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“Despite all the changes and growth
in both the community and with
Tungasuvvingat Inuit since 1987,
it still remains that welcoming
and helping place for Inuit to find
commonality, understanding and
support in a foreign environment.”

- Jason LeBlanc, Executive Director

Executive Director Jason LeBlanc.
Photograph by Clear Skies Photography,
Vicky Laforge.

Tungasuvvingat Inuit (Tl) means “a place where Inuit are welcome™.
Tl is a diverse, unique and thriving home base for Inuit, enriching
lives for three decades with front-line social and cultural programs
in Ottawa and across the country.

Vision

Inuit-specific programs, services and support that empower and enhance the lives
of Inuit are available and accessible to all members of the Inuit community.

Mission

It is the mission of Tungasuvvingat Inuit to broadly provide Inuit-specific programs
that contribute to the health and wellbeing of Inuit and to encourage and support
similar programs for Inuit across the country.

Core Values

Anchored in Inuit Qaujimajatugangit, our respect for Inuit culture, language and
diversity encourages us to ensure that our programs and services are guided by
our traditional principles in strengthening the potential of Inuit individuals, families
and communities.
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Inaugural board meeting:

March 3, 1987

The first Tungasuvvingat Inuit Board of Directors’ meeting takes place at
507 Bronson Avenue, Ottawa, in a space shared with Inuit Tapirisat of Canada
(now ITK). Original board members were:

Paul Sammurtok, President
Martha Greig, Vice President
Lynda Gunn, Secretary Treasurer
Ovilu Goo Doyle, Board Member

Jessie Falconer, Board Member

Also present:
Brenda Conboy, a Counsellor who went on to become the first Executive Director.

Board of Directors 2016-2017

These dedicated volunteers have a wide range of expertise and share a common
interest in strengthening community services for urban Inuit:

Joyce Ford, President

Kathy Morgan, Vice-President

Laura Arngna’naaq, Secretary Treasurer
Pitseolalag Moss-Davies, Director
Lorraine Niego, Director

Leetia Nowdluk-Wisintainer, Director

Board Service 1987-2017

To those who served on the first Board of Directors in 1987 and to the many individ-
uals who have served since then, Tl is grateful for your dedication, time, knowledge
and service to the Inuit community.

Acknowledging Our Many Supporters

Throughout our 30 years of operations, Tl has benefited tremendously from the
support of dedicated staff, volunteers, clients, the community, funders and partners.

In 2016-2017, funding from local, provincial, territorial and federal government depart-
ments and agencies allowed us to deliver Inuit-specific, client-centred programming
and services and participate in various strategies and initiatives. Monthly donations
received in 2016-2017 were used to purchase necessary items such as bus tickets for
clients, country food and goods that are not permitted to be purchased under other
funding agreements.



Tl President Joyce Ford.

President’s Report

It is my distinct pleasure to present this special edition of the Annual Report in which
we highlight the activities and achievements of the 2016-2017 fiscal year and proudly
reflect on 30 years of serving the Inuit community.

In 1987, Tungasuvvingat Inuit (Tl) was formed in response to local needs and we began
offering Inuit-specific programs and services. In 2002, in response to evolving needs
and endorsement from the community, Tl expanded its mandate, becoming the only
provincial organization for Inuit in Ontario. Throughout our growth, we have remained
true to our name’s meaning: ‘a place where Inuit are welcome'.

In our time, Tl has been behind the creation of a number of Inuit organizations and
programs. Years ago, the community asked for a day care centre—TI took action by
developing a program; this eventually became the Ottawa Inuit Children’s Centre.
When the community asked for their own health clinic, our dedicated staff created
the Tungasuvvingat Inuit Family Health Team; this has since self-incorporated as the
Akausivik Inuit Health Centre. When no one else was delivering trauma-informed
healing and wellness within a traditional Inuit framework, Tl created the Mamisarvik
Healing Centre. We are proud of being community-driven and community-focused.

While we continue to develop and offer programs and services, we see there are oppor-
tunities to provide Inuit expertise and advice at policy- and decision-making tables.

We have boosted our advocacy efforts because we know that in order to effect systemic
change we need to increase awareness of Inuit-specific needs and approaches with part-
ners, like the Ontario government. Our focus in this area will continue.

As we commemorate our 30th anniversary, Tl thanks all of the individuals, funders and
supporters who have helped us enhance and empower the lives of our community
members. The future for Tl will be an interconnected blend of direct service delivery
and increased advocacy so that we may strengthen the accountability of all providers
to Inuit and their families. We hope you'll join us in this work ahead.

Joyce Ford, President
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Milestones Through the Years:
1987

Tl forms in response to the needs
of Ottawa-based Inuit.

1989

Well-known artist Alootook Ipeelie
is hired to develop a logo for TI.

1990

Charitable status is officially
approved, and programming
expands thanks to new funding.

1993

Plans are made to start a registry of
Inuit in the National Capital Region.

1995

The Family Resource Centre opens
its doors.

TI's logo on display at 1071 Richmond Road. Tl purchased the building
in April 2016.



Part O1:
Bringing the Urban Inuit Voice
to Policy Tables

Following the release of the Truth and Reconciliation Commission (TRC) recommendations
on furthering reconciliation between Canadians and Indigenous peoples, interest from
governments and agencies to work with Inuit has increased significantly. Tl welcomes
this opportunity for increased inclusion and equity for Inuit.

Throughout 2016-2017, Tl was involved with various provincial and
federal departments to address the unique needs of urban Inuit:

Ontario Indigenous Children and Youth Strategy

Tl attended various technical briefings and Inuit caucus meetings to ensure Inuit needs
will be captured in the implementation of the Ontario Indigenous Children and Youth
Strategy. This strategy is intended to transform the way the Ministry of Children and
Youth Services designs and delivers services to indigenous populations.

Part of the implementation plan included conducting an Indigenous community-based
mapping exercise in seven selected communities. It was evident, however, that this
approach would not capture data related to the Inuit population of Ontario. As such, Tl
proposed to conduct community mapping independent of the others. This was a major
engagement undertaking, through which Inuit of Ontario identified gaps in services,
noted community needs and put forth recommendations on how best to deliver services
to Inuit in Ontario.

Broadening Tl's focus:

1987: Now:

Program Delivery Adding Advocacy

Our primary focus was developing Tl continues to deliver services, however
and offering cultural and social programs in order to effect systematic change we
and services to Ottawa-based Inuit. are focused on increasing the awareness

of Inuit-specific needs with partners, like
the Ontario government.
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Inuit Post-Secondary Funding:

1987: Now:

Decision Progress

The Department of Indian Affairs and Collaborative discussions are underway
Northern Development gave responsibility with MNCFN and Indigenous and

of Inuit post-secondary funding for Ontario Northern Affairs Canada about
students to the Mississaugas of the New transferring the payment agreement
Credit First Nation (MNCFN). Tl expressed to Tl to disperse Inuit post-secondary
concerns about Inuit students accessing education funding.

the funding.

Education Policy

In 2016-2017 the Ontario Ministry of Education extensively requested Tl's expertise
on Inuit culture. Tl staff members participated in the Ministry’s Joint Implementation
Working Group, which is mandated to change Ontario curriculum to be inclusive of
Inuit culture and history. We attended regular working group meetings and reviewed
all topics to ensure inclusiveness.

Additionally, Tl co-chaired the Ministry’s Student Well-Being Subcommittee to ensure
that Inuit were proactively involved in identifying gaps or barriers in their well-being
while attending school.

We also supported the professional development needs of educators by helping
them to gain a better understanding of Inuit culture and access culturally appropriate
Inuit resources.

In addition to education policy, Tl ran an Education Support Program. This program,
funded by the Ministry of Advanced Education and Skills Development, provided social
and academic support to secondary and post-secondary Inuit students in Ottawa.

Poverty Reduction Strategy

Poverty among Inuit in Ottawa is a lived reality. Seeing this, Tl applied for and success-
fully obtained funding in 2016 from the Government of Ontario through its Local Poverty
Reduction Fund to develop a three-year strategy to support the socio-economic aspira-
tion of Inuit living in Ottawa.

Work on the strategy began, including identifying promising practices to support urban
Inuit to be resilient. By securing additional funding, Tl was able to conduct commu-

nity consultations (one in Ottawa, two in Toronto) in February 2017 on Ontario’s basic
income pilot project. Tl submitted a report to the Ontario government with feedback on
topics such as: what the basic income level should be and what supports are needed for
Inuit to live healthy lives.



Justice and Corrections

TI's justice worker participated this past year of the federal board, Aboriginal
Initiatives-Corrections Canada. Through regular meetings, the board focused on
ensuring Aboriginal inmates were treated fairly, with Tl drawing attention to any
concerns related to Inuit inmates.

Tl also brought the urban Inuit voice to discussions related to Ontario policing matters.
The Ontario government, as part of its plan to introduce legislation to support the
investigation of missing persons, consulted Inuit in Ottawa to understand their
perspectives on missing persons. Strong recommendations for the police emerged,
including the need to foster better communication with Inuit, and understand and
reflect discrimination and racism against Inuit.

Community members also contributed to the Independent Police Oversight Review

in Ontario of the Special Investigations Unit, the Office of the Independent Review
Director and the Ontario Civilian Police Commission, led by Justice Michael H. Tulloch.
It was important for Inuit to inform Justice Tulloch of the deep historical power imbal-
ance between Inuit and policing services—which he acknowledged in his final report
when he said the slaughter of sled dogs by authorities between 1950s-1970s continues
to be a reminder of the changes imposed by outsiders, including police. The Tulloch
report also reflects some of our community’s ideas, including the recommendation
that oversight bodies consider establishing Indigenous advisory groups and that these
include Inuit representatives.

Urban Inuit Strategy

The primary goal of the Urban Aboriginal Strategy is to increase the economic participation
of Aboriginal people living in cities across Canada. Tl is the lead player in developing

a strategy to support the increased participation of Inuit in the economy. In 2016-2017,
we carried out activities on national and provincial levels.
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Milestones Through the Years:

1997

The Tl Head Start Children’s Program
launches. Tl delivers the program until
2006, when sponsorship is transferred
to the Ottawa Inuit Children’s Centre.

2002

Mamisarvik Healing Centre, a first-
of-its-kind residential addictions and
trauma healing program, accepts its
first clients.

2005

Tl organizes the “National Urban
Inuit — One Voice"” conference, which
is the first nation-wide gathering of
urban Inuit advocates ever held.

2006

Addictions and mental health
workers from northern and southern
regions gather at TI's Mamisarniq
Conference to share Inuit-specific
approaches to healing.

National Urban Inuit Strategy—T]I continued to promote the findings of its major

2016 report, “National Urban Inuit Community Dialogue Supporting Local Champions:
An Urban Inuit Strategy”. The result of extensive community engagement, the Urban
Inuit Strategy proposes ways for Tl to support the growing urban Inuit communities

in Edmonton, Halifax, Toronto, Winnipeg, St. John's, and Montreal. The hope is the
strategy will become a tool used by organizations and governments wishing to support
urban Inuit.

Provincial Urban Inuit Strategy—In 2016-2017, through funding from Indigenous and
Northern Affairs Canada, Tl consulted directly with 459 Inuit from 17 cities in Ontario
to identify the systemic barriers to Inuit employment. The project aimed to: provide
an opportunity for the development of a research paper which identified the systemic
barriers to Inuit employment and effective solutions; develop partnerships with industry,
federal and provincial partners and key stakeholders in Ontario; enhance collaboration
and communication between agencies with mandates, programs, and services relating
to urban Inuit as well as with private sector partners; increase representation for urban
Inuit within government, mainstream, non—proﬂt and private sectors; and, improve
access to and use of relevant programs and services related to increased participation
in the economy by Ontario’s Inuit.



Part 02:
Frontline, Integrated Services
to Meet Community Needs

In 2016-2017, Tl continued to build upon our client-centred approach to programs
and services.

Family Programming

Family well-being has been a core focus of Tl from the beginning.
This year, families took advantage of a variety of programs and
services that focused on achieving healthy outcomes.

Highlights for 2016-2017:

Community Action Program for Children: On average, four to seven families per week
accessed the CAP-C program, where they obtained information on adapting to the
differences of traditional Inuit parenting and urban parenting.

Pre/Post Natal Nutrition Program: Numerous expectant mothers and new parents
attended weekly sessions to obtain educational information on pre- and post-natal
health and infant care.

Relief Care Program: Weekly, an average of three to five families used these services
to leave their children in care while they attended appointments and other activities.

Supervised access visits: Tl supported seven families who were working with Children
Aid Services. We provided a safe, welcoming space to have visits with their children
and teens and access crisis counselling.

Food bank: Each week, our food bank helped feed approximately 50 food-insecure
households in the Ottawa area. Five to 10 volunteers assisted per week with distrib-
uting goods.

11
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More cultural gatherings needed, community says:

1994: Now:

Needs Identified Still Delivering

During focus groups at the 1994 annual Through 101 cultural education activities
general meeting, community members in 2016-2017, it is estimated we reached
indicated a strong need for more gather- more than 6,100 community members
ings and cultural workshops. and nearly 99,000 from the public.

Employment and Training

Employment Services

Numerous adults, post-secondary students and youth seeking employment or wishing
to advance their career took advantage of Tl services. We started delivering our resume
-writing workshops at various Tl locations, providing easier access for clients. Our career
and education fair, held in Ottawa in March, attracted 24 education institutions, service
providers and businesses and 65 community members.

Highlights for 2016-2017:

- 19 women completed a computer literacy program offered in partnership
with iSisters.

- Eight people completed the five-week Journey to Employment program
in which they obtained employable skills such as certification in Fire Safety,
First Aid/CPR, and Workplace Hazardous Materials Information System.

- Through the Aboriginal Skills and Education Training Strategy fund Tl
sponsored one student to attend the Transport Training Centers Canada
Program, which he completed successfully.

Culture, Youth, Elders, Sports, Recreation and Health Promotion

Cultural Education

TI's Culture Education Centres Program successfully organized and hosted more than
100 community based culturally relevant activities for Inuit and citizens of the Nation
Capital Region in 2016-2017.

Parka making workshops, Elders’ Tea, monthly feasts, spring equinox and other events
connected urban Inuit with their culture, language and community and brought about

a stronger sense of self awareness. For National Aboriginal Day (June 21), many sectors
of Tl collaborated to host special events. The day also served as a way to showcase Inuit
culture to the public, as did the numerous cultural awareness demonstrations we deliv-
ered throughout 2016-2017 to schools, organizations and political venues.



Family Well Being Program

In the first year of this new program, Tl devoted many hours to program develop-
ment, research, planning and staff training to prepare to run the program in Ottawa
and Toronto. In one of the program’s first activities in Ottawa, families created an art
project using the letters of the word inunnquiiniq (“the making of a human being”)
as a way to think about how families can help each other.

With guidance from the Toronto Inuit Association, planning began
to bring programs to that city in spring 2017.

Youth in Transition Worker Program

Through this program, Tl provided support to youth leaving care from the Children’s
Aid Society as they transition into adulthood. Our program staff connected the youth
clients, who are mainly located in eastern Ontario, with educational, employment,
housing, mental health and life skills support and referrals to services and programs.

Highlights for 2016-2017:

- Tl received a total of 23 new eligible referrals, with a total of 36 youth participants
who received support from the Youth in Transition Worker Program.

- Inuit community members have indicated they are pleased with the program as the
youth clients will have a better understanding of services, supports and programming
available to them and their families.

Programs for children and families focus on achieving healthy outcomes.

13



2010

ALINANINOD 133N OL SIDIANYES
I3 LVYOILNI ‘INITLNOYS 20 1¥vd

2011

Tungasuvvingat Inuit | Annual Report

Milestones Through the Years:

Partnering with the Canadian Centre
on Substance Abuse, Tl and healer
Meeka Arnakaq publish booklets
about her wisdom of healing.

Tl Family Health Team begins
delivering culturally appropriate,
primary health care. After four years
of successful award-winning service,
its operations are transferred to the
Akausivik Inuit Family Health Team

o in 2015.
2016
T Tland Inuit Tapiriit Kanatami hold
community consultations to help
shape the process for the federal
government’s National Inquiry into
Missing and Murdered Indigenous
b 4 Women and Girls.
2017
. ) Tl releases a report to the federal

_-..-_
|

14

government on how we can help
support local Inuit communities
across Canada.



Youth Life Promotion
Tl envisions a province where all Inuit children and youth have the best opportunity
to reach their full potential while embracing Inuit culture, language and values.

As such, we applied for funding through the Ontario Ministry of
Children and Youth Services to offer suicide prevention and life
promotion activities.

The program funding allowed Tl to undertake 19 activities in late winter, including:

a youth culture and leadership camp for at-risk youth ages 14 to 24 in Ottawa;

a camp for children with their parents in Ottawa and Toronto during the March break
from school; weekly sessions with children and youth to promote and celebrate life;
and researching, evaluating and using the findings to support the development of a
proposal for Youth Life Promotion services for Inuit children and youth.

A Place for Toronto Inuit Youth

Torontomiutaujugut (T-Miut), our project under Trillium’s Youth Opportunities Fund to
help develop a place for Inuit youth in Toronto, met or exceeded its goals in the first of
its three-year grant period. Tl acted as a mentor to this new group.

Highlights for 2016-2017:

- A Toronto Inuit Youth Council was successfully established.

- T-Miut connected with a more-than-anticipated number of Inuit communities and/or
organizations across Canada, as it did with providing support to indigenous and
non-indigenous organizations in Toronto.

- T-Miut made strides in connecting the growing number of Inuit youth in Toronto,
and establishing a permanent space for Inuit to gather.

Celebration of life on Parliament Hill. Photograph by Clear Skies Photography, Vicky Laforge.

SADINGFS
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Circle of Caring

Tl contributed to the development of a multimedia toolkit, entitled Circle of Caring,
for First Nations, Inuit and Metis families and schools. Developed with the Ontario
Teachers’ Federation and Centre ontarien de prévention des agressions, the toolkit
aims to nurture safe schools and communities and help children reflect on cultural
pride and understand discrimination. Tl provided advice to ensure Inuit culture was

accurately presented, and a staff member narrated the educational videos in Inuktitut.

Health Systems Navigator

For northern-based Inuit who are required to travel to southern Canada for medical
care, the journey can be complex: adapting to a different cultural and linguistic
context, meanwhile being misunderstood by southern based health-care providers
who may not aware of Inuit values and language.

As such, a new position of Child and Family Services Navigator was created in 2016.
The navigator provided patients and families with direct assistance, from their first
point of contact with Ottawa Health Services Network Inc., connecting them with Inuit-
specific programs, and seeing them through their medical care discharge and depar-
ture for home. We also began gathering input from families on the gaps and future
needs for patients coming south.

Tl's Eva Cameron, left, and Mohini Athia,
director of English language programs and :
services at Centre Ontarien pour la prévention A CIRCLE oF
des agressions attending a TI community feast rr'_”cARlNG
in Ottawa. Cameron partnered with COPA to R ~

narrate educational videos in Inuktitut called

“A Circle of Caring.”
Source: Nunatsiagq News.
Photograph by Courtney Edgar.

A CIRCLE OF

_' CARI

A Circle of Caring toolkit.
Source: Twitter.




Tobacco Reduction and Cessation
With various partners, Tl carried out a number of activities aimed at educating and
motivating Inuit to make decisions that contribute to active and healthy lifestyles.

In March, Tl engaged with Inuit across Ontario to promote the idea of tobacco reduc-
tion and cessation. We also engaged with the Centre for Addiction and Mental Health
on two projects: developing an Inuit-specific tool kit that will help on the journey to
quitting or harm reduction, and revamping their Training Enhancement in Applied
Cessation Counselling and Health project to be reflective of Inuit culture. In addition,
we worked with Cancer Care Ontario on research related to cancer among Inuit in

the province, and began planning for an Inuit specific health fair to share information
about tobacco, cancer, diabetes and other chronic health issues for Inuit.

Community Support

Preventing Violence Against Women

Tl provided counselling to families with children in care and offered programs related
to preventing violence against women, thanks to projects funded by the Ontario and
federal governments. Our trained staff provided clients with short-term counselling,
crisis intervention, justice and legal support, and health-care supports.

Highlights for 2016-2017:

- Tl assisted 130 individuals, offered 56 group sessions and provided 1,136 hours
of individual counselling through the Ontario-funded project.

- With federal funding, Tl expanded the Violence Against Women initiatives to a new
target group—young urban Inuit women between 16-24 years old. We reached
23 women and 15 children from Ottawa and within a 100-kilometre radius.

Housing Supports

Housing Support staff provided housing stabilization services to 90 households in 2016-
2017. These services included assisting individuals and families with eviction preven-
tion, housing searches, landlord-tenant issues and referring them to various income and
community supports within Tl and externally.

We also continued our efforts with the Housing First program, whose goal is to quickly
move Inuit experiencing chronic and episodic homelessness out of shelters and into
independent and permanent housing and then provide additional supports and services
as needed.

Highlights for 2016-2017:

- To be closer to downtown shelters and where our clients live, we relocated the Housing
First program to the Family Resource Centre in Vanier. We worked with 49 clients.

- Tl began running a daily afternoon housing drop-in, which was accessed by
189 households.

- Homelessness Partnering Strategy funding allowed us to hire a housing based case
manager and two cultural support/settlement workers until March 31, 2018, pay for
building repairs to the Family Resource Centre, and purchase two vans to carry out
various programs.
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Mamisarvik Healing Centre and Transition House

It was a year of transition and growth for the Mamisarvik Healing Centre in Ottawa,
which delivers a residential trauma and addictions program for Inuit.

On March 31, 2016 Tl had paused services at Mamisarvik due to our unsustainable
funding model. We then formed a committee of former staff and experts which, over
the summer, assessed funding options, reflected on past experiences and researched
best practices.

In October 2017, we proudly reopened our doors to clients — all of them women. The
decision to offer gender-specific treatment was based on current best practices in the
field. We also launched day programming for men, women and youth, being run out of
our new facility at 1071 Richmond Road. This includes after-care supportive program-
ming as well as pre-care programming for those who have come through Mamisarvik
or those that are thinking about applying to the residential program. We plan to have

a male specific intake in 2017 as well.

As for funding, Tl had productive conversations with Ontario’s Ministry of Health and
Long Term Care and Local Health Integration Network as well as potential federal
funders and other agencies, to secure necessary core funding for Mamisarvik. Funding
is an area we will continue to explore.

Mamisarvik Healing Centre and Transition House:

2002: 2017:

Beginnings Helping

Through funding from the Aboriginal 226 individuals have participated in the
Health Foundation, Mamisarvik opens its pre-, post-treatment continuing care and
doors to clients. residential retreatment services since we

reopened in October, 2017.



Property Update

Over our 30 years, Tl has expanded from a shared office with Inuit Tapirisat of Canada
(now ITK) to a small house to multiple buildings throughout Ottawa today.

In April 2016, Tl purchased a building at 1071 Richmond Road
for $3.5 million upon condition from our bank that we sell our
properties at 604 Laurier Avenue West and 1863, 1867 and

1869 Russell Road. In May 2017, the properties successfully sold.

Tl was pleased to enter into strategic lease-back options on the properties. First,
through a partnership with the John Howard Society—which purchased the Russell
Road properties—TI leased back the location to continue operating the Mamisarvik
Healing Centre from there until a new location was found. Secondly, Tl negotiated a
lease-back option with the purchaser of 604 Laurier Avenue West for a five-year period
to run the Allurianiq Exiting Prostitution Program and Restorative Justice Program.

\\\\\\_\\\\_\.\_\,\\\\' \

Our building at 1071 Richmond Road provides additional space for even more programming.

19
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Revenue $
Aboriginal Affairs and Northern Development Canada 923,925
City of Ottawa 431,969
Corrections Canada 34,088
Employment and Social Development Canada 359,579
Health Canada 1,098,142
Inuit Tapiriit Kanatami 102,000
Ministry of Children and Youth Services 696,960
Ministry of Community and Social Services 118,237
Ministry of Indigenous Relations and Reconciliation 29,788
Ministry of Public Safety 9,261
Ministry of Training/Colleges & Universities 97,465
Ontario Federation of Indigenous Friendship Centres 247,912
Ontario Ministry of Education 144,383
Ontario Trillium Foundation 168,685
Public Health Agency of Canada 186,730
Shepherds of Good Hope 52,911
University of Toronto 60,004
Women's College Hospital 4,046
Other 66,735
Fundraising and donations 8,027
Miscellaneous 50,702
Subsidized housing rental income 7,984
Total 4,899,533
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Training Costs (Provided to clients) 102,799 z E
> n
Occupancy Costs 644,222 (§ n
Supplies and Other 620,830 x
N
Contracted Services and Professional Fees 744,044 %
Salaries and Benefits 2,677,797
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Pabyc $
Aboriginal Affairs and Northern Development Canada 923,925
City of Ottawa 431,969
Corrections Canada 34,088
Employment and Social Development Canada 359,579
Health Canada 1,098,142
Inuit Tapiriit Kanatami 102,000
Ministry of Children and Youth Services 696,960
Ministry of Community and Social Services 118,237
Ministry of Indigenous Relations and Reconciliation 29,788
Ministry of Public Safety 9,261
Ministry of Training/Colleges & Universities 97,465
Ontario Federation of Indigenous Friendship Centres 247,912
Ontario Ministry of Education 144,383
Ontario Trillium Foundation 168,685
Public Health Agency of Canada 186,730
Shepherds of Good Hope 52,911
University of Toronto 60,004
Women's College Hospital 4,046
Other 66,735
Fundraising and donations 8,027
Miscellaneous 50,702
Subsidized housing rental income 7,984
Total 4,899,533
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APCONA S $ =8
A
- . . q A&
Training Costs (Provided to clients) 102,799 b ?
Occupancy Costs 644,222 & g
r
Supplies and Other 620,830 e .
N
Contracted Services and Professional Fees 744,044 =
N
Salaries and Benefits 2,677,797
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