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ᑲᑎᒪᔨᕗᑦ
ᑖᒃᑯᐊ ᐊᑭᓕᖅᓱᖅᑕᐅᒐᑎᑦ ᐱᓕᕆᔨᖁᑎᕗᑦ ᐊᔾᔨᒌᙱᑦᑐᕈᓘᔭᕐᓂᑦ ᐊᔪᙱᒍᑎᓖᑦ ᐊᒻᒪᓗ ᑲᑐᔾᔨᔪᑦ 
ᐱᓕᕆᐊᖃᖃᑎᒌᒍᒪᓂᖏᓐᓄᑦ ᐊᔾᔨᒌᑦᑐᒥᒃ ᓴᙵᑎᑦᑎᔪᒪᓪᓗᑎᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᓄᑦ ᐃᓄᖕᓄᑦ ᐱᔨᑦᑎᖅᑕᐅᔾᔪᑎᖏᓐᓂᑦ:

ᒪᓚᐃᔭ ᕆᐊᐅᒻ, ᐊᖓᔪᖅᑳᖅ

ᖃᔮᖅ ᕌᕕᓐᓴᓐ, ᐊᖓᔪᖅᑳᑉ ᑐᖏᓕᐊ

ᓚᐅᕋ ᐊᕐᓇ’ᓈᖅ, ᐊᓪᓚᑦᑎ ᑮᓇᐅᔭᓕᕆᔨ

ᔪᐊᐃᔅ ᕗᐊᑦ, ᑲᑎᒪᔨ

ᑳᑎ ᒧᐊᒐᓐ, ᑲᑎᒪᔨ

ᐃᒪᓕ ᑐᑕᓐᓄᐊᖅ, ᑲᑎᒪᔨ

ᑐᕋᐃᓯ ᕚᓚᔅ, ᑲᑎᒪᔨ

ᖁᕕᐊᓱᑉᐳᒍᑦ ᑲᑐᔾᔨᔭᕆᐊᒃᓴᖅ: ᐃᓐᑦᔅᐸᐃᔪ ᐊᑦᑏᓚᐅᕐᒪᑕ ᓚᐅᕋ ᐊᕐᓇ’ᓈᕐᒥᒃ ᐃᓕᓴᕆᔭᐅᒻᒪᑦ 
2016-ᒥ ᐃᓄᐃᑦ ᒪᒃᑯᑦᑐᑦ ᐱᔾᔪᓯᐊᖓᓂᒃ; ᐊᒻᒪᓗ ᑲᓇᑕᒥ ᒐᕙᒪᒃᑯᑦ ᒥᓂᔅᑕᖓ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 
ᐅᑭᐅᖅᑕᖅᑐᕐᓗ ᐱᓕᕆᖃᑎᒋᔭᐅᓂᖓᓄᑦ ᑎᒃᑯᐊᖅᓯᓚᕐᒥᔪᑦ ᖃᔮᖅ ᕌᕕᓐᓴᓐᒥᒃ ᑕᓪᓕᒪᐅᓪᓗᑎᑦ 
ᐃᓚᒋᔭᐅᓂᐊᕐᒪᑦ ᑲᒥᓯᓇᒋᔭᐅᖃᑕᐅᓗᓂ ᐅᐊᑦᑎᔪᑦ ᖃᐅᔨᓴᕐᓂᖅ ᐊᓯᐅᓯᒪᔪᑦ ᐃᓄᐊᖅᑕᐅᓯᒪᔪᓪᓗ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᕐᓇᐃᑦ ᐊᒻᒪᓗ ᓂᕕᐊᖅᓯᐊᑦ.

ᖁᔭᓐᓇᒦᒃ ᐊᒥᓱᒻᒪᕆᐅᔪᓄᑦ ᐃᑲᔪᖅᑐᐃᔨᒋᔭᑦᑎᓐᓄᑦ

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᓚᐅᙱᑦᑐᒍᑦ ᐃᑲᔪᖅᑕᐅᕙᓚᐅᙱᒃᑯᑦᑕ ᐃᑲᔪᖅᑐᖅᑕᐅᕙᓚᐅᙱᒃᑯᑦᑕᓗ ᐊᑭᓕᖅᓱᖅᑕᐅᙱᑦᑐᓄᑦ 
ᐱᓕᕆᔨᓄᑦ, ᐱᔨᑦᑎᕋᖅᑕᑎᓐᓄᑦ ᐊᒻᒪᓗ ᐋᑐᕚᒥᐅᓄᑦ. ᖁᔭᓐᓇᒦᒃ ᑲᑐᔾᔨᔪᓐᓇᕋᔅᓯ ᖃᐅᔨᒪᔭᔅᓯᖕᓂᒃ, ᐊᔪᙱᑕᔅᓯᖕᓂᒃ 
ᐊᒻᒪᓗ ᐊᑐᖃᑦᑕᖅᓯᒪᔭᔅᓯᖕᓂᑦ ᐱᔨᑦᑎᕋᕈᑎᑦᑎᓐᓂᑦ ᐱᐅᓯᕚᓪᓕᖅᓯᒪᔪᒻᒪᕆᐅᑎᑦᑎᓪᓗᑎᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᓐᓇᙱᒻᒪᕆᑦᑐᑎᑦ. 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᕗᑦ ᐊᒻᒪᓗ ᐊᐃᑦᑑᓯᐊᖅᑎᑦᑎᔨᕗᑦ, ᖁᔭᒋᒻᒪᕆᑉᐸᔅᓯ ᐃᑲᔪᖅᑐᐃᓯᒪᓂᔅᓯᖕᓂᒃ ᐊᒻᒪᓗ 
ᐅᑉᐱᕈᓱᑦᑐᓯ ᐅᕙᑦᑎᓐᓂᑦ ᐱᐅᓯᕚᓪᓕᖅᑎᑦᑎᓇᓱᐊᖅᑎᓪᓗᑕ ᐊᖏᓪᓕᑎᑦᑎᓇᓱᐊᖅᑎᓪᓗᑕᓗ ᐱᓕᕆᐊᑦᑎᓐᓂᑦ 
ᐱᔨᑦᑎᕋᕈᑎᑦᑎᓐᓂᓗ. ᐊᑎᓕᐅᖅᑕᐅᓯᒪᓪᓗᑕ ᑮᓇᐅᔭᓂᑦ ᐊᐃᑦᑑᓯᐊᕈᓐᓇᖅᑐᑕ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐊᑐᓲᖅ 
ᖃᕋᓴᐅᔭᒃᑯᑦ ᑮᓇᐅᔭᓂᑦ ᐊᐃᑦᑑᓯᐊᕐᕕᐅᔪᓐᓇᕈᑎᒥᒃ CanadaHelps.org ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ ᐊᐃᑦᑑᓯᐊᕗᑦ. ᑕᖅᑭᑕᒫᑦ 
ᐊᐃᑦᑑᓯᐊᕆᓲᑦᑎᓐᓂᑦ 2015-2016-ᖑᑎᓪᓗᒍ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᓂᐅᕕᕈᓐᓇᖅᐸᓚᐅᖅᑐᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ 
ᓂᐅᕕᐊᕆᒋᐊᖃᙱᑦᑕᒥᓂᑦᑎᓐᓂᑦ ᒪᓕᑦᑐᒋᑦ ᐊᓯᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ ᐊᖏᕈᑎᑎᒍᑦ, ᓲᕐᓗᒃ ᕙᓯᒍᑏᑦ 
ᐱᔨᑦᑎᕋᖅᐸᑦᑕᑎᓐᓄᑦ, ᐃᓄᐃᑦ ᓂᕿᖏᑦ, ᐊᒻᒪᓗ ᐊᑐᕋᒃᓴᑦ ᐃᓄᐃᑦ ᓂᕆᕕᔾᔪᐊᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᖁᕕᐊᓱᕝᕕᒻᒥ 
ᓇᓪᓕᐅᓂᖅᓯᐅᕈᑎᒋᓚᐅᖅᑕᕗᑦ.

Our Board 
of Directors
These dedicated volunteers have a wide range of expertise and share a common interest in strengthening 

community services for urban Inuit:

Malaya Rheaume, President 

Qajaq Robinson, Vice-President

Laura Arngna’naaq, Secretary Treasurer

Joyce Ford, Director

Kathy Morgan, Director

Emily Tutanuak, Director

Tracy Wallace, Director

We are also pleased to share: Indspire named Laura Arngna’naaq the recipient 

of its 2016 Inuit Youth Award; and the federal Minister of Indigenous and 

Northern Affairs appointed Qajaq Robinson as one of five commissioners 

overseeing the inquiry into missing and murdered Indigenous women and girls. 

Thank you to our many supporters

Our work would not be possible without the assistance and support of our dedicated volunteers, clients and the 

Ottawa community. Thank you for sharing your knowledge, skills and experience which enriches our service 

offerings immeasurably. To our funders and donors, we are grateful for your support and confidence in us as 

we strive to improve and expand our programs and services. A registered charity, TI uses the online donation 

website CanadaHelps.org to process donations. With the monthly donations in 2015-2016, TI purchased 

necessary items that are not permitted under other funding agreements, such as bus tickets for clients, country 

food, and goods for community feasts and the Christmas party.
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ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᑐᑭᓕᒃ “ᐃᓄᐃᑦ ᑐᙵᓱᕝᕕᖓᑦ”. ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ 
ᐊᔾᔨᒌᙱᑐᒡᒍᑕᖃᐅᖅᑐᓂ, ᐊᔾᔨᐅᙱᑦᑐᓂᓗ ᐊᒻᒪᓗ ᐱᕈᖅᐸᓪᓕᐊᔪᖅ ᑐᑦᑕᕐᕕᖓᑦ ᐃᓄᐃᑦ, 
ᐃᓅᓯᕐᓂᑦ ᐱᐅᓯᕚᓪᓕᑎᑦᑎᔪᖅ 30 ᐊᕐᕌᒍᐸᓘᓕᖅᑐᓄᑦ ᐃᓅᓯᓕᕆᓂᕐᒥᒃ ᐃᓕᖅᑯᓯᕐᒥᓪᓗ 
ᐱᓕᕆᐊᖃᐅᖅᓯᒪᓕᖅᑐᖅ ᐋᑐᕚᒥ ᑲᓇᑕᒥᓗ.

Tungasuvvingat Inuit (TI) means “a place where Inuit are welcome”. 

TI is a diverse, unique and thriving hub for Inuit, enriching lives for nearly 

three decades with front-line social and cultural programs in Ottawa and 

across the country.

ᑕᐅᑐᙳᐊᕐᓂᖏᑦ

ᐃᓄᖕᓄᑦ ᑐᕌᖓᔪᑦ ᐱᓕᕆᐊᑦ, ᐱᔨᑦᑎᕋᕈᑏᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᐃᔪᑦ ᐱᓕᕆᐊᖃᕈᒪᓕᖅᑎᑦᑎᓇᓱᐊᖅᑐᑦ 
ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓪᓗᑎᓪᓗ ᐃᓄᖕᓂᑦ ᐊᑐᐃᓐᓇᐅᒪᕗᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᑕᒪᐃᓐᓄᑦ ᐃᓄᖕᓄᑦ.

ᐱᓇᓱᐊᒐᖓ

ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐱᓇᓱᐊᒐᕆᕙᐅᒃ ᐃᓄᖕᓄᑦ ᑐᕌᖓᔪᓂᑦ ᐱᓕᕆᐊᖃᐅᖅᑎᑦᑎᓗᑎᑦ ᐃᑲᔪᕐᓂᖃᖅᑐᑦ 
ᐋᓐᓂᐊᖅᑕᐃᓕᓂᖏᓐᓄᑦ ᖃᓄᐃᑦᑕᐃᓕᓂᖏᓐᓄᓪᓗ ᐃᓄᐃᑦ ᐊᒻᒪᓗ ᑲᔪᖏᖅᓴᖅᑕᐅᓗᑎᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓗᑎᓪᓗ 
ᐊᔾᔨᐸᓗᖏᓐᓂᑦ ᐱᓕᕆᐊᖑᔪᑦ ᐃᓄᖕᓄᑦ ᑲᓇᑕᒥ.

ᐱᒻᒪᕆᒋᔭᖏᑦ

ᑐᙵᖃᒻᒪᕆᑦᑐᑎᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ, ᐃᑉᐱᒍᓱᑦᑎᐊᕐᓂᕗᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᒃ, ᐅᖃᐅᓯᖓᓂᒃ 
ᐊᒻᒪᓗ ᐊᔾᔨᒌᙱᑐᒡᒍᑕᐅᓂᖏᓐᓂᑦ ᑲᔪᖏᖅᓴᕈᑎᒋᓲᕆᕙᑦᑎᒍᑦ ᖃᐅᔨᒪᓇᑦᑎᐊᖁᓪᓗᒍ ᐱᓕᕆᐊᕗᑦ ᐱᔨᑦᑎᕋᕈᑎᕗᓪᓗ 
ᑐᑭᒧᐊᒍᑎᖃᖅᑎᑕᐅᒐᓗᐊᕐᒪᖔᑕ ᐱᖅᑯᓯᑐᖃᖅᑕ ᑐᙵᕕᖏᓐᓂᑦ ᓴᙵᑦᑎᑕᐅᓪᓗᒋᑦ ᐱᓕᕆᔪᓐᓇᑦᑎᐊᕐᓂᖏᑦ 
ᐃᓄᐃᑦ ᐊᐊᑐᓂ, ᐃᓚᒌᑦ ᐊᒻᒪᓗ ᓄᓇᓕᐅᔪ.

VISION

Inuit-specific programs, 

services and support that 

empower and enhance the 

lives of Inuit are available and 

accessible to all members of 

the Inuit community.

MISSION

It is the mission of 

Tungasuvvingat Inuit to 

broadly provide Inuit-specific 

programs that contribute to 

the health and wellbeing of 

Inuit and to encourage and 

support similar programs for 

Inuit across the country. 

CORE VALUES

Anchored in Inuit 

Qaujimajatuqangit, our 

respect for Inuit culture, 

language and diversity 

encourages us to ensure 

that our programs and 

services are guided by our 

traditional principles in 

strengthening the potential 

of Inuit individuals, families 

and communities.

“ᑕᐃᒫᒃᓴᐃᓐᓇᖅᑎᑐᑦ ᐱᖅᑯᓯᑐᖃᖅᑎᒍᑦ ᐃᓄᐃᑦ 
ᓇᓗᑲᑕᖅᑐᑎᑦ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐱᓕᕆᐊᖏᑦ 
ᐱᔨᑦᑎᕋᕈᑎᖏᓪᓗ “ᐊᑯᖅᓯᓂᐊᕐᒥᔪᑦ” ᑭᓇᑐᐃᓐᓇᕐᒥᒃ 

ᐃᓄᖕᓂᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᖕᓂᑦ ᐅᕙᑦᑎᓐᓄᑦ”
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ᐊᖓᔪᖅᑳᑉ ᐅᓂᒃᑳᖏᑦ
ᐱᖅᑯᓯᑐᖃᖏᑎᒍᑦ ᐃᓄᐃᑦ ᓇᓗᑲᑕᖅᑐᑎᑦ ᐱᒻᒪᕆᒋᔭᐅᕗᖅ ᐃᓕᖅᑯᓯᑐᖃᖏᑎᒍᑦ ᐱᙳᐊᕈᑕᐅᓲᖅ ᐊᒥᓱᓂᑦ ᐃᓄᖕᓄᑦ 
ᑲᑎᑦᑐᖃᕆᐊᖃᖅᑐᓂ ᐱᙳᐊᖅᑕᐅᒍᓐᓇᕐᓗᓂ. ᑕᐃᒫᒃᓴᐃᓐᓇᖅᑎᑐᑦ ᐱᖅᑯᓯᑐᖃᖅᑎᒍᑦ ᐃᓄᐃᑦ ᓇᓗᑲᑕᖅᑐᑎᑦ, 
ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐱᓕᕆᐊᖏᑦ ᐱᔨᑦᑎᕋᕈᑎᖏᓪᓗ “ᐊᑯᖅᓯᓂᐊᕐᒥᔪᑦ” ᑭᓇᑐᐃᓐᓇᕐᒥᒃ ᐃᓄᖕᓂᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᖕᓂᑦ 
ᐅᕙᑦᑎᓐᓄᑦ. ᐃᓄᐃᑦ ᐊᑐᕋᐃᒻᒪᑕ ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᐱᓕᕆᐊᑦᑎᓐᓂᑦ ᐱᔨᑦᑎᕋᕈᑎᑦᑎᓐᓂᓗ, ᖃᐅᔨᒪᓕᑲᐅᑎᒋᓲᑦ 
ᐊᒥᓱᒃᑲᓐᓂᒻᒪᕆᐊᓗᖕᓂᑦ ᓱᓕ ᐊᓯᖏᓐᓂᒃ ᐱᔨᑦᑎᕋᕈᑎᑕᖃᐅᕐᒪᑦ ᐊᑐᐃᓐᓇᐅᒪᔪᓂᑦ.

2015-2016-ᖑᑎᓪᓗᒍ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐱᓕᕆᔨᖏᑦ ᐊᔪᙱᑐᒡᒍᑕᐅᔪᑦ ᐊᒻᒪᓗ ᓴᐱᓕᔪᐃᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᑲᔪᓯᓂᖃᐅᑦᑎᐊᖅᑐᓂᑦ ᐱᓕᕆᐊᖃᐅᓚᐅᕐᒥᔪᑦ − ᓲᕐᓗᒃ ᐃᒡᓗᑖᕋᓱᐊᖅᑐᓂᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᑎᑦ ᐊᒻᒪᓗ ᐃᓄᙳᐃᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓪᓗᑎᑦ ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᖃᖅᑐᒻᒪᕆᐅᑎᓪᓗᒍ ᐃᓅᓯᓕᕆᕙᑦᑐᑎᑦ ᐊᒻᒪᓗ ᐊᒥᓱᒃᑲᓐᓂᒻᒪᕆᐊᓗᐃᑦ − 
ᑕᐅᓴᖏᓐᓃᑦᑐᓄᑦ ᐃᓚᒋᔭᐅᔪᖁᑎᖏᓐᓄᑦ ᐃᑲᔪᖃᑦᑕᓚᐅᖅᑐᖅ. ᐅᕙᖓ ᓇᒻᒥᓂᖅ ᖁᔭᓕᓯᒪᕗᖓ ᐃᓚᒋᔭᐅᓯᒪᒐᒪ ᑕᐃᑲᓂ 
ᑐᑦᑕᕐᕕᒋᔭᒻᒪᕆᐅᓯᒪᓕᖅᑐᓂ ᐊᒥᓱᒻᒪᕆᖕᓄᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᕐᓄᑦ ᐃᓄᖕᓄᑦ.

ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᓯᕗᒧᐊᒍᑎᖃᓲᖅ ᑕᐅᑐᙳᐊᖅᑐᑎᑦ ᐱᓕᕆᐊᖃᕈᒥᓇᓕᖅᑎᑦᑎᒍᒪᓪᓗᑎᑦ ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓪᓗᑎᓪᓗ 
ᐃᓄᐃᑦ ᐃᓅᓯᖏᓐᓂᑦ. ᑕᐃᒪᓐᓇᐃᓕᐅᓲᖑᕗᒍᑦ ᑮᓇᐅᔭᓂᑦ ᐱᕙᑦᑕᑎᓐᓂᑦ ᐊᑐᖅᑐᑕ ᓄᓇᓕᖕᓂ ᒐᕙᒪᒃᑯᓐᓂᑦ, ᑲᓇᑕ 
ᐊᕕᑦᑐᖅᓯᒪᔪᖏᓐᓂᒃ/ᑲᓇᑕᑉ ᐅᑭᐅᖅᑕᖅᑐᖓᑕ ᐊᕕᑦᑐᖅᓯᒪᔪᖏᓐᓂᑦ ᐊᒻᒪᓗ ᑲᓇᑕᒥ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂᑦ ᐊᒻᒪᓗ ᐊᒥᓱᓂᑦ 
ᐊᔾᔨᒌᙱᑦᑐᓂᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᑦ, ᓄᓇᓖᑦ ᑎᒥᖁᑎᖏᓐᓂᑦ, ᑎᒥᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐊᐃᑦᑑᓯᐊᖅᑎᑦᑎᓲᓂᑦ. ᐅᐱᒍᓱᑉᐳᖓ 
ᐃᖅᑲᓇᐃᔭᖃᑎᖃᑦᑎᐊᕈᓐᓇᖅᓯᓯᒪᒐᑦᑕ ᐋᓐᑎᐅᕆᔪ ᒐᕙᒪᖏᓐᓂᑦ, ᑕᐃᒪᐃᑦᑎᓪᓗᑕ, ᐱᐅᓯᕚᓪᓕᖅᓯᒪᑎᑦᑎᔪᑦ ᐃᓅᖃᑎᒌᖕᓂᑦᑕ 
ᐱᓕᕆᐊᖏᓐᓂᑦ ᐊᒻᒪᓗ ᐱᒋᐊᖅᓯᒪᓪᓗᑕ ᖃᓄᖅᑑᕈᑎᓕᐅᖅᑕᐅᓯᒪᔪᓂᑦ ᓯᕗᓪᓕᐅᑎᓐᓇᓱᐊᖅᑕᑎᓐᓂᑦ ᐊᑐᐊᒐᕐᒥᓗ.

ᑕᐃᒫᒃᓴᐃᓐᓇᕐᓗ, ᕿᓃᓐᓇᕆᕗᒍᑦ ᓄᑖᕐᒥᒃ ᐱᓕᕆᖃᑎᒋᖃᑦᑕᓂᐊᖅᑕᑎᓐᓂᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᖅᑎᒍᑦ ᐃᑲᔫᓯᐊᖅᑖᕐᕕᒃᓴᑎᓐᓂ. 
ᑕᐃᒪᐃᓪᓚᕆᑦᑐᖅ ᒪᒥᓴᕐᕕᒃ, ᐊᕐᕌᒍᑦ ᐊᓂᒍᖅᐸᓪᓕᐊᓯᒪᓕᖅᑎᓪᓗᒋᑦ, ᖃᑦᑏᓐᓇᕈᕆᐊᖅᑕᐅᓯᒪᔪᑦ ᑮᓇᐅᔭᖏᑦ 
ᐃᖏᕐᕋᔾᔪᑎᒃᓴᖏᓐᓄᑦ. ᑐᓂᓯᔭᐅᓚᐅᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᑕ ᐊᕐᕌᒍᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓗᑕ ᐊᖏᕈᑎᒥᒃ ᑲᓇᑕᒥ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᒫᑦᓯ ᐃᓱᓕᑦᑎᓕᖅᑎᓪᓗᒍ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᑲᑎᒪᔨᖏᑦ ᐅᔾᔨᕈᓱᓚᐅᖅᑐᑦ ᒪᑭᒪᑎᑦᑎᔪᓐᓇᔾᔮᙱᒻᒪᑕ 
ᑕᒪᒃᑯᐊ ᑮᓇᐅᔭᑦ ᒪᒥᓴᕐᕕᑉ ᐃᖏᕐᕋᔾᔪᑎᒃᓴᖏᓐᓂᑦ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ, ᓄᖅᑲᖓᑎᑲᐃᓐᓇᓚᐅᖅᑕᕗᑦ ᒪᒥᓴᕐᕕᒃ 
ᐱᓕᕆᐊᖓ ᐋᖅᑭᒃᓱᐃᓇᓱᐊᖅᑐᑕ ᐊᑯᓂᐅᔪᒧᑦ ᖃᓄᖅᑑᕈᑎᒥᒃ ᒪᑭᒪᑏᓐᓇᖁᓪᓗᒍ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᑎᒍᑦ. ᖃᐅᔨᒪᔪᒍᑦ 
ᑕᒪᓐᓇ ᐊᒃᓱᕈᕐᓇᑐᒃᑰᖅᑎᑦᑎᓯᒪᖕᒪᑦ ᐃᓄᖕᓄᑦ ᐱᔨᑦᑎᕋᖅᐸᑕᑦᑎᓐᓄᑦ. ᖃᐅᔨᒪᖁᔨᕗᖓ ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ 
ᐱᓕᕆᐊᖃᐃᓐᓇᓂᐊᖅᑐᑦ ᓇᓂᓯᓗᑎᑦ ᐊᐅᓚᓂᐅᑦᑎᐊᖅᑐᒥᒃ ᐃᑲᔪᖅᑐᖅᑕᐅᓗᑎᑦ ᐱᔨᑦᑎᕋᖅᐸᑦᑕᕗᑦ ᒪᒥᓴᖅᑎᓪᓗᒋᑦ.

ᑕᒫᓂ ᐊᕐᕌᒍᒥ ᐃᓄᐃᑦ ᐃᓚᐅᖃᑕᐅᕈᓘᔭᖃᑦᑕᓚᐅᖅᐳᑦ. ᐃᖅᑲᓇᐃᔮᑦᑕ ᐃᓚᒋᓪᓗᓂᐅᒃ ᑲᓇᑕᒥ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᐃᓄᐃᑦ 
ᖃᓄᖅᑑᕈᑎᖓ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐊᐅᓪᓚᖃᑦᑕᕈᓘᔭᓚᐅᖅᑐᑦ ᐱᖓᓲᔪᖅᑐᓄᑦ ᓄᓇᓕᐸᐅᔭᕐᓄᑦ ᐊᒥᓱᑦ ᐃᓄᖃᐅᖅᑐᓂᑦ 
ᖃᐅᔨᓇᓱᐊᖅᑐᑎᑦ ᑭᒃᑯᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᐅᒻᒪᖔᑕ, ᑭᓱᓂᑦ ᑭᙴᒪᑦᑎᓛᖑᒻᒪᖔᑕ ᐊᒻᒪᓗ ᖃᓄᖅ ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑦᑎᒍᑦ 
ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᑲᑐᔾᔨᔨᖏᑦ ᐱᔨᑦᑎᕋᖅᑎᓪᓗᒋᑦ ᐃᓚᐅᖃᑕᐅᓗᑎᓪᓗ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᐃᓄᐃᑦ ᖃᓄᖅᑑᕈᑎᖓᓄᑦ. 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᒋᑦ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ, ᖃᐅᔨᒪᑦᑎᐊᓚᐅᖅᐳᒍᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᐃᓄᐃᑦ ᓂᐱᖃᕋᓗᐊᕐᒪᖔᑕ 
ᑐᓴᕆᐅᕐᕕᐅᓚᐅᙱᓐᓂᖏᓐᓂᑦ ᐱᖃᑕᐅᑎᑕᐅᓗᑎᑦ ᑲᓇᑕᒥ ᒐᕙᒪᒃᑯᑦ ᑲᓇᑕᒥ ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ ᐊᓯᐅᓯᒪᔪᑦ ᐃᓄᐊᖅᑕᐅᓯᒪᔪᓪᓗ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᕐᓇᖏᑦ ᓂᕕᐊᖅᓯᐊᖏᓪᓗ. ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᑐᓴᐅᒪᖃᑎᖃᕆᐊᙵᕆᐊᓯᓚᐅᕐᒥᔪᑦ 
ᐱᔨᑦᑎᕋᖅᐸᑕᑦᑎᓐᓂᑦ − ᓴᖅᑮᓪᓗᑕ ᕙᐃᔅᕗᒃ ᒪᑉᐱᒐᖓᓂᑦ ᐊᒻᒪᓗ ᓂᐅᕕᖅᑐᑕ ᓛᒐ ᕿᑭᖅᑖᓗᒃ ᐃᒡᓗᖓᓂ ᐋᑐᕚᑉ 
ᐱᖓᓐᓇᖓᓂ ᐃᓂᖃᖅᑎᑦᑎᒃᑲᓐᓂᖅᑐᑎᑦ ᐱᓕᕆᐊᖃᒃᑲᓐᓂᖁᓪᓗᑕ. ᓄᑖᖅ ᐃᒡᓗ ᒪᑭᒪᑎᑦᑎᔪᓐᓇᓂᖅᓴᐅᔪᖅ ᐃᓄᐃᑦ 
ᓇᒻᒥᓂᖅᓱᕐᔫᒥᓗᑎᑦ ᐱᓕᕆᐊᑦᑎᓐᓂᑦ ᐱᔨᑦᑎᕋᕈᑎᑦᑎᓐᓂᓗ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᐃᖃᑎᒌᓐᓂᖅᓴᐅᑎᑦᑎᓪᓗᓂ ᑲᑐᔾᔨᖃᑎᒌᒋᔭᑦᑎᓐᓂᑦ.

ᐅᐱᒍᓱᒃᑲᓐᓂᕈᓐᓇᙱᒻᒪᕆᑦᑐᖓ ᐱᕈᖅᐸᓪᓕᐊᓯᒪᓂᖏᓐᓂᑦ ᐱᕙᓪᓕᐊᓯᒪᓂᖏᓐᓂᓪᓗ ᐱᓕᕆᐊᑦᑕ ᐱᔨᑦᑎᕋᕈᑎᑦᑕᓗ. ᐊᒻᒪᓗ, 
ᐱᒻᒪᕆᐅᓂᖅᓴᖅ, ᐅᐱᒍᓱᑉᐳᒍᑦ ᐊᑎᕗᑦ ᒪᓕᑦᑐᒍ ᐱᓕᕆᐊᖃᕈᓐᓇᓲᖑᒐᑦᑕ, “ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ”.

ᒪᓚᐃᔭ ᕆᐊᐅᒻ, ᐊᖓᔪᖅᑳᖅ

President’s Report
The traditional Inuit blanket-toss game is a cherished 

cultural activity that requires many people to come 

together for it to be a success. Like the traditional 

Inuit blanket-toss game, Tungasuvvingat Inuit’s 

programs and services will “catch” anyone in the Inuit 

community who needs our support. When Inuit access 

any of our programs and services, they immediately 

become aware of a wide spectrum of other services 

that also are available. 

In 2015-2016, TI’s team of talented and dedicated 

staff members delivered successful programs — from 

housing support to parenting workshops to crisis 

counselling and much, much more —to thousands of 

members of our community. I am personally grateful 

to have been a part of a place that has become a 

cornerstone of the lives of so many urban Inuit. 

TI is driven by a vision to empower and enhance the 

lives of Inuit. We do so with funding from municipal, provincial/territorial and federal government departments 

and a wide variety of Inuit organizations, community agencies, foundations and donors. We are proud to have 

fostered a solid, collaborative relationship with the Government of Ontario which, in turn, has enhanced our 

community programs and started to inform strategic priorities and policy. 

As always, we are seeking new partners and funding sources. This was certainly the case for the Mamisarvik 

Healing Centre which, over the years, has seen a reduction in its core funding. While we were awarded a one-

year funding agreement from the federal government in late March, the TI board was cognizant that this could 

not sustain Mamisarvik’s operations. As such, we paused the Mamisarvik program to give us time to develop a 

strategic long-term sustainable model of funding. We know this situation has been difficult for the community. 

Please know that TI is committed to finding effective ways to continue supporting clients in their healing journey.

This year was one of community engagement. As part of our work on a National Urban Inuit Strategy, TI 

travelled to six cities with large Inuit populations to find out who is living there, what they need most and how 

to help local groups provide those services and participate in the Urban Aboriginal Strategy.

Partnering with Inuit Tapiriit Kanatami, we ensured urban Inuit had a voice in the pre-consultation process for 

the federal government’s National Inquiry into Missing and Murdered Indigenous Women and Girls. TI also 

expanded our reach in the community — with the launch of a Facebook page and the purchase of the Larga 

Baffin building in Ottawa’s west end that provides additional space for even more programming. The new 

building represents increased capacity for Inuit self determination of programs and services and the continued 

supportive relationship between our organizations. 

We couldn’t be more proud of the growth and progress of our programs and services. And, most importantly, 

we are proud to live up to our name, “a place where Inuit are welcome”. 

Malaya Rheaume, President
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ᐃᓚᒌᓄᑦ ᐱᓕᕆᐊᖅ
ᐃᓚᒌᓄᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᒃ
ᑕᐃᒫᒃᓴᐃᓐᓇᖅ ᓱᓕ ᑕᒫᓂ ᐊᕐᕌᒍᒥ, ᐃᓚᒌᑦ ᐃᑲᔪᖅᑕᐅᕝᕕᖓ ᑐᙵᓇᕐᓂᖓᓄᑦ ᓇᓗᓇᕈᓐᓃᓚᐅᕆᕗᖅ, 
ᑐᑦᑕᕐᕕᐅᓪᓗᐊᑕᕆᔭᐅᓪᓗᓂ ᐃᓄᐃᑦ ᐃᓚᒌᓄᑦ. ᐊᒥᓱᓂᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᖃᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕈᓘᔭᕐᕕᐅᓪᓗᓂ 
ᓱᕈᓯᕐᓄᑦ (0-6 ᐊᕐᕌᒍᓖᑦ) ᐊᒻᒪᓗ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᐊᒃᓱᕈᕐᓇᑐᒃᑰᖅᑐᑦ ᐃᓅᓯᕐᒥᓂᒃ. ᐱᓕᕆᐊᖃᕈᓘᔭᓚᐅᖅᑐᑦ ᐅᑯᓂᖓ: 
ᐃᓄᙳᐃᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ ᐃᓕᓐᓂᐊᑎᑦᑎᕙᑦᑐᑎᑦ, ᐃᓕᓐᓂᐊᖅᑎᑎᓪᓗᑎᑦ ᐃᓐᓇᑐᖃᐃᑦ ᐊᒻᒪᓗ ᐊᓯᒃᑲᓐᓂᖏᑦ; 
ᓯᖓᐃᑎᓪᓗᒋᑦ−ᐃᕐᓂᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐊᓈᓇᒋᔭᐅᔪᑦ ᐱᓕᕆᐊᖅ, ᐃᑲᔪᖅᑐᐃᕙᑦᑐᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᕙᑦᑐᓪᓗ 
ᑐᑭᓯᒋᐊᖅᑎᑎᓪᓗᑎᑦ ᓯᖓᐃᔪᓄᑦ ᐊᒪᓗ ᐊᖓᔪᖅᑳᕈᕋᑖᖅᑎᓄᑦ; ᐸᐃᕆᕕᒃ ᐱᓕᕆᐊᖓ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᕿᑐᕐᖓᒥᓂᒃ 
ᐱᙳᐊᖃᑎᖃᖅᑎᓪᓗᒋ ᑦ ᐊᓯᒥᓂᑦ ᓱᕈᓯᕐᓂᑦ ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᑎᑦ ᑕᖃᐃᖅᓯᑲᐃᓐᓇᖅᑎᑕᑦ; ᐊᒻᒪᓗ ᐅᐊᑦᑎᔭᐅᓪᓗᑎᑦ 
ᕿᑐᕐᖓᒥᓂᑦ ᑕᑯᔪᓐᓇᖅᑐᑦ ᐳᓛᖃᑎᒌᑦᑐᑎᑦ, ᐊᑲᐅᔪᒥᒃ, ᐃᓕᖅᑯᓯᖏᓐᓂᒃ ᐊᑐᖅᑐᓂᑦ ᐱᕕᖃᖅᑎᑕᐅᔪᑦ ᐃᓚᒌᑦ ᐳᓛᖁᓪᓗᒋᑦ 
ᕿᑐᕐᖓᒥᓂᑦ ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ ᐱᓯᒪᔭᐅᓯᒪᓕᖅᑐᓂᑦ.

ᐅᖃᐅᑕᐅᔭᕆᐊᓖᑦ ᐱᕚᓪᓕᕈᑎᒥᓂᖅᐳᑦ

 • ᐊᑭᓕᖅᓱᖅᑕᐅᙱᑦᑐᑦ ᐱᓕᕆᔩᑦ ᐃᑲᔪᖅᑐᐃᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᑦᑎᓐᓂᑦ. 43-ᖑᓚᐅᕐᒪᑕ ᐊᑭᓕᖅᓱᖅᑕᐅᒐᑎᑦ 
ᐱᓕᕆᔩᑦ ᐃᓄᙳᐃᓂᕐᒧᑦ ᐱᓕᕆᐊᑦᑎᓐᓂᑦ (ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᑦ ᑲᓇᑕᒥ ᖃᓄᐃᓕᐅᕈᑎᖃᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ 
ᓱᕈᓯᕐᓄᑦ) ᐊᒻᒪᓗ 27−ᖑᔪᑦ ᓯᖓᐃᔪᓄᑦ ᐃᕐᓂᕋᑖᖅᑐᒥᓃᑦ ᐱᓕᕆᐊᖓᓄᑦ (ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᑦ ᑲᓇᑕᒥ ᓯᖓᐃᔪᓄᑦ 
ᐃᕐᓂᕋᑖᖅᑐᒥᓂᕐᓄᑦ ᐱᓕᕆᐊᖓ).

Family 
Programming
Family Resource Centre 
Again this year, the Family Resource Centre proved to be a welcoming, encouraging hub for Inuit families. 

It provided numerous supports and activities to children (0-6 years) and parents facing challenging life 

circumstances. These included: the Parenting Program with its parenting workshops, teachings from elders 

and more; the Pre-Post-Natal Program, which offered support and educational information to pregnant and 

new parents; the Relief Care Program in which parents received childcare relief while their children played in a 

learning environment; and supervised access visits, whereby a comfortable, culturally appropriate space was 

available for family visits with children in care.

Notable Accomplishments

•	 Volunteers supported our programs. There were 43 volunteers with the Parenting Program (funded by 

Canadian Action Program for Children) and 27 with the Pre-Post-Natal Program (funded by Canadian 

Pre-Post-Natal Program).

Community Action 
Plan for Children (CAPC)

Canadian Prenatal 
Nutrition Program (CPNP)

TOTAL 

HOURS SERVED 

83

TOTAL 

HOURS SERVED 

115

NUMBER OF 

VOLUNTEERS 

43

NUMBER OF 

VOLUNTEERS 

27
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ᐃᖅᑲᓇᐃᔭᕐᓂᖅ ᐱᓕᒻᒪᒃᓴᐃᓂᖅ 
ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᖅ
ᑲᓇᑕᒥ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᓄᑦ ᐃᓄᐃᑦ ᖃᓄᖅᑑᕈᑎᖓ
ᑲᓇᑕᒥ ᑮᓇᐅᔭᑦ ᓴᓂᕐᕙᖅᑕᐅᓯᒪᔪᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᐱᓕᕆᐊᕐᓄᑦ ᑐᓂᔭᐅᓲᑦ ᐊᒥᓲᓂᖏᑦ ᐋᖅᑭᓱᑦᑎᐊᖅᓯᒪᔪᓄᑦ 
ᐊᓪᓚᐃᑦ ᐊᓪᓚᖓᔪᓪᓗ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ, ᐃᓄᖕᓅᖓᔪᓂᑦ ᐱᓕᕆᐊᕐᓂᑦ ᑮᓇᐅᔭᓂᑦ ᐊᒥᒐᖅᓯᑎᑦᑎᓲᖑᓪᓗᑎᑦ. ᐃᓄᖕᓄᑦ 
ᑐᕌᖓᔪᓂᑦ ᐱᓕᕆᐊᖃᐅᙱᓗᐊᕐᓂᖏᓐᓄᑦ ᑕᐃᑲᓂ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᖃᓄᖅᑑᕈᑎᖓᓂᒃ (UAS), 
ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐱᓕᕆᐊᖃᓕᓚᐅᖅᑐᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᓂᑦ ᐃᓄᖕᓂᑦ ᐃᓚᐅᖃᑕᐅᑎᑦᑎᓪᓗᑎᑦ ᐱᓕᕆᐊᕐᒥᒃ 
ᐅᖃᐅᓯᖃᖅᑐᑎᑦ ᐊᒻᒪᓗ ᓇᓗᓇᖅᓯᒐᓱᐊᖅᑐᑎᑦ ᖃᓄᖅ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕ ᐃᓄᐃᑦ ᐃᓚᐅᖃᑕᐅᔪᒪᒐᔭᕐᒪᖔᕐᒥᒃ ᑲᒪᓗᑎᑦ 
ᐱᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᐊᒃᓱᕈᕈᑎᓂᑦ ᓵᑕᐅᓯᒪᕕᒋᕙᑦᑕᖏᓐᓂᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᐅᓪᓗᑎᑦ.

ᐱᒋᐊᖅᑐᑎᑦ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᑮᓇᐅᔭᖅᑖᓚᐅᖅᓯᒪᔪᑦ ᓄᓇᖃᖅᑳᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᕐᓗ 
ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓᓄᑦ ᑲᓇᑕᒥ ᑕᐃᒃᑯᑎᒎᓇ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᖃᓄᖅᑑᕈᑎᖓᑎᒍᑦ. 
ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᓂᑦ ᐃᓄᖕᓂᒃ ᑲᑎᒪᑎᑦᑎᓕᓚᐅᖅᓯᒪᕗᒍᑦ ᓴᐃᓐᑦ ᔮᓐᔅ, ᒫᓐᑐᕆᐊᓪ, ᑐᕌᓐᑐ, ᐋᑎᕚ, ᕕᓂᐱᒡ ᐊᒻᒪᓗ 
ᐃᐊᑦᒪᓐᑕᓐᒥ− ᑕᒪᐃᓐᓂᓗ ᑲᑎᒪᑎᑕᐅᔪᓐᓇᒃᑲᓐᓂᓕᓚᐅᕐᒥᔪᑦ ᒪᕐᕈᐊᖅᑎᖅ ᑲᓇᑕᒥ. ᐊᔾᔨᒌᙱᑦᑐᓂᑦ ᐅᖃᐅᓯᖃᕈᓘᔭᖅᑐᑎᑦ, 
ᑕᒪᐃᓐᓂ ᓴᖅᑮᓚᐅᖅᑐᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᐃᓄᐃᑦ ᖃᓄᖅᑑᕈᑎᖓᓂᒃ ᐃᑲᔪᖅᑐᐃᓛᖅᑐᖅ ᐃᓚᐅᖃᑕᐅᔫᒥᓕᕐᓗᑎᑦ 
ᐃᓄᖕᓂᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒥᒃ. ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔪᒥᓇᖅᑐᖅ ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔪᖅ ᓴᖅᑮᓕᓚᐅᕐᒥᔪᖅ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ 
ᐃᓄᐃᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᖏᑦ, ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓗᐊᖏᑦ ᐊᑐᓂ ᓄᓇᓕᐸᐅᔭᕐᓃᑦᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓕᖅᑐᑎᑦ 
ᐱᐅᓯᕚᓪᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐃᓅᓯᖏᑦ ᑕᒪᐃᓐᓂ ᐃᓄᐃᑦ. ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᐃᓄᐃᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᖏᑦ 
ᐱᖃᓯᐅᔾᔨᒋᕗᑦ ᐃᓄᖕᓂᑦ ᕼᐊᓕᕚᒃᔅᒥᐅᑕᕐᓂᒃ. ᐱᖃᑕᐅᒋᐊᙵᓚᐅᙱᑦᑑᒐᓗᐊᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 
ᖃᓄᖅᑑᕈᑎᖓ ᑲᒪᒋᔭᐅᓕᖅᑎᓪᓗᒍ, ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᕼᐊᓕᕚᒃᔅᒥᐅᑕᐅᔪᑦ ᐱᖃᓯᐅᔾᔭᐅᓯᒪᓕᖅᑐᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ 
ᐃᓄᐃᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᖏᓐᓄᑦ ᑐᓴᕆᐊᕐᕕᐅᒋᐊᙵᖅᑐᑎᑦ ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔪᓄᑦ ᑲᓇᑕᒥ ᖃᐅᔨᓴᖅᑐᑦ ᐊᓯᐅᓯᒪᔪᑦ 
ᐃᓄᐊᖅᑕᐅᓯᒪᔪᓪᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᕐᓇᐃᑦ ᓂᕕᐊᖅᓯᐊᓪᓗ. 

ᐅᖃᐅᑕᐅᔭᕆᐊᓖᑦ ᐱᕚᓪᓕᕈᑎᒥᓂᖅᐳᑦ

 • ᑲᓇᑕᒥ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᐃᓄᐃᑦ ᖃᓄᖅᑑᕈᑎᖓ, ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᖅ ᑖᒃᑯᓄᖓ ᐊᒻᒪᓗ ᑖᒃᑯᓇᙵᑦ ᓴᓇᔭᐅᓯᒪᓪᓗᓂ 
ᐃᓄᐃᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᓄᑦ, ᓴᓇᔭᐅᓚᐅᖅᓯᒪᔪᖅ.

 • ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᐃᓄᐃᑦ ᐱᓕᕆᖃᑎᒌᑦᑐᑦ ᐃᓄᖕᓂᑦ ᐱᓕᕆᐊᖃᓲᑦ ᑎᒥᐅᔪᑦ ᐊᒻᒪᓗ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᓄᑦ ᐃᓄᖕᓄᑦ 
ᐃᓚᐅᖃᑕᐅᕝᕕᐅᓪᓗᓂ ᐱᙳᖅᓯᒪᓕᖅᑐᖅ.

ᐃᖅᑲᓇᐃᔭᕐᓂᖅ ᐊᒻᒪᓗ ᐱᓕᒻᒪᓴᕐᓂᖅ
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᔨᑦᑎᕋᖅᑎᖏᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᖅᑐᓂᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔪᒪᒐᔭᖅᑐᓂᑦ 
ᐃᑲᔪᖅᑐᐃᓯᒪᓕᖅᑐᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᓂᑦ ᐃᓄᖕᓂᒃ. 

TOTAL NUMBER OF 

CLIENTS SERVED 

211

INTERNAL AND 

EXTERNAL 

REFERRALS TO 

OTHER SERVICES 

137

OUT OF PROVINCE 

CLIENTS 

32

RETURNED TO 

SCHOOL 

7

ᓴᖅᑭᑦᑎᓐᓇᓱᐊᖅᑐᒋᑦ ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐅᓲᑦ 
ᒪᒃᑯᒃᑐᖁᑎᑦᑎᓐᓄᑦ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐊᒻᒪᓗ ᐋᑐᕚᒥ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐱᔨᑦᑎᕋᖅᑎᖏᑦ ᑕᓪᓕᒪᖓᓐᓂᑦ ᐊᕐᕌᒍᑕᒫᑦ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐅᔾᔨᕆᔭᐅᓂᖏᓐᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᑎᓚᐅᖅᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᖃᑕᐅᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑐᑎᑦ ᐋᓐᓂᖅᑐᓄᑦ ᑲᒪᔾᔪᑎᓂᑦ, ᐊᓂᖅᓵᓕᖅᑎᑦᑎᑲᓐᓂᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᑭᓱᓕᕆᔪᓐᓇᕆᐊᖃᕐᒪᖔᖅ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔨᐅᓗᓂ. ᐃᓐᓇᐃᑦ ᐃᓕᓐᓂᐊᕋᒃᓴᑉ 
ᓴᖅᑭᔮᖅᑎᑕᐅᓂᖓᓂᒃ ᐃᓚᐅᖃᑕᐅᓚᐅᕐᒥᔪᑦ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᐅᐊᑦᑎᔨᒃᓴᐅᓂᕐᒧᑦ 
ᐱᓕᒻᒪᓴᖅᑎᑕᐅᓂᖏᑦ ᐊᒻᒪᓗ ᖁᑦᑎᓂᖅᐹᕐᒥᒃ ᐃᓕᓐᓂᐊᕇᕐᓂᕐᒧᑦ 
ᓇᓗᓇᐃᒃᑯᑕᖅᑖᕐᓂᕐᒥᒃ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᓱᖅᑎᑦᑎᓚᐅᕐᒥᔪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ 
ᕿᓂᖅᑐᓂᑦ, ᐃᖅᑲᓇᐃᔭᕐᕕᓄᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᖏᓐᓄᑦ ᑖᒃᑯᐊ 
ᕿᓂᖃᑎᒌᑦᑐᑦ ᑲᑎᓐᓂᐊᕐᒪᑕ, ᐱᓗᐊᖅᑐᒥᒃ ᐅᖃᐅᓯᕆᓗᒍ ᐱᐅᓛᖑᓯᒪᔪᖅ 
ᑖᒃᑯᑎᒎᓈᖅᑎᑦᑐᒋᑦ ᐱᖓᓲᔪᖅᑐᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᓗᒋ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ 
ᓴᖅᑭᔮᖅᑎᑕᐅᓂᖏᓐᓄᑦ. ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑐᑎᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔭᕐᕖᑦ 
ᐊᖏᓛᖑᔪᑦ ᓲᕐᓗᒃ ᓛᒐ ᕿᑭᖅᑖᓗᒃ, ᕋᐃᑎᐊᓐ, ᓇᓯᑦᑐᖅ ᐊᒻᒪᓗ ᕗᔅᑦ ᐃᐊᕐ−
ᒃᑯᑦ, ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᑎᓪᓗᒋᑦ 81-ᓄᑦ ᐅᐸᑦᑕᐅᓚᐅᖅᑐᑦ 
ᐃᖅᑲᓇᐃᔮᒃᓴᓯᐅᖅᑐᓄᑦ. ᓴᖅᑭᖅᑐᒥᓃᑦ ᐱᐅᔪᒻᒪᕆᐅᓚᐅᖅᑐᑦ: ᑎᓴᒪᐅᔪᖅᑐᑦ 
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᓄᑖᕐᓂᒃ ᐱᓕᕆᖃᑎᒌᒋᐊᙵᖅᑐᑎᑦ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒋᐊᙵᓚᐅᖅᑐᑦ.

ᑕᐃᑲᓂ ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐱᓕᕆᕝᕕᖓᓂ, ᐱᓕᒻᒪᒃᓴᐃᔪᖃᖅᑎᓪᓗᒍ 
ᐱᒻᒪᕆᐅᔪᒥᒃ ᐃᓚᐅᖃᑕᐅᔪᖃᖃᑦᑕᓚᐅᖅᑐᖅ. ᐊᒥᓱᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, 
ᐱᔭᕇᖅᓯᓪᓗᑎᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓅᖃᑎᖃᕐᓂᕐᒧᑦ ᖃᑭᒍᑎᒃᓴᓕᐅᙱᑦᑐᓄᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᒃ, ᐊᑐᓚᐅᖅᑐᑦ ᓄᑖᕐᒥᒃ ᐃᓕᑕᒥᓂᕐᒥᓂᒃ ᓴᖅᑮᓪᓗᑎᑦ 
ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᕙᐃᔅᕗᒃᑯᑦ ᒪᑉᐱᒐᖓᓂ. ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᓄᑦ ᐃᓄᖕᓂᒃ 
ᑐᓴᐅᒪᖃᑎᖃᑦᑎᐊᓂᖅᓴᐅᒃᑲᓐᓂᕈᓐᓇᖅᓯᓯᒪᕗᒍᑦ ᐊᒥᓲᓂᖅᓴᓂᑦ.

ᐊᒻᒪᓗᒃᑲᓐᓂᖅ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐋᓐᑎᐅᕆᔪ ᒐᕙᒪᖏᓐᓂᑦ 
ᑮᓇᐅᔭᖅᑖᕈᓐᓇᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᓂᖃᖅᑐᒧᑦ ᖁᑦᑎᓂᖅᐹᕐᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᓯᓚᑦᑐᓴᕐᕕᕐᔪᐊᕐᒥᓗ ᐃᓕᓐᓂᐊᖅᑎᐅᔪᓄᑦ ᐃᓚᖏᓐᓄᓪᓗ, 
ᐊᑐᖅᑕᐅᒋᐊᓯᓛᖅᑐᖅ ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐊᑐᐃᓐᓇᐅᒪᓕᕐᓗᓂ 2016-2017 
ᐊᕐᕌᒍᖓᓂ.

ᐅᖃᐅᑕᐅᔭᕆᐊᓖᑦ ᐱᕚᓪᓕᕈᑎᒥᓂᖅᐳᑦ

 • 8−ᖑᔪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓯᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᓗᑎᑦ 
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᑕᑯᒃᓴᐅᑎᑕᐅᓂᖏᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᖅᑖᑦᑎᐊᕈᕆᓐᓇᓚᐅᖅᑐᑦ

 • ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐃᑲᔪᖅᑐᐃᓚᐅᖅᑐᖅ ᐱᓕᒻᒪᓴᐃᖃᑕᐅᑎᑦᑎᓪᓗᑎᑦ 
ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑐᖃᕈᓐᓇᓚᐅᖅᑐᒥᒃ. ᐆᑦᑑᑎᒋᓪᓗᒍ, ᐊᖑᑦ ᒪᒃᑯᖕᓂᖅᓴᖅ 
ᐃᓕᓐᓂᐊᓚᐅᖅᑐᖅ ᐆᑖᖅᑎᑦᑎᕆᓂᕐᒥᒃ ᐊᐅᔭᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᖃᖅᑐᓂ 
ᒥᑭᔪᑯᓗᖕᒥᒃ ᓄᓇᓕᖓᓂᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᕈᒪᓕᓚᐅᕐᒪᑦ 
ᐆᑖᖅᑎᑦᑎᕆᓂᕐᒥᒃ. ᐱᓇᓱᐊᕈᓯᑉ ᓄᙳᖏᓐᓂ ᐃᓕᓐᓂᐊᕆᐊᖅᑐᓂ 
ᖃᓪᓗᓈᓄᑦ ᓅᓐᓇᒥ ᑭᓯᐊᓂᓕ ᓇᓗᓇᐃᒃᑯᑕᖃᙱᑎᓪᓗᒍ 
ᐆᑖᖅᑎᕆᓂᒥᒃ, ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᑦᑎᐊᓚᐅᙱᑦᑐᖅ. ᑐᙵᓱᕝᕕᖓ 
ᐃᓄᐃᑦ ᐅᐸᓚᐅᖅᑕᖏᑦ ᑮᓇᐅᔭᖅᑖᕋᓱᐊᖅᑐᓂ ᐊᒻᒪᓗ ᖁᕕᐊᓱᑉᐳᒍᑦ 
ᐱᔭᕇᕈᓐᓇᓚᐅᕐᒪᑦ ᐃᓕᓐᓂᐊᖅᑕᒥᓂᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᖃᓕᖅᑐᓂ 
ᐆᑖᖅᑎᕆᔨᐅᓪᓗᓂ.
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Employment, Training and the Economy 
National Urban Inuit Strategy
Federal money earmarked for Aboriginal programs largely goes to well-organized First Nations and Métis 

groups, leaving Inuit-focused programs underfunded. Given the lack of Inuit-specific programs under the Urban 

Aboriginal Strategy (UAS), TI undertook a major community engagement project to discuss and identify how 

urban Inuit would like to be involved in addressing issues and challenges they face living in cities. 

To begin, TI secured funding from Aboriginal Affairs and Northern Development Canada under the Urban 

Aboriginal Strategy. We then hosted community engagement sessions with Inuit in St. John’s, Montreal, 

Toronto, Ottawa, Winnipeg and Edmonton — and brought participants together again at two national 

gatherings. Dynamic discussions took place, all leading to the creation of an Urban Inuit Strategy that will 

ultimately support the increased participation of Inuit in the economy. This exciting work also generated the 

creation of an Urban Inuit Network, consisting of Inuit core groups from each city ready to work together for the 

betterment of all Inuit. The Urban Inuit Network also includes the Inuit of Halifax. Although not identified in the 

original UAS process, this community was included in the urban network through the pre-consultation work on 

the National Inquiry into Missing and Murdered Indigenous Women and Girls. 

Notable Accomplishments

•	 A National Urban Inuit Strategy, designed for and by our community, was created.

•	 An Urban Inuit Network of Inuit-focused agencies and community members now exists.

Employment and Training 
The Employment Services team actively provided job and career support to community members seeking work 

or wishing to advance their career. As a way to introduce health careers to youth, TI and the Ottawa Paramedic 

Service hosted the 5th annual Paramedic Awareness Week camp where participants learned First Aid, CPR 

and what it takes to be a paramedic. Adults took advantage of learning opportunities, too, including security 

guard training and obtaining their high school diploma. The team also connected with job seekers, employers 

and government programs to bring the right people together, most notably through six Hire Inuit Job Fairs. Held 

in partnership with major northern employers including Larga Baffin, Raytheon, Nasittuq and First Air, these 

fairs attracted 81 job seekers. The results were impressive: at least eight people found employment and new 

relationships and partnerships were formed.

At TI, we also saw the valuable outcome of training. Several staff, having completed a social media course for 

non-profit organizations, used their new knowledge to launch TI’s Facebook page. Our reach into the community 

has increased as a result.

In addition, TI secured Ontario government funding for a program to support secondary and post-secondary 

students and their families, which will roll out in 2016-2017. 

Notable Accomplishments

•	 8 job seekers at the Hire Inuit Job Fairs successfully landed employment.

•	 TI-supported training has led to employment. For instance, a young man who had learned to weld in 

a summer job in his small community wanted to pursue a welding career. He took a weekend course 

once he moved to southern Canada but without welding certification, his job prospects were limited. 

He approached TI for funding and we are pleased to note he successfully completed his education and 

obtained a welding position.

“THE FAMILY RESOURCE CENTRE PROVED 

TO BE A WELCOMING, ENCOURAGING HUB 

FOR INUIT FAMILIES.”
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ᐃᓕᖅᑯᓯᓕᕆᓂᖅ, ᒪᒃᑯᒃᑐᑦ, ᐃᓐᓇᑐᖃᐃᑦ, ᐱᙳᐊᕐᓂᖅ, 
ᑭᐱᙳᐃᔭᕐᓂᖅ ᐊᒻᒪᓗ ᐋᓐᓂᐊᖅᑕᐃᓕᒪᑎᑦᑎᓂᖅ
ᐃᓕᖅᑯᓯᕐᒨᖓᔪᑦ
ᑲᓱᖅᓯᒪᐃᓐᓇᕐᓗᓂ ᐊᒻᒪᓗ ᑲᓱᒃᑲᓂᕐᓗᓂ ᐃᓕᖅᑯᓯᑦᑎᐊᕚᓗᑦᑎᓐᓂᒃ ᐱᒻᒪᕆᐅᕗᖅ ᐊᒥᓱᓄᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᓄᑦ 
ᐃᓄᖕᓄᑦ. ᐱᓕᕆᐊᑦᑎᒍᑦ, ᐃᓐᓇᑐᖃᐃᑦ ᑲᑐᔾᔨᓚᐅᖅᑐᑦ ᐅᓂᒃᑳᖅᑐᐊᖃᑦᑕᖅᑐᑎᑦ ᐃᓐᓇᑐᖃᐃᑦ ᑏᑐᖅᑎᑕᐅᓪᓗᑎᑦ, ᐃᓄᐃᑦ 
ᐅᑭᐅᖏᑦ ᖃᑦᑎᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᕿᓚᐅᑎᓕᐅᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖃᑕᐅᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᓴᓇᙳᐊᕐᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑐᑎᑦ, 
ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᒡᒍᑕᐅᔪᑦ ᐃᑉᐱᓐᓂᐊᒋᔭᒥᓂᒃ ᓴᖅᑭᑎᑦᑎᔪᓐᓇᓚᐅᖅᑐᑦ ᓴᓇᙳᐊᕐᓂᖏᑎᒍᑦ, ᓂᔾᔭᐅᓯᔭᕐᓂᒃᑯᑦ ᐊᒻᒪᓗ 
ᐃᓕᖅᑯᓯᓂ ᐊᑐᖅᑐᑎᑦ ᑕᑯᒃᓴᐅᑎᑦᑎᔪᓐᓇᓚᐅᖅᑐᑦ. ᑖᒃᑯᐊ ᑕᖅᑭᑕᒫᑦ ᓂᕆᕕᔾᔪᐊᑎᑦᑎᓂᑦᑎᒍᑦ, ᐃᓄᐃᑦ ᐋᑐᕚᒥᐅᑕᐅᔪᑦ 
ᓂᕆᔭᖅᑐᕈᓐᓇᓲᑦ ᐃᓄᐃᑦ ᓂᕿᖏᓐᓂᑦ ᐃᓚᒌᑦ ᐱᖃᓐᓇᕇᓪᓗ ᑲᑎᒃᓯᓐᓈᓲᖑᓪᓗᑎᑦ. ᑲᓇᑕᒥ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐅᓪᓗᖓᓂ, 
ᔫᓂ 21−ᖑᑎᓪᓗᒍ, 450−ᓗᐊᖅᑐᑦ ᐋᑐᕚᒥᐅᑦ ᐃᓄᐃᑦ ᓇᓪᓕᐅᓂᖅᓯᐅᖃᑕᐅᓚᐅᖅᑐᑦ ᐱᖅᑯᓯᑦᑎᓐᓂ.

ᐱᖅᑯᓯᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂ ᑲᓇᑕᒥ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᑕ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᔪᓐᓇᖃᑦᑕᓚᐅᖅᑐᑦ 
2.5 ᐃᑲᕐᕋᓂᑦ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᐃᓄᒃᑎᑑᕆᐅᖅᓴᓂᕐᒥᒃ 26-ᓄᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ ᐊᑯᓂᐅᑎᒋᔪᖅ. 10−ᖑᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑏᑦ ᐅᖃᐅᓯᖃᓚᐅᖅᑐᑦ ᐱᕚᓪᓕᖅᓯᒪᔪᒻᒪᕆᐅᓂᕋᖅᑐᑎᑦ ᐅᖃᓕᒫᕈᓐᓇᖅᓯᓂᖏᓐᓄᑦ ᖃᓂᐅᔮᖅᐸᐃᑎᑐᑦ 
ᐅᖃᓪᓚᒍᓐᓇᑦᑎᐊᓂᖅᓴᐅᓕᖅᑐᑎᓪᓗ.

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᖃᐅᔨᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐃᓅᓯᖏᓐᓂᑦ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐱᓕᕆᐊᖃᕈᒪᒻᒪᕆᑦᑐᑦ 
ᐋᖅᑮᓚᐅᖅᑐᑦ ᓵᒻᒥᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᕕᖏᓐᓂᑦ ᐃᓄᐃᑦ ᓴᓇᕐᕈᑎᖏᓐᓂᑦ ᓴᓇᙳᐊᒐᖏᓐᓂᓪᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 
ᐊᑐᖅᓯᒪᔭᖏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑎᓪᓗᒋᑦ ᔫᓂᒥ, 5,000−ᐸᓘᔪᓄᑦ ᐋᑐᕚᒥᐅᑕᕐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐃᓕᓴᐃᔨᓄᓪᓗ 
ᑕᑯᔭᖅᑐᖅᑕᐅᔪᓐᓇᓚᐅᖅᑐᑎᑦ. 

ᐅᖃᐅᑕᐅᔭᕆᐊᓖᑦ ᐱᕚᓪᓕᕈᑎᒥᓂᖅᐳᑦ

 • ᐃᒪᓐᐸᓗᒃ 125−ᖑᔪᑦ ᐃᓄᐃᑦ ᑕᖅᑭᑕᒫᑦ ᓂᕆᕕᔾᔪᐊᕐᓂᑎᓐᓄᑦ ᐃᓚᐅᖃᑕᐅᓲᑦ.

 • ᖃᐅᔨᔪᒪᒃᑲᓐᓂᖅᑐᑎᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕆᓚᐅᖅᑕᑎᓐᓂᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᑐᖅᓯᒪᔭᖏᑦ, ᐊᒥᓱᑦ ᐋᑐᕚᒥᐅᑕᐅᔪᑦ 
ᐃᓕᓴᐃᔩᑦ ᐊᐱᕆᓯᒪᔪᑦ ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᕐᒥᒃ ᐅᓂᒃᑲᐅᓯᖃᕆᐊᖅᑐᖁᓯᒪᔪᑦ ᐃᓕᓐᓂᐊᕐᕕᖏᓐᓂ 2016-
2017−ᖑᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᕐᓇᑉ ᐊᕐᕌᒍᖓᓂ.

ᒪᒃᑯᒃᑐᑦ ᐃᒻᒥᓂᑦ ᐃᓅᓇᓱᐊᕆᐊᖃᓕᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᖏᑦ ᐱᓕᕆᐊᖅ
ᑭᖑᓪᓕᕐᒥ ᐊᕐᕌᒍᖓᓂ ᐊᐅᓚᓂᖃᓕᖅᑐᖅ, ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐃᑲᔪᖅᑐᐃᓯᒪᔪᖅ ᒪᒃᑯᒃᑐᓂᑦ ᐅᑭᐅᓖᑦ 16-24−ᓂᑦ ᑕᐃᑲᓃᑦᑐᑦ 
ᐊᒻᒪᓗ ᐊᓂᓛᓕᖅᑐᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᓱᕈᓰᑦ ᐸᖅᑭᔭᐅᓂᖏᓐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ. ᐱᓕᕆᐊᑦᑎᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑲᓱᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᒪᒃᑯᒃᑐᓂᑦ ᐱᔨᑦᑎᑕᑦᑎᓐᓂ ᐃᓕᓐᓂᐊᕋᒃᓴᓄᑦ, ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ, ᐃᒡᓗᒃᓴᓄᑦ ᐊᒻᒪᓗ ᐃᓅᓇᓱᐊᕐᓗᓂ 
ᐊᔪᙱᑕᐅᔭᕆᐊᓖᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓪᓗᑎᑦ − ᐊᒻᒪᓗ, ᐱᓗᐊᖅᑐᒥᒃ ᑕᒫᓂ ᐊᕐᕌᒍᑦᑎᓐᓂ, ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓄᑦ. 

ᐅᖃᐅᑕᐅᔭᕆᐊᓖᑦ ᐱᕚᓪᓕᕈᑎᒥᓂᖅᐳᑦ

 • ᐊᒥᓲᓂᖅᓴᐃᑦ ᐃᓄᐃᑦ ᒪᒃᑯᒃᑐᑦ ᒫᓐᓇ ᐊᑐᕈᓐᓇᖅᓯᔪᑦ ᐱᓕᕆᐊᑦᑎᓐᓂ: ᑕᒫᓂ ᐊᕐᕌᒎᔪᒥ, ᐊᒥᓱᑦ ᒪᒃᑯᒃᑐᑦ 
ᐱᓕᕆᐊᑦᑎᓐᓅᖅᑕᐅᓇᓱᐊᓚᐅᖅᑑᒐᓗᐊᑦ ᐃᑲᔪᕈᓐᓇᓚᐅᙱᓐᓇᑦᑎᒍ ᒪᒃᑯᓗᐊᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᑎᒍᒥᐊᖅᑕᐅᓂᖏᓐᓄᑦ ᐋᓐᑎᐅᕆᔪᑉ ᓯᓚᑖᓃᙶᖅᓯᒪᓪᓗᑎᑦ. ᑕᒪᓐᓇ ᐋᖅᑭᓚᐅᖅᑕᕗᑦ, ᑐᙵᓱᕝᕕᖓ ᐃᓄᐃᑦ 
ᐋᖅᑮᓚᐅᖅᑐᑦ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ ᑖᒃᑯᐊ ᒪᒃᑯᒃᑐᑦ ᐊᑐᕈᓐᓇᖅᓯᓪᓗᑎᑦ ᒪᒃᑯᒃᑐᑦ ᐃᒻᒥᓂᒃ ᐃᓅᓇᓱᐊᕆᐊᖃᓕᖅᑎᓪᓗᒋᑦ 
ᐃᑲᔪᖅᑕᐅᔾᔪᑎᖓᑕ ᐱᓕᕆᐊᕐᒧᑦ ᐸᕐᓇᐅᑎᒋᔭᐅᔪᑦ ᐸᖅᑭᔭᐅᒐᔭᕐᓂᖏᓐᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᓃᑐᐊᕈᑎᑦ.

 • 3 ᒪᒃᑯᒃᑐᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓚᐅᕐᒥᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᒻᒧᑦ ᐅᑎᕋᓱᐊᖅᑎᓪᓗᒋᑦ, 2 
ᒪᒃᑯᒃᑑᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦᑎᑕᐅᓚᐅᖅᑐᑦ ᐃᓄᖕᓄᑦ ᑐᕌᖓᔪᒥᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᒻᒪᓗ 5 ᒪᒃᑯᒃᑐᑦ 
ᒪᒥᓴᕐᕕᒃᓴᓅᖅᑎᑕᐅᓚᐅᖅᑐᓂᑦ ᓈᒻᒪᒋᔭᖏᓐᓄᑦ.

Culture, Youth, Elders, Sports, 
Recreation and Health Promotion
Cultural Connections
Staying connected and reconnecting with our rich culture is integral to many urban Inuit community members. 

Through our programs, Elders shared stories at the Elder’s Tea, Inuit of all ages practiced drum making and stone 

carving, and a group of youth got the chance to express themselves through art, music and culture. Thanks to 

monthly feasts, Inuit in Ottawa regularly enjoyed country food while uniting with family and friends. For National 

Aboriginal Day, June 21, more than 450 Ottawa community members convened to celebrate our heritage. 

With Department of Canadian Heritage funding, TI offered 2.5-hour lessons weekly in intermediate Inuktitut for 

26 weeks. The 10 participants reported a great sense of accomplishment from enhancing their syllabic reading 

skills and vocabulary.

To give the general public insight into the Inuit way of life, TI enthusiastically set up a display booth of Inuit 

tools and crafts at the Aboriginal Experiences education day in June, attended by nearly 5,000 Ottawa students 

and teachers. 

Notable Accomplishments

•	 An average 125 people attended each of the monthly community feasts.

•	 Intrigued by our display at Aboriginal Experiences, several local teachers requested TI provide cultural 

presentations at their schools in the 2016-2017school year.

Youth in Transition Program
Now in its second year, this program continued to provide supports to youth aged 16-24 involved in and soon-

to-be leaving the care of the Children’s Aid Society. Our program staff connected youth clients with educational, 

employment, housing and life skills supports— and, especially this year, mental health supports. 
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ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᖃᓄᖅᑑᕈᑎᖓ
ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐱᓇᓱᐊᖏᓐᓇᓚᐅᖅᑐᖅ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᐊᖅᑐᑎᑦ ᐃᓄᐃᑦ ᑕᐅᑦᑐᖏᑦ ᐱᖃᓯᐅᔾᔭᐅᒐᓗᐊᕐᒪᖔᑕ 
ᐋᓐᑎᐅᕆᔪᒥ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᖃᓄᖅᑑᕈᑎᖓᓄᑦ (OICYS). 2015-2016-ᖑᑎᓪᓗᒍ ᐊᒥᓱᑦ 
ᖃᓄᐃᓕᐅᕈᑕᐅᔪᓂᑦ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐃᓚᐅᖃᑕᐅᓚᐅᖅᑐᑦ ᓯᕗᓕᖅᑎᒋᔭᐅᓪᓗᑎᓪᓗ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ ᑲᑎᒪᖏᓐᓂᑦ 
ᑭᒡᒐᖅᑐᐃᔨᖃᐅᖅᑐᑎᑦ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ, ᐋᑐᕚᒥ ᐃᓄᐃᑦ ᓱᕈᓰᑦ ᐸᐃᕆᕕᖓ ᐊᒻᒪᓗ ᐋᓐᑎᐅᕆᔪᒥ ᓱᕈᓯᕐᓄᑦ 
ᒪᒃᑯᒃᑐᓄᓪᓗ ᐱᔨᑦᑎᕋᖅᑏᑦ ᐱᓕᕆᕝᕕᖓ ᐊᒻᒪᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ. ᑖᓐᓇ ᖃᓄᖅᑑᕈᑎᐅᔪᖅ ᐋᖅᑭᓱᖅᑕᐅᓯᒪᕗᖅ 
ᐱᓕᕆᐊᑦ ᐊᒻᒪᓗ ᐱᔨᑦᑎᕋᕈᑏᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐋᖅᑭᓱᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑕᐅᖁᓪᓗᒋ 
ᐋᓐᑎᐅᕆᔪᒥ, ᐱᐅᓯᕚᓪᓕᖅᓯᒪᔪᓂᑦ ᓴᖅᑮᓯᒪᑎᑕᐅᓇᓱᐊᖅᑐᑎᑦ ᐱᕕᖃᑦᑎᐊᖁᓪᓗᒋᓪᓗ ᐊᓪᓚᐃᑦ, ᐃᓄᐃᑦ, ᐊᓪᓚᖓᔪᐃᑦ 
ᐊᒻᒪᓗ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᐅᔪᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ.

ᑲᑎᒪᖃᑎᖃᓚᐅᖅᑎᓪᓗᑕ ᐅᐱᕐᖔᖑᑎᓪᓗᒍ 2015-ᒥ, ᐋᓐᑎᐅᕆᔪᒥ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ 
ᖃᓄᖅᑑᕈᑕᐅᓂᖏᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᖅ ᒥᓂᔅᑕᐃᑦ ᐊᐅᓚᑦᑎᔩᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᖏᖅᑕᐅᖁᓪᓗᒋᑦ ᒪᓕᑦᑐᒋᑦ ᐊᒥᓱᑦ 
ᑐᙵᕕᒋᔭᐅᓂᐊᖅᑐᑦ: ᐊᓪᓚᐃᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᕕᖏᑦ/ᐱᐅᓯᕚᓪᓕᖅᓯᒪᔪᓂᑦ ᐊᐅᓚᑦᑎᔪᓐᓇᕐᓂᖏᑦ, ᐊᒻᒪᓗ ᐊᓪᓚᖓᔪᐃᑦ, 
ᐃᓄᐃᑦ, ᓄᓇᓕᐸᐅᔭᕐᓂᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᐅᓚᑦᑎᒍᓐᓇᕐᓂᖏᑦ; ᐊᖅᓵᖅᑕᐅᑦᑕᐃᓕᒪᑎᑦᑎᓂᖅ, ᐃᓕᖅᑯᓯᖅ ᐊᒻᒪᓗ 
ᐱᕕᖃᕐᓂᖏᑦ; ᐋᖅᑭᒃᓱᐃᓪᓗᑎᑦ ᐊᒻᒪᓗ ᐱᓕᕆᒋᐊᓯᒍᓐᓇᖅᑐᒥᒃ ᐸᖅᑭᔨᒃᓴᖏᓐᓂᑦ; ᐅᐊᑦᑎᓂᖅ, ᖃᐅᔨᓴᕐᓂᖅ ᐊᒻᒪᓗ 
ᑲᑐᔾᔨᓗᑎᑦ ᓵᑕᐅᓯᒪᔪᓐᓇᕐᓂᖏᑦ; ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒋᐊᓯᑎᑦᑎᓪᓗᑎᑦ ᐱᓕᕆᖃᑎᒌᓪᓗᑎᓪᓗ, ᑕᒪᐃᓐᓂ ᑕᐅᑐᓪᓗᑎᑦ 
ᐸᖅᑭᔪᖃᖃᑦᑕᕆᐊᖃᕐᓂᖏᑦ. ᑕᒪᐃᓐᓂ ᐱᓇᓱᐊᒐᕆᔭᐅᔪᖅ ᐱᓕᕆᐊᑉ ᑐᑭᓯᐅᒪᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ ᖃᓄᖅ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 
ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐊᑐᕆᐊᓯᒍᓐᓇᕐᒪᖔᑕ ᐱᓕᕆᕝᕕᓂ ᐱᔨᑦᑎᕋᕈᑎᓂᓪᓗ ᐋᓐᑎᐅᕆᔪᒥ. ᐃᖅᑲᓇᐃᔮᖅ ᑕᒪᓐᓇ ᓄᓇᓕᖕᓂ−
ᑐᙵᕕᖃᕐᓂᐊᖅᑐᖅ, ᐊᑐᓕᖅᑎᑦᑎᓗᑎᑦ ᓄᓇᓕᒻᒥᐅᑦ ᐃᓚᐅᖃᑕᐅᓗᑎᑦ ᐱᓕᕆᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᐊᐅᓚᓂᖏᑎᒎᖅᑎᓪᓗᒋᓪᓗ.

ᒪᒃᑯᒃᑐᑦ ᐃᒻᒥᓃᖅᑕᐃᓕᒪᑎᑕᐅᓂᖏᑦ
ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐋᖅᑮᓚᐅᕐᒥᔪᑦ ᖃᓄᐃᓕᐅᖅᑎᑦᑎᕈᓘᔭᖅᑐᑎᑦ ᐋᑐᕚᒥ ᑐᕌᓐᑐᒥᓗ ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ 
ᐊᑦᑕᓇᖅᑐᒦᓐᓂᐊᕋᓱᒋᔭᐅᔪᑦ ᒪᒃᑯᒃᑐᑦ ᐃᓚᖏᓪᓗ ᐊᑦᑕᓇᖅᑐᒦᓐᓂᐊᕋᓱᒋᔭᐅᔪᓄᑦ ᓱᕈᓯᕐᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᑕ ᓱᕈᓰᑦ 
ᒪᒃᑯᑐᓪᓗ ᐱᔨᑦᑎᖅᑕᐅᓂᖏᑕ ᐱᓕᕆᕝᕕᖓᓄᑦ. ᒫᑦᓯᒥ ᕿᑲᕐᓇᐅᑎᓪᓗᒍ, 20−ᐅᔪᑦ ᐋᑐᕚᒥᐅᑦ ᑐᕌᓐᑎᒥᐅᓪᓗ ᐅᑭᐅᓖᑦ 
14-24 ᕚᒃ ᑕᓯᕐᒥ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᐅᖃᖃᑎᒌᖁᓪᓗᒋᑦ ᖃᓄᐃᓕᐅᕈᓘᔭᖅᑎᑕᐅᓪᓗᑎᓪᓗ 
ᓯᕗᓂᖅᓴᐅᓂᕐᒧᑦ ᐊᔪᕈᓐᓃᖅᓴᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᖃᓄᖅ ᓯᕗᓕᖅᑎᐅᓂᖅ ᑲᓲᑎᓯᒪᖕᒪᖔᖅ ᐱᖅᑯᓯᑐᖃᖏᑎᒍᑦ ᐃᓄᐃᑦ 
ᑐᙵᕕᖏᓐᓄᑦ.

Notable Accomplishments

•	 A wider segment of Inuit youth can now access the program: this past year, many youth who had been 

referred to our program were not eligible due to their young age or their ward-ship status being outside 

of Ontario. To remedy this, TI set up an agreement whereby these youth can access the Youth in 

Transition program as long as it is stipulated in their plan of care document. 

•	 3 youth were supported by staff to re-integrate to education programs, 2 youth were connected to 

Inuit-specific permanent employment in the North and 5 youth were connected to appropriate 

treatment options.

Children and Youth Strategy
TI continued efforts to ensure the Inuit perspective was captured in the Ontario Indigenous Children and Youth 

Strategy (OICYS). Among several 2015-2016 activities, TI participated in and led leadership meetings with 

representatives from Inuit Tapiriit Kanatami, Ottawa Inuit Children’s Centre and the Ontario Ministry of Children 

and Youth Services and Ministry of Aboriginal Affairs. This strategy is intended to transform the way programs 

and services for indigenous children and youth are designed and delivered in Ontario, with the goal of improved 

outcomes and opportunities for First Nations, Inuit, Métis and urban Indigenous children and youth.

After extensive engagement in spring 2015, the OICYS was submitted to cabinet for approval based on several 

pillars: First Nations jurisdiction/enhanced control, and Métis, Inuit, urban Aboriginal control; prevention, culture 

and opportunities; coordinated and responsive circle of care; monitoring, evaluation and shared accountability; 

and transformed relationships and collaborative, holistic care. The broad objective of the project is to gain 

a comprehensive understanding of how Indigenous children and youth access systems and services across 

Ontario. The work is to be community-based, integrating community-driven approaches and processes.

Youth Suicide Prevention 
TI organized activities in Ottawa and Toronto to help at-risk youth and families with at-risk children, through 

funding from the Ministry of Children and Youth Services. During March break, 20 Ottawa and Toronto youth 

aged 14-24 went to the Bark Lake Leadership Camp for facilitated discussions and activities on leadership skills 

and how leadership links to traditional Inuit principles. We also hosted a family camp in Ottawa to help foster 

relationships, communication and a sense of self to support children (aged 4-10) who could be at a higher risk 

of self-injurious behaviours and suicide. In Toronto, TI organized a variety of entertaining, healthy activities 

to boost cultural pride among youth participants. Activities included: a screening of the Nunavut-based film 

Atanarjuat: The Fast Runner, tour of the Museum of Inuit Art, one-day session on parkour (freestyle running), 

cultural workshops, participating in Inuit sports; and recording a song with an anti-suicide message. 

Notable Accomplishments

•	 Some of the youth who live in care reported feeling less isolated after attending the camp. 

•	 Interested in the work of TI, the Ontario Minister of Education visited the family camp to meet families 

being served and learn about the programs offered.

Research on Tobacco Reduction in Aboriginal Communities (RETRAC)
The urban Inuit community was one of seven Aboriginal communities in Ontario invited to participate in 

RETRAC, a research project to identify initiatives that are effective in reducing non-traditional/non-ceremonial 

tobacco use. A program manager from TI was trained in research methods and appointed as lead researcher for 

the Inuit component. The research gathered on the root causes of current tobacco use will help build knowledge 

about how we can help to lower tobacco use in our community.
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ᐃᓚᒌᑦ ᐃᓕᓐᓂᐊᖅᑎᓚᐅᖅᓯᒪᖕᒥᔭᕗᑦ ᐋᑐᕚᒥ ᐃᓅᖄᑎᒌᑦᑎᐊᕆᐊᓯᖁᓪᓗᒋ ᑦ, ᐅᖃᖃᑎᒌᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᓪᓗ ᐊᒻᒪᓗ 
ᐃᒻᒥᓂᒃ ᑭᓇᐅᒻᒪᖔᕐᒥᒃ ᖃᐅᔨᒪᓕᖁᓪᓗᒋ ᐃᑲᔪᖅᑕᐅᓂᐊᕐᒪᑕ ᓱᕈᓰᑦ ᐅᑭᐅᓖᑦ 
(4-10) ᐃᒻᒥᓂᒃ ᐋᓐᓂᖃᑦᑕᓛᕐᓂᐊᕋᓱᒋᔭᐅᔪᑦ ᐃᒻᒥᓃᓛᕐᓂᐊᕋᓱᒋᔭᐅᔪᓪᓗ. ᑐᕌᓐᑐᒥ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ 
ᐋᖅᑭᒃᓱᐃᓚᐅᖅᑐᑦ ᑭᐱᙳᐃᔭᕈᑎᓂᑦ, ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᖃᓄᐃᓕᐅᕈᓘᔭᖅᑎᑕᐅᓪᓗᑎᑦ ᐃᓕᖅᑯᓯᒥᓂᒃ 
ᐅᐱᒍᓱᓐᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ ᒪᒃᑯᒃᑐᑦ ᐃᓚᐅᖃᑕᐅᔪᑦ. ᖃᓄᐃᓕᐅᕈᔮᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᓲᕐᓗᒃ: ᑕᑯᕋᕐᓈᖅᑕᐅᓪᓗᑎᑦ ᓄᓇᕗᒻᒥ 
ᑕᕐᕆᔮᒃᓴᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᐊᑕᓈᕐᔪᐊᑦ: ᓱᒃᑲᓕᓪᓗᓂ ᐅᓪᓚᓲᖅ, ᑕᑯᔭᖅᑐᖅᑎᑕᐅᓪᓗᑎᑦ ᐃᓄᐃᑦ ᓴᓇᐅᒐᖏᑕ ᑕᑯᔭᒐᖃᕐᕕᖓ, 
ᐊᑕᐅᓯᕐᒥᒃ ᐅᓪᓗᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᑦ ᖃᓄᑐᐃᓐᓇᖅ ᐅᓪᓚᑲᑕᓐᓂᕐᒥᒃ, ᐃᓕᖅᑯᓯᕐᒨᖓᔪᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑎᓪᓗᑕ, 
ᐃᓄᐃᑦ ᐱᙳᐊᕈᓯᖏᓐᓂᑦ ᐱᖃᑕᐅᓪᓗᑎᑦ; ᐊᒻᒪᓗ ᓂᐱᓕᐅᖅᑐᑎᑦ ᐃᙱᒐᕐᒥᒃ ᐃᒻᒥᓃᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ ᐅᖃᐅᓯᖃᖅᑐᓂᑦ. 

ᐅᖃᐅᑕᐅᔭᕆᐊᓖᑦ ᐱᕚᓪᓕᕈᑎᒥᓂᖅᐳᑦ

 • ᐃᓚᖏᑦ ᒪᒃᑯᒃᑐᑦ ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ ᐊᖅᓵᖅᑕᐅᓯᒪᔪᑦ ᐃᓄᑑᓗᐊᖅᑐᕐᔫᔮᙱᓂᖅᓴᐅᓂᕋᓕᓚᐅᖅᑐᑦ 
ᐃᓕᓐᓂᐊᓚᐅᖅᑎᓪᓗᒋᑦ.

 • ᐱᓕᕆᖃᑎᖃᕈᒪᔪᑦ ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔮᖏᑦ ᐱᓪᓗᒋᑦ, ᐋᓐᑎᐅᕆᔪᒥ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 
ᑕᑯᔭᖅᑐᓚᐅᖅᑐᑦ ᐃᓚᒌᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᒋᑦ ᑲᑎᖃᑎᒋᔭᐅᓂᐊᕐᒪᑕ ᐃᓚᒌᑦ ᐱᔨᑦᑎᖅᑕᐅᔪᑦ ᐊᒻᒪᓗ 
ᐃᓕᓐᓂᐊᕆᐊᖅᑐᑎᑦ ᐱᓕᕆᐊᓂᑦ ᐊᐅᓚᑕᐅᔪᓂᑦ. 

ᖃᐅᔨᓴᕐᓂᖅ ᑕᕝᕚᑲᑐᓗᐊᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᓄᓇᓕᖏᓐᓂᑦ (RETRAC)
ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᐃᓄᐃᑦ ᐃᓚᒋᔭᐅᓚᐅᖅᑐᖅ ᐱᖓᓲᔪᖅᑐᓂᑦ ᐊᑕᐅᓯᕐᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᓄᓇᓕᖏᓐᓂ 
ᐋᓐᑎᐅᕆᔪᒥ ᖃᐃᖁᔭᐅᓯᒪᔪᑦ ᑲᑎᒪᖃᑕᐅᓗᑎᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑕᕝᕚᑲᑐᓗᐊᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 
ᓄᓇᓕᖏᓐᓂᑦ, ᖃᐅᔨᓴᖅᑕᐅᔪᖅ ᐱᓕᕆᐊᖅ ᓇᓗᓇᐃᖅᓯᓇᓱᐊᖅᑐᑦ ᖃᓄᐃᓕᐅᕈᑎᒋᔭᐅᔪᓐᓇᖅᑐᓂᒃ ᐊᐅᓚᓂᖃᑦᑎᐊᖅᑐᑦ 
ᐱᖅᑯᓯᑐᖃᖅᑎᒎᖓᙱᑦᑐᓂᑦ/ᓇᓪᓕᐅᓂᖅᓯᐅᕈᑕᐅᕙᙱᑦᑐᓂᑦ ᑕᕝᕚᑲᑐᓗᐊᖅᑕᐃᓕᒪᓂᕐᒥᒃ. ᐱᓕᕆᐊᕐᒥ 
ᐊᐅᓚᑦᑎᔨᐅᔪᖅ ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ−ᒃᑯᓐᓃᙶᖅᑐᖅ ᐱᓕᒻᒪᓴᖅᑎᑕᐅᓚᐅᖅᑐᖅ ᖃᐅᔨᓴᕈᓯᕐᓂᑦ ᐊᒻᒪᓗ 
ᑎᒃᑯᐊᖅᑕᐅᓪᓗᓂ ᓯᕗᓕᖅᑎᐅᓂᐊᕐᒪᑦ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐃᓄᐃᑦ ᐱᓪᓗᒋᑦ. ᖃᐅᔨᓴᖅᑎᓪᓗᒋ ᑦ ᓄᐊᑦᑎᓚᐅᖅᑐᖅ 
ᐱᔾᔪᑎᖏᓐᓂᑦ ᐅᓪᓗᒥᐅᔪᖅ ᑕᕝᕚᑲᑐᖃᑦᑕᖅᑐᑦ ᐃᑲᔪᕈᑎᖃᕋᔭᖅᑐᑦ ᐃᓕᑉᐹᓪᓕᕈᑎᒋᔭᐅᓗᑎᑦ ᖃᓄᖅ ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑦᑕ 
ᑕᕝᕚᑲᓕᑦᑐᓗᐊᖅᑕᐃᓕᒪᑎᑦᑎᒍᓐᓇᕐᒪᖔᑦᑕ ᐃᓄᖁᑎᑦᑎᓐᓂ.

“ᑲᓱᖅᓯᒪᐃᓐᓇᕐᓗᓂ ᐊᒻᒪᓗ ᑲᓱᒃᑲᓂᕐᓗᓂ 
ᐃᓕᖅᑯᓯᑦᑎᐊᕚᓗᑦᑎᓐᓂᒃ ᐱᒻᒪᕆᐅᕗᖅ ᐊᒥᓱᓄᑦ 

ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑕᓄᑦ ᐃᓄᖕᓄᑦ”
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ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᐃᓄᖏᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖏᑦ
ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᐃᓄᖏᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᖅ
ᐃᓅᓯᓕᕆᔭᐅᓂᖅᓴᐅᓗᑎᑦ ᐃᓚᒌᑦ ᓱᕈᓯᓖᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᔭᐅᓯᒪᔪᓂᑦ ᐊᒻᒪᓗ ᐋᓐᓂᖅᑎᕆᔭᐅᑦᑕᐃᓕᒪᑎᑦᑎᒍᑏᑦ 
ᐊᕐᓇᓂᑦ ᐱᓕᕆᐊᑦ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ ᐃᓄᖏᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᖅᑎᒍᑦ 
ᐱᔨᑦᑎᕋᖅᐸᑦᑕᒥᓂᒃ ᕿᓚᒥᐅᔪᒃᑯᑦ ᐃᓅᓯᓕᕆᖃᑦᑕᓚᐅᖅᑐᑦ, ᖃᓄᐃᓗᐊᕐᔭᐃᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ, 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᑦ, ᐊᒻᒪᓗ ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᑦ 
ᑲᒪᓪᓗᑎᑦ. ᐊᒻᒪᓗᒃᑲᓐᓂᖅ ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐱᓕᕆᐊᕐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓚᐅᖃᑕᐅᓚᐅᕐᒥᔪᑦ ᐃᓄᓕᕆᓂᕐᒧᑦ 
ᑎᒥᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑐᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓂᑦ ᐱᖃᑕᐅᓪᓗᑎᑦ ᐊᒻᒪᓗ ᖃᐃᖁᔭᐅᓚᐅᖅᑐᑎᑦ ᑐᓴᕆᐊᕐᕕᐅᓗᑎᑦ 
ᓄᓇᓕᐸᐅᔭᖓᑦ ᐋᑐᕚᑉ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᖏᑕ ᐱᓇᓱᐊᒐᖏᑦ ᐱᓪᓗᒋᑦ. 

ᐅᖃᐅᑕᐅᔭᕆᐊᓖᑦ ᐱᕚᓪᓕᕈᑎᒥᓂᖅᐳᑦ

 • ᐸᕐᓇᐸᓪᓕᐊᔪᕗᒍᑦ ᐱᓕᕆᐊᕗᑦ ᒪᕐᕈᐃᓕᖅᑲᖓᒃᑲᓐᓂᒻᒪᕆᒃᑐᒥᒃ ᓯᕕᑐᓂᖅᑖᒃᑲᓐᓂᕐᓂᐊᕐᒪᑦ, ᓂᐅᕕᐊᖑᓂᖓᒍᑦ 
ᐃᒡᓗᑲᓐᓂᕐᒥᒃ ᐋᑐᕚᑉ ᐱᖓᓐᓇᖓᓂ. 

ᐊᓯᐅᓯᒪᔪᑦ ᐃᓄᐊᖅᑕᐅᓯᒪᔪᓪᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᕐᓇᐃᑦ ᓂᕕᐊᖅᓯᐊᓪᓗ
ᐊᒥᓲᓗᐊᖅᑐᑦ ᐃᓄᐃᑦ ᐃᓅᓯᖏᑦ ᓇᑲᑕᐅᓴᕋᐃᓗᐊᖅᓯᒪᖕᒪᑕ ᐋᓐᓂᑎᖅᑕᐅᔪᒥᓂᐅᓂᖏᓐᓄᑦ. ᖄᖓᒍᒃᑲᓐᓂᖅ 
ᑕᒪᔅᓱᒪᑉ ᐋᓐᓂᕈᑎᒥᓂᒻᒪᕆᐅᔪᑉ, ᐃᓚᒌᑦ ᐱᓕᕆᕝᕕᑯᓐᓄᑦ ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ ᐊᔾᔨᐅᙱᑦᑐᖅᑎᑐᑦ ᑲᒪᒋᔭᐅᓲᖑᕗᑦ 
ᐃᓛᓐᓂᒻᒪᕆᒃᑯᓪᓗ ᐅᕕᓂᖏᑕ ᐊᒥᐊᖏᑦ ᐊᔾᔨᐅᙱᓐᓂᖏᓐᓄᑦ ᑲᒪᒋᔭᐅᑲᒻᒪᑦᑐᑎᑦ ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑎᒎᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᐊᓯᖏᑎᒍᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᑎᒍᑦ. ᑲᓇᑕᒥ ᖃᐅᔨᓴᕐᓂᖏᑦ ᐊᓯᐅᓯᒪᔪᑦ ᐃᓄᐊᖅᑕᐅᓯᒪᔪᓪᓗ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ 
ᐊᕐᓇᐃᑦ ᓂᕕᐊᖅᓯᐊᓪᓗ, ᑐᓴᖅᑎᑦᑎᓚᐅᖅᓯᒪᕗᑦ ᑲᓇᑕᒥ ᒐᕙᒪᒃᑯᑦ ᑎᓰᕝᕙᐅᑎᓪᓗᒍ, ᑕᒪᓐᓇ ᐱᓂᕐᓗᐊᕿᔾᔪᑕᐅᕙᑦᑐᖅ 
ᑲᒪᒋᔭᐅᔪᓐᓇᕐᒪᑦ ᖃᐅᔨᓴᕐᓂᒃᑯᑦ. ᐃᑲᔪᕈᓐᓇᖁᓪᓗᑕ ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᒃᓴᖏᑦ ᐋᖅᑭᓱᕐᓗᒋᑦ ᐱᒋᐊᓚᐅᙱᓐᓂᖏᓐᓂ, ᐃᓄᐃᑦ 
ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᑐᓴᕆᐊᕐᕕᖃᓚᐅᖅᓯᒪᔪᑦ ᑎᓴᒪᓂᑦ ᐃᓄᐃᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᖏᓐᓂᑦ ᐊᒻᒪᓗ 
ᓄᓇᓕᐸᐅᔭᕐᓂᑦ ᐊᒥᓱᓂᑦ ᐃᓄᖃᐅᖅᑐᓂᑦ. ᖃᐅᔨᒪᔭᓂ ᐱᓪᓗᒋᑦ, ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ 
ᑐᓂᓯᓚᐅᖅᓯᒪᔪᑦ ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓂᑦ ᑲᓇᑕᒥ ᓱᖅᑯᐃᓇᑦᑎᐊᖅᑐᒃᑯᑦ ᐅᖃᖅᓯᒪᔪᑦ ᐃᓄᐃᑦ ᓂᐱᖏᑦ ᐱᖃᑕᐅᖁᓪᓗᒋ 
ᖃᐅᔨᓴᕐᓂᕐᒥᒃ. ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓕᒫᑐᐃᓐᓈᓗᐃᑦ ᖃᐅᔨᓴᖅᑕᐅᑐᐃᓐᓇᙱᓪᓗᑎᑦ, ᖃᐅᔨᓴᕐᓂᖅ ᑐᙵᕕᖃᕆᐊᖃᕐᒪᑦ ᐃᓄᐃᑦ 
ᐱᒻᒪᕆᒋᔭᖏᓐᓂᑦ, ᐱᖅᑯᓯᖏᓐᓂᑦ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᖏᓐᓂᑦ.

Community Support
Community Support Program 
With a focus on counselling families with children in care and Violence against Women initiatives, TI’s 

Community Support Program provided clients with short-term counselling, crisis intervention, justice and legal 

supports, and health-care support. In addition, TI program staff participated on external social agency working 

committees and were called upon to provide input to City of Ottawa social policy initiatives.

Notable Accomplishments

•	 Plans got underway to double our program offerings, thanks to the purchase of an additional building in 

Ottawa’s west end. 

Missing and Murdered Indigenous Women and Girls
Far too many Inuit lives have ended too soon as a result of violence. In addition to this trauma, families have 

also dealt with systemic indifference and in some cases racism when engaging with the criminal justice system 

and other government agencies. The National Inquiry into Missing and Murdered Indigenous Women and Girls, 

announced in December by the Government of Canada, is one of the many steps needed to address this crisis. 

In order to help shape the inquiry process before it begins, Inuit Tapiriit Kanatami (ITK) and TI jointly held 

consultations in the four Inuit regions and in urban centres with large Inuit populations. Armed with valuable 

insight, ITK and TI made a submission to Indian and Northern Affairs Canada that clearly articulated the voice 

of Inuit regarding the inquiry. Rather than a pan-Aboriginal approach, the inquiry needs to be grounded in Inuit 

values, practices and culture.
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ᐃᒡᓗᑖᕋᓱᐊᖅᑐᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖏᑦ
ᐃᒡᓗᖃᖅᑎᑦᑎᓂᖅ ᓯᕗᓪᓕᐅᓗᒍ
ᐅᐱᒍᓱᑉᐳᒍᑦ ᐅᓂᒃᑲᐅᓯᖃᕆᐊᒃᓴᖅ ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᐊᖏᓪᓕᑎᑦᑎᒋᐊᓚᐅᕐᒪᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕈᑎᖏᓐᓂᑦ 
ᐋᑐᕚᒥᐅᑕᕐᓄᑦ ᐃᓄᖕᓄᑦ ᑮᓇᐅᔭᒃᑲᓂᕐᓂᒃ ᐱᓪᓗᑕ ᐃᒡᓗᖃᖅᑎᑕᐅᓗᑎᑦ ᓯᕗᓪᓕᖅᐹᖅ ᐱᓕᕆᐊᕐᒥ 2015-2018−ᒧᑦ. 
ᐱᓕᕆᐊᑉ ᐱᓇᓱᐊᕐᓂᖓ ᐃᒡᓗᑖᖅᑎᑕᐅᑲᐅᑎᒋᓇᓱᐊᕐᓗᒋᑦ ᐃᓄᐃᑦ ᐊᖏᕐᕋᖃᙲᓐᓇᐅᔭᓲᑦ ᐊᖏᕐᕋᖃᕈᓐᓃᑲᐃᓐᓇᓲᓪᓗ 
ᐅᖂᑕᕐᓃᑉᐸᑦᑐᑎᑦ ᐊᒻᒪᓗ ᐃᓛᒃᑰᖓᓗᑎᑦ ᐃᒡᓗᖃᐃᓐᓇᓕᕐᓗᑎᑦ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᖅᑕᐅᒃᑲᓐᓂᒻᒪᕆᓪᓗᑎᑦ 
ᐱᔨᑦᑎᕋᖅᑕᐅᒃᑲᓐᓂᒻᒪᕆᓪᓗᑎᑦ ᑕᐃᒪᐃᑕᐅᔭᕆᐊᖃᕈᑎᑦ. ᐃᒡᓗᖃᖅᑎᑦᑎᓂᖅ ᓯᕗᓪᓕᖅᐹᖅ ᐱᓕᕆᐊᖓ ᐋᑐᕚᒥ 
ᓯᕗᓪᓕᖅᐹᕐᒥᒃ ᐊᕐᕌᒍᒥ ᐱᔭᕇᓕᖅᑎᓪᓗᒍ, ᐱᔨᑦᑎᕋᖅᑕᕗᑦ ᑐᑭᓯᕚᓪᓕᓕᓚᐅᖅᑐᖅ ᖃᓄᖅ ᐱᔨᑦᑎᕋᕈᑏᑦ 
ᐊᐅᓚᑕᐅᓲᖑᒻᒪᖔᕐᒥᒃ; ᓂᕆᐅᑉᐳᒍᑦ ᑕᒪᓐᓇ ᖃᐅᔨᒪᔭᐅᒃᑲᓐᓂᓛᕐᒪᑦ ᐅᓂᒍᖅᐸᓪᓕᐊᑎᓪᓗᒍ. 

ᐃᒡᓗᑖᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᓂᖏᑦ
ᐊᕐᕌᒎᒥ, ᐃᒡᓗᑖᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᓂᑦᑕ ᐱᓕᕆᐊᕗᑦ ᐃᑲᔪᓚᐅᖅᑐᑦ ᐃᓄᖕᓂᑦ ᓄᓇᓕᐸᐅᔭᕐᒨᖅᐸᓪᓕᐊᔪᓂᑦ 
ᐊᒻᒪᓗ ᐊᖏᕐᕋᖃᕈᓐᓃᖅᑎᑦᑕᐃᔭᐅᓪᓗᑎᑦ ᐋᑐᕚᒥ ᐊᒥᓱᕈᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐊᒥᓲᓂᖏᑦ. ᐱᓕᕆᐊᕐᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᓚᐅᖅᑐᑦ ᐱᔨᑦᑎᕋᖅᐸᑕᑦᑎᓐᓂ ᓇᓗᓇᐃᖅᓯᓪᓗᑎᑦ ᑭᙴᒪᒋᔭᖏᓐᓂᑦ 
ᑐᑭᒧᐊᑦᑎᑕᐅᓪᓗᑎᓪᓗ ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᓂᑦ ᐃᒡᓗᓂᑦ ᐃᒡᓗᑖᖅᑎᑕᐅᓇᓱᐊᖅᑐᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ 
ᐃᒡᓗᓂᑦ ᐊᑐᖅᑐᐊᑎᑦᑎᓲᕐᓂᑦ ᐃᒡᓗᑖᖅᑎᓐᓇᓱᐊᖅᑐᒋᑦ. ᐃᑲᔪᓚᐅᖅᑐᒋᑦ ᐃᒡᓗᓂᑦ ᕿᓂᖅᑐᑕ ᐊᒻᒪᓗ ᐱᓇᓱᐊᖅᑎᑎᓪᓗᑕ, 
ᐃᒡᓗᖁᑎᓖᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑐᐊᖅᑐᑦ ᐱᔾᔪᑎᖏᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐋᔩᕋᖃᑎᖃᖅᑐᑕ 
ᐊᑭᓕᖅᓱᐃᖃᑦᑕᓂᐊᕐᓂᕐᒧᑦ ᐊᖏᕈᑎᓂᑦ ᑕᐃᒃᑯᐊ ᐊᓂᑕᐅᓂᐊᓕᖅᑐᓂᑦ. ᑕᐃᒫᒃᓴᐃᓐᓇᖅ ᓱᓕ ᑕᐃᒪᓐᓇᐃᓲᖑᒐᑦᑕ, 
ᐱᔨᑦᑎᕋᖅᑕᐅᔪᑦ ᑲᔪᖏᖅᓴᖅᑕᐅᓚᐅᖅᑐᑦ ᐱᓕᒻᒪᓴᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ ᕿᓂᕐᓗᑎᑦ ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖏᑕ ᐱᔨᑦᑎᕋᖅᑎᖏᑎᒍᑦ.

ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ ᒪᓕᑦᑐᒋᑦ ᐱᔨᑦᑎᕋᕐᓂᕗᑦ
ᐱᔨᑦᑎᕋᖅᑕᐅᔪᑦ ᐊᑐᓚᐅᕐᒥᔪᑦ: ᐃᑲᔪᖅᑕᐅᓪᓗᑎᑦ ᓄᑖᕐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᔾᔨᖅᑕᐅᓪᓗᑎᑦ ᐊᔾᔨᙳᐊᓖᑦ ᓇᓗᓇᐃᒃᑯᑕᖏᓐᓂᑦ 
ᐊᒻᒪᓗ ᐱᓇᓱᐊᖅᑐᑎᑦ ᓇᓪᓕᐅᒃᑯᒫᖃᙱᑦᑐᑦ ᐋᓐᓂᐊᕐᕕᓕᐊᕈᓐᓇᐅᑏᑦ ᐃᑲᔫᑎᖏᓐᓂᑦ; ᓇᐅᒃᑰᕆᐊᖃᕐᒪᖔᑕ 
ᕙᓯᒍᑎᖏᓐᓂᓪᓗ ᑐᓂᓯᓪᓗᑕ ᐊᐅᓪᓚᕆᐊᓕᖕᓂᑦ ᐋᓐᓂᐊᕐᕕᓕᐊᖅᑐᓂᑦ; ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᖃᔪᖅᑐᕐᕕᖃᖅᑎᑎᓪᓗᑕ; 
ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᓂᖃᐃᓱᕐᕕᒻᒥ ᐱᓪᓗᑎᑦ; ᐊᒻᒪᓗ ᐊᖑᑏᑦ ᑲᑎᒪᔨᖏᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᑦ ᖃᑦᑏᓐᓇᑯᓗᖕᓂᒃ ᑮᓇᐅᔾᔭᒃᓴᔪᓄᑦ 
ᑮᓇᐅᔾᔭᓴᙱᑎᐊᒻᒪᕆᑦᑐᓄᓪᓘᓐᓃᑦ, ᐊᖏᕐᕋᖃᙱᑦᑐᑦ ᐊᖏᕐᕋᖃᕈᓐᓃᕐᓂᐊᕋᓱᒋᔭᐅᔪᓪᓗ ᐊᒻᒪᓗ/ᐅᕝᕙᓘᓐᓃᑦ 
ᐋᙵᔮᕐᓇᖅᑐᓄᑦ ᐊᔪᓕᖅᓯᒪᔪᑦ ᐱᔨᑦᑎᖅᑕᐅᓚᐅᖅᑐᑦ ᐃᑲᔪᖅᑕᐅᓪᓗᑎᑦ.

ᐅᖃᐅᑕᐅᔭᕆᐊᓖᑦ ᐱᕚᓪᓕᕈᑎᒥᓂᖅᐳᑦ

 • ᐃᓄᐃᑦ ᐊᖏᕐᕋᖃᙱᑦᑐᑦ ᐋᑐᕚᒥ ᐊᑐᕈᓐᓇᓯᒻᒥᔪᑦ ᓄᑖᕐᒥᒃ ᐱᓕᕆᐊᕐᒥᒃ, ᐃᒡᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᓂᖅ.

 • 84−ᖑᔪᑦ ᐱᔨᑦᑎᖅᑕᕗᑦ ᐃᒡᓗᖃᐃᓐᓇᓕᖅᑐᑎᑦ, 80−ᐅᔪᑦ ᐊᖏᕐᕋᒥᓂᒃ ᐱᓯᒪᑦᑎᔪᓐᓇᓚᐅᖅᑐᑦ.

 • ᓂᖃᐃᓱᖅᑐᖃᓚᐅᕐᒥᔪᖅ 55−ᖑᔪᑦ ᐃᒡᓗᒥᐅᑕᐅᔪᑦ ᐱᓇᓱᐊᕈᓯᕐᒥᒃ.

 • ᐋᖅᑮᓚᐅᕐᒥᔪᒍᑦ ᐊᖑᑎᒥᒃ ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ−ᒃᑯᓐᓅᖅᑎᑕᒥᓂᖅ ᐊᖏᕐᕋᖃᙱᑦᑐᒃᑯᕕᒻᒥ ᐃᓚᒥᓃᓐᓂᐊᕐᓗᓂ 
ᐃᒡᓗᑖᕋᓱᐊᕐᓂᖓᓂᒃ. ᐱᔭᕇᖅᓯᓚᐅᕐᒥᔪᒍᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐃᒡᓗᓂᑦ ᐊᑐᖅᑐᐊᕋᓱᓐᓂᖏᓐᓄᑦ ᓈᑎᕆᐊᓕᓂᑦ 
ᐊᒻᒪᓗ ᕿᓂᖅᑐᑕ ᐊᖏᕐᕋᒃᓴᖏᓐᓂᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎ ᐃᑲᔪᖅᑐ ᐃᑲᔪᓚᐅᕐᒥᔪᖅ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᒥᒃ ᐊᓂᒎᑎᖃᓂᕐᒧᑦ 
ᐊᔪᕈᓐᓃᖅᓴᓂᕐᒥᒃ ᐊᒻᒪᓗ ᓂᕆᐅᒋᔭᐅᔪᑦ ᑐᔪᕐᒥᐊᑦᑎᐊᕙᐅᓗᓂ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᕆᒋᐊᓕᖏᑦ ᐃᓚᒥᓃᑦᑎᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᑐᓂᓗ. ᐃᒡᓗᓄᑦ ᑲᑎᙵᔪᓅᓚᐅᖅᑐᖅ ᔮᓐᓄᐊᕆᐅᑎᓪᓗᒍ, ᐃᑲᔪᖅᑕᐅᓪᓗᓂᓗ ᐃᒡᓗᒥᐅᑕᕐᓂᑦ 
ᐱᑎᑕᐅᓪᓗᓂ ᐊᒻᒪᓗ ᐱᐅᒃᓴᕐᓂᕋᓪᓚᕆᑦᑐᓂ ᐊᖏᕐᕋᖅᑖᖅᑲᐅᕐᒥᓂᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎ ᐃᑲᔪᖅᑐᖅ ᐱᔨᑦᑎᕋᖅᑕᐅᔪᓂᑦ 
ᑲᑎᖃᑎᒋᕙᑦᑕᖓ ᐱᓇᓱᐊᕈᓯᑕᒫᑦ ᐊᒻᒪᓗ ᐊᓪᓚᕝᕕᑎᓐᓄᑦ ᐳᓛᕆᐊᑲᐃᓐᓇᓲᖅ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ 
ᖃᓄᐃᓕᐅᕈᑕᐅᓲᕐᓂᑦ ᐃᓚᐅᖃᑕᐅᕙᑦᑐᓂᓗ ᐊᒻᒪᓗ ᐱᓕᕆᐊᑦᑎᓐᓂᑦ ᐊᑐᓲᖑᓪᓗᓂ.

Housing Support
Housing First 
We are proud to report TI expanded the housing-related services offered 

to Ottawa Inuit when we successfully secured additional funding from the 

Housing First program for 2015-2018. The program’s goal is to quickly 

move Inuit experiencing chronic and episodic homelessness out of shelters 

and into independent and permanent housing and then provide additional 

supports and services as needed. As Housing First in Ottawa wrapped 

up its first year, clients were beginning to understand how services are 

delivered; we anticipate this awareness will increase with time.

Housing Support 
Throughout the year, our Housing Support Program assisted Inuit in 

transitioning to an urban setting and aimed to prevent homelessness in 

Ottawa’s rapidly growing Inuit community. Program staff worked with 

clients to identify their housing needs and guide them in acquiring private 

market housing or social housing. We assisted with housing searches 

and applications, landlord-and-tenant issues and negotiating rent-

payment agreements for those at risk of eviction. As always, clients were 

encouraged to seek training and employment opportunities through TI’s 

Employment Services.

Ancillary Services
Clients also accessed: assistance with obtaining new or replacing IDs 

and applying for Non-Insured Health Benefits; directions and bus tickets 

to travel long distances to appointments; a weekly community kitchen; a 

weekly food bank; and a Men’s Group for clients with low or no income, are 

homeless or at risk of homelessness and/or have substance abuse issues.

Notable Accomplishments

•	 Inuit experiencing homelessness in Ottawa now have access to 

a new program, Housing First.

•	 Of the 84 clients who received housing loss prevention services, 

80 successfully retained their housing.

•	 The food bank assisted about 55 households a week.

•	 We helped arrange for a man who had been referred to TI from 

the Shepherds of Good Hope to stay with a relative until housing 

could be secured. We completed social housing applications and 

initiated a housing search. The case worker assisted the client 

with coping skills and positive guest expectations and behaviours 

while staying with relatives. He moved into an apartment in 

January, assistance was provided to acquire furniture and he 

reports loving his new home. The case worker continues to meet 

with him weekly and he often drops by our office to say “hi” and 

attends our cultural events and programming.

TOTAL 

CLIENTS SEEN 

408

PROVIDED 

HOUSING 

PLACEMENT 

ASSISTANCE 

108

SUCCESSFULLY 

CONNECTED 

TO HOUSING 

91

PROVIDED HOUSING 

LOSS PREVENTION 

ASSISTANCE 

84

SUCCESSFUL IN 

RETAINING HOUSING 

80



26

Annual Report 2015-2016

27

ᒪᒥᓴᕐᕕᒃ ᐊᒻᒪᓗ ᐊᖏᕐᕋᖃᖅᑎᑕᐅᔪᑦ ᒪᒥᓴᖅᑐᑦ
ᖃᓄᐃᓕᐅᕈᓘᔭᖅᑐᒻᒪᕆᐅᓚᐅᖅᑐᒍᑦ ᐊᕐᕌᒍᒥ ᒪᒥᓴᕐᕕᒃ ᐱᓪᓗᒍ ᓈᒻᒪᑦᑐᓂᑦ ᑮᓇᐅᔭᓂᑦ ᕿᓂᖅᑐᑕ ᒪᑭᒪᒍᑎᒃᓴᐅᒐᔭᖅᑐᓂᑦ 
ᐊᐅᓚᓂᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᖏᕐᕋᓂᕆᔭᕗᑦ. ᑕᐃᒪᐃᑦᑎᓪᓗᑕ, ᒪᒥᓴᕐᕕᒃ ᐃᑲᔪᖅᑐᐃᖏᓐᓇᕋᓱᐊᓚᐅᖅᑐᖅ ᒪᒥᓴᖅᑐᓂᑦ 
ᐱᔨᑦᑎᕋᖅᑕᑎᓐᓄᑦ. ᐃᒪᐃᓚᐅᖅᐳᕐᓕ, ᑖᓐᓇ ᑲᓇᑕᒥ, ᐃᓄᖕᓅᖓᔪᖅ ᓇᔪᖅᑕᐅᓪᓗᓂ ᐊᒻᒪᓗ ᐅᓪᓗᐃᓐᓇᒃᑯᑦ 
ᐱᓕᕆᐊᖃᖅᑐᓂ ᐋᓐᓂᖅᓯᒪᔪᒻᒪᕆᐅᔪᓄᑦ ᐋᙵᔮᕐᓇᖅᑐᓂᓪᓗ ᐊᔪᕈᑎᓕᖕᓄᑦ ᐸᓂᖅᓰᕕᒃ ᐃᑲᔪᓚᐅᖅᑐᑦ ᐊᓯᔾᔩᓪᓗᑎᑦ 53-ᓂᑦ 
ᐱᔨᑦᑎᕋᖅᑕᑎᓐᓂᑦ 2015-2016-ᖑᑎᓪᓗᒍ.

ᒪᑭᒪᔪᓐᓇᙱᑦᑐᓂᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᑎᒍᑦ, ᑐᙵᓱᕝᕕᖓᑦ ᐃᓄᐃᑦ ᑲᑎᒪᔨᖏᑦ ᐃᓱᒪᓕᐅᓚᐅᖅᑐᑦ 
ᓄᖅᑲᖅᑎᑕᐅᑲᐃᓐᓇᕐᓗᓂ ᒪᒥᓴᕐᕕᒃ ᒫᑦᓯ 31, 2016 ᐱᒋᐊᕐᓗᒍ. ᐱᕕᖃᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᐋᖅᑭᓱᑦᑎᐊᕐᓗᒋᑦ 
ᐃᖏᕐᕋᓂᕆᕙᑦᑕᑦᑕ ᐋᖅᑭᓱᖅᓯᒪᓂᖏᑦ ᐱᓕᕆᐊᕐᒧᑦ. ᐃᓱᒪᓕᐅᕐᓂᖃᓚᐅᖅᑐᑦ ᐅᖁᒪᐃᑦᑐᒃᑰᖅᑐᑎᑦ. ᐊᓯᐅᔨᓚᐅᖅᑎᓪᓗᑕ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᒪᒥᓴᖅᑐᓄᑦ ᑐᙵᕕᖓᑦ ᑮᓇᐅᔭᓂᑦ 2013-ᖑᑎᓪᓗᒍ, ᐱᓇᓱᐊᖅᑐᒻᒪᕆᐅᓚᐅᖅᑐᒍᑦ ᒪᑭᒪᓐᓇᓱᐊᖅᑐᑕ: 
ᖃᐅᔨᓴᓚᐅᖅᑐᒍᑦ ᓯᕗᓪᓕᐅᑎᓐᓇᓱᐊᖅᑕᑎᓐᓂᑦ, ᑮᓇᐅᔭᓂᑦ ᐃᑲᔫᓯᐊᖅᑖᕆᔭᒃᓴᑎᓐᓂ ᓂᕈᐊᕋᒃᓴᓂᑦ ᕿᓂᖅᑐᑕ ᐊᒻᒪᓗ 
ᐃᓕᖅᑯᓯᑦᑎᐊᕙᐅᓛᖑᓇᔭᖅᑐᓂᑦ; ᕿᒥᕐᕈᓪᓗᑕ ᒪᒥᓴᕐᕕᑉ ᐊᑦᑐᐃᓂᖃᕐᓂᖏᓐᓂᑦ ᖁᓖᑦ ᐊᕐᕌᒎᓚᐅᖅᑐᓂᑦ; ᐊᒻᒪᓗ ᐱᓕᕆᔩᑦ 
ᑲᑎᒪᔨᖏᓐᓂᑦ ᐋᖅᑭᒃᓱᐃᓚᐅᖅᑐᒍᑦ. ᑕᒪᒃᑯᐊ ᓴᐱᓕᔪᐃᑦᑐᑦ ᐱᓕᕆᔩᑦ ᑲᑎᒪᔨᖏᑦ ᐋᖅᑭᒃᓱᐃᓚᐅᖅᑐᑦ ᑲᔪᓯᓂᖃᑦᑎᐊᖅᑐᒥᒃ 
ᑐᒃᓯᕋᐅᑎᒥᒃ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᕐᔪᐊᒃᑯᓐᓄᑦ ᑲᓇᑕᒥ−ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓕᕆᔨᒃᑯᓐᓂ ᐅᑭᐅᖅᑕᖅᑐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᓗ 
ᑲᓇᑕᒥ ᑮᓇᐅᔭᖏᓐᓂᑦ. ᑕᒪᓐᓇ ᑐᙵᓱᐊᑎᑕᐅᒻᒪᕆᒃᑲᓗᐊᖅᑎᓪᓗᒍ, ᐊᑕᐅᓯᕐᒧᑦ ᐊᕐᕌᒍᒧᑦ ᐊᑯᓂᐅᓂᓕᒃ ᐊᖏᕈᑎᐅᔪᖅ 
ᐊᑯᓂᐅᙱᓗᐊᕐᒪᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᕆᓗᒋᑦ ᐊᒻᒪᓗ ᒪᑐᑲᐃᓐᓇᕆᐊᖃᓕᓚᐅᖅᓯᒪᔭᕗᑦ ᒪᒥᓴᕐᕕᒃ. ᐱᓇᓱᐊᒐᖃᕋᑦᑕᓕ ᓇᓂᓯᓗᑕ 
ᒪᑭᒪᑎᑦᑎᔪᓐᓇᖅᑐᓂᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕗᑦ ᐋᖅᑭᓱᖅᓯᒪᐅᖅᑐᒥᒃ ᐊᒻᒪᓗ ᒪᑐᐃᒃᑲᓐᓂᕐᓗᒍ ᒪᒥᓴᕐᕕᒃ. ᓄᓇᓕᐸᐅᔭᕐᒥᐅᑦ 
ᐃᓄᐃᑦ ᓂᕆᐅᒍᓐᓇᖅᑐᑦ ᑐᓴᒃᑲᓐᓂᓛᕐᓂᖏᓐᓂᑦ ᑐᙵᓱᕝᕕᖓ ᐃᓄᐃᑦ−ᒃᑯᓐᓂ ᓯᕗᒧᐊᑦᑎᓐᓇᓱᐊᖅᑎᓪᓗᑎᒍᑦ ᑕᒪᓐᓇ.

Regional Breakdown of 
Mamisarvik Healing Centre Clients

NORTHWEST 

TERRITORIES 1

NUNAVUT 32 ALBERTA 1 ONTARIO 16

TOTAL CLIENTS 

SERVED 

53

QUEBEC 2 NEWFOUNDLAND 1

Mamisarvik Healing Centre 
and Transition House
It was a complex year for the Mamisarvik Healing Centre as we sought to find a sustainable funding model in 

order to effectively continue our operations. All the while, Mamisarvik remained focused on supporting the 

healing journey for our clients. In fact, this national, Inuit-specific residential and day program for trauma and 

addiction treatment helped change the lives of 53 clients in 2015-2016.

Due to our unsustainable funding model, TI’s board made the decision to pause services at Mamisarvik as of 

March 31, 2016. This would allow us time to reconstitute our operational model for the program. This decision 

was not taken lightly. After the loss of Aboriginal Healing Foundation funds in 2013, many efforts were made 

to become sustainable: we assessed priorities, funding options and best practices; undertook a review of 

Mamisarvik’s impact over the last decade; and formed a working group. This dedicated working group developed 

a successful proposal for Health Canada-Indigenous and Northern Affairs Canada funding. While welcome, this 

one-year agreement was not a long-term sustainable solution and we had to temporarily close Mamisarvik. 

Our ultimate goal is to find a sustainable funding model and reinstate the Mamisarvik Healing Centre. The 

community can expect to hear more on this from TI as we move forward.
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ᑮᓇᐅᔭᑦ ᐃᓯᖅᐸᓪᓕᐊᔪᑦ ᐊᕐᕌᒍᒧᑦ ᐃᓱᓕᑦᑎᑦᑐᒍ ᒫᑦᓯ 31, 2016

ᐱᓕᕆᐊᑦ/ᖃᓄᐃᓕᐅᕈᑕᐅᔪᓪᓗ

ᐱᓕᕆᕝᕕᐊ ᐱᓕᒻᒪᓴᕐᓂᕐᒧᑦ/ᓯᓚᑦᑐᓴᕐᕖᑦ & ᓯᓚᑦᑐᓴᕐᕕᕐᔪᐊᑦ $49,437 

ᓄᓇᓕᖕᓄᑦ ᐃᓅᓕᕆᔨᒃᑯᓄᓪᓗ ᐱᓕᕆᕝᕕᖓ $58,994

ᐱᖅᑯᓯᓕᕆᔨᑐᖃᒃᑯᑦ ᑲᓇᑕᒥ $65,187

ᐋᓐᑎᐅᕆᔪ ᑐᕆᓕᐊᒻ ᑐᙵᕕᖓ $66,397

ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ $107,856

ᐋᓐᑎᐅᕆᔪᒥ ᑐᙵᕕᖓ ᐊᓪᓚᐃᑦ ᐳᓛᕐᕕᖏᑦ $152,314

ᑲᓇᑕᒥ ᐃᑲᔪᖅᑕᐅᕝᕕᓕᕆᔨᒃᑯᑦ $177,816 

ᐅᖁᒪᐃᓐᓂᓂᐊᕐᕕᒃᑯᑦ ᑎᒥᖓ $186,730

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᑲᓇᑕᒥ $187,500

ᓱᕈᓰᑦ ᒪᒃᑯᑐᓪᓗ ᐱᔨᑦᑎᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᓕᕆᕝᕕᒃ $293,800

ᑲᓇᑕᒥ ᐱᔨᑦᑎᕋᖅᑎᒃᑯᑦ $301,152

ᓄᓇᓕᐸᐅᔭᖓ ᐋᑐᕚᑉ $335,474

ᓄᓇᕗᑦ ᒐᕙᒪᖏᑦ $532,502

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᐅᑭᐅᖅᑕᖅᑐᖅ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓ ᑲᓇᑕ $1,472,761

ᐊᓯᖏᑦ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᓄᑦ ᑮᓇᐅᔭᑦ $101,790 

ᑮᓇᐅᔭᓕᐅᖅᑐᑎᑦ ᐊᐃᑦᑑᓯᐊᖅᑐᑎᓪᓗ $40,119

ᐊᑭᑭᓪᓕᒋᐊᖅᓯᒪᔪᑦ ᐃᒡᓗᐃᑦ ᐊᑐᖅᑐᐊᖅᑕᐅᓂᖏᓐᓄᑦ ᑮᓇᐅᔭᑦ ᐃᑲᔫᑏᑦ $21,579

ᐊᓯᕈᓘᔭᖏᓐᓃᙶᖅᑐᑦ $23,778

ᑕᒪᐃᓐᓂ $4,175,186

ᐊᑭᓕᒃᓴᑦ ᐊᕐᕌᒍ ᐃᓱᓕᑦᑎᑦᑐᒍ ᒫᑦᓯ 31, 2016

ᐱᓕᒻᒪᒃᓴᕈᑏᑦ ᐊᑭᓕᕆᐊᓖᑦ (ᐱᔨᑦᑎᕋᖅᑕᑎᓐᓄᑦ ᐊᑐᖅᑕᒥᓃᑦ) $33,969 

ᐃᒡᓗᒥ ᐊᑐᖅᑐᐊᓂᕐᒧᑦ ᐊᑭᖏᑦ $306,688 

ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᖕᓄᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ $725,015 

ᑳᑐᓐᕌᒃᑦ−ᑕᐅᓯᒪᔪᑦ ᐱᔨᑦᑎᕋᕈᑏᑦ ᐊᒻᒪᓗ ᐱᓕᕆᔨᖕᒪᕆᖕᓄᑦ ᐊᑭᓕᐅᑕᐅᔭᕆᐊᓖᑦ $742,391 

ᑮᓇᐅᔾᔭᒃᓵᑦ ᐊᒻᒪᓗ ᐃᑲᔫᑏᑦ $2,446,422 

ᑕᒪᐃᓐᓂ  $4,254,485 

REVENUE Year Ended March 31, 2016

Programs/Projects

Ministry of Training/Colleges & Universities $49,437 

Ministry of Community and Social Services $58,994

Heritage Canada $65,187

Ontario Trillium Foundation $66,397

Inuit Tapiriit Kanatami $107,856

Ontario Federation of Indian Friendship Centres $152,314

Corrections Canada $177,816 

Public Health Agency $186,730

Health Canada $187,500

Ministry of Children and Youth Services $293,800

Services Canada $301,152

City of Ottawa $335,474

Government of Nunavut $532,502

Aboriginal Affairs and Northern Development Canada $1,472,761

Other project revenue $101,790 

Fundraising and Donations $40,119

Subsidized Housing Rental Income $21,579

Miscellaneous $23,778

TOTAL $4,175,186

EXPENSES Year Ended March 31, 2016

Training Costs (Provided to clients) $33,969 

Occupancy Costs $306,688 

Supplies and Other $725,015 

Contracted Services and Professional Fees $742,391 

Salaries and Benefits $2,446,422 

TOTAL  $4,254,485 
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