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ᖁᔭᓐᓇᒦᖅᐸᕗᑦ ᐊᒥᓱᑲᓪᓚᐅᓪᓗᑎᒃ ᐃᑲᔪᖅᑐᐃᔨᒋᕙᒃᑕᕗᑦ…
ᐱᓕᕆᐊᒃᓴᕆᔭᑦᑎᓐᓂᒃ ᐱᓕᕆᔪᖕᓇᖅᐸᒐᔭᖖᒋᑦᑐᒍᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᓇᑎᒃ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᓂᑦ, ᐱᔨᑦᑎᕋᕐᕕᒋᕙᒃᑕᑦᑎᓐᓂᑦ ᐊᒻᒪᓗ
ᐋᑐᕙᒥᐅᓂᑦ ᐃᑲᔪᖅᑕᐅᕙᖖᒋᒃᑯᑦᑕ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᐃᔨᒋᕙᖖᒋᒃᑯᑦᑎᒍ. ᖁᔭᓐᓇᒦᒃ ᐊᒥᖅᑲᕈᓐᓇᖅᐸᒃᑲᑦᓯ ᖃᐅᔨᒪᓂᕆᔭᑦᓯᒍᑦ,
ᐊᔪᖖᒋᓐᓂᕆᔭᑦᓯᒍᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓂᕆᔭᑦᓯᒍᑦ ᐱᐅᓯᒋᐊᕈᑎᒻᒪᕆᐅᕙᖕᒪᑕ ᐱᔨᑦᑎᕋᕈᑎᒋᕙᒃᑕᑦᑎᓐᓄᑦ.
ᑮᓇᐅᔭᓂᒃ ᐊᐅᓚᑦᓯᔾᔪᑎᒃᓴᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᖃᐃᑦᓯᓯᒪᕙᒃᑐᓂᒃ ᑮᓇᐅᔭᖁᑎᔅᓴᑦᑎᓐᓂᒃ, ᖁᔭᒋᔭᖃᕐᒥᔪᒍᑦ ᐃᑲᔪᖅᑐᐃᓂᖃᕐᓂᑦᓯᓐᓄᑦ
ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᕈᓐᓇᕐᓂᑦᑎᓐᓂᒃ ᖁᓚᕈᓱᖖᒋᑦᑎᐊᕐᓂᑦᓯᓐᓄᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓇᓱᐊᖅᑎᓪᓗᑕ ᐊᒻᒪᓗ
ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓇᓱᐊᖅᑎᓪᓗᑕ ᐱᓕᕆᐊᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᕈᑎᒋᕙᒃᑕᑦᑎᓐᓂᒃ.

THANK YOU TO OUR MANY SUPPORTERS…
Our work would not be possible without the assistance and support of our dedicated volunteers, clients and the
Ottawa community. Thank you for sharing your knowledge, skills and experience which enriches our service
offerings immeasurably.
To our funders and donors, we are grateful for your support and confidence in us as we strive to improve and
expand our programs and services.
ᓴᕆᒪᒋᒻᒪᕆᒃᑲᕗᑦ ᐊᔪᖖᒋᑦᑎᐊᖅᑑᓪᓗᑎᒃ ᐊᒻᒪᓗ ᐃᕿᐊᑦᑕᐃᑦᑑᓪᓗᑎᒃ ᐊᑭᓕᖅᓱᒐᐅᓇᑎᒃ ᐃᑲᔪᖅᑎᒋᕙᒃᑕᕗᑦ
ᐊᒥᓱᑲᓪᓚᐅᔪᑎᒍᑦ ᖃᐅᔨᒪᓂᖃᒻᒪᕆᒃᑑᓂᖏᓂᒃ ᐊᒻᒪᓗ ᐊᔪᖖᒋᓐᓂᖃᖅᑑᓂᖏᓂᒃ ᑲᑎᒪᔨᒋᔭᑦᑎᓐᓄᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓂᒃ.

We are proud to have a talented and dedicated group of volunteers with a wide range of expertise and
experience serving on our Board.
Malaya Rheaume, President ᒪᓚᐃᔭ ᕉᒥ, ᐊᖏᔪᖅᑳᖅ
Qajaq Robinson, Vice-President ᖃᔮᖅ ᕌᐱᓐᓴᓐ, ᐊᖏᔪᖅᑳᑉ ᑐᖓᓕᖓ
Laura Arngna’naaq, Secretary Treasurer ᓗᐊᕋ ᐊᕐᓇ’ᓈᖅ, ᑎᑎᕋᖅᑎ ᑮᓇᐅᔭᓕᕆᔨ
Joyce Ford, Director

ᔪᐃᔅ ᕗᐊᑦ, ᑲᑎᒪᔨ

Kathy Morgan, Director
Emily Tutanuak, Director

ᑳᑎ ᒧᐊᑲᓐ, ᑲᑎᒪᔨ
ᐃᒪᓕ ᑐᑕᓐᓄᐊᖅ, ᑲᑎᒪᔨ

Tracy Wallace, Director ᑐᕇᓯ ᕗᐊᓚᔅ, ᑲᑎᒪᔨ
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ᐱᔨᑦᑎᕋᕐᕕᐅᔪᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᓯᒪᓃᑦ

CLIENT INTERACTIONS
ᐊᔾᔨᖃᖅᑑᓇᑎᒃ ᐱᓕᕆᐊᖑᔪᑦ

UNIQUE PROGRAMS

ᐊᒃᑐᐃᓯᒪᓂᕗᑦ

OUR IMPACT

ᓂᒃ ᐃᓛᒃᑯᑦ ᐃᓄᖕᓂᒃ ᐱᔨᑦᑎᕋᕐᕕᖃᕐᓯᒪᕗᑦ

INDIVIDUAL CLIENTS SERVED

ᖑᓪᓗᑎᒃ ᐊᔾᔨᒌᖖᒋᐅᖅᑐᑦ ᐱᓕᕆᐊᖃᕐᓃᑦ

DIFFERENT ACTIVITIES
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ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᑐᑭᖃᕐᒪᑦ ᐃᓄᐃᑦ ᑐᖖᒐᓱᒃᑎᑕᐅᕙᖕᓂᖏᑕ
ᐅᐸᒍᑎᓯᒪᕝᕕᒋᔭᒥᖕᓂ. ᑐᖖᒐᓱᕝᕕᒐᒃᑯᑦ ᐃᓄᐃᑦ ᐊᔾᔨᒌᖖᒋᐅᖅᑐᓂᑦ
ᐃᓕᖅᑯᓯᖃᖅᑐᓂᑦ, ᐊᔾᔨᒋᔭᐅᖖᒋᑦᑐᒥᒃ ᐆᒪᓂᖃᑦᑎᐊᖅᑐᒥᒃ
ᑐᑦᑕᕐᕕᒋᔭᐅᕙᖕᒪᑦ ᐃᓄᖕᓄᑦ, ᐅᑭᐅᓄᑦ 30-ᑲᓴᐅᓕᖅᑐᓄᑦ ᐃᓅᓯᖏᓐᓄᑦ
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔨᐅᕙᓕᖅᐳᑦ ᐱᓕᕆᐊᖃᖅᑎᒻᒪᕆᐅᔪᓂᑦ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ
ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖃᕐᓂᕐᒥᒃᑎᒍᑦ ᐋᑐᕙᒥ ᐊᒻᒪᓗ ᑲᓇᑕᓕᒫᒥ.

TUNGASUVVINGAT INUIT MEANS A PLACE WHERE INUIT
ARE WELCOME. TI IS A DIVERSE, UNIQUE AND THRIVING
HOME BASE FOR INUIT, ENRICHING LIVES FOR NEARLY
THREE DECADES WITH FRONT-LINE SOCIAL AND CULTURAL
PROGRAMS IN OTTAWA AND ACROSS THE COUNTRY.
ᓂᕆᐅᒋᔭᐅᔪᑦ
ᐃᓄᓐᓄᑦ ᑐᕌᖓᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᑦ, ᐱᔨᑦᑎᕋᕈᑎᒋᔭᐅᔪᑦ, ᐊᒻᒪᓗ ᐃᑲᔪᕐᓂᐅᕙᑦᑐᑦ ᐃᓄᐃᑦ ᐃᓅᓯᖏᑕ
ᐱᐅᓯᒋᐊᖅᑎᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖅ ᐱᓕᕆᓂᖃᓕᕈᖕᓇᕐᓂᖏᓐᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᕗᑦ ᐊᒻᒪᓗ
ᐱᕝᕕᐅᕙᒍᓐᓇᖅᑎᑕᐅᓪᓗᑎᒃ ᑕᒪᐃᓄᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓄᑦ ᐃᓅᖃᑎᒌᑦᑐᓂ.

ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖏᑦ
ᑐᖓᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖃᕐᒪᑕ ᐱᑕᖃᖅᑎᑦᑎᔨᐅᕙᒋᐊᒥᓐᓄᑦ ᐱᓕᕆᐊᓂᒃ ᐃᑲᔪᕈᑕᐅᓕᕐᓂᐊᕐᓗᑎᒃ ᐃᓄᐃᑦ
ᐋᓐᓂᐊᕐᓇᖃᖖᒋᑦᑑᓗᑎᒃ ᐊᒻᒪᓗ ᓈᒻᒪᑦᑎᐊᖅᑑᓗᑎᒃ ᐃᓅᓯᖃᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᓄᖕᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ
ᐊᔾᔨᕐᓚᖏᓂᒃ ᑲᓇᑕᓕᒫᒥ ᐱᓕᕆᐊᓂᒃ ᐃᑲᔪᖅᓯᓂᖃᖃᑦᑕᕆᐊᖃᕐᓂᕐᒧᑦ.

ᑲᑎᓪᓗᒋᑦ ᐊᑐᕐᓂᖃᖅᑎᑕᕗᑦ
ᑐᖖᒐᕝᕕᖃᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓄᑦ, ᐅᐱᒍᓱᑦᑎᐊᕐᓂᑦᑎᒍᑦ ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᖏᓂᒃ, ᐅᖃᐅᓯᖓᓐᓂᒃ ᐊᒻᒪᓗ
ᐊᔾᔨᒌᖖᒋᓐᓂᖏᓂᒃ ᐅᕙᑦᑎᓐᓄᑦ ᐃᑲᔪᕈᑎᐅᕙᒻᒪᑕ ᐱᓕᕆᐊᕆᔭᕗᑦ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᕈᑎᒋᕙᒃᑕᕗᑦ ᑐᑭᒧᐊᒍᑎᖃᖅᑎᑕᐅᕙᒻᒪᑕ
ᐃᓕᐅᖅᑯᓯᑐᖃᒃᑯᑦ ᑐᖖᒐᕝᕕᖃᖅᑎᑦᑎᓂᑦᑎᓐᓄᑦ ᓴᖖᒋᒃᑎᒋᐊᖅᑎᑦᑎᒋᐊᕐᓂᕐᓂ ᐃᓄᐃᑦ ᐃᓛᒃᑰᖅᑐᑦ, ᐃᓚᒌᖑᔪᑦ ᐊᒻᒪᓗ
ᓄᓇᖅᑲᑎᒌᖑᓪᓗᑎᒃ ᓯᕗᒻᒧᒋᐊᕈᑎᒋᔪᓐᓇᖅᑕᖏᓂ.

VISION
Inuit-specific programs, services, and support that empower and enhance the lives of Inuit are available
and accessible to all members of the Inuit community.

MISSION
It is the Mission of Tungasuvvingat Inuit to broadly provide Inuit-specific programs that contribute to the
health and wellbeing of Inuit and to encourage and support similar programs for Inuit across the country.

OUR CORE VALUES
Anchored in Inuit Qaujimajatuqangit, our respect for Inuit culture, language and diversity encourages us to
ensure that our programs and services are guided by our traditional principles in strengthening the potential
of Inuit individuals, families and communities.
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ᐊᖏᔪᖅᑳᑉ ᐅᖃᐅᓯᒃᓴᖏᑦ

ᐅᑭᐅᖑᓚᐅᖅᑐᒥ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑎᒍᑦ ᑲᔪᓯᑎᑦᑎᓯᒪᓚᐅᖅᐳᕋᑦᑕ ᐱᐅᓂᖅᐸᐅᔪᓂᒃ
ᐱᓕᕆᐊᕆᔭᒥᓐᓂᒃ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᕈᑎᒋᕙᒃᑕᑦᑎᓐᓂᒃ ᐃᑲᔪᕈᑎᒋᕙᒃᑐᑦᑎᓐᓄ ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᓪᓗᑎᒃ ᐃᓄᒋᐊᒃᑐᒥᐅᑕᓄᑦ
ᐃᓄᖕᓄᑦ. ᐊᒻᒪᓗ ᐅᑭᐅᓕᒫᑲᓴᒃ ᓴᖖᒋᒃᑎᒋᐊᕋᓱᒃᖢᒋᑦ ᐳᕌᕕᓐᓯᒋᔭᑦᑎᓐᓂ ᐱᓕᕆᐊᖑᔪᓂᒃ ᐋᖅᑮᓯᒪᓕᕆᐊᓚᐅᖅᐳᒍᑦ ᐊᒻᒪᓗ
ᐱᓕᕆᐊᖃᖃᑎᒋᔭᑦᑎᓐᓄᑦ ᐋᓐᑎᐊᕆᐅᒥ ᒥᓂᔅᑕᕆᔭᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓂᒃ ᐱᕈᖅᑎᒋᐊᖅᓯᒪᓕᓚᐅᖅᖢᑎᒍ ᐃᓄᐃᑦ
ᐃᓅᓯᕐᒥᓐᓂ ᐱᔪᓐᓇᐅᑎᑖᖅᑎᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᖑᔪᓄᑦ ᐊᒻᒪᓗ ᐱᐅᓯᒋᐊᖅᑎᑕᐅᓯᒪᓕᖁᓪᓗᒋᑦ.
ᐃᓚᐅᖃᑕᐅᓪᓗᑎᒃ ᐊᒥᓱᒻᒪᕆᐅᔪᓄᑦ ᐱᓕᕆᐊᕆᕙᒃᑕᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᐱᔨᑦᓯᕋᕈᑎᒋᕙᒃᑕᑦᑎᓐᓄᑦ, ᐱᖓᓱᓗᐊᖑᔪᑎᒍᑦ
ᐊᓯᔾᔩᒋᐊᕐᕕᐅᓚᐅᖅᑐᓄᑦ ᐱᔾᔪᑎᖃᖅᐳᑦ ᑎᒥᖁᑎᒋᔭᑦᑎᓐᓂ 2014-15 ᐅᑭᐅᖓᓂ. ᓯᕗᓪᓕᕐᒥᒃ ᐅᑭᐅᕆᓚᐅᖅᑕᖓᓂᑦ
ᓯᕗᓪᓕᖅᐸᐅᑎᑕᒃᓴᐅᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᓂ ᑲᔪᓯᑎᑕᐅᓯᒪᓚᐅᕐᒪᑕ ᐊᒻᒪᓗ ᐃᓗᐃᒃᑲᐅᔪᑎᒍᑦ ᐋᖅᑮᒋᐊᖅᓯᒪᓕᓚᐅᕐᓂᑦᑎᓐᓂᒃ
ᒪᒥᓴᕐᕕᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓᓐᓂᒃ ᐊᑭᒋᕙᒃᑕᖏᓄᑦ ᑐᖖᒐᕝᕕᖃᓕᖅᑎᑕᐅᓂᖏᑕ ᒪᒥᓴᕆᐊᖅᑐᓕᕆᓂᕐᓄᑦ ᐊᒻᒪᓗ ᐊᒥᓱᕐᓚᐅᓪᓗᑎᒃ
ᐊᐅᓚᑦᓯᓂᖃᕐᕕᐅᔪᑦ ᐋᖅᑭᒋᐊᑦᓯᐊᖅᑕᐅᓂᖏᑦ ᒪᒥᓴᕆᐊᖅᐸᒃᑐᑦ ᐃᓚᓕᐅᑎᕙᓪᓕᐊᔪᓐᓇᖅᑎᑕᐅᓂᖏᓄᑦ. ᒫᓐᓇᒧᑦ ᑎᑭᓪᖢᒋᑦ
ᐱᔨᑦᓯᕋᕈᑎᑦᑕ ᐃᖏᕐᕋᑦᑎᐊᖅᑎᑕᐅᓚᐅᕋᓗᐊᕐᓂᖏᓂᑦ, ᓄᑖᖑᔪᓂᒃ ᐱᓕᕆᐊᖃᖃᑎᒋᕙᒐᔭᖅᑕᑦᑎᓐᓄᑦ ᐋᖅᑮᓯᒪᓕᕋᓱᐊᕐᓂᕗᑦ
ᑐᕌᕐᕕᐅᓇᓱᐊᖏᓐᓇᖅᐳᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑎᒍᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓪᓗᑎᒃ ᑮᓇᐅᔭᖁᑎᒃᓴᖅᑖᕋᓱᐊᕐᓂᕐᓂᒃ ᐃᑲᔪᕈᑎᐅᓕᕋᔭᖅᑐᓂᒃ
ᒪᒥᓴᕐᕕᒃᑯᓐᓄᑦ ᒪᒥᓴᕆᐊᖅᐸᒃᑐᓄᑦ. 2015-16 ᐅᑭᐅᕆᓂᐊᖅᑕᖓᓂ ᓂᕆᐅᖕᓂᖃᖅᐳᒍᑦ ᐊᑐᓕᖅᑎᑦᑎᓯᒪᓕᕋᔭᕐᓂᑦᑎᓐᓂᒃ
ᐊᒥᓲᓂᖅᓴᐅᓗᑎᒃ ᐱᓕᕆᐊᖃᖃᑎᒋᓕᕋᔭᖅᑕᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖑᓕᕈᓐᓇᖅᑐᓂᒃ ᑐᖖᒐᕝᕕᖃᑦᓯᐊᓕᖁᓪᓗᒋᑦ
ᑮᓇᐅᔭᖁᑎᒃᓴᖅᑖᕋᓱᐊᕐᓂᕆᕙᒃᑕᕗᑦ.
ᑐᒡᓕᕆᓪᓗᓂᐅᒃ ᐊᓯᔾᔩᒋᐊᖅᓯᒪᓕᕐᓂᐅᓚᐅᖅᑐᓄᑦ ᐱᔾᔪᑎᖃᖅᐳᑦ ᓯᕗᓪᓕᕐᒥᒃ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒥ
ᐱᔨᑦᑎᕋᖅᑎᐅᕙᓐᓂᑦᑎᓐᓂ ᐱᓕᕆᐊᑦᑎᓐᓄᑦ. ᐊᑐᓕᖅᑎᑕᐅᓚᐅᕐᖢᑎᒃ ᔮᓄᐊᕆ 1, 2015-ᖑᑎᓪᓗᒍ, ᐊᐅᓚᑦᓯᔨᐅᓂᕗᑦ
ᐃᓚᒌᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᔨᑦ (ᐊᑲᐅᓯᓴᕐᕕᒃ) ᐊᖏᕈᑎᖏᑦ ᑐᓂᔭᐅᓯᒪᓕᓚᐅᕐᒪᑕ ᐱᓕᕆᐊᖑᓂᐊᓕᕐᖢᑎᒃ ᐊᒻᒪᓗ
ᐃᓛᒃᑰᓕᕐᖢᑎᒃ ᑲᑐᔾᔨᖃᑎᒌᒋᔭᐅᔪᓄᑦ. ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᓱᓕ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᓴᐳᔾᔨᒋᐊᖅᑎᐅᕙᒃᑐᑦ
ᐊᒻᒪᓗ ᐱᑕᖃᖅᑎᑦᓯᔨᐅᖏᓐᓇᕐᖢᑎᒃ ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᓂᒃ ᐊᒻᒪᓗ ᐱᔨᑦᓯᕋᕈᑎᒋᔭᐅᕙᒃᑐᓂᒃ. ᑖᒃᑯᐊ
ᐊᓯᔾᔨᖅᑎᑕᐅᓯᒪᓕᕐᓃᑦ ᐃᓚᓕᐅᑎᓯᒪᓕᖅᐳᑦ ᐃᓄᖕᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᖃᓄᑎᒋ ᐱᓕᕆᓂᖃᕐᕕᒋᔭᖏᑕ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᑦ
ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᖅᑎᐅᓂᕆᔭᖏᓄᑦ ᐋᑐᕙᒥ.
ᐱᖓᔪᐊᓂᓕ, ᓄᑖᑎᒍᑦ ᐱᓕᕆᐊᖃᖃᑎᒋᕙᓐᓂᐊᖅᑕᑦᑎᓐᓂᒃ ᐋᖅᑮᓯᒪᓕᓚᐅᕋᑦᑕ ᐊᒻᒪᓗ ᐃᓚᖏᓂᒃ ᑕᐃᒪᐅᓕᐊᓂᒃᑐᓂᒃ
ᐱᓕᕆᐊᖃᖃᑎᖃᖅᐸᓐᓂᑦᑎᓐᓂᒃ ᐳᕌᕕᓐᓂᒋᔭᑦᑎᓐᓂ ᒐᕙᒪᐅᔪᓂᒃ ᓴᖖᒋᒃᑎᑦᑎᒋᐊᓚᐅᖅᐳᒍᑦ. ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᓕᕐᒪᑕ
ᐊᖏᓂᖅᓴᐅᔪᒥᒃ ᐊᔾᔨᖃᖅᑑᓇᑎᒃ ᐃᓄᓐᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᓂᖃᕆᐊᖃᕐᓂᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ
ᐱᓕᕆᐊᖃᕐᕕᐅᓕᕈᓐᓇᖅᑐᓂᒃ ᐱᓕᕆᖃᑎᖃᖅᐸᓐᓂᕐᓄᑦ ᐃᓄᖕᓂᒃ ᐱᑕᖃᓕᕆᐊᖃᕐᒪᑦ. ᖃᐅᔨᓯᓯᒪᓕᓚᐅᕋᑦᑕ ᐳᕌᕕᓐᓯᒋᔭᑦᑎᓐᓂ
ᐱᓕᕆᐊᖃᖃᑎᒋᕙᒃᑕᕗᑦ ᑐᖖᒐᓇᖅᑑᑦᓯᐊᕐᓂᖏᓂᒃ ᐊᒻᒪᓗ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᖃᖃᑎᖃᕐᓂᕆᕙᒃᑕᑦᑎᓐᓂᒃ
ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓯᒪᓕᕈᒪᕗᒍᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᑎᑦᑎᓯᒪᓂᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐊᑐᕐᓂᖃᑦᑎᐊᖅᑑᓂᖏᓂᒃ ᐋᓐᑎᐊᕆᐅᒥ
ᒪᓕᒐᖁᑎᒋᔭᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖑᔪᓄᑦ ᐃᓄᖕᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ.
ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐅᑭᐅᖓ ᐊᑐᐊᓂᒃᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ ᓈᒻᒪᑦᓯᐊᖅᑐᒃᑯᑦ ᐱᓯᒪᓕᕈᓐᓇᓚᐅᕋᑦᑎᒍ ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᓄᑦ
ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥ ᐱᓕᕆᐊᖑᑲᐃᓐᓇᖅᑐᒥᒃ ᓄᓇᖃᖅᑳᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓐᓂᑦ
ᑐᖖᒐᕝᕕᒋᓪᓗᒋᑦ ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐸᕐᓇᐅᑎᒋᔭᐅᓯᒪᔪᑦ. ᐸᕐᓇᐅᑎᓕᐅᕐᓂᖅ ᐊᒻᒪᓗ ᐸᕐᓇᐃᕙᓪᓕᐊᓂᕐᒥ
ᐱᓕᕆᐊᒃᓴᐃᑦ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓕᓚᐅᖅᐳᑦ ᕕᑉᕈᐊᕆᐅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᒫᔾᔨᐅᑎᓪᓗᒍ 2015-ᒥ ᐃᓚᖃᕐᖢᑎᒃ ᓄᓇᖅᑲᑎᒌᒃᑐᑦ
ᐃᓚᒋᔭᐅᖃᑕᐅᕙᓕᕋᔭᕐᓂᖏᓄᑦ ᑲᑎᒪᖃᑎᒌᒃᑎᑦᑎᕙᓐᓂᕐᓂᒃ ᐊᒻᒪᓗ ᑕᐃᒪᓕ ᑲᓇᑕᒥᐅᓕᒫᑦ ᑲᑎᖖᒐᖃᑎᒌᒃᑎᑕᐅᔪᒫᓕᕐᖢᑎᒃ
2015-16-ᒥ. ᐱᓕᕆᐊᕗᑦ ᑐᖖᒐᕝᕕᒋᓪᓗᒋᑦ ᐃᖏᕐᕋᑦᑎᐊᖅᑎᑦᑎᓪᓗᑎᒃ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐱᓕᕆᐊᕆᓚᐅᖅᓯᒪᔭᖏᓄᑦ
ᓇᓗᓇᐃᔭᖅᑕᐅᓯᒪᓪᓗᑎᒃᓗ 2005-ᒥ ‘ᓂᐱᕗᑦ’ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᓚᐅᖅᑐᓂ ᐊᒻᒪᓗ ᐊᒥᓱᖖᒍᖅᐸᓪᓕᐊᓯᒪᓂᖏᑕ ᐃᓄᐃᑦ
ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓄᑦ ᓄᒃᑎᖅᓯᒪᓕᖅᑐᓄᑦ ᐊᖏᓪᓕᕙᓪᓕᐊᑎᑕᐅᕗᑦ. ᐃᓄᖕᓂᒃ ᐃᑦᒪᓐᑕᓐᒥᑦ, ᒍᐃᓂᐲᒡᒥᑦ, ᑐᕌᓐᑐᒥᑦ, ᐋᑐᕙᒥᑦ,
ᒪᓐᑐᕆᐋᓪᒥᑦ ᐊᒻᒪᓗ ᓴᐃᓐᑦ ᔮᓐᔅᒥᑦ ᐱᓕᕆᐊᖃᖃᑎᖃᕐᓂᐊᖅᑐᒍᑦ ᓂᕆᐅᓐᓂᖃᑦᑎᐊᕐᕕᒋᓪᓗᑎᒍᓗ ᐃᑲᔪᖅᑐᓕᕆᐊᒃᓴᑦᑎᓐᓄᑦ
ᐱᐅᓯᕙᓪᓕᐊᑎᑦᑎᓇᓱᐊᕐᓂᖏᓂ ᐃᓚᒋᔭᐅᖃᑕᐅᑎᑦᑎᓂᕐᒥᓐᓂᒃ ᓄᓇᓕᒋᔭᒥᖕᓂ ᑮᓇᐅᔭᓕᐅᓕᕈᑕᐅᓇᓱᐊᖅᑐᓄᑦ.
ᐱᓕᕆᐊᕆᔭᑦᑕ ᐃᖏᕐᕋᑦᑎᐊᕐᓂᖏᑦ ᐃᖏᕐᕋᑦᑎᐊᖅᑎᑕᐅᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᑦᑎᓐᓂᑦ, ᐊᑭᓕᖅᓱᒐᐅᓇᑎᒃ
ᐃᑲᔪᖅᑎᒋᕙᒃᑕᑦᑎᓐᓂᑦ, ᐊᐅᓚᑦᓯᔨᒋᔭᑦᑎᓐᓂᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᒋᔭᑦᑎᓐᓂᑦ. ᐅᔾᔨᕈᓱᒃᑭᕗᒍᑦ ᓯᕗᒻᒧᑦ ᑕᑯᓐᓇᕐᓗᑕ
ᐱᓕᕆᓂᖃᕆᐊᖃᕐᓂᑦᑎᓐᓂᑦ ᐃᖅᑲᐅᒪᐃᓐᓇᕋᓱᖖᒋᓪᓗᒋᑦ ᐃᖏᕐᕋᑦᑎᐊᕐᓂᐅᓚᐅᖅᑐᑦ ᑭᓯᐊᓂᓕ ᐸᕐᓇᒃᓯᒪᔾᔪᑎᒋᐊᖅᐸᓪᓗᑎᒍ
ᓄᑖᖑᓪᓗᑎᒃ ᐱᓕᕆᓂᖃᓕᕐᕕᒋᔪᓐᓇᑦᑕᑦᑎᓐᓂᒃ ᓴᖅᑭᑉᐸᓪᓕᐊᕙᒃᑐᓄᑦ. ᐱᔨᑦᑎᕋᕐᕕᒋᕙᒃᑕᕗᑦ, ᐃᓅᖃᑎᒌᒃᑐᖁᑎᕗᑦ
ᐱᑕᖃᖖᒋᑎᓪᓗᒋᑦ, ᓱᕙᓕᑭᐊᖑᓇᔭᕐᒪᑦ ᑎᒥᒋᔭᐅᑎᑕᐅᓂᕗᑦ. ᑲᔪᓯᑎᑦᓯᒋᐊᖅᐸᒃᑐᒍᑦ ᑐᕌᕐᕕᖃᕋᓱᐊᕐᓂᑦᑎᓐᓂᒃ ᐃᓕᑦᓯᓐᓂᑦ
ᐅᒃᐱᕆᔭᐅᑦᑎᐊᓕᕋᔭᕐᓂᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᓯᖅᑕᐅᓯᒪᑦᑎᐊᓕᕋᔭᕐᓂᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎᐅᓕᕋᔭᕐᓂᑦᑎᓐᓄᑦ ᐃᓕᑦᓯᓐᓂᑦ
ᑐᑭᒧᐊᒡᕕᒃᓴᖃᖅᑎᑕᐅᓯᒪᓗᑕ.
ᒪᓚᐃᔭ ᕉᒥ, ᐊᖏᔪᖅᑳᖅ
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PRESIDENT’S REPORT
This past year has seen Tungasuvvingat Inuit continue
to deliver quality programs and services that directly
benefit our growing urban Inuit population. In addition
we have spent much of the past year reinforcing our
provincial role and building partnerships across various
Ontario ministries to help empower and enhance the
lives of Inuit.
Among the many programs and services delivered, there were three main transition points for the organization
in 2014-15. The first was a continuation of prior year priorities and saw us fully adapt our Mamisarvik healing
centre into a fee based model of care and several operational tweaks were made to the continuous intake model
of care. Despite our successful delivery of services to date, we remain focused on developing new partnerships
and seeking out alternate forms of funding to support the healing journey of our clients. In 2015-16 we expect to
foster more partnerships and opportunities to bring stability to the funding model.
The second transition was with our delivery of primary health care services. Effective January 1, 2015, we
transferred the Family Health Team funding agreement to be delivered at arms-length and by an independent
organization. Tungasuvvingat Inuit remains committed to health advocacy and delivering prevention programs
and services. This changes adds to the depth of Inuit specific organizations and services offered in Ottawa.
Thirdly, we developed several new partnerships and reinforced some existing ones with our Provincial
government. There is a clear need for more awareness and education on the unique needs and opportunities
to working with Inuit. We have found our provincial partners to be welcoming and we intend that these
relationships will improve the inclusivity and effectiveness of Ontario’s policies and programs for Inuit.
Late in the fiscal year we were successful in securing an urban community development project from Aboriginal
Affairs and Northern Development Canada under the Urban Aboriginal Strategy. Planning and preparations were
under way in February and March of 2015 with a series of community engagement sessions and subsequent
national gatherings to take place in 2015-16. The work builds upon the past success of TI outlined in our 2005
‘One Voice’ report and the growing percentage of Inuit living in the south. We will be working with Inuit in
Edmonton, Winnipeg, Toronto, Ottawa, Montreal and St. John’s and look forward to supporting their improved
engagement in their local economies.
Our success is reflective of our staff, volunteers, partners, management and the Board. We are also aware that we
need to remain forward focused and not dwell on our past successes but be prepared for each new opportunity that
comes our way. Without our clients, the Inuit community itself, we would have no reason to exist. We continually
aim to earn your trust and support and take our lead from your direction.

Malaya Rheaume, President
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ᐃᓚᒌᓄᑦ ᑐᕌᖓᑎᑕᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᑦ

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓚᒌᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐱᓕᕆᐊᖏᑦ ᐃᓚᖃᖅᐳᑦ ᐱᓕᕆᐊᖃᖅᑎᑦᑎᕙᓐᓂᕐᓄᑦ
ᑐᕌᖓᑎᑕᐅᓯᒪᔪᓂᒃ ᒥᑭᔪᓄᑦ ᓱᕈᓯᕐᓄᑦ, ᒪᒃᑯᒃᑐᓄᑦ, ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓄᑦ ᐊᒻᒪᓗ ᐃᓄᑐᖃᕆᔭᐅᔪᓄᑦ.
ᐃᓄᑐᖃᕐᓄᑦ ᐱᓕᕆᐊᑦᑎᒍᑦ ᐃᓄᑐᖃᐃᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᑦ ᐃᓅᖃᑎᒌᖕᓂᖏᓐᓄᑦ ᑲᔪᓯᓗᑎᒃ ᐃᓚᒋᔭᐅᖃᑦᑕᕈᓐᓇᕐᓂᖏᑦ
ᐃᓚᐅᖃᑦᑕᖅᑎᑕᐅᓪᓗᑎᒃ ᐊᒥᖅᑲᖃᑦᕈᓐᓇᕐᓂᕐᒥᓐᓂᒃ ᐊᔪᖖᒋᓐᓂᕆᔭᒥᖕᓂᒃ, ᐊᑐᖅᓯᒪᔭᒥᖕᓂᒃ ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᖏᓄᑦ
ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᕆᔭᒥᖕᓂᒃ.
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒃᓴᐃᑦ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖃᕐᕕᐅᔪᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓯᒪᕗᑦ ᓱᕈᓯᕐᓄᑦ ᐊᒻᒪᓗ ᐃᓚᒋᔭᖏᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ
ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᓕᖅᓯᒪᓂᖏᓂ. ᓯᑕᒪᐅᓗᐊᖅᑐᑎᒍᑦ ᐱᓕᕆᐊᖑᔪᑎᒍᑦ ᑐᕌᕐᕕᖃᖅᑎᑕᐅᓯᒪᖕᒪᑕ ᖁᕝᕙᖅᑎᑦᑎᓯᒪᓕᕆᐊᒥᒃ
ᖃᓄᐃᖖᒋᑦᑎᐊᖅᑑᓕᖁᔨᓂᕐᒧᑦ ᐃᓅᓯᖏᓐᓂ: ᓱᕈᓰᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᓄᑦ ᐊᒻᒪᓗ ᓂᕿᑦᑎᐊᕙᖕᓂᒃ ᓂᕿᖃᕈᓐᓇᖅᑎᑕᐅᓂᖏᓄᑦ,
ᐱᐅᓯᑐᖃᒃᑯᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑎᒍᒥᐊᖏᓐᓇᕈᖕᓇᖅᑎᑕᐅᓂᖏᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᔪᓂᒃ, ᐊᖓᔪᖅᑳᖑᓂᕐᒧᑦ ᐊᒻᒪᓗ
ᐸᖅᑭᔨᐅᔪᖕᓇᑦᑎᐊᕐᒧᑦ ᐊᔪᖖᒋᓐᓂᖃᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᓄᓇᖅᑲᑎᒌᖑᔪᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᑦ ᐊᒻᒪᓗ ᒪᒥᓴᕈᑎᖃᕈᖕᓇᖅᑎᑕᐅᓂᖏᓄᑦ.
ᒪᒃᑯᒃᑐᕆᔭᑦᑕ ᐃᓅᓯᒥᖕᓂ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᑎᑕᐅᓂᖏᓄᑦ ᐱᓕᕆᐊᕗᑦ ᐃᑲᔪᕈᑎᔅᓴᐅᖕᒪᑕ ᒪᒃᑯᒃᑐᓂᒃ ᐅᑭᐅᖃᖅᑐᓂᒃ 16-ᓂᑦ
24-ᓄᑦ ᓱᕈᓯᓕᕆᔨᒃᑯᓐᓂᑦ ᒥᐊᓂᕆᔭᐅᓯᒪᓂᖏᑦ ᐃᓱᓕᑎᑕᐅᕙᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ. ᒪᒃᑯᒃᑐᐃᑦ ᐊᑦᑕᑕᖅᓯᒪᓕᖅᑎᑕᐅᕙᒃᑐᑦ
ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ, ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ, ᐃᒡᓗᓕᕆᓂᕐᒧᑦ, ᓇᖕᒥᓂᖅ ᒪᑭᑕᔪᖕᓇᑦᑎᐊᖅᑑᓕᕐᓂᕐᒧᑦ, ᐃᓱᒪᒃᑯᑦ
ᖃᓄᐃᖖᒋᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᐅᔪᖕᓇᖅᑐᓄᑦ ᓄᓇᓕᒋᔭᒥᖕᓂ.
ᐃᓚᒌᖑᔪᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᓂ ᐱᓕᕆᐊᖑᔪᒃᑯᑦ ᓂᕿᑦᑎᐊᕙᖕᓂᒃ ᐅᓪᓗᕈᒥᑕᒐᔅᓴᓕᐅᖅᑎᑦᑎᕙᒃᐳᑦ, ᐃᓚᖃᖅᑎᓪᓗᒋᑦ
ᐱᐅᓯᑐᖃᒧᑦ ᑐᕌᖓᔪᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᖕᓂᕐᓂᒃ. ᐅᖃᓪᓚᒋᐊᖅᓯᒪᑎᑕᐅᔪᑦ ᓴᖅᑮᔭᖅᑐᕐᓯᒪᕙᒃᑐᑦ ᐊᔾᔨᒌᖖᒋᐅᖅᑐᓂᒃ
ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᓲᕐᓗ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐃᓄᐃᑦ ᖃᓄᐃᖖᒋᑦᑎᐊᕆᐊᖃᕐᓂᖏᓄᑦ, ᒪᓕᒐᓕᕆᓂᕐᓄᑦ, ᐱᕈᖅᓴᐃᔨᐅᓂᕐᒧᑦ
ᐱᓕᒻᒪᒃᓴᐃᔾᔪᑎᓂᒃ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖅ ᑲᒪᒋᑦᑎᐊᕋᓱᒋᐊᖃᕐᓂᕐᒧᑦ. ᑖᓐᓇ ᐱᓕᕆᐊᖑᔪᖅ ᐊᖓᔪᖅᑳᖑᔪᓂᑦ ᐊᐅᓚᑕᐅᓪᓗᓂ
ᐱᓕᕆᐊᖑᕗᖅ, ᑐᖖᒐᕝᕕᖃᖅᑎᑕᐅᓪᓗᑎᒃ ᐃᑲᔪᖅᑕᐅᒋᐊᖅᓯᒪᕙᒃᑐᑦ ᐱᓯᒪᓕᕆᐊᖃᖅᑕᒥᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᒪᔭᖏᓄᑦ.
ᐱᔨᑦᑎᕋᐅᑎᒋᔭᕗᑦ ᓯᖓᐃᔪᓄᑦ ᐊᒻᒪᓗ ᐃᕐᓂᓵᖅᓯᒪᔪᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓐᓂᑦᑎᒍᑦ ᐃᑲᔪᕈᑕᐅᕙᖕᒪᑕ
ᓄᑕᕋᖅᑖᑲᐅᑎᒋᓂᐊᓕᖅᑐᓄᑦ ᐊᒻᒪᓗ ᓄᑕᕋᖅᑖᓵᕐᓂᑯᓄᑦ ᑕᖅᑭᖃᖅᑐᓂᒃ ᑎᑭᓪᖢᒋᑦ 18-ᓂᒃ ᐃᑲᔪᖅᑕᐅᕕᒃᓴᖃᖅᑎᑕᐅᕙᖕᒪᑕ.
ᐅᖃᓪᓚᐅᓯᖃᖃᑎᒌᒃᐸᖕᓂᖏᑦ ᐃᓚᖃᖅᑎᑕᐅᕙᒃᑐᑦ ᓯᖓᐃᓂᕐᒥᓐᓂ ᖃᓄᐃᓕᕙᓪᓕᐊᓂᐅᕙᖕᓂᖏᑕ ᑎᒥᒥᒃᑎᒍᑦ ᐊᒻᒪᓗ
ᓄᑕᕋᒃᓴᖏᑕ ᐱᕈᖅᐸᓪᓕᐊᓂᖏᓄᑦ ᓯᖓᐃᒋᔭᐅᑎᓪᓗᒋᑦ. ᐅᖃᓪᓚᐅᓯᖃᖃᑎᒌᖕᓂᐅᕙᒃᑐᑦ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᓂᑦ
ᐊᐅᓚᑕᐅᓂᖃᖅᐸᒃᑐᑦ ᐊᒻᒪᓗ ᐅᖃᓪᓚᒋᐊᖅᑐᒃᓴᓂᒃ ᖃᐃᖁᔨᓯᒪᕙᒃᑐᒍᑦ, ᓲᕐᓗ ᓇᔭᖖᒍᐊᓂᒃ, ᐋᑐᕙᒥ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ
ᖃᓄᐃᖖᒋᑦᑎᐊᕐᓂᓕᕆᓂᖏᓄᑦ ᐱᔾᔪᑎᖃᖅᑎᒋᔭᐅᔪᓂᒃ, ᑎᒥᒃᑯᑦ ᓱᑲᖃᓗᐊᓕᖅᐸᖕᓂᕐᒧᑦ ᐱᓕᕆᔨᒋᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ
ᓄᓇᓕᐅᔪᒥ ᐃᓄᑐᖃᕆᔭᐅᔪᓂᒃ.
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ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᒥᑭᔪᓂᒃ ᓱᕈᓯᕐᓂᒃ ᐸᐃᕆᔨᐅᕙᓐᓂᖏᑦ ᐅᑭᐅᖃᖅᑐᓄᑦ 6-ᓂᒃ ᑕᖅᑭᓕᖕᓂᑦ 6-ᓄᑦ ᐅᑭᐅᖃᖅᑐᓄᑦ
ᐊᑕᐅᓰᖅᑐᑎᒃ ᐱᓇᓱᐊᕈᓯᕐᒥ ᐱᓕᕆᐊᕆᕙᒃᑭᕙᖏᑦ. ᑖᒃᑯᑎᒎᓴᖅ ᐱᓕᕆᐊᒥᒃᑎᒍᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ
ᓄᑕᖅᑭᔭᖖᒋᓚᐅᐱᓪᓚᒃᑎᑕᐅᕙᖕᓂᖏᓂᒃ ᐸᖅᑭᔨᖃᖅᐸᒃᑐᑎᒃ ᐱᓕᒻᒪᒃᓴᔭᐅᓯᒪᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᑦ ᖃᓄᐃᖖᒋᑦᑎᐊᕐᓇᖅᑐᒥ
ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᒃᑯᑦ ᓈᒻᒪᑦᑎᐊᖅᑐᒥ.
ᒥᐊᓂᖅᓯᔨᑕᖃᖅᑎᑕᐅᓪᓗᓂ ᑕᑯᔭᖅᑐᐃᓯᒪᑎᑕᐅᕙᖕᓂᖏᑎᒍᑦᑕᐅᖅ ᓱᕈᓯᕐᒥᖕᓂᒃ ᓱᕈᓯᓕᕆᔨᒃᑯᓐᓂᑦ ᐱᓯᒪᔭᐅᔪᓂᑦ ᓈᒻᒪᒃᑐᒥᒃ
ᐱᐅᓯᑐᖃᒃᑯᑦ ᐃᓚᒌᖑᔪᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᕙᖕᒥᔪᒍᑦ. ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᖃᓱᖓᓂᖅᓴᐅᓪᓗᑎᒃ ᑐᖖᒐᓱᑦᑎᐊᕐᓂᖅᓴᐅᕙᖕᒪᑕ
ᐃᑲᔪᖅᑎᒃᓴᖃᖅᑎᑕᐅᕙᖕᓂᕐᒥᒃᑎᒍᑦ ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᑐᒦᓪᓗᑎᒃ, ᐃᑲᔪᖅᑎᒋᔭᐅᕙᒃᑐᓂᒃ
ᑕᑯᔭᖅᑐᐃᓯᒪᔪᒪᓂᕐᒥᓐᓄᑦ ᐋᖅᑭᒃᓱᐃᓯᒪᓕᕈᒪᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐸᕐᓇᐅᑎᓕᐅᕋᓱᒃᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐅᐱᒋᔭᐅᑦᑎᐊᖅᓯᒪᖁᓪᓗᒋᑦ
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᐱᔪᖕᓇᐅᑎᖃᖅᑎᑕᐅᓂᖏᑦ.

FAMILY PROGRAMMING
TI’s Family Programming encompasses activities geared
towards young children, youth, parents and Elders.
Our Elders Program enables Elders to remain active and
engaged in community life by sharing their skills, experience
and traditional knowledge.
Supports and activities are made available to children and
their families facing challenging life circumstances. The goal
is to promote healthy outcomes through four core areas:
child development and nutrition, cultural development and
retention, parenting and care-taking skills and community
development and healing.
Our Youth In Transition program supports youth ages 16 to
24 as they transition from CAS care, Youth are connected
with educational, employment, housing, life skills, mental
health and other supports in their communities.
The Parenting Program provides a healthy lunch, together
with traditional teachings. Guest speakers present on a
variety of topics such as public health, legal issues, parenting
workshops and personal health care. This is a parent-driven
program, based on the needs voiced by our clients.
Our Pre and Post Natal education services provide support
for expecting parents and new parents for children up to 18
months old. Discussion topics include the different stages of
pregnancy and infant development. Discussions are parentdriven and we invite guest speakers, such as nurses, Ottawa
Public Health representatives, diabetes workers and
community Elders.
TI’s Relief Care Program is for children aged six months to
six years. The program offers support for parents by
providing childcare relief with trained staff in a safe and
culturally appropriate environment.
For supervised access visits we provide a culturally
appropriate setting for families. Parents feel more at ease
with the support of Inuktitut-speaking workers, who help to
organize and plan visitations and ensure that the rights of
parents are respected.
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ᐱᐅᓯᑐᖃᓕᕆᔨᑦ

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᑦ ᐱᔨᑦᑎᕋᕈᑎᔅᓴᑐᐃᓐᓇᐅᖖᒋᒻᒪᑦ ᓴᖖᒋᒃᑎᒋᐊᕈᑎᐅᖁᓪᓗᒍ ᐃᓄᐃᑦ
ᐊᑐᕐᓂᖃᖅᑎᑕᖏᓂᒃ ᐊᒻᒪᓗ ᐅᒃᐱᕆᔭᑐᖃᖏᓂᒃ ᐱᐅᓯᑐᖃᒥᖕᓂ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᑐᖃᕆᔭᒥᖕᓂ, ᐊᑦᑕᑕᕈᑎᔅᓴᐅᑎᑕᐅᒋᕗᖅ
ᐅᑭᐅᖅᑕᖅᑐᒥᐅᑦ ᐊᒻᒪᓗ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓂᕐᒥᐅᑦ ᐃᓕᖅᑯᑎᕆᔭᖏᓄᑦ ᐱᐅᓯᕆᔭᖏᓄᑦ.
ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒥ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕆᕙᒃᑕᕗᑦ ᐋᖅᑭᒃᓱᐊᖑᓯᒪᖕᒪᑕ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᕈᑎᒃᓴᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ
ᐃᓕᖅᑯᓯᑐᖃᒥᖕᓂ ᐃᓄᐃᑦ ᐊᔪᖖᒋᓐᓂᕆᔭᖏᓂᒃ ᖃᐅᔨᒪᓂᕆᔭᖏᓂᒃᓗ ᐊᔪᕈᖕᓃᖅᓴᕈᑎᒃᓴᐅᓪᓗᑎᒃ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᒃᑯᑦ,
ᓄᓇᓕᐅᔪᒥ, ᐱᐅᓯᑐᖃᒃᑯᑦ ᐊᑐᕐᓂᖃᕋᔭᖅᑐᓂᒃ ᐱᓕᕆᐊᖃᖅᑎᑦᑎᕙᖕᓂᕐᓂᒃ ᐃᓄᖕᓄᑦ ᖃᓄᑐᐃᓐᓇᖅ ᐅᑭᐅᖃᕋᓗᐊᖅᐸᑕ ᐊᒻᒪᓗ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔪᖕᓇᖅᐸᒃᖢᑕ ᐊᓯᖏᓄᑦ ᓄᓇᓕᐅᔪᒥᐅᑕᐅᖕᒥᔪᓄᑦ ᓲᕐᓗ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ, ᑭᒃᑯᑐᐃᓐᓇᓄᑦ ᐊᒻᒪᓗ
ᐃᓛᒃᑰᖓᓪᓗᑎᒃ ᑲᑐᔾᔨᖃᑎᒌᒋᔭᐅᔪᓄᑦ, ᒐᕙᒪᐅᔪᓄᑦ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓄᑦ. ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᓕᕆᓪᓗᑎᒃ
ᓴᖅᑭᑎᑉᐸᒃᑕᖏᑦ ᑐᓴᐅᒪᓕᕈᑎᐅᕙᖕᒪᑕ ᑭᒃᑯᑐᐃᓐᓇᓄᑦ ᐃᓄᐃᑦ ᐊᑐᖅᓯᒪᔭᖏᓂᒃ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᑐᖃᒥᖕᓂ ᐃᓅᓯᕆᔭᖏᓄᑦ
ᐊᑐᕐᓂᖃᖅᑐᑎᒍᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᓪᓕᐊᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᖁᕕᐊᓇᖅᑑᑎᑉᐸᒃᖢᒋᑦ.
ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᖓᑦ ᓴᖅᑭᑕᐅᓯᒪᓕᖅᐸᒃᑐᖅ ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ ᐊᒥᓱᐃᑎᒍᑦ ᐊᔾᔨᒌᖖᒋᐅᖅᖢᑎᒃ ᐱᓕᕆᐊᖑᔪᑎᒍᑦ. ᐃᓐᓇᐃᑦ
ᑏᑐᖃᑎᒌᒃᑎᑕᐅᕙᖕᓂᖓᑦ ᐊᑐᕐᓂᖃᖅᑎᑕᐅᒻᒪᕆᒃᐸᒃᑐᖅ ᐅᐱᒋᓪᓗᑎᒍ ᐃᓄᑐᖃᕆᔭᑦᑎᓐᓄᑦ ᑲᑎᓐᓂᖃᖅᑎᑦᑎᓂᐅᕙᖕᓂᖓᓄᑦ
ᐊᒻᒪᓗ ᐅᓂᒃᑳᒃᓴᒥᖕᓂᒃ ᐅᓂᒃᑳᖃᑎᒌᕝᕕᐅᕙᖕᓂᖓᒍᑦ. ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᑕᖅᑭᑕᒫᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᓂᒃ
ᓂᕆᑎᑦᑎᕙᖕᓂᖓᑦ ᖁᕕᐊᒋᔭᐅᓗᐊᖅᐸᖕᒥᔪᖅ ᐃᓄᐃᑦ ᓂᕿᒋᕙᒃᑕᖏᓂᒃ ᓂᕿᔭᖅᑐᕐᑎᑦᑎᓂᐅᕙᖕᓂᖓ ᐊᒻᒪᓗ
ᑲᑎᓯᒃᑲᓐᓂᕐᕕᐅᕙᖕᓂᖓᓄᑦ ᐃᓚᒌᖑᔪᓄᑦ ᐊᒻᒪᓗ ᐃᖃᓐᓇᕆᔭᕇᒃᑐᓂᑦ. ᐊᒥᓱᑲᓪᓚᒻᒪᕇᑦ ᑲᑎᓐᓂᖃᖅᐸᒃᑐᑦ
ᖁᕕᐊᓱᖃᑎᒌᒋᐊᖅᓯᒪᓪᓗᑎᒃ ᑎᑕᖕᓂᒃᑯᑦ, ᓴᓇᐅᒐᓕᐅᕐᓂᒃᑯᑦ ᐊᒻᒪᓗ ᖁᕕᐊᓱᒃᑎᑦᑎᓂᖏᑎᒍᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᓐᓂᑦ
ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᖃᕐᕕᐅᕙᒃᖢᑎᒃ ᓲᕐᓗ ᑲᓇᑕᒥ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᐃᑦ ᐅᑉᓗᖓᓐᓂ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒥᐅᑦ ᐅᑉᓗᖓᓐᓂ.
ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᕆᔭᒥᖕᓄᑦ ᐊᑦᑕᑕᖅᓯᒪᓕᒃᑲᓐᓂᖅᐸᒃᑐᑦ ᐃᓕᓐᓂᐊᕈᑎᖃᖅᑎᑕᐅᓪᓗᑎᒃ ᐃᓄᐃᑦ ᐊᓐᓄᕌᓕᐊᕆᕙᒃᑕᖏᓂᒃ ᐊᒻᒪᓗ
ᐃᓚᒋᔭᐅᖃᑕᐅᕙᖕᓂᕐᒥᒍᑦ ᓴᓇᐅᒐᓕᐅᖃᑎᒌᒃᑎᑦᑎᓂᕐᓄᑦ ᓲᕐᓗ ᐱᐅᓴᐅᑎᓕᐅᕐᓂᕐᒧᑦ, ᓴᐸᖓᓂᑦ ᓴᓇᐅᒐᓕᐅᕐᓂᕐᒧᑦ,
ᕿᓚᐅᑎᓕᐅᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐅᔭᖅᑲᓂᑦ ᓴᓇᖖᒍᐊᒐᓕᐅᕐᓂᕐᓄᑦ. ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐅᕙᒃᑐᑦ,
ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᒋᐊᕈᑎᐅᓪᓗᑎᒃ ᐱᓕᒻᒪᒃᓴᐃᓂᐅᕙᒃᑐᑦ ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᒃᑯᑦ ᓱᓇᓕᕆᔨᐅᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ ᐊᒻᒪᓗ
ᐊᔪᖖᒋᓕᓴᐃᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐅᕙᒃᑐᑦ ᐅᐸᒍᑎᔭᐅᑦᑎᐊᖅᓯᒪᕙᖕᒥᔪᑦ ᐱᓕᕆᐊᖑᔭᕌᖓᑕ.
ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐱᐅᓯᑐᖃᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᑦ ᐃᓚᐅᑎᑦᑎᕙᒃᑐᑦ ᐃᓄᖕᓂᒃ ᓇᖕᒥᓂᖅ ᐱᕈᖅᓴᕙᓪᓕᐊᔾᔪᑎᒋᓂᐊᕐᓗᒋᑦ,
ᓇᖕᒥᓂᖅ ᖃᐅᔨᓯᒪᓕᕆᐊᕈᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᓅᓯᓕᒫᒥᖕᓂ ᐃᓕᓐᓂᐊᕈᑎᒋᕙᓪᓕᐊᔪᖕᓇᖅᑕᖏᓄᑦ ᐱᓕᕆᐊᖃᖅᑎᑦᑎᓂᕐᒥᒃᑎᒍᑦ.
ᐱᓕᕆᐊᖑᔪᒧᑦ ᐃᓚᒋᔭᐅᖃᑕᐅᕙᒃᑐᑦ ᐱᔭᕇᖅᓯᓯᒪᓕᖅᐸᒃᑐᑦ ᐊᖏᓂᖅᓴᐅᔪᒥᒃ ᓇᖕᒥᓂᖅ ᐅᔾᔨᕆᓕᖅᓯᒪᓪᓗᑎᒃ ᐊᒻᒪᓗ
ᐱᐅᓯᑐᖃᕆᔭᐅᔪᓂᒃ ᐅᔾᔨᕈᓱᖕᓂᖅᓴᐅᓕᖅᖢᑎᒃ.
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CULTURAL SERVICES
TI’s Cultural Program not only serves to strengthen Inuit values and beliefs through culture and traditions,
it provides a bridge between northern and southern culture.
Our Cultural education services are designed to promote and develop traditional Inuit skills and knowledge by
providing accessible, community-based, culturally relevant activities for Inuit of all ages and by offering learning
opportunities for the greater community such as schools, public and private organizations, governments and
policy makers. TI’s cultural presentations inform the general public about Inuit heritage and traditional lifestyle
in a way that is both educational and entertaining.
Inuit culture is brought to the community through many different program offerings. The Elder’s Tea is a
cherished time for our respected Elders to meet and share stories. TI’s monthly Community Feast is a popular
event to enjoy traditional county food and reconnect with family and friends. Hundreds gather to celebrate
music, art and entertainment at TI-hosted events such as National Aboriginal Day and Nunavut Day.
Inuit reconnect with their heritage by learning how to make traditional clothing and by participating in craft making
activities such as jewellery making, beading, drum making and stone carving. Inuktitut language instruction,
awareness workshops and traditional roles and skills education are also well-attended cultural activities.
TI's Culture Program engages people through personal growth, self-exploration and life-long learning opportunities.
Program participants come away with a stronger sense of self awareness and cultural awareness.
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ᖃᓄᐃᖖᒋᑦᑎᐊᖁᔨᓂᕐᒥᒃ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᕐᓃᑦ

ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐱᖖᒍᐊᕐᑎᑦᑎᓂᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᑦ ᐊᒻᒪᓗ ᖃᓄᐃᖖᒋᑦᑎᐊᖁᔨᓂᕐᒧᑦ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᕈᑎᐅᓪᓗᑎᒃ
ᐱᓕᕆᐊᖓᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᕗᑦ ᖃᓄᐃᖖᒋᑦᑎᐊᖁᔨᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᕙᖕᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᒋᐊᕈᑎᓂᒃ
ᐃᑲᔪᕈᑎᒃᓴᐅᓪᓗᑎᒃ ᖃᓄᐃᖖᒋᑎᐊᖅᑑᓗᑎᒃ ᐃᓅᓯᖃᓕᕐᕕᐅᔪᖕᓇᖅᑐᓂᒃ. ᐱᓕᕆᐊᖑᔪᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᖕᒪᑕ ᐃᓄᖕᓄᑦ ᑕᒪᐃᓄᑦ
ᖃᓄᑐᐃᓐᓇᖅ ᐅᑭᐅᖃᕋᓗᐊᖅᐸᑕ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᒌᖕᓂᖃᖅᑐᑎᒃ ᐱᓕᕆᐊᖑᔪᓄᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᑲᔪᕈᑎᒃᓴᐅᓪᓗᑎᒃ
ᐱᔨᑦᑎᕋᕈᑎᖏᓄᑦ ᐊᑕᐅᑦᓯᒃᑰᕐᑎᑕᐅᓯᒪᕙᒃᐳᑦ. ᐱᔨᑦᑎᕋᕈᑎᐅᕙᒃᑐᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᖕᒪᑕ ᐃᓚᒋᔭᐅᖃᑕᐅᔪᓂᒃ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓯᒪᓕᕋᔭᕐᓂᕐᒧᑦ ᖃᐅᔨᒪᓕᕈᑎᒋᓇᔭᖅᑕᖏᓂᒃ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑕᐅᕝᕕᒃᓴᓂᒃ ᐱᓯᒪᓕᕆᐊᖃᕐᓂᐊᖅᑕᒥᖕᓂᒃ
ᖃᓄᐃᖖᒋᑦᑎᐊᖅᑑᓗᑎᒃ ᐃᓅᓯᖃᓕᕈᖕᓇᕐᓂᖏᓐᓄᑦ ᓂᕿᑦᑎᐊᕙᖕᓂᒃ ᓂᕿᖃᖃᑦᑕᕐᓂᖅᑎᒍᑦ ᐊᒻᒪᓗ ᑎᒥᒥᖕᓂᒃ
ᐃᖃᐃᓕᓴᐃᖃᑦᑕᕐᓂᖅᑎᒍᑦ.
ᐱᔨᑦᑎᕋᕐᕕᒋᕙᒃᑕᕗᑦ ᐊᑐᐃᓐᓇᐅᕝᕕᐅᕙᒃᑐᑦ ᐊᑐᖅᑐᐊᕐᓗᑎᒃ ᐃᖃᐃᓕᓴᐅᑎᓂᒃ ᐊᑐᕈᖕᓇᕐᑎᑕᐅᓂᕐᓂᒃ ᐊᒻᒪᓗ
ᐃᑲᔪᖅᑕᐅᓯᒪᔪᖕᓇᕐᖢᑎᒃ ᑮᓇᐅᔭᑎᒍᑦ ᐃᖃᐃᓕᓴᕐᕈᑎᒃᓴᓂᒃ ᐱᓕᒻᒪᒃᓴᔭᐅᕙᖕᓂᕐᓄᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓄᑦ ᐱᔨᑦᑎᕋᕈᑎᐅᕙᒃᑐᓄᑦ.
ᐃᖃᐃᓕᖃᕐᑎᑦᑎᕙᖕᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᕗᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᕙᒃᖢᑎᒃ ᐅᑭᐅᖏᓄᑦ ᑲᑎᓐᓂᖃᖅᑐᑦ
ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓄᑦ ᓱᕈᓯᕐᓂᑦ ᐃᓄᑐᖃᕆᔭᐅᔪᓄᑦ. ᐱᐅᓯᑐᖃᒥᖕᓂ ᐃᓄᐃᑦ ᐱᖖᒍᐊᕈᓯᖏᑦ ᖁᕕᐊᒋᔭᐅᓪᓚᕆᒃᐸᖕᒥᔪᖅ
ᐃᓚᐅᕝᕕᐅᖃᑦᑕᕆᐊᒥᒃ ᐱᐅᓯᑐᖃᑎᒍᑦ ᐊᑐᕐᓂᖃᕋᔭᖅᑐᓂᒃ ᑎᒥᒧᑦ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐅᕙᒃᑐᓄᑦ.
ᓴᖅᑮᔭᖅᑐᕐᓯᒪᕙᖕᓂᕐᒥᒍᑦ, ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᖃᖅᐸᖕᓂᕐᒥᒃᑎᒍᑦ ᐊᒻᒪᓗ ᓱᓇᒧᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᔪᓂᒃ ᑲᑎᓐᓂᖃᖅᑐᓄᑦ
ᐱᓕᕆᐊᖃᖅᑎᑦᑎᕙᖕᓂᕐᒥᒃᑎᒍᑦ, ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐱᓕᕆᓂᖃᖅᐸᒃᑐᑦ ᑎᒍᒥᐊᖅᑎᒋᔭᐅᔪᓂᒃ
ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᓴᓇᕝᕕᐅᔪᓂᒃ ᓲᕐᓗ LHIN-ᑯᓐᓂᒃ, ᑲᒡᒍᑎ ᐋᖅᑭᒃᑕᐅᔪᖕᓇᖅᓯᓪᓗᓂ ᐋᓐᓂᐊᕐᓂᖃᓕᖅᐸᒃᑐᓕᕆᔨᖏᑦ
ᐋᓐᓂᐊᕆᐅᒥ ᐊᒻᒪᓗ ᐋᓐᓂᐊᕆᐅ ᓯᕿᓂᖅᐸᓯᐊᓂ ᑎᒥᒥᒍᑦ ᓱᑲᖃᓗᐊᓕᖅᐸᒃᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᑎᖏᓂᒃ
ᐱᓕᕆᐊᖃᖃᑎᖃᖅᐸᒃᑐᑦ ᐊᖏᓂᖅᓴᐅᔪᒥᒃ ᐃᓅᖃᑎᒌᒃᑐᓕᕆᓂᕐᒥ ᐅᔾᔨᕈᓱᓕᖅᑎᑦᑎᒋᐊᕈᑎᒃᓴᓂᒃ ᐊᒃᑐᐃᓂᖃᓕᖅᐸᒃᑐᓄᑦ
ᐃᓄᐃᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᑦ ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᕙᖕᓂᖏᓄᑦ.
ᑭᓇᑐᐃᓐᓇᐅᑉ ᐃᓅᑉ ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᕙᖕᓂᒥᓂ ᖃᓄᐃᓕᖅᓯᒪᓂᖓ ᐊᒃᑐᐃᓯᒪᓕᖅᐸᖕᒪᑦ ᓇᐅᒃᑯᓕᒫᖅ ᐃᓅᓯᖓᓂ ᐊᒻᒪᓗ
ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᔪᓕᕆᓂᕐᒧᑦ ᖁᕝᕙᖅᑎᑦᑎᒋᐊᕈᑎᐅᕙᒃᐳᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᓐᓂᑦ ᐃᓄᐃᑦ
ᓴᐳᔾᔨᒋᐊᕈᑎᒋᕙᒃᖢᒋᑦ ᑕᒪᐃᓂ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐱᓕᕆᐊᒥᖕᓂ.
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HEALTH PROMOTION
TI’s Sports and Recreation Program and Health Promotion
Program focus on health education and awareness to
support healthy lifestyle choices. The programs are for
Inuit of all ages and works in partnership with TI’s other
support services programs. Services aim at empowering
participants with the knowledge and resources required to
live a healthy lifestyle through diet and physical activity.
Our clients have access to a lending library of fitness
equipment and receive support in accessing subsidized
fitness classes and other services. Fitness programs are
offered which are tailored for specific age groups from
pre-school children to seniors. Traditional Inuit games
are a much-enjoyed way to engage in culturally relevant
physical activity.
Through presentations, events and focus groups, TI works in
consort with stakeholders in the health industry such as the
LHIN, Cancer Care Ontario and the Southern Ontario
Diabetes Initiative to bring greater awareness of the societal
factors that impact the health of the Inuit Community.
The state of one’s health has an impact on every aspect of
their lives and that’s why Health Promotion activities at TI
intersect with all of TI’s programs.
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ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᖕᓂᖓᑦ ᐊᒻᒪᓗ
ᓂᕿᔅᓴᕆᓂᐊᖅᑕᓂᒃ ᐃᑲᔪᖅᑕᐅᕝᕕᐅᕙᒃᑐᑦ

ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᖢᑎᒃ ᐱᓕᕆᐊᒃᑯᑦ ᐃᑲᔪᖅᐸᒃᑐᑦ ᐃᓄᖕᓂᒃ ᓄᒃᑎᖅᓯᒪᓕᖅᑐᓂᒃ ᐃᓄᒋᐊᒃᑐᓂᕐᒥᐅᓄᑦ ᐊᒻᒪᓗ
ᐋᑐᕙᒥ ᐊᖏᕐᕋᖃᖖᒋᑦᑐᓂᒃ ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᓪᓗᓂ ᓱᒃᑲᓕᒻᒪᕆᒃᑐᒥᒃ ᐱᑕᖃᓕᖁᓇᒍ.
ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᒋᔭᐅᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐃᑲᔪᖅᐸᒃᑐᑦ ᐱᔨᑦᑎᕋᕐᕕᐅᔪᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓯᒪᓕᕆᐊᖃᖅᑕᖏᓂᒃ
ᓇᓗᓇᐃᔭᐃᒋᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑐᑭᒧᐊᒃᑎᒋᔭᐅᕙᒃᖢᑎᒃ ᐃᒡᓗᒃᓴᖏᓂᒃ ᐱᓯᒪᓕᖅᑎᑕᐅᓂᒃᓴᖏᓄᑦ ᐃᓛᒃᑰᖓᓪᓗᑎᒃ
ᐃᒡᓗᓕᕆᔨᐅᔪᑎᒍᑦ ᐊᒻᒪᓗ/ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᒡᓗᓕᕆᔨᐅᔪᑎᒍᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ ᐃᑲᔪᖅᑎᐅᕙᒃᒪᑦ ᐃᒡᓗᒃᓴᓂᒃ
ᕿᓂᕐᓂᐅᔪᓂ, ᑕᑕᑎᕆᑎᓪᓗᒋᑦ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᑕᑕᑎᕆᐊᓕᖁᑎᖏᓂᒃ, ᐊᒻᒪᓗ ᐃᒡᓗᑖᕋᓱᐊᖅᑐᓄᑦ ᐃᓚᒋᔭᐅᕙᒃᖢᑎᒃ
ᑕᑯᓐᓇᕆᐊᖅᓯᒪᑎᓪᓗᒋᑦ ᐃᒡᓗᒋᓕᒐᐅᔪᖕᓇᖅᑐᓂᒃ ᐊᒻᒪᓗ ᑲᑎᖖᒐᖃᑎᖃᕆᐊᖅᓯᒪᑎᓪᓗᒋᑦ ᐊᑐᖅᑐᐊᕐᕕᒋᓂᐊᖅᑕᒥᖕᓂᒃ
ᑲᑎᖖᒐᓂᖃᖅᑎᓪᓗᒋᑦ ᐊᑐᖅᑐᐊᕐᕕᐅᔪᑦ-ᐊᒻᒪᓗ-ᐃᒡᓗᖃᖅᑎᑕᐅᔪᓄᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᓄᑦ, ᐃᓚᖃᖅᑎᓪᓗᒋᑦ ᐊᓂᑕᐅᓂᐊᕐᓂᖏᓄᑦ
ᑐᓴᖅᑎᑕᐅᓯᒪᕙᖕᓂᐅᔪᓄᑦ, ᐊᑐᖅᑐᐊᕈᑎᓂᒃ ᐊᑭᓖᔭᖅᑐᐃᕙᖕᓂᐊᕐᓂᕐᒥ ᐊᖏᕈᑎᒋᔭᐅᓯᒪᔪᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᐊᒻᒪᓗ
ᒪᓕᒐᓕᕆᔨᑎᒍᑦ ᑐᓵᔭᐅᓂᖃᖅᐸᒃᑎᓪᓗᒋᑦ ᐊᑐᖅᑐᐊᕐᕕᐅᔪᓄᑦ ᐊᑐᖅᑐᐊᖅᑎᐅᔪᓄᓪᓗ ᑲᑎᒪᔨᖏᓂᑦ. ᐱᔨᑦᑎᕋᕐᕕᐅᔪᑦ
ᐃᑲᔪᖅᑐᒐᐅᓯᒪᓂᖃᖅᐸᒃᑐᑦ ᐱᓕᒻᒪᒃᓴᔭᐅᓂᒃᓴᒥᖕᓂᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᓕᕐᕕᐅᔪᖕᓇᖅᑐᓂᒃ ᐱᓯᒪᓕᕋᓱᐊᖃᑦᑕᖁᓪᓗᒋᑦ
ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖓᑦᑎᒍᑦ. ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᔭᕆᐊᓕᖕᓂᒃ ᐱᑕᖃᖅᐸᑦ,
ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᓄᑦ ᐱᓕᕆᔨ ᐃᑲᔪᖅᐸᒃᑐᖅ ᑕᑕᑎᕆᐊᓕᖕᓂᒃ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑲᒪᔨᒋᔭᐅᔪᖕᓇᖅᐸᒃᖢᓂ
ᐱᔨᑦᑎᕋᕐᕕᐅᔪᒧᑦ ᐊᒻᒪᓗ ᐋᓐᓂᐊᕆᐅᒥ ᐃᓄᓕᕆᔨᒋᔭᐅᔪᓄᑦ, ᐋᓐᓂᐊᕆᐅᒥ ᑎᒥᒥᒃᑎᒍᑦ ᐃᓱᒪᒥᒃᑎᒍᓪᓘᓐᓃᑦ
ᐊᔪᕈᑎᖃᖅᑐᓕᕆᓂᕐᒥ ᐱᓕᕆᐊᖃᖅᑎᓄᑦ, ᑲᓇᑕᒥ ᐱᔨᑦᑎᕋᖅᑎᒋᔭᐅᔪᓄᑦ, ᐊᓯᖏᓄᓪᓗ.
ᐊᔾᔨᒌᖖᒋᐅᖅᑐᓂᒃ ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ ᐱᔨᑦᑎᕋᕈᑎᓂᒃ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᖕᒪᑕ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ
ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑦ ᐱᓕᕆᐊᖓᑎᒍᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕙᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖃᖅᑎᒋᔭᕗᑦ ᐱᔨᑦᑎᕋᕐᕕᐅᔪᓂᒃ ᐃᑲᔪᖅᐸᖕᒪᑕ
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ᐊᔾᔨᒌᖖᒋᐅᖅᑐᓂᒃ ᑐᒃᓯᕋᐅᑎᖃᓕᖅᓯᒪᓂᖏᓂ ᓄᑖᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᑭᓇᐅᓂᕐᒥᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᒥᖕᓂᒃ ᐱᓯᒪᓕᕋᓱᐊᖅᑎᓪᓗᒋᑦ,
ᓇᒧᖖᒐᔾᔪᑎᒃᓴᖏᓄᓪᓗ ᐃᑲᔪᕈᑎᒃᓴᓂᒃ ᐱᑕᖃᖅᑎᑦᑎᕙᒃᖢᑎᒃ ᐊᒻᒪᓗ ᐱᓇᓱᐊᕈᓯᖅᑕᒫᑦ ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ
ᓂᕆᔭᒃᓴᓕᐅᖃᑎᒌᒃᑎᑦᑎᕙᒃᐳᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᔪᓄᑦ ᓂᕿᑦᑎᐊᕙᐅᓪᓗᑎᒃ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓂ ᓂᕆᔭᒃᓴᓕᐊᖑᕙᒃᑐᓄᑦ.
ᐃᑲᔪᖅᑎᖃᖅᖢᑎᒃ ᐋᑐᕙᒥ ᓂᕿᔅᓴᖅᑖᕐᕕᐅᕙᒃᑐᓕᕆᔨᓂᒃ, ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐱᓇᓱᐊᕈᓯᖅᑕᒫᑦ ᓂᕿᔅᓴᖅᑖᕐᑎᑦᑎᕙᒃᑐᑦ
ᐃᓄᖕᓂᒃ ᐊᒥᒐᖅᓯᓗᐊᖅᑐᓂᒃ ᓂᕿᑖᕈᑎᒃᓴᕆᓂᐊᖅᑕᒥᖕᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓂᕿᑖᕈᑎᒃᓴᖃᖖᒋᑦᑐᓄᑦ, ᐊᖏᕐᕋᖃᖖᒋᑦᑐᓄᑦ,
ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᒋᔭᐅᔪᓄᑦ ᓂᕆᔭᒃᓴᖃᑦᑎᐊᖅᐸᖖᒋᓐᓂᖏᓄᑦ. ᐱᔨᖑᑦᑎᕋᕐᕕᐅᕙᒃᑐᑦ ᐊᑐᐃᓐᓇᐅᕝᕕᐅᕙᖕᒥᔪᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ
ᐃᓄᐃᑦ ᐊᑦᑐᑯᓂᒃ ᐊᓐᓄᕌᒃᓴᖅᑖᕐᕕᖃᖅᑎᑦᑎᕙᖕᓂᖏᓂᑦ ᐊᒻᒪᓗ ᐃᒡᓗᒧᑦ ᐱᖁᑎᒃᓴᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᓂᑦ ᑐᓂᕐᕈᑎᒃᓴᕆᔭᐅᓯᒪᔪᓂᒃ.
ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐊᖑᑎᑦ ᑎᒥᖁᑎᖓᑦ ᐱᓇᓱᐊᕈᓯᖅᑕᒫᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᕙᖕᒥᔪᖅ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᓪᓗᑎᒃ
ᖃᓄᐃᖖᒋᑦᑎᐊᕐᓇᖅᑐᒥ ᐊᒻᒪᓗ ᐋᖓᔮᕐᓇᖅᑐᖅᑐᕆᐊᖃᖖᒋᑦᑐᑎᒃ ᑲᑎᕝᕕᐅᕙᒃᑐᒥᒃ ᐊᖑᑎᓂᑦ ᐅᖃᓪᓚᖃᑎᒌᖕᓂᐊᕐᓗᑎᒃ,
ᐱᖖᒍᐊᖃᑎᒌᖕᓂᐊᕐᓗᑎᒃ, ᑕᕐᕆᔭᖃᑎᒌᖕᓂᐊᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐱᐅᓯᑐᖃᕐᒥ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐅᕙᒃᑐᓄᑦ ᓲᕐᓗ
ᓴᓇᖖᒍᐊᒐᓕᐅᖃᑎᒌᒃᑎᑦᑎᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᕿᓚᐅᑎᓕᐅᖃᑎᒌᒃᑎᑦᑎᓂᕐᒧᑦ.

HOUSING SUPPORT
AND FOOD BANK
The Housing Support Program assists Inuit in transitioning
to an urban setting and to prevent homelessness in Ottawa’s
rapidly growing Inuit community.
The Housing Support team helps to identify the clients’
housing needs and guides them in acquiring housing
through the private market and/or Social Housing. The
worker assists in housing searches, filling out housing
application forms, and accompanying clients to apartment
viewings and meetings with potential landlords. Inuit
tenants can also request housing support with landlordand-tenant issues, including eviction notices, rent-payment
arrangements and hearings at the Landlord and Tenant
Board. Clients are always encouraged to seek training
and employment opportunities through TI’s Employment
Program. When social assistance is required, the Housing
Support Worker helps with the application process and
can act as liaison between the client and Ontario Works,
Ontario Disability Support Program, Service Canada, etc.
A wide range of community services are provided through
TI’s Housing Support program. Our dedicated team helps
clients in applying for various types of new or replacement
identification, provides transportation support and runs
a weekly Community Kitchen program that focuses on
healthy southern food nutrition and preparation.
In partnership with the Ottawa Food Bank, TI’s weekly
Food Bank provides food for Inuit clients who have little
or no income, who are homeless, or who are considered
food insecure.
Clients also have access to TI’s Clothing Bank, which
receives clothing and household items through donations.
TI’s Men’s Group is a weekly program group provides a safe
and abstinent environment in which men can participate in
talking circles, board-game nights, movie nights and cultural
activities such as carving or drum-making.
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ᓄᓇᖅᑲᑎᒌᒃᑐᓄᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑦ

ᑐᕌᕐᕕᒃᓴᖃᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᐃᑲᔪᖅᑎᐅᕙᖕᓂᐊᕐᓂᕐᒥᖕᓄᑦ ᐃᓚᒌᖑᔪᓄᑦ ᓱᕈᓯᓕᕆᔨᒃᑯᓐᓂᑦ ᕿᑐᕐᖓᖏᑦ
ᐱᔭᐅᓯᒪᔪᖁᑎᖃᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐊᕐᓇᐃᑦ ᐋᓐᓂᖅᑎᕐᑕᐅᕙᖕᓂᖏᓄᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᐱᓕᕆᐊᖑᓕᖅᓯᒪᔪᓄᑦ, ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ
ᐃᓄᐃᑦ ᓄᓇᖅᑲᑎᒌᓄᑦ ᐃᑲᔪᖅᑎᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖓᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᕗᑦ ᐊᑯᓃᖖᒋᑦᑐᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑎᒃ,
ᑐᐊᕕᐅᕐᓇᖅᑐᖃᓕᖅᓯᒪᑎᓪᓗᒍ ᓴᐳᔾᔨᒋᐊᖅᑎᐅᓂᕐᒧᑦ, ᐃᖅᑲᖅᑐᐃᔨᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᖕᓂᕐᓄᑦ
ᐊᒻᒪᓗ ᐋᓐᓂᐊᖃᓕᖅᑕᐃᓕᒪᓂᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᖕᓂᕐᓄᑦ.
ᑖᒃᑯᑎᒎᓇᖅ ᐱᓕᕆᐊᒃᑯᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᕗᑦ ᓴᐳᔾᔨᒋᐊᖅᑎᐅᔪᖕᓇᕐᓂᕐᒥᖕᓂᒃ, ᑐᓵᔨᐅᔪᖕᓇᕐᓂᕐᒥᖕᓂᒃ ᐊᒻᒪᓗ
ᓄᒃᑎᓵᖅᓯᒪᔪᓄᑦ ᐋᑐᕙᒧᑦ ᐃᑲᔪᖅᑎᐅᕙᖕᓂᕐᒥᖕᓄᑦ. ᐱᔨᑦᑎᕋᕐᕕᐅᔪᑦ ᐃᑲᔪᖅᑕᐅᕙᒃᐳᑦ ᓇᓗᓇᐃᖅᓯᕝᕕᐅᕙᖕᓂᖏᓐᓂᑦ
ᐃᒡᓗᓕᕆᓂᕐᓄᑦ, ᑮᓇᐅᔭᑎᒍᑦ, ᒪᓕᒐᓕᕆᓂᖅᑎᒍᑦ, ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᓄᑦ ᐱᔨᑦᑎᕋᖅᑎᐅᔪᓄᑦ
ᐱᔾᔪᑎᖃᖅᑐᓄᑦ. ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᕗᑦ ᐋᓐᓂᐊᖃᕐᓇᖖᒋᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑎᒃᓴᓂᒃ
ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᓪᓗᑎᒃ ᓇᓪᓕᐅᒃᑯᒫᖃᖖᒋᑦᑐᑦ ᐋᓐᓂᐊᖅᓯᐅᕐᑎᓕᕆᔨᓄᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒃᓴᕆᔭᐅᕙᒃᑐᓕᕆᓂᕐᓄᑦ.
ᐃᑲᔪᖅᑎᐅᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ ᐃᓄᑑᖃᑎᖃᕐᓗᓂ ᐃᑲᔪᖅᑎᒋᔭᐅᔪᖕᓇᖅᐸᒃᑐᖅ, ᐃᑲᔪᕆᐊᖅᑎᐅᕙᒃᖢᓂᓗ
ᐱᔨᑦᑎᕋᖅᑕᐅᔭᕆᐊᖃᖅᑐᓄᑦ ᐊᔪᕈᑎᖃᖅᑐᓄᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᐅᕙᒃᑭᓪᓗᑎᒃ ᐊᔾᔨᖃᕋᑎᒃ ᐊᒻᒪᓗ ᐱᔭᕆᑐᔫᓕᖅᓯᒪᓪᓗᑎᒃ ᐃᓅᓯᕐᒥ
ᖃᓄᐃᓕᖓᓕᖅᓯᒪᓂᐅᕙᒃᑐᓄᑦ.
ᓄᓇᖅᑲᑎᒌᓄᑦ ᐃᑲᔪᖅᑎᒋᔭᐅᔪᖅ ᐃᓚᒋᔭᐅᖃᑕᐅᕙᒃᑐᖅ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ ᐃᓄᐃᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᓯᒪᓪᓗᒋᑦ
ᓄᓇᓕᐅᔪᒥ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᓂᐅᕙᒃᑐᓄᑦ, ᑲᑎᓐᓂᖃᖅᑎᑕᐅᓪᓗᑎᒃ ᑲᑎᓯᒪᔪᓄᑦ ᓴᖅᑮᔭᖅᑐᕐᓂᐅᕙᒃᑐᓄᑦ ᐊᒻᒪᓗ
ᐃᓚᐅᖃᑕᐅᕙᒃᑭᓪᓗᓂ ᐊᓯᖏᓄᑦ ᐱᓕᕆᐊᖑᔪᓄᑦ ᑐᓴᐅᒪᓕᖅᑎᑦᑎᒋᐊᖅᑎᐅᓪᓗᓂ ᐱᓕᕆᐊᒧᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ
ᑐᓴᐅᒪᐃᓐᓇᖅᑎᑦᑎᒋᐊᖅᐸᒃᖢᓂ ᐃᓅᖃᑎᒌᒃᑐᓄᑦ.
ᐱᓕᕆᐊᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᔪᑦ ᐱᔾᔪᑎᖃᖅᑎᒋᔭᐅᕙᒃᐳᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᓐᓄᑦ ᐃᓄᐃᑦ ᓯᓚᑖᓂ ᐃᓄᓕᕆᔨᒃᑯᑦ
ᐱᓕᕆᐊᖃᖅᑎᐅᓪᓗᑎᒃ ᑲᑎᒪᔨᕋᓛᖏᓂ ᐊᒻᒪᓗ ᐅᐸᒍᑎᖃᑕᐅᖁᔭᐅᒐᔪᒃᖢᑎᒃ ᑐᓴᖅᑎᑦᑎᓯᒪᓕᖁᔭᐅᓪᓗᑎᒃ ᐅᖃᐅᓯᒃᓴᒥᖕᓂᒃ
ᐋᑐᕙᒥ ᐃᓄᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖁᑎᓕᕆᓂᕐᒥ ᐱᓕᕆᐊᖑᓕᖅᓯᒪᔪᓄᑦ.
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COMMUNITY SUPPORT
With a focus on counselling families with children in care
and Violence against Women initiatives, TI’s Community
Support Program provides short-term counselling, crisis
intervention, justice system and legal supports and healthcare support.
The program offers advocacy, language interpretation and
settlement assistance to newcomers arriving in Ottawa.
Clients benefit from referral to housing, financial, legal,
medical and social services. TI provides access to health
education and access to Non-insured Health Benefits.
Our support worker provides individualized services,
accommodating clients with disabilities and assisting with
unique and challenging life events and situations.
Community Support routinely participates in TI-sponsored
community events, delivers group presentations and
engages in other activities to communicate program service
offerings and stay connected with the Inuit community.
Program staff represents TI in external social agency
working committees and are often called upon to provide
input to City of Ottawa social policy initiatives.
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ᒪᒥᓴᕐᕕᒃᑯᑦ ᐊᒻᒪᓗ ᐃᒡᓗᕐᔪᐊᖁᑎᖓᑦ ᓇᔪᖅᑕᐅᑲᓚᐅᖅᐸᒃᑐᖅ

ᑭᓇᑐᐃᓐᓇᖅ ᐅᖃᑐᐊᕌᖓᑦ "ᒪᒥᓴᕐᕕᒃ" (ᑐᑭᖃᖅᑎᑕᐅᒻᒪᑦ 'ᒪᒥᓴᕆᐊᕐᕕᐅᓂᖓᓄᑦ"), ᐊᒥᓱᒻᒪᕇᑦ ᐃᓄᐃᑦ ᖁᖓᑲᐅᑎᒋᕙᒃᑐᑦ.
ᒪᒥᓴᕐᕕᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᕗᖅ ᑲᓇᑕᒥᐅᓕᒫᓄᑦ, ᐃᓄᖕᓄᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᓂ, 8-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ (53 ᐅᓪᓗᓄᑦ),
ᒪᒥᓴᕐᕕᖕᒥᐅᑕᐅᓪᓗᑎᒃ ᐊᒻᒪᓗ ᖃᐅᑕᒫᑦ ᐅᐸᒍᑎᕙᒃᖢᑎᒃ ᒪᒥᓴᕆᐊᕐᕕᐅᕙᒃᖢᓂ ᐊᕐᓇᓄᑦ ᐊᖑᑎᓄᓪᓗ ᐅᑭᐅᖃᖅᑐᓄᑦ 18-ᓂᒃ
ᐅᖓᓵᓄᓪᓗ. ᑲᓇᑕᓕᒫᒥᐅᓂᑦ ᖃᐅᔨᒪᔭᐅᑦᑎᐊᕐᒪᑦ ᐱᐅᔪᒻᒪᕆᐅᔫᓂᖓᓄᑦ. ᓯᕗᓪᓕᖅᐸᐅᓪᓗᓂ ᐱᓕᕆᐊᖑᓕᖅᓯᒪᖕᒪᑦ
ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᓂ ᐃᓄᖕᓄᑦ, ᓇᓗᓇᐃᖅᑕᐅᔾᔪᑎᐅᔪᖕᓇᕐᖢᓂ ᐃᑲᔪᖅᓯᒪᓂᖏᓄᑦ, ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕐᓯᒪᔪᓄᑦ ᐊᒻᒪᓗ
ᐅᐃᕆᔾᔪᑎᖃᓕᖅᓯᒪᓂᕐᒧᑦ ᒪᒥᓴᕆᐊᖅᐸᒃᑐᓄᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎᐅᖅᑳᖃᑕᐅᓯᒪᓪᓗᓂ ᐱᓕᕆᐊᖑᓕᖅᑐᑦ
ᐃᖏᕐᕋᕙᓪᓕᐊᓕᓚᐅᕐᓂᖓᓄᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕐᓯᒪᔪᓄᑦ ᑐᓴᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ ᒪᒥᓴᐃᕙᖕᓂᐅᓕᖅᑐᓄᑦ.
ᐅᑉᓗᕐᒥ ᓯᕗᓪᓕᕐᒥ ᑎᑭᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᒪᒥᓴᕐᕕᖕᒧᑦ, ᒪᒥᓴᕆᐊᖅᓯᒪᔪᑦ ᐊᕙᑕᖏᖅᑕᐅᓯᒪᓕᖅᐸᒃᑐᑦ ᐱᐅᓯᑐᖃᖏᓄᑦ ᐃᓄᐃᑦ
ᓈᒻᒪᑦᑎᐊᖅᑐᒥᒃ ᐊᖏᕐᕋᖃᓕᖅᑎᑕᐅᓯᒪᓪᓗᑎᒃ. ᐊᒥᓲᓂᖅᓴᐃᑦ ᒪᒥᓴᕐᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓄᓪᓚᑦᑖᖑᕗᑦ ᐊᒻᒪᓗ
ᒪᒥᓴᕆᐊᖅᓯᒪᔪᑦ ᐅᖃᐅᑎᔭᐅᓯᒪᕙᒃᖢᑎᒃ ᐃᓄᒃᑎᑐᑦ ᖃᓪᓗᓈᑎᑐᓪᓘᓐᓃᑦ ᐅᖃᓪᓚᒍᖕᓇᕐᓂᖏᓂᒃ ᒪᒥᓴᕆᐊᖅᓯᒪᑎᓪᓗᒋᑦ,
ᐃᓱᒪᖅᓱᕐᑎᑕᐅᓪᓗᑎᒃ ᐃᖢᐊᕆᓂᖅᓴᐅᔭᖏᑎᒍᑦ.
12-ᓂᒃ ᐃᒡᓕᖃᖅᑑᓪᓗᓂ ᒪᒥᓴᕐᕕᒃᑯᑦ ᐃᒡᓗᖁᑎᖓᑕ ᓴᓂᕋᖏᑦ ᐊᒻᒪᓗ 10-ᓂᒃ ᐃᒡᓕᖃᖅᑑᓪᓗᓂ ᓇᔪᖅᑕᐅᑲᓚᐅᖅᐸᒃᑐᖅ
ᐃᒡᓗᕐᔪᐊᖁᑎᖓᑦ ᐱᐅᓪᓚᕆᒃᑐᓂᒃ ᐃᓄᐃᑦ ᓴᓇᐅᒐᖏᓂᒃ ᐱᑕᖃᐅᕐᐳᖅ. ᐃᓄᐃᑦ ᓂᕿᒋᕙᒃᑕᖏᑦ, ᓲᕐᓗ ᑐᒃᑐᒥᓂᖅ, ᓇᑦᑎᒥᓂᖅ
ᐊᒻᒪᓗ ᐃᖃᓗᕕᓃᑦ, ᓂᕆᔭᒃᓴᓕᐊᖑᕙᒃᐳᑦ ᐊᑕᐃᓐᓇᖅᑐᒥᒃ ᐃᓅᓪᓗᓂ ᐃᒐᔨᖓᓐᓂᑦ.
ᒪᒥᓴᕐᕕᒃᑯᑦ ᒪᒥᓴᕆᐊᖅᓯᒪᔪᑦ ᐱᕈᖅᐸᓪᓕᐊᑎᑕᐅᔪᖕᓇᕐᓂᖏᓂᒃ ᐊᒻᒪᓗ ᒪᒥᓴᕈᑎᒋᓯᒪᔭᒥᖕᓂᒃ ᑎᒍᒥᐊᖏᓐᓇᕈᖕᓇᕐᓂᖏᓂᒃ
ᐃᑲᔪᖅᑎᐅᕙᒃᐳᑦ ᒪᒥᓴᕆᐊᕌᓂᒃᓯᒪᓕᖅᑎᓪᓗᒋᑦ, ᖃᐅᔨᒋᐊᕐᕕᐅᓪᓗᑎᒃ ᐱᓕᕆᐊᖃᕐᓂᕐᒥᒃᑎᒍᑦ, ᑐᕌᖓᑎᑕᐅᓯᒪᓪᓗᑎᒃ
ᐊᑐᓕᒃᑲᓐᓂᖅᑕᐃᓕᔾᔪᑎᒃᓴᓄᑦ ᐊᒻᒪᓗ ᐃᓛᒃᑯᑦ ᑲᒪᒋᔭᐅᑦᑎᐊᕋᓱᒍᑎᒃᓴᖏᑎᒍᑦ. ᐱᓇᓱᐊᕈᓯᖅᑕᒫᑦ ᒪᒥᓴᕆᐊᕌᓂᒃᓯᒪᔪᑦ
ᑲᑎᓐᓂᖃᖅᑎᑕᐅᕙᒃᐳᑦ ᓄᓇᓕᐅᔪᒥ ᐅᖃᓪᓚᖃᑎᒌᒋᐊᖅᑎᑕᐅᕙᒃᑐᑎᒃ.
ᒪᒥᓴᕆᐊᖅᓯᒪᔪᑦ ᐃᑲᔪᖅᑐᒐᐅᓯᒪᕙᒃᑐᑦ ᒪᒥᓴᕐᕕᒃᑯᓐᓂᒃ ᑐᓴᐅᒪᑎᑦᑏᓐᓇᖃᑦᑕᖁᔭᐅᓪᓗᑎᒃ ᐊᓂᒍᖅᑐᑐᖃᐅᒐᓗᐊᖅᑎᓪᓗᒍ 8-ᓄᑦ
ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐊᒃᑐᖅᑕᐅᓯᒪᓇᒻᒪᕆᒃᑐᒃᑯᑦ, ᓇᖕᒥᓂᖅ ᒪᒥᓴᕆᐊᓚᐅᖅᓯᒪᑎᓪᓗᒋᑦ, ᑕᒪᓐᓇᓗ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐱᐅᓪᓚᕆᒃᑐᒥᒃ
ᐊᓂᒍᐃᔾᔪᑎᖃᖅᓯᒪᔪᑦ ᒪᒥᓴᕆᐊᖅᓯᒪᔾᔪᑎᒥᖕᓂᒃ 80 ᐳᕐᓴᓐᑎᓪᓗᐊᕆᕙᒃᑕᖏᑦ.
ᒪᒥᓴᕐᕕᒃᑯᑦ 10-ᓂᒃ ᐃᒡᓕᖃᖅᑑᓪᓗᓂ ᓇᔪᖅᑕᐅᑲᓚᐅᖅᐸᒃᑐᖅ ᐃᒡᓗᖁᑎᖓᑦ ᐋᖓᔮᕐᓇᖅᑐᕐᑐᕆᐊᖃᖖᒋᑦᑑᓪᓗᓂ ᐃᒡᓗᕐᔪᐊᕆᔭᐅᕗᖅ
ᓯᓚᑎᑦᑎᐊᖓᓂ ᒪᒥᓴᕐᕕᐅᑉ ᐃᒡᓗᕐᔪᐊᖓᓂᑦ. ᐃᓂᖃᕐᕕᐅᔪᖕᓇᕐᐳᖅ 5-ᓂᑦ ᐊᕐᓇᓂᑦ ᐊᒻᒪᓗ 5-ᓂᑦ ᐊᖑᑎᓂᑦ ᐊᑕᐅᓯᐊᕐᓗᑎᒃ
ᐊᔾᔨᒌᖖᒋᐅᖅᑑᕙᒃᑐᑎᒃ ᐃᓂᖃᖅᑎᑕᐅᔪᖕᓇᕐᓂᖏᑦ ᑎᑭᓪᖢᒍ ᐅᑭᐅᓪᓗᐊᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ, ᐃᑲᔪᖅᑕᐅᕝᕕᐅᓪᓗᓂ
ᐅᑎᖅᐸᓪᓕᐊᓂᖏᓂ ᐃᓛᒃᑯᑦ ᐃᒡᓕᖃᓕᕈᒫᕐᕕᒃᓴᖏᓄᑦ.
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MAMISARVIK HEALING CENTRE
AND TRANSITION HOUSE
When the word “Mamisarvik” (which means “A Place of
Healing”) is spoken, many Inuit immediately break into a
broad smile.
Mamisarvik is a national, Inuit-specific, eight-week (53day), residential and day program for women and men
aged 18 and older. It is recognized throughout the country
as a centre of excellence. It is the primary model for Inuit,
evidence-based, trauma-and-addiction treatment in
Canada and was an early leader in the field’s movement
toward trauma-informed recovery.
The first day they arrive at Mamisarvik, clients are
enveloped in a culturally appropriate home-away-fromhome. The majority of Mamisarvik’s dedicated staff is of
Inuit descent and clients are encouraged to speak Inuktitut
or English in their recovery work, whichever they prefer.
The walls of the 12-bed treatment centre and the 10-bed
Transition House are laden with wonderful Inuit art.
Country food, such as caribou, seal and arctic char, is part
of the menu prepared by a full-time Inuk cook.
Mamisarvik nurtures the growth and maintenance
of clients’ recovery following treatment, through its
continuing-care program, which features relapse
prevention and individualized continuing-care plans.
A weekly continuing-care group for community members
following treatment also is conducted.
Clients are encouraged to stay connected with Mamisarvik
long after their eight weeks of high-impact, personal
discovery, which results in an impressive treatment
completion rate of about 80 per cent.
Mamisarvik’s 10-bed Transition House is an abstinent
duplex right next door to the treatment centre. It
accommodates five women and five men at a time for
varying stays of up to a year, facilitating their transition
back into fully independent living.
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ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᔨᒃᑯᑦ

ᐋᓐᑎᐊᕆᐅᒥ ᐃᓄᖏᑦ ᓴᓇᕝᕕᒃᓴᒥᓐᓂᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᓕᕐᕕᒃᓴᒥᖕᓂᒃ ᕿᓂᓕᖅᓯᒪᔪᑦ ᐃᑲᔪᖅᑕᐅᕙᒃᐳᑦ ᑐᖖᒐᓱᕝᕕᖓᒃᑯᑦ
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᔨᖏᓂᑦ. ᑖᓐᓇ ᐱᓕᕆᐊᖓᑦ ᑐᕌᖓᑎᑕᐅᓯᒪᕗᖅ ᖁᑦᑎᖕᓂᖅᐸᐅᓪᓗᑎᒃ ᓴᓇᕝᕕᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ
ᐱᓕᒻᒪᒃᓴᔭᐅᕙᖕᓂᕐᒧᑦ ᐱᓕᕆᐊᓂᒃ ᐱᑕᖃᕐᕕᐅᓕᖁᓪᓗᒋᑦ ᐃᑲᔪᖅᐸᒃᑕᕗᑦ ᐱᓯᒪᓕᕈᑎᒋᓂᐊᕐᓗᒋᑦ ᒥᒃᓯᖃᑦᑎᐊᖅᑐᓂᒃ
ᐃᖅᑲᓇᐃᔮᖃᓕᕈᑎᒋᓇᔭᖅᑕᖏᓂᒃ. ᐱᔨᑦᑎᕋᕈᑎᒋᔭᕗᑦ ᑐᕌᖓᑎᑕᐅᑐᐃᓐᓇᖖᒋᓚᑦ ᐃᖅᑲᓇᐃᔮᖃᖖᒋᑦᑐᓄᑦ; ᐃᑲᔪᖅᑎᐅᕙᖕᒥᔪᒍᑦ
ᐱᓕᒻᒪᒃᓴᐃᓂᖃᖅᐸᖕᓂᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᐅᕙᒃᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖖᒋᓗᐊᖅᐸᒃᑐᓄᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᓄᖓ
ᐃᓄᖕᓄᑦ ᓯᕗᒻᒧᒋᐊᕐᓂᖃᕈᒪᔪᓄᑦ ᓴᓇᕝᕕᒋᔭᒥᖕᓂ.
ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᓯᒋᐊᖅᐸᒃᑐᑦ ᓴᓇᕝᕕᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖃᖅᑎᐅᔪᑦ ᐱᓕᕆᐊᕆᓯᒪᓕᖁᔭᖏᓄᑦ ᐊᒻᒪᓗ
ᐋᖅᑮᓯᒪᔨᐅᕙᒃᖢᑎᒃ ᐱᓕᕆᐊᖃᖃᑎᒌᓕᖅᐸᖕᓂᕐᓂᒃ ᑭᒃᑯᑐᐃᓐᓇᓄᑦ ᐊᒻᒪᓗ ᐃᓛᒃᑰᖓᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᑦ
ᐱᓕᒻᒪᒃᓴᐃᓂᖃᕐᓂᖏᓂᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᐸᖕᓂᖏᓂᒃ ᐃᓄᖕᓂᒃ ᐋᓐᑎᐅᕆᐅᑉ ᐊᕕᒃᑐᖅᓯᒪᓂᖓᓂ.
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᓄᑦ ᐱᔨᑦᑎᕋᕈᑎᐅᕙᒃᑐᑦ ᐃᓚᖃᖅᐳᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐱᓕᕆᐊᖃᕐᕕᒋᓕᕈᒪᔭᐅᔪᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓄᑦ
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓯᒪᓕᕐᓂᒃᓴᒥᖕᓄᑦ ᐃᓄᖕᓂᒃ, ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑦ ᐱᓕᕆᐊᖃᖃᑎᒌᖕᓂᖏᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᓂᒃ
ᑎᑎᖅᑲᖁᑎᓄᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᒥᖕᓂᒃ ᕿᓂᓕᖅᓯᒪᔪᓄᑦ ᐊᒻᒪᓗ ᐊᑭᖃᕋᑎᒃ ᐃᖅᑲᓇᐃᔮᖃᓕᕐᕕᐅᔪᖕᓇᖅᑐᓂᒃ
ᑐᓴᐅᒪᓕᖅᑎᑦᑎᔾᔪᑎᐅᕙᒃᑐᓄᑦ. ᐱᓕᕆᐊᖃᖅᐸᒃᓂᕐᒥᒃᑎᒍᑦ ᐃᖅᑲᓇᐃᔮᕆᓕᖅᑕᐅᔪᖕᓇᖅᑐᓄᑦ ᑕᑯᔭᖅᑐᐃᕝᕕᒃᓴᖃᖅᑎᑦᑎᕙᖕᓂᕐᓄᑦ,
ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᓕᓚᐅᕐᒪᑕ ᐃᖏᕐᕋᑦᑎᐊᖅᑎᑦᑎᔪᖕᓇᕐᓂᕐᒥᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑦᐃᖅᑲᓇᐃᔮᒃᓴᖅᓯᐅᕐᑐᑦ ᐊᑦᑕᑕᖅᓯᒪᓕᖅᑎᑕᐅᔪᖕᓇᕐᓂᖏᓄᑦ ᑕᐃᒪᓗ ᐱᔨᑦᑎᕋᕐᕕᐅᔪᑦ ᐊᑭᓕᖅᑐᒐᐅᑦᑎᐊᕐᓂᖃᖅᑐᑎᒃ
ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᓕᖅᑎᑕᐅᕙᒃᑐᑦ.
ᐱᔨᑦᑎᕋᕈᑎᑦᑎᒍᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓯᒪᕗᒍᑦ ᖃᕆᑕᐅᔭᓂᒃ, ᐃᖅᑲᓇᐃᔭᓕᕐᕕᐅᔪᖕᓇᖅᑐᓄᑦ ᑐᓴᖅᑎᑦᑎᔾᔪᑎᓂᒃ ᐊᒻᒪᓗ ᒫᓐᓇᐅᔪᒥ
ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ ᑐᓴᒐᒃᓴᖁᑎᐅᕙᒃᑐᓂᒃ. ᐱᔨᑦᑎᕋᕐᕕᒋᕙᒃᑕᕗᑦ ᐅᖃᓪᓚᖃᑎᖃᕈᖕᓇᖅᐸᒃᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ
ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐱᓕᒻᒪᒃᓴᐃᓂᖃᖅᐸᒃᖢᑕ ᐊᒻᒪᓗ ᐅᖃᓪᓚᒋᐊᖅᓯᒪᕙᒃᖢᑕ ᐅᑭᐅᖅ ᐊᑐᖅᐸᓪᓕᐊᑎᓪᓗᒍ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ
ᐊᔾᔨᒌᖖᒋᐅᖅᑐᓂᒃ ᐃᓚᖃᖅᑎᓪᓗᒋᑦ ᖃᕆᑕᐅᔭᓂᒃ ᐊᑐᕆᐅᕋᓱᖕᓂᕐᒧᑦ, ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᕐᓂᕐᒥ ᐅᖃᓪᓚᖃᑎᖃᕆᐊᖅᓯᒪᓂᕐᒧᑦ,
ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᕐᖢᑎᒃ ᑎᑎᖅᑲᖁᑎᓕᐅᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑎᑎᖅᑲᓂᒃ ᐋᖅᑭᒃᓱᐃᕙᖕᓂᕐᓄᑦ, ᐊᒻᒪᓗ ᐊᑐᕐᓂᖃᖅᑑᓪᓗᑎᒃ
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ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔾᔪᑎᐅᕙᒃᑐᓂᒃ. ᐱᓕᒻᒪᒃᓴᐃᓂᖃᕐᓂᕆᕙᒃᑕᕗᑦ ᐋᖅᑭᒃᓱᒐᐅᓯᒪᕙᒃᑐᑦ ᐃᑲᔪᖅᑕᐅᓯᒪᓕᕈᑎᒃᓴᓄᑦ ᓇᖕᒥᓂᖅ
ᐅᔾᔨᕆᑦᑎᐊᓕᕆᐊᕋᓱᖕᓂᕐᒧᑦ, ᐃᖕᒥᓂᒃ ᖁᓚᕆᖖᒋᓕᕐᓂᒃᓴᒧᑦ ᐊᒻᒪᓗ ᓴᖖᒋᑦᑎᐊᖅᑐᒥᒃ, ᐊᑐᕐᓂᖃᖅᑐᒥᒃ ᐃᖅᑲᓇᐃᔮᒥᖕᓂ
ᐊᔪᖖᒋᓐᓂᕆᔭᐅᓕᕈᖕᓇᖅᑐᓄᑦ.
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕗᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᑦ ᐃᓄᐃᑦ ᑐᒃᓯᕋᐳᑎᓂᒃ ᑕᑕᑎᕆᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᖁᑎᔅᓴᒥᖕᓂᒃ ᐱᓯᒪᓕᕋᓱᐊᕐᓂᐊᕐᓗᑎᒃ
ᐃᓕᓐᓂᐊᕆᐊᕈᑎᒃᓴᒥᖕᓂᒃ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᓂ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᓪᓗᑎᒃ ᐱᓕᒻᒪᒃᓴᔭᐅᔾᔪᑎᒃᓴᓂᒃ
ᐋᓐᑎᐊᕆᐅᒥᐅᑕᐅᓪᓗᑎᒃ ᐃᓄᖕᓄᑦ. ᐃᓄᖕᓂᒃ ᐋᓐᑎᐊᕆᐅᑉ ᓯᓚᑖᓂᕐᒥᐅᓂᒃ ᐃᑲᔪᖅᐸᖕᒥᔪᒍᑦ ᕿᓂᖅᑎᓪᓗᒋᑦ
ᐃᖅᑲᓇᐃᔮᖃᓕᕋᓱᐊᕐᓂᕐᒥᖕᓂ ᑮᓇᐅᔭᖁᑎᒋᔭᕆᐊᖃᖅᑕᖏᓄᑦ.
ᐃᖅᑲᓇᐃᔭᕐᓂᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᑎᐅᓂᕗᑦ ᐃᓚᖃᕐᒥᔪᑦ ᐃᓛᒃᑰᑦ ᐱᓕᒻᒪᒃᓴᔭᐅᔪᑦ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒃᓴᖏᓄᑦ
ᐱᓕᕆᐊᓂᒃ ᓲᕐᓗ ᐊᐅᔭᐅᓂᖓᓂ ᐃᓕᓐᓂᐊᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᓯᒪᕙᖕᓂᖏᓄᑦ, ᐃᖅᑲᓇᐃᔮᖑᓕᕈᖕᓇᖅᑐᓂᒃ
ᐋᖅᑮᓯᒪᖅᐸᖕᓂᕐᓄᑦ, ᑮᓇᐅᔭᓕᐅᕐᓂᕐᓄᑦ ᐃᑲᔪᕈᑎᒃᓴᓂᒃ ᐊᒻᒪᓗ ᐱᓕᒻᒪᒃᓴᐃᔨᖃᓕᕋᓱᐊᕐᓂᕐᒧᑦ ᓂᐅᕕᖅᓯᒪᓕᕈᑎᒃᓴᓂᒃ.

EMPLOYMENT SERVICES
Ontario Inuit receive job and career support from TI’s
Employment Services Team. The aim is to provide the
highest quality career and training programs to help our
clients reach their goal of obtaining meaningful
employment. Our services are not just for the unemployed;
we also facilitate training and education for the
underemployed and those looking to advance to the next
level in their careers.
The Employment and Learning Centre responds to labour
market demands and creates partnerships with public and
private sectors to train and hire Inuit in the Ontario region.
Services for employers include access to financial
incentives to hire Inuit candidates, an employer network
providing access to a list of job seekers and free jobposting services. Through regular career fairs, the
Employment Services team has demonstrated great
success in making employer-job seeker connections that
result in client’s securing paid employment.
Our service offers free access to computers, job postings
and current employment information. Clients receive
one-on-one employment counselling and we provide
workshops and presentations throughout the year on a
variety of topics including computer skills training,
interviewing skills, resume and cover letter preparation,
and effective communication techniques. Our workshops
are designed to facilitate self-awareness, boost confidence
and develop strong, fundamental career-driven skills.
Our team helps Inuit apply for funding to enrol in post
secondary education and also provides employmentrelated training funds for Ontario Inuit residents. We assist
Inuit from outside Ontario in securing employment funding
as well.
Our employment services also include Individual trainee
sponsorship programs such as summer student placement
assistance, job creation, on the job training, targeted wage
subsidy and the purchasing of training.
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ᐅᑎᖅᑐᒃᓴᐃᑦ: ᑎᑭᖢᒋᑦ ᒫᔾᔨ 31, 2015-ᒧᑦ REVENUE: YEAR ENDED MARCH 31, 2015
Programs/Projects
Ontario Ministry of Health and Long-Term Care

$1,072,571

Government of Nunavut

$709,550

Services Canada

$420,275

Aboriginal Affairs and Northern Development Canada

$420,066

Health Canada

$187,500

Public Health Agency

$186,730

Corrections Canada

$185,348

Ministry of Children and Youth Services

$152,959

City of Ottawa

$136,102

Ministry of Community and Social Services

$86,877

Ontario Federation of Indian Friendship Centres

$85,879

Ontario Ministry of Sport and Culture

$73,463

Ontario Trillium Foundation

$25,733

Other Project Revenue

$24,982

Michaelle Jean Foundation

$16,796

Green Shields Benefits Association

$8,766

Subsidized Housing Rental Income

$45,770

Miscellaneous

$30,834

Fundraising and Donations

$10,170

ᑲᑎᓗᒃᑖᕐᓗᒋᑦ TOTAL

$3,880,371

ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᔪᑦ: ᑎᑭᖢᒋᑦ ᒫᔾᔨ 31, 2015-ᒧᑦ EXPENSES: YEAR ENDED MARCH 31, 2015
Salaries and Benefits

$2,877,399

Occupancy Costs

$372,487

Contracted Services and Professional Fees

$363,265

Supplies and Other

$281,815

Training Costs (provided to clients)

$124,780

ᑲᑎᓗᒃᑖᕐᓗᒋᑦ TOTAL

ᐊᕐᕌᒍᑕᒫ ᐅᓂᑳᓕᐊᑦ | ANNUAL REPORT

$ 4,019,746

22

WWW.TUNGASUVVINGATINUIT.CA

