯᒪᓕᕆᐊᕐᓂᖅ; 

• ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂ ᓱᕈᓯᓕᕆᓂᕐᒥ ᒪᒃᑯᒃᑐᓕᕆᓂᕐᒥᓗ 

ᐸᕐᓇᐅᑎᒋᔭᐅᔪᓄᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓂᖅ; 

• ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒋᔭᐅᓂᖅ ᐃᓄᐃᑦ ᐱᔨᑦᑎᕋᕐᕕᐅᔾᔪᑎᖏᓂᒃ 

ᐊᓯᔾᔨᕆᐊᖅᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ ᐱᔨᑦᑐᕋᕈᑎᒋᔭᐅᔪᑦ 

ᓱᕈᓯᕆᔭᕗᑦ ᒪᒃᑯᒃᑐᕆᔭᕗᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 

ᓱᕈᓯᓕᕆᓂᕐᒥ ᒪᒃᑯᒃᑐᓕᕆᓂᕐᒥᓗ ᐸᕐᓇᐅᑎᒋᔭᐅᔪᑦ 

ᐱᓕᕆᐊᖃᕈᑎᒋᔭᐅᖕᒪᑕ ᖃᐅᔨᒋᐊᕐᕕᖃᕐᓂᐊᕐᓂᕐᒥᖕᓂ 

ᐃᓄᖕᓂᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᓂ ᐱᔾᔪᑎᒋᓗᒋᑦ ᓄᑖᖑᓪᓗᑎᒃ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂ ᓱᕈᓯᓕᕆᓂᕐᒥ ᒪᒃᑯᒃᑐᓕᕆᓂᕐᒥᓗ 

ᐸᕐᓇᐅᑎᒋᔭᐅᓕᖅᓯᒪᔪᓄᑦ ᓇᓗᓇᐃᔭᐅᑎᐅᓕᕐᓂᐊᖅᑐᓄᑦ 

ᑐᖖᒐᕝᕕᖁᑎᔅᓴᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖑᓕᖅᑐᒃᓴᓂᒃ 

ᐊᓯᔾᔨᕆᐊᖅᑎᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ ᐊᒻᒪᓗ 
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ᒪᒃᑯᒃᑐᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᑎᕐᔪᐊᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓᑦᑕ 

ᐱᔨᑦᑐᕋᕈᑎᒋᕙᒃᑕᖏᓂᒃ ᓄᓇᓕᒋᔭᑉᑎᖕᓄᑦ.  

ᒪᒃᑯᒃᑐᑦ ᓯᕗᒻᒧᒃᐸᓪᓕᐊᓂᖏᑦ (YIT) 

• ᐃᑲᔪᖅᑕᐅᓕᕈᓐᓇᕐᓂᕐᒥᓐᓂᒃ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓪᓗᑎᒃ, 

ᓄᓇᓕᐅᔪᓃᑦᑐᓂᒃ, ᐱᐅᓯᑐᖃᒧᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ 

ᐃᑲᔪᖅᑕᐅᓯᒪᓕᕈᓐᓇᕐᓂᕐᒥᒃ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᓪᓗᑎᒃ 

ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᕙᓐᓂᕐᓄᑦ ᒪᒃᑯᒃᑐᖏᓄᑦ ᐃᓄᐃᑦ 

ᐅᑭᐅᖃᖅᑐᓄᑦ 16-ᓂᑦ 24-ᓄᑦ ᐱᓯᒪᔭᐅᔪᓐᓃᖅᐸᓪᓕᐊᔪᓄᑦ 

ᓱᕈᓯᓕᕆᔨᒃᑯᓐᓂᑦ (CAS); 

• ᐱᓯᒪᐃᓐᓇᕆᐊᕐᓂᖅ ᐊᒻᒪᓗ ᐆᒻᒪᕆᐊᒃᑲᓐᓂᖅᑎᑦᑎᓂᖅ 

ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᕆᔭᖓᓐᓂᒃ ᐊᒻᒪᓗ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓕᖅᑎᑦᑎᓂᖅ ᒪᒃᑯᒃᑐᖏᓂᒃ ᐃᓄᐃᑦ 

ᓴᖖᒋᒃᑎᒋᐊᖅᑎᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ ᐃᓅᓂᕐᒥᖕᓂᒃ 

ᖃᐅᔨᒪᑦᑎᐊᕐᓂᕆᔭᒥᖕᓂᒃ ᐊᒻᒪᓗ ᐃᓅᖃᑎᒌᒃᑐᓄᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓂᕐᒥᖕᓂᒃ; 

• ᐱᕈᖅᐸᓪᓕᐊᑎᑦᑎᓂᖅ ᒪᒃᑯᒃᑐᑦ 

ᐃᖕᒥᒎᕈᓐᓇᓕᕈᖕᓇᕐᓂᖏᓂᒃ ᐊᒻᒪᓗ 

ᑲᒪᒋᔭᖃᑦᑎᐊᕐᓂᖅ ᐱᐅᓯᑐᖃᒥᒃᑎᒍᑦ, 

ᐃᓅᖃᑎᒋᔭᒥᖕᓂᒃ ᐃᓅᖃᑎᖃᑦᑎᐊᕈᖕᓇᕐᓂᖏᓄᑦ, 

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᖕᓇᕐᓂᖏᓄᑦ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖅ 

ᐊᔪᖖᒋᓐᓂᕆᔭᖏᓂᒃ ᐱᓯᒪᓕᕆᐊᖅᑎᓪᓗᒋᑦ ᐱᐅᓯᑐᖃᒥ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᖕᓂᖅᑎᒍᑦ, ᐃᑲᔪᕐᓂᖃᖅᐸᖕᓂᖅᑎᒍᑦ 

ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦᑎᒍᑦ. 

YIT-ᑯᑦ ᐱᓕᕆᐊᖓᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᖕᒪᑕ 

ᐃᑲᔪᖅᑎᐅᔪᖕᓇᕐᓂᕐᒥᖕᓂᒃ ᒪᒃᑯᒃᑑᔪᓄᑦ 

ᓱᕈᓯᓕᕆᔨᒃᑯᓐᓂᑦ ᐱᓯᒪᔭᐅᔪᓄᑦ ᐊᒻᒪᓗ 

ᐱᓯᒪᔭᐅᔪᖕᓃᑲᐅᑎᒋᓂᐊᓕᖅᑐᓄᑦ ᓯᕗᒻᒧᒋᐊᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ 

ᐃᓐᓇᕈᑲᐅᑎᒋᓂᐊᓕᕐᓂᕐᒥᖕᓄᑦ. ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ 

YIT-ᓄᑦ ᐱᓕᕆᔨᖓᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᐳᖅ ᒪᒃᑯᒃᑐᓄᑦ 

ᐊᑦᑕᑕᖅᓯᒪᓕᕋᓱᐊᕐᑎᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ, 

ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ, ᐃᒡᓗᓕᕆᓂᕐᒧᑦ, 

ᐊᓐᓇᐅᒪᔪᖕᓇᐅᑎᓂᒃ ᐊᔪᖖᒋᓐᓂᖃᕐᓂᓕᕆᓂᕐᒧᑦ, 

ᐃᓱᒪᒃᑯᑦ ᖃᓄᐃᖖᒋᑦᑎᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐊᓯᖏᑎᒍᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᓄᑦ ᓄᓇᓕᒋᔭᖏᓐᓂ, ᐊᒻᒪᓗ 

ᐃᑲᔪᖅᑎᐅᕙᒃᑭᓪᓗᑎᒃ ᐃᓅᓯᖏᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ 

ᐱᓯᒪᔭᐅᓚᐅᕐᓂᕐᒥᖕᓂᑦ ᐃᓐᓇᕈᖅᓯᒪᓕᕐᓂᖏᓐᓄᑦ.  

at local schools attended by 2593 students 

• Community Feasts - 11 monthly feasts were held 

with a monthly average of 105 individuals attending

• Community Events and Outings - 10 events and 

outings were held with over 1983 attending

• Cultural Connections for Youth – 78 activities with 

689 participants

• Youth Community Action Program – 37 activities 

with 489 participants

• Children and Youth strategy engagement – collected 

224 primary responses during 5 events, and held 

8 engagement sessions with 144 participants 

– engaged 37 organizations/groups in initial 

information gathering

• Youth In Transition – Identified 11 youth in transition 

and served 4 youth in care in Ontario in the initial 2 

months of the program

• Seniors/Elders programming – 46 activities 

including 4 seasonal outings with a cumulative total 

of 372 participants

• Health Promotion and Sports and Recreation – 22 

activities with 108 unique participants in the initial 3 

months of the program

TESTIMONIALS

“I feel Inuk again after eating Inuk food”  

“This is the highlight of my week” 

“I feel so welcome here” 

“I feel so special that I made these mitts” 

“I really enjoyed learning Inuit history, 

I didn’t learn this stuff in school” 

“This is one of the coolest program I’ve ever seen!” 
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ᐃᓄᑐᖃᕐᓄᑦ ᐱᓕᕆᐊᖓᑦ 

• ᐃᓄᑐᖃᐅᔪᓂᒃ ᐃᓚᒋᔭᐅᖃᑕᐅᑎᑦᑏᓐᓇᕆᐊᕐᓂᖅ 

ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐅᔪᓄᑦ ᐃᓚᒋᔭᐅᑎᑦᑎᕙᓐᓂᖅ 

ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ; 

• ᐊᔪᖖᒋᓐᓂᕆᔭᒥᖕᓂᒃ, ᖃᐅᔨᒪᓂᕆᔭᒥᖕᓂᒃ ᐊᒻᒪᓗ 

ᐊᑐᖅᓯᒪᔭᒥᖕᓂᒃ ᐊᒥᖅᑲᖃᑎᖃᖅᑎᑦᑎᕙᖕᓂᖅ ᐊᓯᒥᖕᓄᑦ 

ᐊᒻᒪᓗ ᓄᓇᖅᑲᑎᒌᑦᑐᓕᒫᓄᑦ;

• ᐃᓄᑐᖃᕆᔭᑦᑎᓐᓂᒃ ᓄᑭᖃᓕᖅᑎᑦᑎᒋᐊᕐᓂᖅ ᐊᒻᒪᓗ 

ᐃᑲᔪᖅᑐᐃᓯᒪᓂᖅ ᐃᓕᖅᑯᓯᑐᖃᕐᒥᖕᓂ ᖃᐅᔨᒪᔭᒥᖕᓂᒃ 

ᐊᔪᖖᒋᓐᓂᕆᔭᐅᔪᓂᒃᓗ ᐊᔾᔨᒌᖖᒍᐅᖅᑐᑎᒍᑦ 

ᐊᑐᖅᑕᐅᓯᒪᔪᓄᑦ ᑐᕌᖓᑎᓪᓗᒋᑦ ᐅᑭᐅᖅ ᖃᓄᐃᓕᖅᑎᓪᓗᒍ 

ᐱᓕᕆᐊᖑᕙᒃᑐᕕᓂᕐᓄᑦ. 

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓄᑐᖃᕐᓄᑦ 

ᐱᓕᕆᐊᖓᑎᒍᑦ ᐃᓄᑐᖃᕆᔭᕗᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᖏᓐᓇᖅᑎᑦᑎᕙᒃᐳᑦ 

ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕆᐊᖅᓯᒪᖃᑕᐅᕙᒃᖢᑎᒃ 

ᐊᔪᖖᒋᓐᓂᕆᔭᒥᖕᓂᒃ, ᐊᑐᖅᓯᒪᔭᒥᖕᓂᒃ ᖃᐅᔨᒪᔭᒥᖕᓂᒃᓗ 

ᐅᓂᒃᑳᖃᑎᒌᒃᑎᑕᐅᕙᒃᖢᑎᒃ ᐊᓯᖏᓐᓄᓪᓗ 

ᓄᓇᓕᐅᔪᒥᐅᖑᔪᓄᑦ. ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ 

ᖁᒡᕙᖅᑎᑦᑎᒋᐊᖅᓯᒪᓕᕐᒪᑕ ᐊᒻᒪᓗ ᐃᓕᑕᖅᓯᓯᒪᓕᖅᖢᑎᒃ 

ᐃᓄᑐᖃᕆᔭᕗᑦ ᐊᑐᕐᓂᖃᒻᒪᕆᒃᑐᑎᒍᑦ 

ᐃᑲᔪᕐᓂᖃᕈᖕᓇᖅᑑᓂᖏᓂᒃ ᓄᓇᖅᑲᑎᒌᒃᑐᖁᑎᑦᑎᓐᓄᑦ. 

ᐱᓕᕆᐊᖑᑲᐃᓐᓇᖅᑐᒃᑯᑦ ᓄᑭᑖᖅᓯᒪᓕᖅᑎᓚᐅᕋᑦᑎᒍ 

ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᕐᓯᒪᓕᖅᖢᑎᒍ ᐃᓄᑐᖃᕆᔭᕗᑦ 

ᐱᐅᓯᑐᖃᒥᖕᓂ ᖃᐅᔨᒪᓂᕆᔭᒥᖕᓂᒃ ᐊᔪᖖᒋᓐᓂᕆᔭᒥᖕᓂᒃᓗ 

ᓴᖅᑮᖃᑦᑕᓕᖅᑎᑦᑎᖁᓪᓗᒋᑦ ᐊᔾᔨᒌᖖᒋᐅᖅᑐᑎᒍᑦ 

ᐊᑐᖅᓯᒪᔭᒥᒃᑎᒍᑦ ᑐᕌᖓᔪᓄᑦ ᐅᑭᐅᖅ ᖃᓄᐃᓕᖅᑎᓪᓗᒍ 

ᐱᓕᕆᐊᖑᕙᒃᑐᕕᓂᕐᓂ ᖃᐅᔨᔭᐅᓯᒪᓕᓚᐅᖅᑐᓪᓗ 

ᐃᓕᐅᖅᑲᖅᑕᐅᓯᒪᓕᓚᐅᖅᖢᑎᒃ ᐅᑉᓗᖅᓯᐅᑎᓕᐅᖅᓯᒪᔪᑎᒍᑦ 

ᐃᓕᖅᑯᓯᑐᖃᕐᒥ ᖃᐅᔨᒪᔭᐅᔪᓄᑦ. 

ᐱᖖᒍᐊᕐᓂᐅᕙᒃᑐᓂᒃ ᐊᒻᒪᓗ ᐱᖖᒍᐊᕐᕕᓕᕆᓂᕐᒥ ᐊᒻᒪᓗ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒥᒃ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᕐᓂᖅ 

• ᑎᒦᑦ ᐊᐅᓚᑏᓐᓇᖅᐸᒃᓗᒍ - ᐃᓄᑐᖃᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ;

• ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ 

ᐅᑭᐅᓕᒫᖅ ᖃᓄᐃᑉᐸᓪᓕᐊᕙᓐᓂᖓ ᒪᓕᒃᖢᒍ; 

• ᓄᓇᖅᑲᑎᒌᒃᑐᑦ ᐃᖃᐃᓕᓴᕈᑎᖃᕐᕕᖓ ᐊᒻᒪᓗ 

ᑮᓇᐅᔭᖁᑎᑖᕐᕕᐅᔪᖕᓇᖅᑐᓄᑦ ᐊᑦᑕᑕᖅᓯᒪᓕᖅᑎᑦᑎᓂᖅ; 

• ᓄᓇᖅᑲᑎᒌᒃᑐᑦ ᓂᕆᔭᒃᓴᓕᐅᖃᑎᒌᒃᐸᖕᓂᖏᑦ. 

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ 

ᖁᕝᕙᖅᑎᑦᑎᒋᐊᕐᓂᕐᒥ ᐱᓕᕆᐊᖓᑦ ᐊᑕᐅᑦᑎᒃᑯᑦ 

ᐱᓕᕆᐊᕆᔭᐅᓪᓗᑎᒃ ᐱᖖᒍᐊᕐᓂᐅᕙᒃᑐᓂᒃ 

ᐊᒻᒪᓗ ᐱᖖᒍᐊᕐᕕᓕᕆᓂᕐᒥ ᐱᓕᕆᐊᖑᔪᓄᑦ 

ᑐᕌᖓᑎᑕᐅᕗᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓯᒪᓕᕆᐊᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᒋᐊᕐᓂᕐᒧᑦ ᖃᓄᐃᖖᒋᑦᑎᐊᕐᓗᑎᒃ 

ᐃᓅᓯᖃᓕᕈᒪᓗᑎᒃ ᓂᕈᐊᖅᑕᐅᓯᒪᓕᕈᖕᓇᖅᑐᓄᑦ. 

ᐱᓕᕆᐊᖑᔫᒃ ᑐᕌᖓᑎᑕᐅᓯᒪᕗᑦ ᐃᓄᖕᓄᑦ ᑕᐃᒪᐃᓐᓄᑦ 

ᖃᓄᑐᐃᓐᓇᖅ ᐅᑭᐅᖃᖅᑐᓄᑦ, ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᓯᒪᓪᓗᑎᒃ 

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᑲᔪᖅᑎᐅᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᑎᐅᔪᑦ 

ᐱᓕᕆᐊᖏᓐᓂᑦ. ᐱᔨᑦᑎᕋᕐᓂᐅᔪᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᖕᒪᑕᓱ 

ᐃᓚᒋᔭᐅᖃᑕᐅᔪᑦ ᐸᕐᓇᒃᑎᑕᐅᓯᒪᔾᔪᑎᖃᓕᖁᓪᓗᒋᑦ 
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ᖃᐅᔨᒪᓂᕆᔭᕆᐊᖃᖅᑕᒥᖕᓂᒃ ᑮᓇᐅᔭᖁᑎᒋᔭᕆᐊᖃᖅᑕᒥᖕᓂᒃᓗ 

ᐱᓯᒪᔭᕆᐊᖃᕐᓂᐊᕐᓂᖏᓄᑦ ᐃᓅᓯᖃᓕᖁᓪᓗᒋᑦ 

ᒪᑭᑕᑦᑎᐊᖅᑑᓗᑎᒃ ᓂᕿᑦᑎᐊᕙᖕᓂᒃ ᓂᕿᖃᖅᐸᖕᓂᕐᒥᒃᑎᒍᑦ 

ᐊᒻᒪᓗ ᑎᒥᒥᒃᑎᒍᑦ ᖃᓄᓕᐃᖃᑦᑕᕐᓂᕐᒥᒃᑎᒍᑦ ᐃᖃᐃᓕᓴᖅᐸᒃᓗᑎᒃ. 

ᐱᓕᕆᐊᒧᑦ ᓇᓗᓇᐃᔭᐅᑏᑦ 
ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᓂᒃ 

ᐊᓂᕋᔭᒋᐊᖅᑎᑦᑎᕙᖕᓂᖏᑦ ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᕙᖕᓂᖏᑦ 

ᐱᓕᕆᐊᕆᔭᐅᕙᒃᑐᑦ ᑲᑐᔾᔭᐅᓪᓗᑎᒃ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒥ 

ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖅᐸᖕᓂᕐᓂᑦ, ᒪᒃᑯᒃᑐᓕᕆᓂᕐᓂᑦ, 

ᐱᖖᒍᐊᕐᓂᐅᕙᒃᑐᓕᕆᓂᕐᓂᑦ ᐊᒻᒪᓗ ᐱᖖᒍᐊᕐᕕᓕᕆᓂᕐᓂᑦ, ᐊᒻᒪᓗ 

ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᓂᑦ. 

ᑖᒃᑯᐊ ᑲᑎᑕᐅᓯᒪᓕᕐᖢᑎᒃ ᐱᓕᕆᐊᖑᔪᑎᒍᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᓐᓂᑦ 

ᐃᓄᐃᑦ ᐊᖏᓂᖅᓴᐅᔪᒥᒃ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᖑᔪᓂᒃ 

ᐃᖏᕐᕋᓂᖃᓕᖅᑎᑦᑎᔪᖕᓇᓕᕐᒪᑕ ᖁᕕᐊᓇᖅᑑᓪᓗᑎᒃ 

ᓄᓇᖅᑲᑎᒌᒃᑐᓕᒫᓄᑦ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᕙᖕᓂᕐᒥᖕᓂ. 

ᐃᓚᒋᔭᐅᖃᑕᐅᕙᒃᑐᑦ ᖁᑦᑎᖕᓂᕆᔭᖏᑦ 

ᑕᐃᒪᓐᓇᑦᓴᐃᓈᖑᖃᑦᑕᖅᓯᒪᕗᑦ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᔭᑦᑎᓐᓂ, 

ᐊᒻᒪᓗ ᐃᓚᔭᐅᓯᒪᓕᕐᓂᖏᑕ ᓯᑕᒪᐅᔪᓂᑦ ᓄᑖᖑᓪᓗᑎᒃ 

ᐱᓕᕆᐊᖑᓕᖅᑐᓂ ᖁᑦᑎᑦᑎᒋᐊᒃᑲᓐᓂᕈᑕᐅᓚᐅᕆᓪᓗᑎᒃ 

ᐃᓚᒋᔭᐅᖃᑕᐅᕙᒃᑐᓂ. 

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐱᓕᕆᐊᖃᖃᑎᖃᓚᐅᖅᐳᑦ 

ᑎᒻ ᕼᐅᐊᑕᓐᑯᑦ ᓱᕈᓯᕐᓄᑦ ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕐᕕᖓᓐᓂᒃ 

(Tim Horton) ᐋᑐᕙᒥᐅᑦ ᒪᒃᑯᒃᑐᖏᑦ ᐃᓄᐃᑦ 

ᐊᖓᔪᖅᑳᖏᓪᓗ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᐅᑉᓗᓄᑦ 

ᐱᖓᓱᓄᑦ (3) ᓄᓇᒦᑦᓴᖅᑐᖅᑎᑦᑎᓂᕐᒧᑦ, ᐊᒻᒪᓗ 

ᐱᓕᕆᐊᒃᓴᖏᑦ ᑐᕌᖓᑎᑕᐅᓚᐅᖅᖢᑎᒃ ᐃᓅᓯᖃᑦᑎᐊᕐᓂᕐᒧᑦ 

ᒪᑭᑕᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᓪᓗ ᓂᕈᐊᖅᖠᖅᓯᒪᓕᖁᓪᓗᒋᑦ. ᒪᒃᑯᒃᑐᑦ 

ᑐᑭᓯᐅᒪᓕᖅᐹᓪᓕᓚᐅᖅᐳᑦ ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᕆᔭᖏᓂᒃ, 

ᐊᒥᓲᓪᓗᑎᒃᓗ ᐃᓕᖅᑯᓯᑐᖃᖅ ᒪᓕᒃᖢᒍ ᐱᓕᕆᐊᖑᔪᓄᑦ 

ᐃᓚᐅᖃᑕᐅᓯᒪᔪᖕᓇᖅᑎᑕᐅᓪᓗᑎᒃ ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥᒃ. 

ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᑐᑦ ᑐᑭᓯᐅᒪᓕᖅᐹᓪᓕᓚᐅᖅᐳᑦ ᓇᖕᒥᓂᖅ 

ᐃᓅᓯᖃᑦᑎᐊᓕᕈᖕᓇᕐᓂᕆᔭᒥᖕᓂᒃ. ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ 

ᖁᕕᐊᓱᒃᑎᑦᑎᓂᕆᕙᒃᑕᕗᑦ ᓱᓕ ᐊᒥᓱᑲᓪᓚᖕᓂᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᕝᕕᐅᕙᒃᑐᖅ. ᑕᕝᕙᓂ ᐅᑭᐅᒥ ᐅᐱᕐᖓᒃᓵᒥ 

ᖃᒡᒋᖅ ᖁᕕᐊᓱᒍᑎᖃᖅᑎᑦᑎᑎᓪᓗᒋᑦ ᖁᑦᑎᒃᑐᒻᒪᕆᖕᒥᒃ 

ᐃᖏᕐᕋᓂᖃᖅᑎᑕᐅᑦᑎᐊᓚᐅᖅᐳᖅ 3-ᓄᑦ ᐃᑲᕐᕋᓄᑦ 

ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᔪᓄᑦ ᑕᑯᔅᓴᐅᑎᑦᑎᓪᓗᑎᒃ 

ᐱᖖᒍᐊᖅᑎᒋᔭᐅᔪᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᓕᒫᒥᑦ ᐊᒻᒪᓗ 

ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᑦᑎᓐᓂᑦ. ᐃᓄᑐᖃᕆᔭᕗᑦ 

ᐅᑭᐅᒧᑦ ᐅᑉᓗᖅᓯᐅᑎᖓᑦ ᐃᓕᖅᑯᓯᑐᖃᕐᒧᑦ 

ᑐᓴᒐᔅᓴᖁᑎᓂᒃ ᑎᑎᕋᐅᔭᖅᑕᐅᓯᒪᔪᓂᒃᓗ 

ᐃᓗᓕᖃᖅᐳᑦ ᐊᑯᓂ ᐊᑐᖅᑕᐅᕙᒍᓐᓇᕐᓂᐊᖅᑑᓪᓗᑎᒃ 

ᐊᒻᒪᓗ ᐃᖅᑲᐅᒪᔭᐅᕙᖕᓂᐊᕐᖢᑎᒃ. ᐃᓄᑐᖃᐃᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᖑᑲᐃᓐᓇᖅᑐᒧᑦ 

ᖁᕕᐊᓱᒍᑎᖃᓪᓚᕆᖕᒪᑕ ᐅᑉᓗᖅᓯᐅᑎᓕᐊᖑᓯᒪᔪᓂᒃ. 

ᐃᓄᐃᑦ ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑐᑦ
ᑲᑎᓗᒃᑖᕐᖢᒋᑦ 1,046-ᖑᔪᑦ ᐊᔾᔨᖃᖅᑑᓇᑎᒃ 

ᐃᓛᒃᑰᖅᑐᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᑐᑦ ᑕᒪᐃᓄᑦ 

ᐱᓕᕆᐊᖑᔪᓄᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᕗᑦ ᑖᒃᑯᐊ ᐊᑖᓂ. 

ᐊᒥᓱᖖᒍᖅᐸᓪᓕᐊᓪᓗᑎᒃ ᑲᑎᓪᖢᒋᑦ ᑕᒪᐃᓄᑦ 

ᐱᓕᕆᐊᖑᔪᓄᑦ ᐊᒥᓲᓂᖃᓚᐅᖅᐳᑦ 8,436-ᓄᑦ 

ᑎᑭᓪᖢᑎᒃ ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᑐᑦ.

• ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᖅ 

- 59-ᖑᔪᓂᒃ ᐱᓕᕆᐊᖃᓚᐅᖅᐳᑦ 776 

ᐃᓛᒃᑯᑦ ᐅᐸᒍᑎᓯᒪᓪᓗᑎᒃ; 14-ᖏᖅᑕᕐᖢᑎᒃ 

ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ ᐅᖃᓪᓚᒋᐊᖅᓯᒪᓚᐅᖅᐳᑦ 

ᓄᓇᓕᐅᔪᒥ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᐅᐸᒍᑎᓯᒪᓪᓗᑎᒃ 2,593 

• ᓄᓇᖅᑲᑎᒌᑦ ᓂᕆᑎᑕᐅᓂᖏᑦ - 11-ᖑᔪᓂᒃ 

ᑕᖅᑭᑕᒫᑦ ᓂᕆᖃᑎᒌᒃᑎᑕᐅᓚᐅᖅᐳᑦ 105-ᓂᑦ 

ᐅᐸᒍᑎᓯᒪᔪᖃᓚᐅᕐᖢᑎᒃ 

• ᓄᓇᖅᑲᑎᒌᒃᑐᑦ ᖃᓄᐃᓕᐅᖅᑎᑕᐅᓂᖏᑦ 

ᐊᒻᒪᓗ ᐊᓃᕋᔭᒋᐊᖅᓯᒪᑎᑕᐅᓂᖏᓂᑦ - 10-ᓂᒃ 

ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᖃᓚᐅᖅᐳᑦ ᐊᒻᒪᓗ 

ᐊᓃᕋᔭᒋᐊᖅᓯᒪᑎᑦᑎᓪᓗᑎᒃ ᐅᖓᑖᓄᑦ 1,983 

ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑎᒃ 

• ᐱᐅᓯᑐᖃᓕᕆᓂᕐᓄᑦ ᐊᑦᑕᑕᖅᓯᒪᓕᖅᑎᑕᐅᓂᖏᑦ 

ᒪᒃᑯᒃᑐᐃᑦ - 78-ᓂᒃ ᐱᓕᕆᐊᖃᓚᐅᖅᐳᑦ 689 

ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᖢᑎᒃ 

• ᒪᒃᑯᒃᑐᐃᑦ ᓄᓇᓕᐅᔪᒥ ᐱᓕᕆᐊᕆᔭᐅᖁᔭᖏᓐᓄᑦ 

ᐱᓕᕆᐊᖑᔪᖅ - 37-ᓂᒃ ᐱᓕᕆᐊᖃᓚᐅᖅᐳᑦ 489 

ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑎᒃ 

• ᓱᕈᓯᓕᕆᓂᕐᒥ ᒪᒃᑯᒃᑐᓕᕆᓂᕐᒥᓗ 
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ᐸᕐᓇᐅᑎᓕᐅᖅᐸᓪᓕᐊᓂᕐᓄᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᑎᑦᑎᓂᖅ 

- ᑲᑎᖅᓱᐃᓯᒪᓕᓚᐅᖅᐳᑦ 224-ᓂᒃ ᑭᐅᔾᔪᑕᐅᓯᒪᔪᓂᒃ 

5-ᖑᔪᓂᑦ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐅᔪᓂ, ᐊᒻᒪᓗ 8-ᖏᖅᑕᕐᖢᑎᒃ 

ᐃᓚᒋᔭᐅᖃᑕᐅᔪᑦ ᑲᑎᒪᓂᖃᖅᑎᑕᐅᕙᒃᖢᑎᒃ 144 

ᐅᐸᒍᑎᓯᒪᓪᓗᑎᒃ - 37-ᖑᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᑦ/

ᑎᒥᖁᑎᒋᔭᐅᔪᓂᑦ ᐃᓚᐅᕝᕕᐅᓚᐅᕐᖢᑎᒃ 

ᑐᓴᐅᒪᓕᖅᑎᑦᑎᒋᐊᕐᖢᑎᒃ ᑲᑎᖖᒐᑎᑦᑎᓂᕐᒥᑦ  

• ᒪᒃᑯᒃᑐᑦ ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᓂᖏᑦ - ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓕᓚᐅᖅᐳᑦ 

11-ᖑᔪᑦ ᒪᒃᑯᒃᑐᐃᑦ ᓯᕗᒻᒧᒋᐊᖅᐸᓪᓕᐊᔪᓂᒃ ᐊᒻᒪᓗ 

ᐃᑲᔪᕐᓂᖃᓚᐅᖅᖢᑎᒃ 4-ᓂᒃ ᒪᒃᑯᒃᑐᓂᒃ ᓱᕈᓯᓕᕆᔨᓂᑦ 

ᐱᔭᐅᓯᒪᔪᓂᒃ ᐋᓐᑎᐊᕆᐅᒥ ᓯᕗᓪᓕᕐᓂ 2-ᓂ ᑕᖅᑮᖕᓂ 

ᐱᓕᕆᐊᕗᑦ ᐃᖏᕐᕋᑎᑕᐅᓕᖅᑎᓪᓗᒍ 

• ᐃᓄᑐᐃᑦ/ᐃᓐᓇᓕᕆᓂᕐᒥ ᐱᓕᕆᐊᖅ - 46-ᖑᔪᓂᒃ 

ᐱᓕᕆᓂᖃᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐃᓚᖃᕐᖢᒋᑦ 4-ᖏᖅᑕᕐᖢᑎᒃ 

ᐅᑭᐅᖅ ᐊᑐᖅᐸᓪᓕᐊᑎᓪᓗᒍ ᐊᓃᕋᔭᒋᐊᖅᑎᑦᑎᕙᓚᐅᕐᓂᕐᒥᒃ 

ᐊᒥᓱᖖᒍᖅᐸᓪᓕᐊᓂᖃᓚᐅᕐᖢᑎᒃ 372-ᓄᑦ ᑎᑭᓪᖢᒍ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᖅᑐᓂᒃ 

• ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᕐᓂᖅ 

ᐊᒻᒪᓗ ᐱᖖᒍᐊᕐᓂᐅᕙᒃᑐᓂᒃ ᐊᒻᒪᓗ ᐱᖖᒍᐊᕐᓂᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᐊᖅ - 22-ᓂᒃ ᐱᓕᕆᓂᖃᓚᐅᖅᐳᑦ 108-ᖑᔪᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓚᐅᕐᖢᑎᒃ 3-ᓂ ᑕᖅᑭᓂ ᐱᓕᕆᐊᖅ 

ᐃᖏᕐᕋᓕᓵᖅᑎᓪᓗᒍ.  

ᐅᖃᖅᑕᐅᓚᐅᖅᑐᑦ
"ᐃᓄᒃᓯᐅᑎᓂᒃ ᓂᕆᓯᒪᓕᕋᒪ ᐃᓄᓪᓚᑦᑖᖖᒍᖅᑰᔨᕗᖓ ᐃᓗᒃᑯᑦ" 

"ᐱᓇᓱᐊᕈᓯᕐᒥ ᐊᑐᓚᐅᖅᑕᓐᓂᑦ ᑕᒪᓐᓇ ᖁᕝᕙᓯᖕᓂᖅᐸᐅᕗᖅ" 

"ᑕᕝᕙᓂ ᑐᖖᒐᓱᒃᑎᑕᐅᑦᑎᐊᖅᐳᖓ" 

"ᐅᕙᓐᓂᒃ ᐱᒃᑯᒥᒋᓪᓚᕆᒃᐳᖓ ᑖᒃᑯᓂᖓ ᐳᐊᓗᓕᐅᓚᐅᕐᓂᓐᓂᑦ" 

"ᖁᕕᐊᒋᓪᓚᕆᓚᐅᖅᑕᕋ ᐃᓕᓐᓂᐊᕈᑎᖃᕐᓂᑦᑎᓐᓂᒃ 

ᐃᓄᐃᑦ ᐊᑐᖅᓯᒪᔭᖏᓐᓂᒃ, ᑕᒪᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖖᒋᓐᓇᒪ" 

"ᑖᓐᓇᐃᓛ ᐱᓕᕆᐊᖑᖃᑦᑕᖅᓯᒪᔪᓂᑦ ᐱᐅᓂᖅᐸᐅᓪᓚᕆᒃᑐᖅ!" 

"ᒪᒪᖅ" "ᖁᔭᓐᓇᒦᕌᓗᖔ" "ᖁᔭᓐᓇᒦᒃ!" "ᑕᑯᓛᕆᕗᒍᑦ"

"ᖁᕕᐊᒋᓪᓚᕆᓚᐅᖅᑕᕋ 

ᐃᓕᓐᓂᐊᕈᑎᖃᕐᓂᑦᑎᓐᓂᒃ 

ᐃᓄᐃᑦ ᐊᑐᖅᓯᒪᔭᖏᓐᓂᒃ, 

ᑕᒪᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖖᒋᓐᓇᒪ." 

“I REALLY ENJOYED 

LEARNING INUIT HISTORY, 

I DIDN’T LEARN THIS STUFF 

IN SCHOOL.”
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ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᒻᒪᒃᓴᐃᔨᒃᑯᓪᓗ; 
ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐃᑲᔪᖅᑏᑦ

EMPLOYMENT AND TRAINING; 

COMMUNITY SUPPORT

ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᔨᒃᑯᑦ 
ᐋᓐᑎᐊᕆᐅᒥᐅᑦ ᐃᓄᖏᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᕐᓂᕐᒥᖕᓄᑦ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᕆᓕᕈᖕᓇᖅᑕᒥᖕᓄᑦ ᐃᑲᔪᖅᑕᐅᕙᒃᑐᑦ 

ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᑦ. 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᔨᐅᔪᑦ ᐱᓕᕆᖃᑎᖃᖅᐸᒃᑐᑦ 

ᐃᖅᑲᓇᐃᔭᓕᕐᕕᒋᔭᒃᓴᒥᖕᓂᒃ ᕿᓂᖅᑐᓄᑦ, ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂ 

ᐱᓕᕆᔨᐅᔪᓄᑦ ᐊᒻᒪᓗ ᒐᕙᒪᐅᔪᑦ ᐱᓕᕆᐊᕆᔭᖏᓄᑦ 

ᑲᒪᔨᐅᔪᓄᑦ ᑲᑎᖃᑎᒌᒃᓯᒪᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ 

ᕿᓂᓕᖅᓯᒪᔪᑦ ᐃᑲᔪᖅᑎᐅᔪᖕᓇᖅᑐᓄᑦ ᐱᓯᒪᓕᕋᓱᐊᕐᓂᖏᑦ 

ᐃᖏᕐᕋᑦᑎᐊᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ. 

ᐃᖅᑲᓇᐃᔭᓕᕐᕕᒋᔪᖕᓇᖅᑕᒥᖕᓂᒃ ᕿᓂᓕᖅᓯᒪᔪᓄᑦ 

ᐱᔨᑦᑎᕋᖅᑎᐅᔪᑦ: 

• ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᐅᔪᖅ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᖕᒪᑕ ᐊᑭᖃᕋᑎᒃ ᖃᕆᑕᐅᔭᓂᒃ, 

ᐃᖅᑲᓇᐃᔭᓕᕐᕕᐅᔪᖕᓇᖅᑐᓂᒃ ᑐᓴᒐᔅᓴᖁᑎᐅᔪᓄᑦ 

ᐊᒻᒪᓗ ᒫᓐᓇᒧᑦ ᑎᑭᓪᖢᒋᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ 

ᑐᓴᒐᒃᓴᖁᑎᐅᔪᓄᑦ 

• ᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᕐᑐᑉ ᐃᑲᔪᖅᑎᐅᔪᒥᒃ 

ᐃᓄᑐᖃᑎᖃᕐᓗᑎᒃ ᐅᖃᖃᑎᖃᕈᖕᓇᕐᓂᕐᒥᒃ 

• ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᓕᕐᕕᒃᓴᓂᒃ 

   

EMPLOYMENT AND TRAINING

Ontario Inuit receive job and career support from the 

Employment Services Team. The Team works with job 

seekers, employers and government programs to bring 

the right people together with the resources they need 

to achieve success.

SERVICES FOR JOB SEEKERS: 

• Employment resource center offers free access to 

computers, job postings and current employment 

information

• One-on-one employment counseling

• Access to financial support for work-related training

• Workshops and events to increase motivation, self-

discovery and job search tools

• Connect with other resources and services.

SERVICES FOR EMPLOYERS: 

• Access to financial incentives to hire Inuit candidates

• Employer network providing access to a list of 

job seekers

• Free job posting service
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ᓴᓇᓂᕐᒧᑦ ᑐᕌᖓᓪᓗᑎᒃ ᐱᓕᒻᒪᒃᓴᐃᓂᐅᕙᒃᑐᓄᑦ 

ᓇᓗᓇᐃᖅᓯᕝᕕᐅᔪᖕᓇᕐᓂᕐᓂᒃ 

• ᑲᑎᒪᓂᖃᖅᑎᑕᐅᓪᓗᑎᒃ ᐱᓕᒻᒪᒃᓴᐃᓂᐅᕙᒃᑐᓄᑦ 

ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐅᕙᒃᑐᓄᑦ 

ᖁᕝᕙᓯᒃᓯᒋᐊᖅᑎᑕᐅᖁᓪᓗᒍ ᐱᓇᓱᐊᕐᓂᐅᓕᖅᐸᒃᑐᖅ, 

ᓇᖕᒥᓂᖅ ᐃᒻᒥᓅᖓᔪᓄᑦ ᑐᑭᓯᐅᒪᓕᕈᑎᒋᓇᔭᖅᑕᖏᓄᑦ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᕿᓂᕐᓂᐊᕐᓗᓂ 

ᐱᓕᕆᔾᔪᑎᐅᕙᒃᑐᓄᑦ 

• ᐊᓯᖏᓄᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᐅᔪᖕᓇᖅᑐᓄᑦ 

ᐱᔨᑦᑎᕋᖅᑎᐅᔪᓄᓪᓗ ᐊᑦᑕᑕᖅᓯᒪᓕᖅᑎᑦᑎᕙᖕᓂᕐᒥᖕᓂᒃ.

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᓄᑦ ᐱᔨᑦᑎᕋᖅᑎᒋᔭᐅᔪᑦ:

• ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᓕᕐᕕᐅᔪᖕᓇᖅᑐᓂᑦ 

ᐱᓯᒪᓕᕈᖕᓇᕆᐊᒃᓴᖏᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᕈᒪᔪᓄᑦ 

ᐃᓄᖕᓂᒃ

• ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᐃᑦ ᐱᓕᕆᐊᖃᖃᑎᒌᓕᕐᓂᖏᑦ 

ᐊᑐᐃᓐᓇᐅᑎᑦᑎᕙᒃᑐᑎᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᖕᓂᒃ 

ᕿᓂᓕᖅᓯᒪᔪᑦ ᐊᑎᖏᓂᒃ

• ᐊᑭᖃᖖᒋᑦᑐᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᓕᕐᕕᐅᔪᖕᓇᖅᑐᓂᒃ 

ᐱᔨᑦᑎᕋᕐᕕᐅᔪᖕᓇᕐᓂᕐᓄᑦ

ᐃᓄᐃᑦ ᐊᑐᖅᓯᒪᔭᖏᑦ 
ᑕᕝᕙᓂ ᐅᑭᐅᕆᔭᑦᑎᓐᓂ, ᐃᓄᖕᒥᑦ ᓇᓂᓯᓯᒪᓕᕋᓱᐊᕐᓂᖓ 

ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖃᓚᐅᖅᑐᒥᑦ ᐅᐱᒍᓱᓕᕈᑎᖃᓚᐅᖅᐳᒍᑦ. 

ᐊᓂᒍᐃᔪᖕᓇᖅᓯᓚᐅᕐᒪᑦ ᑭᒡᓕᖃᓕᕈᑎᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 

ᓇᖕᒥᓂᖅ ᐃᓅᓯᕐᒥᓂ ᓈᒻᒪᖖᒋᑦᔪᑎᒋᔭᒥᓂᒃ, ᐃᖕᒥᓂᒃ 

ᖁᓚᕆᔪᖕᓇᐃᕐᖢᓂ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᖕᓇᑦᑎᐊᕐᓂᕐᒥᓄᑦ 

ᐸᕐᓇᐅᑎᖃᕈᖕᓇᖅᓯᓚᐅᕐᒪᑦ. ᑕᐃᒪᓗ, 

ᐃᖅᑲᓇᐃᔮᕆᓕᕈᖕᓇᖅᑕᒥᓄᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᐅᔪᒧᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᓕᕐᖢᓂ ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᕌᓂᒃᓯᒪᔾᔪᑎᖃᕈᖕᓇᖅᓯᓚᐅᕐᒪᑦ. ᐅᓪᓗᒥᐅᓕᖅᑐᕐᓕ, 

ᖁᕕᐊᒋᑦᑎᐊᖅᑐᓂᐅᒃ "ᐃᖅᑲᓇᐃᔮᕆᔪᒪᐃᓐᓇᖅᑕᒥᓂᒃ" 

ᐃᖅᑲᓇᐃᔮᖃᓕᕐᐳᖅ. 

ᐃᖅᑲᓇᐃᔭᓕᕐᕕᒋᔪᖕᓇᖅᑕᓂᒃ ᕿᓂᓕᖅᓯᒪᔪᖅ 

ᐃᑉᓗᖃᑦᑎᐊᒻᒪᕆᓚᐅᕐᐳᖅ - ᑕᕝᕙᑲᐅᑎᒋᑲᓴᒻᒪᕆᒃ 

ᐅᖃᑎᓯᒪᓕᕐᒪᑎᒍᑦ ᐱᓕᒻᒪᒃᓴᔭᐅᕌᓂᒃᓯᒪᐅᑎᒥᓂᒃ 

ᓇᓗᓇᐃᒃᑯᑕᖃᕐᓂᕐᒥᓂᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᕐᓯᐅᕐᓂᕐᒥᓂᒃ 

ᐃᖅᑲᓇᐃᔮᕆᓂᐊᖅᑕᖓᓄᑦ ᐃᓕᔭᐅᓯᒪᓕᓚᐅᕐᒪᑦ. 

CLIENT EXPERIENCES

This year, we were inspired by an individual who has 

found success. Overcoming barriers and personal prob-

lems, he gained confidence from completing an employ-

ment readiness course. Then, he enrolled and graduated 

from an occupational training program. Today, he is 

happily employed doing his “dream job”.

A job seeker had an amazing day – he was hired within 

minutes of telling us he had received his training certi-

fication and was available to work. On our referral, an 

employer immediate called him for a job interview and 

he got the job the same day.

“Thanks to this job I am able to provide for my family, 

and more importantly, show my children that any dream 

is possible.”

CLIENTS SERVED

Clients: 327 

Found employment: 59 

Returned to School: 19 

Seeking employment: 190 

Out of province clients: 20 

Financially assisted by Employment Program: 17

COMMUNITY SUPPORT 

TI’s Community Support program provides short-

term counselling, crisis intervention and health care 

support. The program offers advocacy support, 

language assistance, and settlement assistance to 

newcomers arriving in Ottawa. Clients benefit from 

support and referral to housing, financial, legal, medi-

cal and social services. TI provides access to health 

education, interpretation services as needed and 

access to non-insured health benefits. Our Support 

Workers provide individualized services, accommo-

dating clients with disabilities and assisting with 

unique and challenging life events and situations.

The Community Support Program routinely partici-

pates in TI-sponsored community events, makes group 
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ᑐᓴᖅᑎᓯᒪᓕᕋᑦᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᒥᖕᓂᒃ 

ᕿᓂᓕᖅᓯᒪᔪᑦ, ᐅᖄᓚᕝᕕᐅᓕᓚᐅᕐᒪᑦ ᑕᐃᓐᓇ ᐃᓄᒃ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᕐᓂᖓᓄᑦ ᐅᖃᖃᑎᒋᔭᐅᔪᒪᓪᓗᓂ ᐊᒻᒪᓗ 

ᑕᐃᔅᓱᒪᓂᑦᓴᐃᓐᓇᖅ ᐅᑉᓗᕐᒥ ᐃᖅᑲᓇᐃᔮᖅᑖᕆᓪᓗᓂᐅᒃ. 

"ᖁᔭᓕᒻᒪᕆᒃᐳᖓ ᑖᔅᓱᒥᖓ ᐃᖅᑲᓇᐃᔮᖃᓕᕐᓂᓐᓂᒃ 

ᐃᓚᒋᔭᒃᑲ ᑲᒪᒋᑦᑎᐊᕈᖕᓇᖅᓯᒐᒃᑭᑦ, ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥᒃ, 

ᕿᑐᕐᖓᕆᔭᓐᓄᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᓕᕈᒪᒐᒪ ᖃᓄᑐᐃᓐᓇᖅ 

ᐃᓱᒻᒥᖅᓯᒪᒍᑎᒃ ᓴᖅᑭᓯᒪᓕᕈᖕᓇᕐᒪᑕ.

ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑐᑦ 
ᐃᓄᐃᑦ: 327 

ᐃᖅᑲᓇᐃᔮᒃᓴᒥᖕᓂᒃ ᓇᓂᓯᓯᒪᓕᓚᐅᖅᑐᑦ: 59 

ᐃᓕᓐᓂᐊᓕᒃᑲᓐᓂᓚᐅᖅᑐᑦ: 19 

ᐃᖅᑲᓇᐃᔭᓕᕐᕕᒋᔪᖕᓇᖅᑕᒥᖕᓂᒃ ᕿᓂᖅᑐᑦ: 190 

ᐳᕌᕕᓐᓯᐅᑉ ᓯᓚᑖᓂᑦ: 20 

ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖓᓐᓂᑦ ᑮᓇᐅᔭᑎᒍᑦ 

ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑐᑦ: 17

ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ ᐃᑲᔪᖅᑎᐅᓂᖅ 
ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ 

ᐃᑲᔪᖅᑎᐅᕙᖕᓂᕐᒥᖕᓂ ᐱᓕᕆᐊᖓᑦ ᐊᑯᓃᖖᒋᑦᑐᒧᑦ 

ᐅᖃᖃᑎᖃᕐᕕᐅᕙᒍᖕᓇᕐᖢᑎᒃ ᐃᑲᔪᖅᑎᐅᕙᒃᐳᑦ, 

ᑐᐊᕕᐅᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍᓗ ᓴᐳᔾᔨᒋᐊᖅᑎᐅᕙᒃᖢᑎᒃ ᐊᒻᒪᓗ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᒋᔭᐅᕙᒃᖢᑎᒃ. 

ᐱᓕᕆᐊᒥᒃᑎᒍᑦ ᓴᐳᔾᔨᒋᐊᖅᑎᐅᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑎᐅᕙᒃᐳᑦ, ᐅᖃᐅᓯᒃᑯᑦ ᑐᓵᔨᐅᕙᒃᖢᑎᒃ, ᐊᒻᒪᓗ 

ᓄᒃᑎᓵᖅᓯᒪᔪᓄᑦ ᐋᑐᕙᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᖢᑎᒃ. ᐃᓄᐃᑦ 

ᐃᑲᔪᖅᑕᐅᓂᖃᖅᐸᒃᑐᑦ ᐃᑲᔪᖅᑕᐅᕙᒍᖕᓇᕐᓂᕐᒥᒃᑎᒍᑦ 

ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᕝᕕᐅᓕᕈᖕᓇᖅᑐᓄᑦ 

ᓇᓗᓇᐃᖅᓯᕝᕕᐅᕙᖕᓂᕐᒥᒃᑎᒍᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ, 

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ, ᒪᓕᒐᓕᕆᓂᕐᒧᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕋᖅᑎᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓄᑦ. 

ᑐᖖᒐᓱᕝᕕᕋᓛᒃᑯᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᖕᒥᔪᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᐅᕙᒃᑐᓄᑦ, 

ᑐᓵᔨᑖᕐᕕᐅᕙᒃᑐᓂᓪᓗ ᐱᓯᒪᓕᕆᐊᖃᕌᖓᑕ ᐊᒻᒪᓗ 

ᓇᓪᓕᐅᒃᑯᒫᖃᖖᒋᑦᑐᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒥ 

ᐃᑲᔪᖅᑕᐅᔾᔪᓯᐊᖅᑖᕆᔭᐅᕙᒃᑐᓄᑦ. ᐃᑲᔪᖅᑎᐅᓪᓗᑎᒃ 

presentations and engages in other activities to commu-

nicate program service offerings and stay connected to 

the Inuit community.

Program staff represent TI in external social agency 

working committees and are often called upon to 

provide input into City of Ottawa social policy initiatives.

Clients Served - 550

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ ᐃᓄᖕᒧᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᔪᑎᒍᑦ 

ᐃᑲᔪᕐᓂᖃᖅᐸᒃᑐᑦ ᐱᔨᑦᑎᕋᕐᐸᖕᓂᕐᒥᖕᓂ, 

ᐃᑲᔪᕈᖕᓇᓕᖅᓯᒪᕙᒃᖢᒋᓪᓗ ᐃᓄᐃᑦ ᑎᒥᒥᒃᑎᒍᑦ 

ᐃᓱᒪᒥᒃᑎᒍᓪᓘᓐᓃᑦ ᐊᔪᕈᑎᖃᖅᑐᓄᑦ 

ᐊᒻᒪᓗ ᐃᑲᔪᖅᐸᒃᑭᓪᓗᒋᑦ ᐊᔾᔨᖃᕋᑎᒃ 

ᐊᒻᒪᓗ ᐱᔭᕆᑐᔫᓕᖅᓯᒪᓪᓗᑎᒃ ᐃᓅᓯᕐᒥᖕᓂ 

ᖃᓄᐃᓕᖓᓕᕐᓯᒪᓂᐅᔪᓄᑦ ᐃᓕᖓᓕᖅᓯᒪᔪᓂᐅᔪᓄᓪᓗ. 

ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ ᐃᑲᔪᖅᑎᐅᕙᖕᓂᕐᒥᖕᓂ 

ᐱᓕᕆᐊᖃᖅᑎᐅᔪᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᕙᒃᑐᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ 

ᐃᓄᐃᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᓯᒪᓪᓗᒋᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ 

ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᖃᖅᑎᓪᓗᒋᑦ, ᑲᑎᖖᒐᑎᑕᐅᓯᒪᔪᓄᓪᓗ 

ᐅᖃᓪᓚᒋᐊᖅᓯᒪᕙᒃᖢᑎᒃ ᐊᒻᒪᓗ ᐃᓚᒋᔭᐅᖃᑕᐅᕙᒃᖢᑎᒃ 

ᐊᓯᖏᓄᑦ ᐱᓕᕆᐊᖑᔪᓄᑦ ᑐᓴᐅᒪᓕᖅᑎᑦᑎᒋᐊᕐᓂᐊᖅᖢᑎᒃ 

ᐱᓕᕆᐊᕆᔭᒥᖕᓂᒃ ᐊᒻᒪᓗ ᐃᓄᖕᓄᑦ ᓄᓇᖅᑲᑎᒌᖑᔪᓄᑦ 

ᐊᑦᑕᑕᖅᓯᒪᓂᖃᐃᓐᓇᕆᐊᖅᐸᒃᖢᑎᒃ. 

ᐱᓕᕆᐊᖑᔪᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ 

ᐱᔾᔪᑎᖃᖅᑎᒋᔭᐅᕙᒃᑐᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᓐᓄᑦ ᐃᓄᐃᑦ 

ᓯᓚᑖᓂ ᐃᓅᓯᓕᕆᓂᕐᒥ ᓴᓇᕝᕕᐅᔪᑦ ᐱᓕᕆᐊᖃᖅᑎᐅᓪᓗᑎᒃ 

ᑲᑎᒪᔨᕋᓛᖑᔪᓄᑦ ᐊᒻᒪᓗ ᐅᖄᓚᕝᕕᐅᒐᔪᒃᖢᑎᒃ 

ᐅᖃᐅᓯᒃᓴᒥᖕᓂᒃ ᓴᖅᑮᖁᔭᐅᓪᓗᑎᒃ ᐋᑐᕙᐅᑉ 

ᓄᓇᓕᐸᐅᔭᖓᓂ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖁᑎᓕᕆᓂᕐᒥ 

ᐱᓕᕆᐊᖑᓕᖅᓯᒪᔪᓄᑦ.

ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑐᑦ - 550
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ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓚᒌᓄᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᖏᑦ

TUNGASUVVINGAT INUIT 

FAMILY HEALTH TEAM

ᖃᐅᔨᒪᔭᐅᔪᔅᓴᐅᖕᒪᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑲᓇᑕᒥᐅᑦ ᐃᓄᖏᑕ 

ᐃᓄᒋᐊᖕᓂᖏᓂ ᐊᒥᓱᕐᓚᐅᔪᓄᑦ ᐱᓗᐊᒻᒪᕆᒃᑐᒥᒃ 

ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᖃᕐᒪᑕ 

ᐱᔭᕆᑐᔪᓪᓗᑎᒃᓗ ᐃᓚᖏᓪᓗ ᖃᓄᐃᓕᖓᓐᓂᐅᔪᑦ 

ᖁᑦᑎᖕᓂᖅᐸᐅᓕᖅᓯᒪᓪᓗᑎᒃ ᓯᓚᕐᔪᐊᕐᒥᐅᓕᒫᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ. 

ᐃᒻᒪᖄᓗ ᐊᒥᓲᓗᐊᖖᒋᑦᑐᓂᑦ ᖃᐅᔨᒪᔭᐅᓪᓗᓂ ᑕᒪᒃᑯᐊ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᓚᑰᓂᖃᕐᕕᐅᔪᑦ 

ᑕᒡᕙᐅᖏᓐᓇᐅᔭᕐᒥᒻᒪᑕ ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᖑᓪᓗᑎᒃ 

ᐃᓄᐃᑦ ᐃᓅᖃᑎᒌᒃᑐᖁᑎᖏᓂ ᐋᑐᕙᒥ ᐊᒻᒪᓗ 

ᐊᒥᓲᓂᖅᓴᐃᑦ ᐃᓅᖃᑎᒌᑦᑐᓂᑦ ᓈᒻᒪᑦᑎᐊᖅᑐᑎᒍᑦ 

ᐃᓚᒌᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᓂᑦ 

ᐃᑲᔪᖅᑕᐅᓕᕈᖕᓇᖃᑦᑕᕋᑎᒃ ᐱᔾᔪᑎᒋᕙᒃᑐᒋᑦ ᐊᔾᔨᒌᖖᒋᑦᑐᑦ 

ᓲᕐᓗ ᐅᖃᐅᓯᒃᑯᑦ, ᐱᐅᓯᑐᖃᒥᒃᑎᒍᑦ ᐊᒻᒪᓗ ᐃᓅᓯᓕᕆᓂᕐᒥ-

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖃᑦᑕᕐᓂᕐᒥᓗ ᐱᔾᔪᑕᐅᕙᒃᑐᓄᑦ 

ᐃᓚᒋᔭᐅᓕᖅᐸᒃᑐᓂ. 

As may be known Canada’s Inuit population faces 

several intense health challenges with prevalences 

for some conditions being the highest internation-

ally. Perhaps less known is that these health dispar-

ities persist within the urban Inuit community in 

Ottawa and most of this population had been with-

out effective access to a family health care provider 

for reasons such as language, culture and socio-eco-

nomic factors.

The Tungasuvvingat Inuit Family Health Team 

(TIFHT) aims to help address this problem by 

offering culturally grounded care, real access and 

competency capacity. The TIFHT incorporates 

features, unique to the Inuit population, into delivery 

of its primary care mandate to secure high quality, 
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ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓚᒌᓄᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᖏᑦ (TIFHT) ᐱᓕᕆᐊᒥᖕᓂ 

ᑐᕌᖓᕝᕕᓴᖃᖅᑎᑕᐅᓯᒪᕗᑦ ᐃᑲᔪᓕᕆᐊᒃᓴᒥᓐᓄᑦ 

ᑕᒪᑐᒥᖓ ᐃᖢᐃᓗᑕᐅᓕᖅᓯᒪᔪᒥᒃ ᐋᖅᑮᓯᒪᓕᕆᐊᕐᓂᕐᓄᑦ 

ᐊᑐᐃᓐᓇᐅᓕᖅᓯᒪᓂᕐᒥᒃᑎᒍᑦ ᐱᐅᓯᑐᖃᕆᔭᖓᓐᓄᑦ ᐃᓄᐃᑦ 

ᑐᖖᒐᕝᕕᖃᖅᑎᑕᐅᓯᒪᔪᓄᑦ, ᐃᑲᔪᖅᑎᐅᔪᓐᓇᑦᑎᐊᖅᑑᓪᓗᑎᒃ 

ᐊᒻᒪᓗ ᐊᔪᖖᒋᑦᑎᐊᖅᑑᓪᓗᑎᒃ ᐱᓕᕆᔨᐅᖃᑦᑕᕐᓂᕐᒥᖕᓂᒃ. 

TIFHT-ᑯᑦ ᐊᑐᓕᖅᑎᑦᑎᓯᒪᕗᑦ ᐱᓕᕆᔾᔪᑎᔅᓴᒥᖕᓂᒃ, 

ᐊᑐᖅᑕᐅᕙᒃᑐᓄᑦ ᐃᓄᖕᓄᑦ ᐃᓅᖃᑎᒌᑦᑐᓄᑦ ᑭᓯᐊᓂ, 

ᐃᖢᐊᖅᓴᐃᔨᐅᖃᑦᑕᕐᓂᕐᒥᖕᓄᑦ ᑎᓕᔭᐅᓯᒪᓂᕆᔭᒥᖕᓂ 

ᐱᓕᕆᓂᖃᕈᑎᔅᓴᒥᖕᓄᑦ ᑎᒍᓯᓯᒪᓕᕈᑕᐅᓂᐊᖅᑐᓂᒃ 

ᖁᑦᑎᖕᓂᖅᐸᐅᓪᓗᑎᒃ ᐱᐅᓛᑎᒍᑦ, ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᖏᓄᑦ 

ᓈᒻᒪᒃᑐᓂᒃ, ᐋᖅᑭᒋᐊᖃᑦᑕᐅᑎᑦᑎᐊᖅᑐᑎᒃ ᑲᒪᔨᐅᕙᒃᓂᕐᒥᖕᓄᑦ 

ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ.  

TIFHT-ᑯᑦ ᐃᖢᐊᖅᓴᐃᔨᐅᕗᑦ ᐃᓅᓯᓕᒫᖓᓄᑦ ᑐᕌᖓᔪᑎᒍᑦ 

ᐱᓕᕆᓂᖃᖅᐸᒃᑐᑎᒃ - ᐃᕐᓂᐊᖑᕝᕕᖏᓂᑦ ᑐᖁᖓᓄᑦ ᑎᑭᑦᑐᒋᑦ 

ᐃᓅᑉ - ᑐᕌᖓᑎᑦᑎᓯᒪᕙᒃᑐᑎᒃ ᐃᓄᐃᑦ ᐃᓅᖃᑎᒌᒃᑐᓂ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᓪᓗᑎᒃ 

ᓯᕗᓪᓕᖅᐸᐅᑎᑕᐅᓯᒪᔭᕆᐊᓕᖕᓄᑦ ᐋᓐᓂᐊᕐᓇᐅᓕᖅᐸᒃᑐᓄᑦ 

ᓲᕐᓗ ᐳᕙᒡᓗᖕᓂᖅ, ᑯᔭᖕᓂᒃᑯᑦ ᖁᐱᕐᕆᓯᒪᓕᖅᐸᖕᓂᕐᓄᑦ 

ᐋᓐᓂᐊᕐᓇᒥᒃ, ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᖃᓕᖅᐸᖕᓂᕐᒧᑦ, ᓯᖓᐃᔪᑦ-

ᐃᕐᓂᓵᖅᓯᒪᔪᓄᓪᓗ, ᑎᖑᓪᓗᓕᖃᑦᑕᕐᓂᕐᓄᑦ, ᑎᒥᒥᒃᑯᑦ 

ᓱᑲᖃᓗᐊᓕᖅᐸᖕᓂᕐᓄᑦ, ᑐᖁᔾᔪᑕᐅᔪᖕᓇᖅᑐᓄᑦ ᐋᓐᓂᐊᕐᓇᓄᑦ 

ᐊᔾᔨᒌᖖᒋᐅᓄᑦ, ᐃᓕᖅᑯᓯᑐᖃᒥ, ᐃᑲᔫᑎᐅᔪᒃᓴᐅᓪᓗᑎᒃ 

ᐃᖢᐊᖅᓴᐅᑎᒋᔭᐅᕙᒃᑐᓄᑦ ᐊᒻᒪᓗ ᑲᐴᑎᐊᓛᓂᒃ ᐊᑐᖅᑐᑎᒃ 

ᐃᖢᐊᖅᓴᐃᔾᔪᑎᖃᖅᐸᖕᓂᕐᓄᑦ.  

ᓱᓇᑐᐃᓐᓇᓂᒃ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓂᕐᒥ ᐊᒻᒪᓗ 

ᖃᐅᔨᒋᐊᖃᑦᑕᕐᓂᕐᓂ ᓯᕗᓪᓕᖅᐸᐅᑎᑕᒃᓴᖁᑏᑦᑕᐅᖅ 

ᑲᔪᓯᑎᑕᐅᓯᒪᒋᕗᑦ ᐅᑭᐅᓄᑦ ᐊᒥᓱᓄᑦ ᐱᓕᕆᐊᖑᓪᓗᑎᒃ 

ᒫᓐᓇᒧᑦ ᑎᑭᑦᑐᒋᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᓚᐅᖅᑐᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᖃᐅᔨᒪᔭᐅᔪᑐᖃᓂᒃ ᑐᑭᓕᐅᕆᓂᕐᒧᑦ (CIHR-ᑯᓐᓄᑦ), ᐊᒻᒪᓗ 

ᑭᐅᓂᖃᓚᐅᖅᑐᓂᑦ ᐃᖏᕐᕋᑎᑕᐅᓂᖃᖅᑐᑎᒃ ᐃᓅᖃᑎᒌᒃᑐᓄᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᖃᐅᔨᓴᐃᓂᖃᓚᐅᕐᓂᕐᒥ 

(MOHLTC).

ᐱᓕᕆᐊᒧᑦ ᓇᓗᓇᐃᔭᐅᑏᑦ 
ᐅᑭᐅᕆᓚᐅᖅᑕᑦᑎᓐᓂ ᐱᓕᕆᐊᕆᓚᐅᖅᑕᕗᑦ 

culturally appropriate, interdisciplinary primary care 

for the community.

The TIFHT provides primary care for the entire 

lifecycle spectrum – beginning of life to end of life 

– with a focus on identified Inuit population health 

priorities such as Tuberculosis, Sexually Transmitted 

Infections, Mental Health, Pre-Post Natal, Hepatitis, 

Diabetes, Complex Morbidity, Mortality, Traditional, 

Complementary Medicine and Acupuncture. 

Research and Evaluation priorities are also on-go-

ing with multi-year projects to date completed 

for KT – Knowledge Translation (CIHR), and RDS 

– Respondent Driven Population Health Survey 

(MOHLTC). 

PROGRAM HIGHLIGHTS  

The past year has seen realization of important 

milestones for the TIFHT. Tungasuvvingat Inuit has 

agreed to support the incorporation of the existing 

Family Health Team (FHT) into a separate and inde-

pendent non-profit corporation.  

This transition provides for the FHT’s invaluable 

health care services to the Inuit community develop-

ing to the best possible outcome. The incorporation 

will also allow the new FHT to maintain accountabil-

ity framework and promote consistency in gover-

nance, contract and issues management.

CLIENT EXPERIENCES 

“It is always a great family atmosphere visiting 

you guys!”

“My friend and her children can speak Inuktitut or 

English (at the Inuit Family Health Team). Moving 

south can be a stressful experience and healthcare 

should not be inaccessible. The Centre offers a valu-

able service to Inuit”

“For Inuit students who make the transition to urban 

life in Ottawa, negotiating mainstream Southern 
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ᐅᔾᔨᕆᔭᐅᓕᓚᐅᕐᒪᑕ ᐱᒻᒪᕆᐅᑎᐅᓪᓗᑎᒃ 

ᐱᓕᕆᐊᖃᕐᔪᐊᕐᓯᒪᓂᖏᓂᒃ TIFHT-ᑯᑦ. ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ 

ᑎᒥᖓᑦ ᐊᖏᖅᓯᒪᓕᓚᐅᕐᒪᑕ ᐃᑲᔪᖅᓯᓂᖃᕐᓂᐊᕐᓂᕐᒥᓐᓂᒃ 

ᑎᒥᖖᒍᖅᑎᑕᐅᓯᒪᓕᕈᒪᓂᖏᑕ ᐃᓚᒌᓄᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᒃᑯᑦ (FHT) ᐃᓛᒃᑰᓕᖅᓯᒪᓗᑎᒃ 

ᑮᓇᐅᔾᔭᒃᓴᓇᓱᐊᕋᑎᒃ ᑎᒥᖑᖅᑎᑕᐅᔪᒪᓂᖏᓂᒃ.   

FHT-ᑯᑦ ᐊᐅᓚᑦᓯᓂᕐᒥᖕᓂ ᐊᓯᔾᔨᕆᐊᕐᓂᖓᑦ 

ᐊᑐᕐᓂᖃᒻᒪᕆᒃᑐᒃᑯᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᐅᓂᕐᒥ 

ᐱᔨᑦᑎᕋᖅᑎᐅᔪᖕᓇᖅᓯᓂᐊᕐᒪᑕ ᐃᓄᖕᓄᑦ ᐃᓅᖃᑎᒌᒃᑐᓄᑦ 

ᐋᖅᑭᒃᑕᐅᓯᒪᓕᕈᑎᒋᓗᓂᔾᔪᒃ ᐱᐅᓂᖅᐸᐅᔪᑎᒍᑦ. 

ᑎᒥᖖᒍᖅᑎᑕᐅᒃᐸᑕᓗ FHT-ᑯᑦ ᐱᓕᕆᐊᒥᖕᓂᒃ 

ᓴᖅᑮᔪᖕᓇᖅᓯᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᑐᖖᒐᕝᕕᖁᑎᒋᔭᒥᒃᑎᒍᑦ ᐊᒻᒪᓗ 

ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖅᐸᖕᓂᕐᒥᖕᓂᒃ ᐊᐅᓚᑦᑎᔨᐅᓂᕐᒥᖕᓄᑦ, 

ᐱᓕᕆᔪᖕᓇᐅᑎᒥᒃᑎᒍᓪᓗ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᔪᓂᒃ 

ᐊᐅᓚᑦᑎᕙᖕᓂᕐᒥᒃᑎᒍᑦ. 

ᐃᑲᔪᖅᑕᐅᓯᒪᔪᑦ ᐊᑐᖅᓯᒪᔭᒥᓐᓄᑦ 
ᐅᖃᐅᓯᒃᓴᖏᑦ 
"ᐃᓚᒌᖑᔪᓄᑦ ᑐᖖᒐᓇᐃᓐᓇᖅᐸᒃᑐᓯ ᐃᓕᑦᓯ!" 

"ᐱᖃᑎᐊᓗᒐ ᕿᑐᕐᒐᖏᓪᓗ ᐃᓄᒃᑎᑐᑦ ᖃᓪᓗᓈᑎᑐᓪᓘᓐᓃᑦ 

ᐅᖃᓪᓚᒍᓐᓇᖅᑎᑕᐅᕙᖕᒪᑕ (ᐃᓄᐃᑦ ᐃᓚᒌᓄᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᖏᓄᑦ). ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓄᑦ 

ᓄᒃᑎᖅᓯᒪᓕᕐᓂᖅ ᐊᒃᓱᕈᕐᓇᒻᒪᕆᒃᑑᔪᓐᓇᕐᒪᑦ 

ᐊᒻᒪᓗ ᐋᓐᓂᐊᖅᓯᐅᖅᑎᓕᕆᔭᕆᐊᖃᕐᓂᖅ 

ᐊᑐᐃᓐᓇᐅᖖᒋᑎᑕᐅᔭᕆᐊᖃᖖᒋᒻᒪᑦ. 

ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᑐᕐᓂᖃᒻᒪᕆᒃᑐᑎᒍᑦ 

ᐱᔨᑦᑎᕋᖅᑎᐅᕙᖕᒪᑕ ᐃᓄᖕᓄᑦ" 

"ᐃᓄᖕᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᓄᑦ ᓄᒃᑎᖅᓯᒪᓕᖅᐸᒃᑐᓄᑦ 

ᖃᓪᓗᓈᑦ ᓄᓇᖏᓐᓂᕐᒥᐅᓄᑦ ᐋᑐᕙᒥ, ᐃᓅᓯᐅᔪᒧᑦ 

ᓱᖏᐅᑎᓇᓱᐊᕐᓂᖅ ᖃᓪᓗᓈᑦ ᐋᓐᓂᐊᕐᓯᐅᖅᑎᓕᕆᔨᖏᓄᑦ 

ᐱᔭᕆᑐᔪᐊᓘᖃᑦᑕᖅᓯᒪᖕᒪᑦ. ᐅᖃᐅᓯᒃᑯᑦ ᐱᐅᓯᑐᖃᒃᑯᓪᓗ 

ᐊᔾᔨᒌᖖᒋᓐᓂᐅᔪᐃᑦ ᑭᒡᓕᖃᓕᕈᑕᐅᖃᑦᑕᓚᐅᕐᒪᑕ 

ᐃᓛᒃᑰᓕᕈᑎᒋᔭᐅᕙᓚᐅᖅᑐᑎᒃ ᐃᓕᓐᓂᐊᕆᐊᖅᓯᒪᔪᓄᑦ 

ᐊᒻᒪᓗ ᐊᔪᓕᐅᖅᑲᔾᔪᑎᒋᔭᐅᕙᓚᐅᖅᑐᓂ ᐃᖢᐊᖅᓴᐃᔨᒥᑦ 

ᑕᑯᔭᐅᔭᕆᐊᖃᕋᓗᐊᕌᖓᒥᒃ. 

ᑕᐃᒪᖖᒐᓂ ᐃᓱᒪᒋᔭᐅᓕᓚᐅᖅᓯᒪᓂᕐᒥᓐᓂᑦ ᐱᑕᖃᓕᖁᔭᐅᓪᓗᑎᒃ, 

ᑭᓯᐊᓂᓗᑦᑕᐅᖅ, FHT-ᑯᑦ ᐃᖢᐊᖅᓴᐃᔨᖏᑦ 

"TIFHT-ᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓᑦ 

ᑲᓇᑕᓕᒫᒥ 

ᐱᐅᓛᒻᒪᕆᒋᔭᐅᖃᑕᐅᕗᖅ..."

“TIFHT IS ONE OF THE BEST 

TOP OF THE LINE CLINIC’S 

IN THE COUNTRY...”
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ᐊᖏᔪᒻᒪᕆᖕᒥᒃ ᓄᖑᑎᕆᓯᒪᓕᕈᖕᓇᓚᐅᖅᐳᑦ ᑕᒪᒃᑯᓂᖓ 

ᑭᒡᓕᖃᓕᕈᑕᐅᓯᒪᓕᓚᐅᖅᑐᓂᒃ. ᐃᓕᓐᓂᐊᕆᐊᖅᓯᒪᔪᑦ 

ᐅᐸᒍᑎᒐᐃᒐᒥᒃ ᖃᐅᔨᒪᑦᑎᐊᖅᐸᖕᒪᑕ ᑐᑭᓯᐊᔭᐅᓂᕐᒥᓐᓂᒃ, 

ᓈᒻᒪᒃᑐᒦᑎᑕᐅᓂᕐᒥᖕᓂᒃ, ᐊᒻᒪᓗ ᑐᖖᒐᓱᒃᑎᑕᐅᑦᐊᕋᒥᒃ 

ᐃᖢᐊᖅᓴᐃᔨᒃᑯᕝᕕᒻᒥ. ᐃᓚᒋᓪᓗᓂᐅᒃ ᖃᐅᔨᒪᓂᐅᔭᕆᐊᓕᖕᓂᒃ 

ᖃᐅᔨᒪᓂᖃᑦᑎᐊᖅᑑᓂᖏᑕ ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᓂᕐᒥ 

ᐱᔭᐅᓯᒪᓕᕆᐊᖃᕐᓂᕐᓂᒃ ᐊᒃᑐᖅᑕᐅᓴᕋᐃᑦᑑᓪᓗᑎᒃ 

ᐃᓅᖃᑎᒌᒃᑐᓂᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᓯ ᐊᑕᐃᓐᓇᐅᔭᖅᑐᒥᒃ 

ᑐᑭᓯᐊᑦᑎᐊᕐᓂᕐᒥᖕᓂᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᕙᒃᑐᑦ ᐱᐅᓯᑐᖃᒃᑯᑦ 

ᐱᔭᐅᔭᕆᐊᖃᕐᓂᐅᔪᓂᒃ...ᖃᐅᔨᒪᓇᑎᐊᖅᐸᒃᑐᑦ ᖃᓄᖅ 

ᐃᒃᐱᒋᑎᐊᕐᐸᖕᓂᖏᓂᒃ ᐃᓄᖕᓂᒃ ᑐᖖᒐᓱᒃᑎᑦᑎᕙᖕᓂᕐᒥᒃᑎᒍᑦ."

ᐃᓄᐃᑦ ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑐᑦ 
2,391 ᓘᑦᑖᒥᑦ (ᐃᖢᐊᖅᓴᐃᔨᒥᑦ) ᑕᑯᔭᐅᔭᖅᑐᓚᐅᕐᐳᑦ ᒫᓐᓇᒧᑦ 

ᑎᑭᑦᑐᒍ (ᒫᔾᔨ 31, 2014) 

health services has often been a challenge. Linguistic 

and cultural differences have created barriers in the 

past that have alienated students and ultimately 

made it difficult for them to access health care.

Since its inception, however, the FHT clinic has 

done a tremendous job of eliminating these barriers.  

Students feel understood, safe, and at home at the 

clinic. Besides having a specific knowledge of the 

health needs of this vulnerable sub-population, your 

staff consistently demonstrates a clear understand-

ing of cultural needs…It’s obvious how much care is 

put into making Inuit feel welcome.”

CLIENTS SERVED

2,391 patients registered to date (March 31, 2014)
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“ᐃᓚᒌᓄᑦ ᐋᓐᓂᐊᕐᓇᖃᖖᒋᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᑎᑦᑎᐊᖃᕐᒪᑕ, 

ᓇᐅᒃᑯᓕᒫᖅ ᖃᐅᔨᒋᐊᖅᑳᓚᐅᖅᑐᑎᒃ ᑐᓴᖅᑎᑦᑎᑦᓯᐊᓕᖅᐸᒃᑐᑦ, 

ᓇᔭᖖᒍᐊᑦᑎᐊᕙᒻᒥᒃ ᓇᔭᖖᒍᐊᖃᖅᑐᑦ, ᓘᑦᑖᕆᔭᖓᓪᓗ ᐅᐱᓐᓇᒻᒪᕆᒃᑑᓪᓗᓂ, 

ᐃᓚᒌᖑᔪᓄᑦ ᐋᓐᓂᐊᕐᓇᖃᖖᒋᑦᑐᓕᕆᔨᖃᓚᐅᖅᓯᒪᖖᒋᑦᑐᖓ 

ᓱᓇᓕᒫᓂᒃ ᖃᐅᔨᒋᐊᖅᓯᒪᕙᑦᑐᒥᒃ ᑖᓱᒪ ᐊᓯᐊᓂᒃ, ᑕᒪᕐᒥᑦᑎᐊᖅ ᑕᐃᑲᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᐃᑦ ᐱᑦᑎᐊᖅᑐᒻᒪᕆᐅᒻᒪᑕ.”

“THE FAMILY HEALTH TEAM HAS GOOD SERVICE, 

THEY WILL GET TO THE BOTTOM OF THINGS AND 

THEY GET BACK TO YOU, THE NURSE THERE IS VERY GOOD, 

AND THE DOCTOR IS AWESOME, HAVE NEVER HAD A 

FAMILY DOCTOR THAT IS ON TOP OF EVERYTHING, ALL THE 

PEOPLE WHO WORK THERE ARE REALLY GOOD.”
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ᑐᖖᒐᓱᕝᕕᕋᓛᒥ ᐃᓚᒌᓄᑦ ᐃᑲᔪᖅᑎᖏᑦ, 
ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᑦᑎᑦᑎᓂᕐᒥᒃ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᖅᑎᑦ 
ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕝᕕᒃ

MAMISARVIK HEALING CENTER 

AND TRANSITION HOUSE

ᒪᒥᓴᕐᕕᒃ ᐊᒻᒪᓗ ᐃᒡᓗᖁᑎᖓᑦ 
ᒪᒥᒃᓴᕐᕕᒃ 
• ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᓗᐊᖅᓯᒪᔪᓄᑦ ᐊᒻᒪᓗ ᐋᖓᔮᕐᓇᖅᑐᕐᑐᕐᓂᕐᒧᑦ 

ᐅᐃᕆᔾᔪᑎᖃᖅᑐᓄᑦ ᒪᒥᓴᐃᓂᕐᒥ ᐱᓕᕆᐊᖅ ᐊᒻᒪᓗ 

ᒪᒥᓴᕆᐊᕌᓂᒃᓯᒪᔪᓄᑦ ᐱᓕᕆᐊᖑᔪᖅ

• ᐃᖅᑭᓖᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᓄᑦ ᑐᑭᑖᕈᑎᐅᔪᓄᑦ 

ᐃᑲᔪᖅᑎᐅᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᑦ 

ᒪᒥᓴᕐᕕᒃᑯᑦ ᐃᓄᖕᓄᑦ ᑐᕌᖓᑎᑕᐅᓪᓗᑎᒃ, 53-ᓂᒃ ᐅᑉᓗᓄᑦ, 

ᒪᒥᓴᕐᕕᐅᑉ ᐃᒡᓗᖁᑎᖓᓃᓪᓗᑎᒃ ᐊᒻᒪᓗ ᖃᐅᑕᒫᑦ ᐅᑉᓘᓂᖓᓂ 

ᒪᒥᓴᕆᐊᖅᐸᒃᑐᓄᑦ ᒪᒥᓴᐃᔨᐅᕗᑦ. 12-ᓂᒃ ᐃᒡᓕᖃᖅᑑᕗᑦ 

ᐊᕐᓇᓄᑦ ᐃᓄᖕᓄᑦ ᐊᒻᒪᓗ 18-ᓂᒃ ᐃᒡᓕᖃᖅᑐᓂᒃ ᐊᖑᑎᓄᑦ 

ᐊᒻᒪᓗ ᐅᖓᑖᓄᐊᖅᓯᒪᓕᖅᑐᓂᒃ 620-ᓂᒃ ᑕᐃᒪᖖᒐᓂᑦ 

2003-ᒥᑦ ᐃᓄᖕᓂᒃ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᖃᑦᑕᖅᓯᒪᓕᖅᐳᑦ 

ᒪᒥᓴᕈᑎᖃᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᓗᐊᖅᓯᒪᓂᕐᒥᖕᓄᑦ 

ᐊᒻᒪᓗ ᐋᖓᔮᕐᓇᖅᑐᓂᒃ ᐅᐃᕆᔾᔪᑎᖃᓕᖅᓯᒪᓂᕐᒥᖕᓄᑦ. 

ᒪᒥᓴᕐᕕᒃᑯᑦ ᒪᒥᓴᐃᓂᖃᖅᐸᖕᓂᖓᑦ ᐃᓅᑉ ᐃᓅᓯᖓᓂ 

ᐊᑐᖅᓯᒪᔭᖏᓄᑦ-ᐃᓱᒪᖓᓂ-ᐃᓅᓯᖓᓂ-ᑕᕐᓂᖓᓂᓗ ᑐᕌᖓᔪᓄᑦ 

ᒪᒥᓴᐃᓂᖃᖅᐸᒃᑐᑦ ᑲᑎᓯᒪᓐᓂᖃᖅᑐᑎᒃ ᐊᒻᒪᓗ ᐃᓛᒃᑯᑦ 

ᐅᖃᖃᑎᖃᖅᐸᒍᓐᓇᕐᓂᖅᑎᒍᑦ ᒪᒥᑉᐸᓪᓕᐊᓂᖃᖅᑎᑦᑎᕙᒃᐳᑦ. 

MAMISARVIK HEALING CENTER

• Trauma and Addiction Treatment Program and 

Continuing Care

• Indian Residential School Resolution Health Support 

Program

Mamisarvik Healing Centre is an Inuit-specific, 53-day, 

residential and day treatment agency. The 12-bed 

centre for Inuit women and men 18 and over has guided 

more than 620 people on their healing journeys from 

trauma and addiction issues since 2003.    

Mamisarvik’s bio-psycho-social-spiritual model of 

treatment employs group therapy and individual 

counselling as the primary means of recovery. In a 

professional, caring and safe environment, the program 

addresses physical, sexual, emotional and inter-gen-

erational abuse, along with cultural oppression such 

as residential schools, forced relocation, sled-dog 

slaughter and loss of identity. It also helps clients main-

tain their recovery through relapse prevention in the 

Continuing Care Program. 
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ᒪᒥᓴᕆᐊᖅᓯᒪᕙᒃᑐᑦ ᖃᐅᔨᒪᑦᑎᐊᒻᒪᕆᒃᑐᑎᒃ 

ᐃᖅᑲᓇᐃᔭᕐᑎᖃᖅᑐᓂᒃ, ᐃᒃᐱᒍᓱᑦᑎᐊᖅᑑᓪᓗᑎᒃ ᐊᒻᒪᓗ 

ᓈᒻᒪᑦᑎᐊᖅᑐᒥᒃ ᐊᕙᑎᖃᖅᑎᑦᑎᓪᓗᑎᒃ, ᐱᓕᕆᐊᒥᖕᓂ 

ᐱᓕᕆᓂᖃᖅᐸᒃᑐᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᑎᒥᖏᑎᒍᑦ, 

ᑯᔭᖕᓂᒃᑯᑦ, ᐃᓱᒪᒃᑯᑦ ᐃᒃᐱᖕᓂᐊᔾᔪᑎᖏᑎᒍᑦ ᐊᒻᒪᓗ 

ᐃᓅᖃᑎᒌᓂ ᑭᖑᕚᕇᒃᑐᑦ ᐋᓐᓂᖅᑎᕐᑐᕋᐅᑎᕙᖕᓂᖏᓄᑦ, 

ᐃᓚᖃᖅᖢᒋᑦ ᐱᐅᓯᑐᖃᖏᑎᒍᑦ ᓇᕿᑎᖅᑕᐅᓯᒪᓂᖏᓐᓂᒃ 

ᓲᕐᓗ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᕙᓚᐅᖅᓯᒪᓂᕐᓂᑦ, ᐊᓯᐊᓄᑦ 

ᓄᓇᓕᖕᒧᑦ ᓄᒃᑎᖅᑎᑕᐅᓚᐅᖅᓯᒪᓂᕐᓂᑦ, ᕿᒻᒥᖏᑕ 

ᑐᖁᕋᖅᑕᐅᓚᐅᖅᓯᒪᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᑭᓇᐅᓂᕐᒥᖕᓂᒃ 

ᐃᓅᓪᓗᑎᒃ ᐊᓯᐅᔨᓯᒪᓕᖅᑐᓄᑦ. ᐃᑲᔪᖅᑎᐅᕙᖕᒥᔪᑦ 

ᒪᒥᓴᕆᐊᕌᓂᒃᓯᒪᔪᑦ ᒪᒥᓴᕈᑎᒋᓯᒪᓕᖅᑕᒥᖕᓂᒃ 

ᐱᓯᒪᐃᓐᓇᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐊᑐᓕᒃᑲᓐᓂᖅᑕᐃᓕᒪᓂᕐᒥᒃᑎᒍᑦ 

ᒪᒥᓴᕆᐊᕌᓂᒃᓯᒪᔪᓄᑦ ᐱᓕᕆᐊᖑᔪᒃᑯᑦ. 

ᐃᖅᑭᓖᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᓄᑦ ᑐᑭᑖᕈᑎᐅᔪᓄᑦ 

ᐃᑲᔪᖅᑎᐅᓂᕐᒧᑦ ᐱᓕᕆᐊᒥᒃᑎᒍᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑦ 

ᐃᒃᐱᖕᓂᐊᕈᑎᒥᒃᑎᒍᑦ, ᐱᐅᓯᑐᖃᒃᑯᑦ ᐊᒻᒪᓗ ᐃᓱᒪᒃᑯᑦ 

ᐊᑐᓚᐅᖅᓯᒪᔭᒥᖕᓂᒃ ᐊᒃᓱᕈᕈᑎᖃᓕᖅᓯᒪᔪᓄᑦ 

The Indian Residential School Resolution Health 

Support Program provides emotional, cultural and 

mental-health support to residential-school survivors 

and their families. Workers facilitate individual and 

group counselling and offer referral assistance.

HOUSING SUPPORT PROGRAM

• Transitional Housing

• Housing Support and Outreach for the Inuit 

Community

The 10-bed Transition House is a supervised, absti-

nent duplex next to the centre. It accommodates five 

women and five men at a time for varying stays of up 

to a year, sustaining a transition from treatment to 

fully independent living. The Housing Support Program 

helps people find and maintain their own housing, 

avoid eviction, assists with medical, legal, financial and 

ID issues, and includes a community outreach worker.

PROGRAM HIGHLIGHTS    

It has been a year of challenging transformation for 

Mamisarvik. The Aboriginal Healing Foundation (AHF) 

has been the primary funder since the centre opened 

12 years ago. When AHF operations concluded Dec. 

31, 2013, Mamisarvik adjusted to a significant loss of 

funding by introducing continuous intake. This means 

the centre now operates 365 days a year. It offers 

treatment to more Nunavut-based clients than it could 

when it conducted four treatment cycles a year with 

breaks between them. The challenge now is obtaining 

increased funding for non-Nunavut clients, who previ-

ously were funded directly by AHF.

Mamisarvik hosted a celebration Jan. 8, 2014, in 

grateful recognition and thanks for AHF’s outstanding, 

long-term support.

One of Mamisarvik’s most exciting developments during 

the past year was its first trauma-and-addiction treat-

ment program in the Northwest Territories, facilitated by 

four staff during the entire month of March, 2014.
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ᐃᓕᓐᓂᐊᕆᐊᕐᕕᖕᓄᑦ ᐃᓕᓐᓂᐊᕆᐊᓚᐅᖅᓯᒪᔪᓄᑦ 

ᐃᓚᒋᔭᖏᓐᓄᓪᓗ. ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᐃᑦ 

ᑲᑎᓐᓂᖃᖅᑎᑕᐅᓯᒪᔪᓄᑦ ᐊᒻᒪᓗ ᐃᓛᒃᑰᕐᓂᖃᖅᑎᑕᐅᓪᓗᑎᒃ 

ᐅᖃᓪᓚᖃᑎᖃᖅᑎᑦᑎᕙᒃᑐᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᕝᕕᐅᔪᓐᓇᖅᑐᓄᑦ 

ᑎᒃᑯᐊᖅᑎᐅᕙᒃᑭᓪᓗᑎᒃ. 

ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖓᑦ 
• ᓇᔪᖅᑕᐅᑲᓚᐅᖅᐸᒃᑐᖅ ᐃᒡᓗᑖᕐᓂᐊᓵᕐᓂᖏᓂ 

• ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑦ ᐊᒻᒪᓗ 

ᑐᓴᐅᒪᓕᖅᑎᑦᑎᒋᐊᖅᑎᐅᕙᒃᖢᑎᒃ ᐃᓄᖕᓄᑦ ᓄᓇᖅᑲᑎᒌᓄᑦ 

10-ᓂᒃ ᐃᒡᓕᖃᖅᑑᓪᓗᓂ ᐃᒡᓗᕐᔪᐊᖅ 

ᓇᔪᖅᑕᐅᑲᓚᐅᕈᓐᓇᕐᑐᖅ ᐱᓕᕆᔨᖃᕐᐳᖅ ᑕᐃᒪᐅᖏᓐᓇᖅᑐᒥᒃ, 

ᐋᖓᔮᕐᓇᖅᑐᕐᑐᕆᐊᖃᖖᒋᑎᑕᐅᓪᓗᓂ ᒪᕐᕈᐃᓕᖓᔪᖅ 

ᐃᒡᓗᕐᔪᐊᖑᕗᖅ ᒪᒥᓴᕐᕕᒃᑯᓐᓂ. 5-ᓂᑦ ᐊᕐᓇᓂᑦ ᐊᒻᒪᓗ 5-ᓂᑦ 

ᐊᖑᑎᓂᑦ ᓇᔪᖅᑕᐅᑲᓚᐅᒍᓐᓇᖅᐸᒃᑐᖅ ᑕᐃᑲᓂᕐᒥᐅᑕᐅᓂᖏᑦ 

ᐊᔾᔨᒌᒃᐸᒐᑎᒃ ᑎᑭᑎᑕᐅᕙᒃᑐᓂ ᐊᑕᐅᓯᕐᒧᑦ ᐅᑭᐅᓪᓗᐊᒧᑦ, 

ᒪᒥᓴᕆᐊᓚᐅᖅᓯᒪᓪᓗᓂ ᐃᓱᓕᓯᒪᓕᖅᑎᓪᓗᒍ ᐃᓅᓯᒥᓂ 

ᓱᖏᐅᑎᓇᓱᐊᖅᑎᓪᓗᒍ ᐃᓛᒃᑰᓕᕈᒫᕐᓂᕐᒥᓄᑦ. ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᒥᒃᑎᒍᑦ ᐃᓄᖕᓄᑦ ᐃᑲᔪᖅᐸᒃᑐᑦ 

ᓇᓂᓯᓯᒪᓕᕋᓱᐊᖅᑎᓪᓗᒋᑦ ᐱᓯᒪᐃᓐᓇᕋᓱᐊᖅᑎᓪᓗᒋᓪᓗ 

ᓇᖕᒥᓂᖅ ᐃᒡᓗᒋᓕᕐᓂᐊᖅᑕᒥᖕᓂᒃ, ᐊᓂᑕᐅᓯᒪᓕᖅᑕᐃᓕᓂᖏᓄᑦ, 

ᐃᑲᔪᖅᑎᐅᕙᒃᖢᑎᒃᓗ ᐋᓐᓂᐊᖅᓯᐅᕐᑎᓕᕆᓂᕐᒥ, ᒪᓕᒐᓕᕆᓂᕐᒥ, 

ᑮᓇᐅᔭᓕᕆᓂᕐᒥ ᐊᒻᒪᓗ ᑭᓇᐅᓂᕐᒥᖕᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᒥᖕᓄᑦ 

ᐱᔾᔪᑎᖃᖅᑐᓄᑦ, ᐊᒻᒪᓗ ᐃᓚᖃᖅᑎᑕᐅᒋᓪᓗᑎᒃ 

ᑐᓴᐅᒪᓕᖅᑎᑦᑎᔨᐅᓪᓗᓂ ᓄᓇᖅᑲᑎᒌᑦᑐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒥᑦ. 

ᐱᓕᕆᐊᒧᑦ ᓇᓗᓇᐃᔭᐅᑏᑦ 
ᐅᑭᐅᕆᓚᐅᖅᑕᑦᑎᓐᓂ ᐱᓕᕆᐊᖃᕐᓂᕆᔭᕗᑦ 

ᐱᔭᕆᑐᔪᒻᒪᕆᐅᓚᐅᖅᐳᑦ ᐊᓯᔾᔨᕆᐊᖅᑕᐅᖕᒪᑕ 

ᐱᓕᕆᓂᕆᕙᒃᑕᖏᑦ ᒪᒥᓴᕐᕕᒃᑯᓐᓂ. ᓄᓇᖃᖅᑳᕐᓯᒪᔪᑦ 

ᒪᒥᓴᐃᓂᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᖁᑎᔅᓴᖅᑖᕐᑎᒋᕙᒃᑕᖏᑦ (AHF) 

ᐊᖏᓂᖅᐸᐅᔪᒥᒃ ᑮᓇᐅᔭᖁᑎᑖᕐᕕᒋᕙᓕᓚᐅᕋᑦᑎᒍ 12 ᐅᑭᐅᑦ 

ᓈᓯᒪᓕᖅᑐᓄᑦ. ᑕᐃᒪᓗ AHF-ᑯᑦ ᐊᐅᓚᑦᓯᓂᖓᑦ ᐃᓱᓕᑕᐅᖕᒪᑕ 

ᑎᓯᐱᕆ 31, 2013-ᒥ, ᒪᒥᓴᕐᕕᒃᑯᑦ ᐋᖅᑭᐅᑎᒋᐊᖅᓯᒪᓕᓚᐅᖅᑐᑦ 

ᐊᐅᓚᑦᓯᓂᕐᒥᖕᓂᒃ ᐊᖏᔪᐊᓗᖕᒥᒃ ᑮᓇᐅᔭᖁᑎᒋᕙᒃᑕᒥᖕᓂᒃ 

ᐊᓯᐅᔨᓯᒪᓕᓚᐅᕋᒥᒃ ᑲᔪᓰᓐᓇᖅᑎᑕᐅᒋᐊᓕᖅᖢᓂ 

ᒪᒥᓴᕆᐊᖅᓯᒪᔪᑦ ᐅᐸᒍᑎᓯᒪᓕᕈᖕᓇᖅᑎᑕᐅᓂᖏᓂ. ᑕᒪᓐᓇ 

ᑐᑭᖃᕐᐳᖅ ᒪᒥᓴᕐᕕᒃᑯᑦ ᐱᓕᕆᐊᖓᑦ ᐊᐅᓚᑕᐅᓂᖃᖅᐸᓕᕐᒪᑦ 

Six of seven clients completed the highly successful, 

on-the-land program sponsored by the Inuvialuit Regional 

Corporation at a facility in the bush at Reindeer Station, 

near the treeline 50 kilometres north of Inuvik and just 

90 km. from the Arctic Ocean. Plans are under way for 

another program there, possibly in September, 2014.

Mamisarvik’s partnership with the federal 

Correctional Services of Canada to provide residen-

tial treatment for offenders on parole has expanded 

from one bed to four beds. A partnership with Ontario 

Corrections also is proceeding.

Indian Residential School Resolution Health 

Support Workers attended Truth and Reconciliation 

Commission events in Vancouver, Edmonton, Thunder 

Bay, Sault Ste. Marie, Montreal and Ottawa and partici-

pated in 12 community feasts.

Mamisarvik also affiliated with Ontario Aboriginal 

HIV/AIDS Strategy, Southern Ontario Aboriginal 

Diabetes Initiative and Cancer Care Ontario, with all 

delivering programming.

Work is continuing to complete the centre’s national 

accreditation.
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365-ᓄᑦ ᐅᑉᓗᓄᑦ ᐅᑭᐅᒥ. ᒪᒥᓴᕆᐊᕐᕕᐅᔪᖕᓇᖅᓯᔪᖅ 

ᐊᒥᓲᓂᖅᓴᐅᔪᓄᑦ ᓄᓇᕗᒻᒥᐅᑕᓂᑦ ᓯᕗᕐᒐᓂᓕ 4-ᖏᖅᑕᕐᖢᑎᒃ 

ᐅᑭᐅᒥ ᐊᑕᐅᓯᕐᒥ ᒪᒥᓴᐃᓂᖃᖃᑦᑕᓚᐅᖅᑎᓪᓗᒋᑦ 

ᓄᖅᑲᖓᓚᐅᐱᓪᓚᒃᐸᒃᑐᑎᒃ ᐊᑯᓐᓂᖏᓂ ᒪᒥᓴᐃᓂᐅᕙᒃᑐᓄᑦ. 

ᒫᓐᓇᐅᓕᖅᑐᒥᓕ ᐱᔭᒃᓴᖃᓗᐊᕐᓂᖅᓴᐅᕙᓕᖅᑐᒍ 

ᑮᓇᐅᔭᖁᑎᔅᓴᒃᑲᓐᓂᕐᓂᒃ ᐱᓯᒪᓕᕋᓱᐊᖅᐸᖕᓂᑦᑎᓐᓂ ᐃᓄᖕᓄᑦ 

ᒪᒥᓴᕆᐊᖅᐸᒃᑐᓄᑦ ᓄᓇᕗᒥᐅᑕᐅᒐᑎᒃ, ᒪᒥᓴᕈᑎᔅᓴᖏᑦ 

ᐊᑭᓕᖅᑐᒐᐅᕙᓚᐅᖅᓯᒪᔫᒐᓗᐊᓄᓪᓕ AHF-ᑯᓐᓂᑦ.   

ᒪᒥᓴᕐᕕᒃᑯᑦ ᔮᓄᐊᕆ 8, 2014-ᒥ ᖁᕕᐊᓱᒍᑎᖃᖅᑎᑦᑎᓚᐅᖅᐳᑦ, 

ᖁᔭᓕᓪᓗᑎᒃ ᐃᓕᑕᖅᓯᓯᒪᓪᓗᓂᒋᑦ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕐᖢᒋᑦ 

AHF-ᑯᑦ ᑕᑯᔅᓴᐅᒻᒪᕆᒃᑐᒃᑯᑦ, ᐊᑯᓂᑲᓪᓚᒃ ᐃᑲᔪᖅᓯᒪᓂᖏᓐᓂᒃ. 

ᐃᓚᒋᖃᑕᐅᓪᓗᒍ ᒪᒥᓴᕐᕕᒃᑯᑦ ᖁᕕᐊᓇᒻᒪᕆᒃᑑᓪᓗᓂ 

ᐱᕙᓪᓕᐊᑎᓚᐅᖅᓯᒪᔭᖓ ᐅᑭᐅᕆᓚᐅᖅᑕᑦᑎᓐᓂ ᐅᓇᐅᓚᐅᕐᐳᖅ 

ᓯᕗᓪᓕᖅᐹᒥᒃ ᐊᒃᓱᕈᓗᐊᕈᑎᖃᖅᓯᒪᔪᓄᑦ-ᐊᒻᒪᓗ-ᐋᖓᔮᕐᓇᖅᑐᓂᒃ 

ᐅᐃᕆᔾᔪᑎᖃᕐᓂᕐᒧᑦ ᒪᒥᓴᐃᓪᓗᑎᒃ ᐱᓕᕆᐊᖃᓕᓚᐅᕐᓂᕐᒥᖕᓄᑦ 

ᓄᓇᑦᓯᐊᕐᒥ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖃᖅᖢᑎᒃ 4-ᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᓂᒃ ᒫᔾᔨ, 2014 ᑕᖅᑭᓕᒫᖓᓄᑦ. 

6-ᖑᔪᑦ 7-ᖑᓚᐅᖅᑐᓂᑦ ᒪᒥᓴᕆᐊᓚᐅᖅᑐᑦ ᒪᒥᓴᕐᓂᖏᑦ 

ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖃᒻᒪᕆᓚᐅᖅᐳᑦ, ᓄᓇᒦᓪᖢᑎᒃ ᐱᓕᕆᐊᖑᔪᖅ 

ᑮᓇᐅᔭᖁᑎᖃᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐃᓄᕕᐊᓗᐃᑦ 

ᐊᕕᒃᑐᖅᓯᒪᓂᕐᒥ ᑯᐊᐳᕇᓴᖓᓐᓂᑦ ᐃᒡᓗᕐᔪᐊᖅᑕᓕᖕᒥ 

ᕇᓐᑎᐊᕐ ᓯᑏᓴᓐᒥ, ᓇᐹᖅᑐᖃᕐᓂᐅᑉ ᑭᒡᓕᖓᓂ 50 

ᑭᓗᓰᑕᓂᒃ ᑲᓇᖕᓇᖓᓃᑦᑐᒥ ᐃᓅᕕᐅᑉ ᓄᓇᓕᖓᑕ ᐊᒻᒪᓗ 

90 ᑭᓗᒦᑕᑐᐃᓐᓇᓂᒃ ᐅᖓᓯᖕᓂᖃᖅᑐᓂ ᐅᑭᐅᖅᑕᖅᑑᑉ 

ᑕᕆᐅᕐᔪᐊᖓᓂᑦ. ᐸᕐᓇᐅᑎᓕᐅᖅᐸᓪᓕᐊᓕᕆᕗᑦ ᑕᐅᕙᓂ 

ᐱᓕᕆᓂᖃᒃᑲᓐᓂᕆᐊᒃᓴᒥᖕᓄᑦ, ᐃᒻᒪᖄ ᓯᑦᑎᐱᕆ, 

2014-ᖑᓕᖅᐸᑦ.

ᒪᒥᓴᕐᕕᒃᑯᑦ ᐃᑲᔪᖅᑎᒌᖃᑎᖃᕐᓂᖏᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᑲᓇᑕᒥ ᑎᒍᔭᐅᓯᒪᕝᕕᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂᑦ ᐱᖁᔭᒥᑦ 

ᓯᖁᒥᑦᑎᑎᓯᒪᔪᓄᑦ ᐊᓂᑎᑕᐅᓯᒪᓕᓚᐅᖅᑐᓄᑦ ᒪᒥᓴᐃᔾᔪᑎᔅᓴᓂᒃ 

ᐊᑭᓕᖅᑎᐅᓚᐅᕐᓂᖏᑦ ᐊᒥᓱᖖᒍᕆᐊᕈᑕᐅᓚᐅᖅᐳᑦ ᐊᑕᐅᑦᓯᒥᑦ 

ᓯᑕᒪᓄᑦ ᐃᒡᓕᕐᓄᑦ. ᐃᑲᔪᖅᑎᒌᖃᑎᒌᖕᓂᖏᑦ ᐋᓐᑎᐊᕆᐅᒥ 

ᑎᒍᔭᐅᓯᒪᕝᕕᓕᕆᔨᓂᒃᑕᐅᖅ ᑲᔪᓯᑎᑕᐅᕙᓪᓕᐊᖕᒥᔪᑦ.  

ᐃᖅᑭᓖᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᓄᑦ 

ᑐᑭᑖᕈᑎᒋᓯᒪᔭᖏᓐᓄᑦ ᐃᑲᔪᖅᑎᐅᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᖏᑦ 

CLIENT EXPERIENCES

One client this past year eloquently voiced the 

powerful, healing impact that Mamisarvik’s treatment 

program has had on her and her family.

“I have to say it’s the best choice I’ve ever made,” she 

said. “I’ve learned to talk about and deal with issues. 

Before, not talking about my issues would eat me alive 

and I was always angry, mad at the world. I’m now 

a better mother and I’m reunited with my children. 

Before, I didn’t take the time to listen and talk with 

my kids about how they feel. I’m also a better partner 

to my husband and I am able to share my thoughts 

and feelings. We do more family activities. I’m proud 

to say I am now an on-call cook at Mamisarvik. I am 

truly blessed and forever grateful, as I take it one day 

at a time.”  

CLIENTS SERVED

Mamisarvik had 61 Northern and Southern clients 

attend residential treatment this past year. More 

than 4,200 people participated in feasts, drop-ins, 

cultural events and other programming activities 

involving the centre.
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ᐅᐸᒍᑎᓯᒪᖃᑕᐅᓚᐅᖅᐳᑦ ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᑦ 

ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᖃᖅᑎᓪᓗᒋᑦ ᕚᓐᑰᕗᕐᒥ, ᐃᑦᒪᓐᑕᓐᒥ, 

ᓴᓐᑐᕐ ᐸᐃᒥ, ᓲ ᓰᓐᑦ ᒧ ᕆᒥ, ᒪᓐᑐᕆᐋᓪᒥ ᐊᒻᒪᓗ ᐋᑐᕙᒥ 

ᐊᒻᒪᓗ ᐃᓚᐅᖃᑕᐅᓚᐅᖅᖢᑎᒃ 12-ᖑᔪᓄᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᑦ 

ᓂᕆᕕᒡᔪᐊᖅᑎᑕᐅᕙᖕᓂᖏᓐᓄᑦ.

ᒪᒥᓴᕐᕕᒃᑯᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓚᐅᕆᕗᑦ
ᐋᓐᑎᐊᕆᐅᒥ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᓴᐱᔅᓴᒥᒃ/

ᐊᓴᐱᒥᒃ ᐋᓐᓂᐊᕐᓇᖃᓕᖅᐸᖕᓂᓕᕆᓂᕐᒧᑦ 

ᐸᕐᓇᐅᑎᓕᐅᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ, ᐋᓐᑎᐊᕆᐅᑉ ᓯᕿᓂᖓᓂ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐱᓕᕆᐊᕆᓕᕈᒪᔭᖏᓄᑦ ᐊᒻᒪᓗ 

ᑳᓐᓱᒥᒃ ᐋᓐᓂᐊᕐᓇᖃᖅᑐᓕᕆᔨᖏᓄᑦ ᐋᓐᑎᐊᕆᐅᒥ, 

ᐱᓕᕆᐊᖑᓂᐊᖅᑐᓗᒃᑖᓂᒃ ᑖᒃᑯᓄᖓ ᓴᖅᑮᔨᐅᕙᒃᖢᑎᒃ. 

ᐱᓕᕆᐊᕆᔭᖏᑦ ᑲᔪᓯᑎᑕᐅᓂᖃᕆᕗᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ 

ᑲᓇᑕᓕᒫᒥ ᒪᒥᓴᕐᕕᒃᑯᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ. 

ᒪᒥᓴᕆᐊᖅᓯᒪᓚᐅᖅᑐᑦ ᐅᖃᐅᓯᒃᓴᖏᑦ 
ᐊᑕᐅᓯᖅ ᒪᒥᓴᕆᐊᖅᓯᒪᓚᐅᕐᑐᖅ ᐅᑭᐅᕆᔭᑦᑎᓐᓂ 

ᐅᖃᑦᓯᐊᒻᒪᕆᓚᐅᕐᒪᑦ ᓴᖖᒋᔪᑦᑎᐊᒻᒪᕆᒃᑐᑦ, ᒪᒥᓴᖅᑕᐅᓂᕐᒥᓂ 

ᐃᑲᔪᖅᑕᐅᓯᒪᓂᖃᓚᐅᕐᓂᕐᒥᖕᓄᑦ ᐃᓚᒋᔭᓂᓗ ᒪᒥᓴᕐᕕᒃᑯᑦ 

ᐱᓕᕆᐊᖓᑦᑎᒍᑦ. 

"ᐅᖃᕆᐊᖃᕋᒪ ᐃᓅᓯᒻᓂ ᐃᓱᒪᓕᐅᕈᑎᒋᕙᒃᓯᒪᔭᓐᓄᑦ 

ᒪᒥᓴᕆᐊᕈᒪᓂᓐᓂᒃ ᐱᐅᓂᖅᐸᐅᓪᓗᒍ 

ᐃᓱᒪᓕᐅᕈᑎᒋᓯᒪᒐᑉᑯ," ᐅᖃᕐᖢᓂ. "ᐃᓅᓯᒻᓂ ᐊᑐᖅᓯᒪᔭᓐᓂᒃ 

ᐅᖃᓪᓚᐅᓯᖃᕈᖕᓇᖅᓯᓚᐅᕋᒪ ᒪᒥᓴᕈᑎᒋᕙᓪᓕᐊᓪᓗᒋᓪᓗ. 

ᐃᒪᓐᓇᐃᑉᐸᓚᐅᕋᓗᐊᖅᑐᖓ ᓯᕗᕐᒐᓂ, ᐃᓅᓯᓐᓄᑦ 

ᖃᓄᐃᑦᑐᑎᒋᔭᒃᑲ ᐅᖃᐅᓯᕆᕙᖖᒋᓗᐊᒧᑦ ᐃᓗᒃᑯᑦ 

ᓲᕐᓗ ᓄᖑᑎᖅᑕᐅᕙᓪᓕᐊᖅᑰᔨᑐᐃᓐᓇᖅᖢᖓ ᐊᒻᒪᓗ 

ᓂᖖᒐᐅᒪᐃᓐᓇᐅᔭᖅᑑᓪᓗᖓ ᐃᓕᖅᑯᓯᖃᖅᑐᖓ, 

ᓯᓚᕐᔪᐊᕐᒦᑦᑐᓕᒫᑦ ᖁᕕᐊᒋᖖᒋᓪᖢᒋᑦ. ᐅᓪᓗᒥᐅᓕᖅᑐᕐᓕ 

ᕿᑐᕐᒐᕆᔭᓐᓄᑦ ᐊᓈᓇᑦᑎᐊᕙᐅᓂᖅᓴᐅᓕᖅᑐᖓ 

ᓇᔪᖅᑎᒋᓕᕐᖢᒋᓪᓗ ᕿᑐᕐᒐᑯᓗᒃᑲ.ᒪᒥᓴᕆᐊᓚᐅᕐᓂᕐᒪ 

ᓯᕗᕐᒐᓂ, ᕿᑐᕐᒐᕆᔭᒃᑲ ᓂᓪᓕᐅᓯᒃᓴᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ 

ᑐᓵᒋᐊᖅᐸᓚᐅᖖᒋᓐᓇᒃᑭᑦ ᐊᒻᒪᓗ ᐅᖃᓪᓚᖃᑎᒋᕙᖕᓇᒋᑦ 

ᖃᓄᕐᓕ ᐃᒃᐱᖕᓂᐊᒐᓗᐊᕆᐊᖏᓐᓄᑦ. ᐊᐃᑉᐸᕆᔭᓐᓄᑦᑕᐅᖅ 

ᐃᓅᖃᑎᑦᑎᐊᕙᐅᓂᖅᓴᐅᓕᖅᐳᖓ ᐅᖃᐅᓯᕆᔪᖕᓇᖅᓯᓪᓗᒋᑦ 

ᐃᓱᒪᒋᔭᒃᑲ ᐃᒃᐱᖕᓂᐊᖅᑕᒃᑲᓗ. ᐃᓚᒌᖑᓪᓗᑕ 

"ᓴᖖᒋᔪᒻᒪᕆᐅᔪᒃᑯᑦ, ᐃᓅᓯᕐᒧᑦ 

ᐊᓯᔾᔩᓯᒪᓕᕈᑕᐅᓪᓗᓂ 

ᐊᒃᑐᐃᓯᒪᓕᖅᐸᓐᓂᖓᑦ ᒪᒥᓴᕐᕕᒃᑯᑦ 

ᒪᒥᓴᕆᐊᖅᓯᒪᔾᔪᑎᖃᖅᑐᓄᑦ 

ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕈᑎᒋᓯᒪᔭᖏᓐᓄᑦ 

ᐊᒻᒪᓗ ᐋᖓᔮᕐᓇᖅᑐᕐᑐᖃᑦᑕᕐᓂᕐᒧᑦ 

ᐊᔪᓕᕈᑎᖃᖅᓯᒪᔪᓄᑦ ᐱᓕᕆᐊᖑᔪᑦ 

ᓇᓗᓇᐃᖅᑕᐅᔪᓐᓇᑦᑎᐊᕐᒪᑕ ᐃᓄᓐᓂᑦ 

ᐃᓛᒃᑰᕐᑐᓂᑦ, ᐃᓚᒌᖑᔪᓂᑦ ᐊᒻᒪᓗ 

ᓄᓇᖅᑲᑎᒌᑦᑐᓂᑦ."

“THE POWERFUL, LIFE-

TRANSFORMING IMPACT OF 

MAMISARVIK HEALING CENTRE’S 

RESIDENTIAL TRAUMA-AND-

ADDICTION TREATMENT PROGRAM 

CAN BE SEEN CLEARLY ON 

INDIVIDUALS, FAMILIES 

AND COMMUNITIES.”
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ᖃᓄᐃᓕᐅᖃᑎᒌᒐᔪᖕᓂᖅᓴᐅᓕᖅᐳᒍᑦ. ᖁᕕᐊᓱᓪᓚᕆᒃᑐᖓ 

ᒪᒥᓴᕐᕕᒃᑯᓐᓄᑦ ᓂᕆᔭᒃᓴᓕᐅᖅᑎᒧᑦ ᐃᓇᖏᖅᑎᐅᔪᖕᓇᖅᓯᒐᒪ. 

ᓴᐃᒻᒪᖅᑎᑕᐅᓯᒪᓪᓚᕆᒃᑐᖓ ᐊᒻᒪᓗ ᐃᓱᖃᖖᒋᑦᑐᒧᑦ 

ᑕᒪᓐᓇ ᖁᔭᓕᔾᔪᑎᒋᕙᕋ, ᐅᑉᓗᕆᓂᐊᖅᑕᓐᓂ ᖃᐃᑕᐅᔪᑦ 

ᐊᑕᐅᑦᑎᒃᑯᐊᓘᖅᑎᑉᐸᒍᖕᓇᐃᕋᒃᑭ." 

ᐃᑲᔪᖅᑕᐅᓚᐅᖅᑐᑦ 
ᒪᒥᓴᕐᕕᒃᑯᓐᓄᑦ 61-ᖑᔪᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥᑦ ᖃᓪᓗᓈᓪᓗ 

ᓄᓇᖓᓐᓂᑦ ᒪᒥᓴᕆᐊᖅᓯᒪᓚᐅᖅᐳᑦ ᑕᕝᕙᓂ 

ᐅᑭᐅᕆᔭᑦᑎᓐᓂ. ᐅᖓᑖᓄᑦ 4,200-ᖑᔪᑦ ᐃᓄᐃᑦ 

ᐃᓚᒋᔭᐅᖃᑕᐅᖃᑦᑕᓚᐅᕐᖢᑎᒃ ᓂᕆᕕᒡᔪᐊᖅᑎᑦᑎᓂᕐᓄ, 

ᐅᐸᒍᑎᑎᑦᑎᓂᕐᓄᑦ, ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ 

ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᕐᓄᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓄᑦ 

ᐱᓕᕆᐊᕆᔭᒥᖕᓄᑦ ᑐᕌᖓᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᕙᒃᑐᓄᑦ. 

ᒪᒥᓴᕐᕕᒃᑯᑦ ᐃᒡᓗᖁᑎᖓᓐᓂ, 21-ᖑᔪᑦ ᐃᓄᐃᑦ (10 ᐊᕐᓇᐃᑦ 

ᐊᒻᒪᓗ 11 ᐊᖑᑎᑦ) ᐃᒡᓗᖁᑎᖓᓐᓂᕐᒥᐅᑕᐅᓚᐅᖅᐳᑦ 

ᐅᑭᐅᖅ ᐊᑐᖅᑎᓪᓗᒍ. ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᓪᓗᑎᒃ 

ᐱᓕᕆᐊᖓᑎᒍᑦ ᐃᑲᔪᕐᓂᖃᓚᐅᖅᐳᑦ 441-ᓂᒃ ᐃᓄᖕᓂᒃ, 

ᐃᓚᖃᕐᖢᒋᑦ 164-ᖑᔪᑦ ᐃᒡᓗᒃᓴᒥᖕᓂᒃ ᕿᓂᓕᖅᓯᒪᑎᓪᓗᒋᑦ 

ᐊᒻᒪᓗ ᓱᖏᐅᑎᕙᓪᓕᐊᓂᖃᖅᑎᓪᓗᒋᑦ ᐃᓛᒃᑰᓕᕐᓯᒪᒋᐊᒥᖕᓂᒃ. 

20-ᐅᔪᑦ ᐊᖏᕐᕋᖃᖖᒋᑦᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᕿᒫᕕᖕᓃᑦᑐᑦ 

ᐃᑲᔪᖅᑕᐅᓯᒪᓕᓚᐅᕐᖢᑎᒃ ᐃᒡᓗᑖᖅᓯᒪᓕᕆᐊᕐᓂᖏᓂ.  

139-ᖑᔪᓂᑦ ᐃᓄᐃᑦ ᐃᒡᓗᒥᐅᖃᑎᒌᖏᓂᑦ ᐃᒡᓗᒋᔭᒥᖕᓂᒃ 

ᐊᓯᐅᔨᓯᒪᓕᖅᑕᐃᓕᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᕕᐅᓚᐅᖅᑐᓂᑦ, 

118-ᖑᔪᑦ ᐃᒡᓗᖁᑎᒋᔭᒥᖕᓂᒃ ᐱᓯᒪᐃᓐᓇᕈᖕᓇᖃᑦᑕᓚᐅᖅᐳᑦ 

ᑕᖅᑭᓄᑦ 3-ᓄᑦ. ᐃᖅᑭᓖᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᓄᑦ 

ᑐᑭᑖᕈᑎᒋᔭᐅᔪᓄᑦ ᐃᑲᔪᖅᑎᒋᔭᐅᔪᑦ 900-ᖑᔪᓂᒃ 

ᐃᓕᓐᓂᐊᕆᐊᓚᐅᖅᓯᒪᔪᓂᒃ ᐅᖃᖃᑎᖃᕈᖕᓇᖅᓯᓚᐅᖅᐳᑦ 

ᐊᒻᒪᓗ 2,200-ᓂᒃ ᐃᓕᓐᓂᐊᕆᐊᖅᓯᒪᓚᐅᖅᑐᑦ 

ᐃᓚᒋᔭᖏᓐᓂᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦᑕᐅᖅ ᐊᒥᓱᓄᑦ 8,800-

ᖑᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᕆᐊᓚᐅᖅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ ᐃᓚᒋᔭᐅᔪᓂᒃ 

ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᕙᒃᑎᓪᓗᒋᑦ 

ᑲᓇᑕᒥ ᐅᖃᖃᑎᖃᕈᖕᓇᖅᓯᓚᐅᕐᖢᑎᒃ. 

ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᕐᓂᕐᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᖅ 

ᐅᖃᖃᑎᖃᕈᖕᓇᖅᓯᓚᐅᕐᖢᓂ 885-ᓂᒃ 

ᐃᓕᓐᓂᐊᕆᐊᓚᐅᖅᓯᒪᓂᑯᓂᒃ ᐊᒻᒪᓗ 443-ᖑᔪᓂᒃ 

ᐃᓚᒋᔭᐅᔪᓄᑦ ᐃᓕᓐᓂᐊᕆᐊᓚᐅᖅᓯᒪᔪᓂᑦ. 

At the Transition House, 21 people (10 women and 

11 men) resided there during the year. The Housing 

Support Program served 441 clients, including 164 

with housing search and stabilization. Twenty people 

living on the street or in shelters were helped to 

achieve permanent housing.

Of 139 Inuit households who received housing-loss 

prevention services, 118 retained their housing for 

at least three months. Indian Residential School 

Resolution Health Support Workers interacted 

directly or indirectly with 900 former students and 

2,200 of their family members. The workers also were 

in contact with many of the 8,800 former students 

and family members at Truth and Reconciliation 

Commission events across the country. The Cultural 

Support Worker interacted with 885 former students 

and 443 family members.
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Aboriginal

Other Project Revenue

REVENUE 

Public Health Agency  $186,730 

Government of Nunavut  $517,228 

Aboriginal Affairs and Northern Development Canada $554,955 

Services Canada  $350,071 

Ontario Federation of Indian Friendship Centres  $86,730 

City of Ottawa  $202,302 

Ministry of Community and Social Services  $87,079 

Ministry of Community and Youth Services  $65,355 

Ontario Ministry of Health and Long-Term Care  $1,172,231 

Aboriginal Healing Foundation  $1,096,556 

Health Canada  $187,500 

Corrections Canada  $49,481 

Other project revenue  $82,208 

Fundraising and Donations  $38,702 

Subsidized Housing Rental Income  $39,243 

Miscellaneous  $16,823 

TOTAL  4,733,194 
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EXPENSES 

Salaries and Benefits  $2,873,989 

Contracted Services and Professional Fees  $603,347 

Occupancy Costs  $464,579 

Training $93,037 

Supplies and Other  $532,728 

TOTAL  $4,567,680 
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