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Tungasuvvingat Inuit (TI) means
“a place where Inuit are welcome”.
TI is a diverse, unique and thriving service delivery hub
for Inuit, enriching lives for three decades with frontline social and cultural programs in Ottawa, Ontario and
across the country.
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TUNGASUVVINGAT INUIT

PRESIDENT’S REPORT
Tungasuvvingat Inuit is a cornerstone in the lives of many urban Inuit families
across Ontario. I am proud to present the achievements of 2017-18 by highlighting
some of our key strategic initiatives along with our critical programming. Over
the past year TI has seen growth and expansion in all areas of programming and
staffing. As a result, we have expanded our complement of programs and have
been able to reach a greater number of Inuit requiring our support and services.
When an Inuk accesses any of TI’s services they are informed of and engaged in
a broader spectrum of service delivery. Clients range from newborns to children,
youth, families and elders alike. Many of the support programs support at risk
children and youth, individuals with low or no income, those who are homeless
or at risk of homelessness and those with trauma and addictions issues. A key
objective of TI is to ensure that Inuit transition smoothly outside Inuit Nunangat.
Many Inuit are recent arrivals to urban living and require assistance navigating
urban life. To facilitate this transition, TI has a wide range of programs and health
services to ensure that individuals receive the necessary culturally relevant and
appropriate support.
The success of our front-line programming is supported by our ability to build
successful partnerships and collaborations with stakeholders across Ontario and
Canada. TI has been making great strides towards influencing the socio-political
framework for programing and services across the province. We have continued
to successfully advocate for urban Inuit- specific considerations at the municipal,
provincial and federal levels on a wide range of issues affecting Inuit.
In the upcoming year, I am pleased to announce that the Mamisarvik Healing Centre
will resume full operations in the Winter of 2018. This critical program supports
the unique needs of Inuit and is built on the foundation of Inuit Qaujimajatuqangit
coupled with evidence-based approaches towards trauma and addictions. The
re-opening will provide Inuit in recovery with the necessary tools and programming
to towards self improvement. I look forward to celebrating the successes
of Mamisarvik.
Finally, I want to acknowledge all our staff, volunteers, partners and sponsors for
their dedication and commitment to TI. Through our continued collaboration, I
am confident we will continue to improve the lives of urban Inuit through our
programs and services.
Sincerely,
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OUR CORE
VALUES
“Anchored in Inuit Qaujimajatuqangit, our respect for
Inuit culture, language and diversity encourages us to
ensure that our programs and services are guided by
our traditional principles in strengthening the potential
of Inuit individuals, families and communities”.

MISSION STATEMENT
Vision: Inuit-specific programs, services and support
that empower and enhance the lives of Inuit are available
and accessible to all members of the Inuit community.
Mission: It is the mission of Tungasuvvingat Inuit to
broadly provide Inuit-specific programs that contribute
to the health and wellbeing of Inuit and to encourage and
support similar programs for Inuit across the country.

5
TUNGASUVVINGAT INUIT

2017 - 2018 | Annual Report

BOARD OF
DIRECTORS
The Board of Directors governs Tungasuvvingat Inuit by
setting the strategic direction of the organization. The
Board meets throughout the year to govern operations
by ensuring that Inuit cultural and historical values are
reflected in all corporate decisions and undertakings. The
board is a governance board and carries the voice of
community ensuring our connection to current needs.

KATHY MORGAN
President
LORRAINE NIEGO
Vice-President
SCIRISH PANIPAK
Secretary Treasurer
PITSEOLALAQ MOSS-DAVIES
Director
KAAJUK KABLALIK
Director
LEETIA NOWDLUK WISINTAINER
Director
VICTORIA MCLEAN
Director
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PART 1

Bringing the Urban Inuit Voice to Policy Tables

One of the key priorities of TI is to ensure that the urban Inuit voice is heard and
understood within governments and the services provided to our people.
TI has been successful in advocating for urban Inuit specific consideration into
various facets of government program and policy development. Our presence
and inclusion within government committees and working groups ensures that
there is continued awareness of the unique needs of urban Inuit. In 2017-18, TI
participated in the development of several important government initiatives.
TUNGASUVVINGAT INUIT
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Ontario Indigenous Children
and Youth Strategy
TI continues to work with Ontario’s Ministry of Children
and Youth Services on the Ontario Indigenous Children and
Youth Strategy to ensure that Inuit specific considerations
are included in the strategy. The goals of the OICYS are to:
• Transform Ontario’s relationship with Indigenous
children and youth, and their families;
• Enhance Indigenous control for
children and youth services;
• Prioritize preventative services for Indigenous
children and youth that are culturally appropriate;
• Build high quality integrated services network that
supports Indigenous children and youth and;
• Enable government and Indigenous service
providers to track and evaluate their
work in implementing the strategy.

In 2017-18 TI continued to advocate for Inuit culture,
values and needs to be incorporated into the strategy.
This was achieved by developing goals for Inuit
children and youth of Ontario allowing the strategy
to address gaps in services and supports. The goals
identified by TI are that Inuit children and youth will:
• Be grounded in their culture, have a positive
self-identity and be physically, mentally,
emotionally, and spiritually healthy;
• Have access to culture-based, timely, high-quality
services and supporting healthy choices;
• Grow up in strong and stable families and
communities in harmony and with mutual respect
with all Indigenous and non-indigenous people;
• Be safe and protected, and grow up free from
violence, racism, prejudice and bullying;
• Be informed, engaged, and empowered to choose
healthy relationships and sexual health;
• Succeed in primary, secondary and postsecondary education with Inuktitut recognized
as important to traditional learning and;
• Participate meaningfully in the labour force and
have improved socio-economic conditions
Inuit are increasing in population and becoming a more
common consideration by the Ontario Government and the
work of the OICYS now presents opportunities specifically
for the inclusion of urban Inuit children and youth.
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2017-18 Activity Highlights:
• Continued presence at senior official’s meetings
on OICYS to provide evidence on Inuit specific
needs for implementation plan development.
• Conducted a feasibility study and presented options for
Inuit child welfare in Ontario including options for Inuit.
• Expanded awareness of urban Inuit needs by developing
manuals and delivering Inuit cultural competency and
safety training to interested organizations across Ontario.
• Developed the Network of Practice to inform and
educate service providers across Ontario about working
more effectively with Inuit children and youth.
• CYFSA Children and Youth Family Services Act.
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Education
In 2017-18, the Education team participated on
several committees and working groups for the
Ministry of Education as part of the implementation
of the recommendations outlined in the Truth and
Reconciliation Commission’s Report. TI participates on:
• Minister’s Advisory Council-responsible for guiding
the Ministry’s work on implementing the TRC Calls
to Action. Being active members in this council
increases collaboration between Inuit communities
and school boards, improving educational
resources to better serve Inuit families;
• Third Progress Report Subcommittee - provided
Inuit youth with an opportunity to have their voices
heard and to raise awareness of the challenges
for urban Inuit in the education system;
• Student Wellbeing Subcommittee-promoted the
importance of involving the Inuit voice from all
across Ontario. The purpose of this subcommittee
was to determine what wellbeing meant from an
Indigenous perspective and to develop a vision
of what Indigenous student wellbeing means, its
indicators, and the ways in which schoolboards,
teachers, and communities can support students;
• Transformation Steering Committee, TRC Steering
Committee, and the Joint Implementation Working
Group- worked to improve educational resources to
better serve Inuit families and integrate Inuit educational
resources to improve the knowledge of all learners;
• Building Futures Resource Working Group- developed
an online portal that provides teacher candidates
with opportunities to learn about First Nations, Metis,
and Inuit histories, cultures, ways of knowing, and
culturally appropriate pedagogies. TI has ensured
that Inuit specific cultural knowledge, quotes, and
resources were appropriately incorporated.
• Ontario Public School Board Association Steering
Committee- assisted in the development of a resource
for school board Trustees. This two-part video resource
aligns with the theme of Reconciliation, incorporating
Indigenous voices and their perspective of history,
and examining success stories and best practices for
supporting Indigenous student achievement and;

• Joint Implementation Working Group and Development
of Curriculum Resources-developing new curriculum
supports and resources, TI is integrating educational
opportunities to significantly improve the knowledge of
all students and educators in Ontario about Inuit culture.
2017-18 Activity Highlights
• Negotiated a Memorandum of Understanding
(MOU) with the Ministry of Education, for a
collaborative commitment to implementing the
TRC Calls to Action. The MOU is the starting point
for the Ministry maintaining a commitment to
Inuit education and the promotion of intercultural
understanding, reconciliation, and mutual respect.
• Promoted the voice of Inuit youth through the Third
Progress Report on Indigenous Education. This report
highlights recent achievements and reflects ten years
of collaboration with Indigenous partners, education
partners, students, communities, and families.
• Developed and distributed a survey to Inuit students
and families and hosted multiple engagement
sessions across Ontario. Inuit students and their
families had a chance to voice their opinions
of wellbeing indicators and to discuss ways to
collaborate to better improve Inuit students’
experiences within the Ontario education system.
• Facilitated the incorporation of the Inuit voice in
educational resource development for trustees to
understand the challenges of Indigenous students
and communities in the Ontario school system.
• Assisted in creating curriculum courses that contain
Inuit appropriate content. Grades 1-6 Social Studies
and 7-8 History and Geography curriculum now
contains Inuit specific components and lessons.
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Justice and Corrections
RESTORATIVE JUSTICE
In order to ensure that Inuit specific consideration is
given to Inuit that have come into conflict with the law, TI
initiated a restorative justice program in collaboration with
the Ministry of the Attorney General (MAG). Recognizing
there was a lack of support for Inuit clients navigating
the criminal justice system, TI secured funding in April
2017 from MAG to develop and deliver the Restorative
Justice Program. The program provides culturally
sensitive and Inuit specific supports in the urban context.
Benefits of the Restorative Justice program include:
• Providing offenders an opportunity to tell
their story while they accept responsibility
for and acknowledge the harm caused;
• Hearing how their behaviour affected others and
participating in determining how to repair the harm.
• Victims can tell their story and be certain
the offender understands the impact;
• Communities can be empowered to gain a better
understanding of the root causes of crime, engage in a
process to express and reduce their fears, and contribute
to an understanding of the wider impacts of crime.
The focus of this initiative is to work with Inuit that have
come in conflict with the law by assisting them in navigating
through the diversion process into culturally specific
resources and supports. This is accomplished by attending
the Indigenous Peoples Court (IPC) every Monday and
Wednesday. It took five years of work by justice stakeholders
to set up Ottawa’s first Indigenous Peoples Court in
September 2017. The court focuses on the individual and
their background when making decisions allowing for
more flexibility in programming as well as the push for the
request of a Gladue Report when it comes to sentencing.
Through partnerships with Odawa and their court support
services, restorative justice is a large component of the
healing plan for Inuit allowing them to go through the
programming at TI as part of their bail conditions. When
possible, Inuit youth and adults within the community
are diverted to the Restorative Justice Committee from
the Criminal Justice System both pre and post charge.

2017-18 Activity Highlights
• Program staff were hired and T.I. officially
launched the program in 2017;
• Successfully completed a call out for Inuit Restorative
Justice Committee members followed by Committee
training on their role and what actions can be taken
to intervene and restore community harmony;
• Established outreach and partnerships with
Ottawa Police Services and community partners
to create awareness of the diversion options
through the Inuit restorative justice committee;
• Attended the Indigenous Peoples Court resulting
in advice to judges and lawyers on Inuit specific
community options and referrals for service;
• Continual intake of clients for the Restorative
Justice committee to deal with bail, pre-charge
diversion (youth and adult), post charge and
sentence cases as well as proactive support.
TI’s Restorative Justice Team provides input to the
Ministry of Children and Youth Services by participating
in the Effective Programming Initiative for Youth
Justice Working Group. In addition, the Coordinator
represents TI at the Ministry of Community Safety and
Correctional Services with their engagement regarding
correctional reform surrounding the Indigenous
population in Ontario. This has resulted in a heightened
awareness of TI’s restorative justice program and the
need for Inuit specific models to address criminality.
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GLADUE PROGRAM

Local Poverty Reduction Strategy

The Gladue Program at TI aims to provide Inuit clients
with assistance during the Gladue Process of the
Criminal Justice System. A Gladue report is a type of
pre-sentencing and bail hearing report that a Canadian
court can request when considering sentencing an
offender of Indigenous background (First Nations, Inuit
and Metis). TI’s Gladue Program ensures that Inuit criminal
offenders have the opportunity to present their story to
the courts of how they became involved in the criminal
justice system following a guilty plea or a finding. TI offers
the drafting of Gladue reports and Gladue letters.

The Local Poverty Reduction project brings together
partners to define a path towards the elimination of
poverty for Inuit in Ottawa. The initiative has defined what
it means to be Inuit and impoverished and has identified
the need for integrated programs and services to support
the urban Inuit. The project ensures that Inuit themselves
continue to participate in the design and delivery of
community support mechanisms. The project provides:
• Empowerment through education and navigational skills
to help urban Inuit access services within the city.
• Community conversations that inform policy and
improve the effectiveness of the initiative
• Opportunities for the Inuit community to
gather, teach, learn and celebrate culture.

Gladue Reports are prepared in circumstances where
the Crown’s position for sentencing is more than 90
days custody. These neutral documents serve as a
pre-sentencing tool for the judge to consider which
trauma, social, economic and political issues such as,
drug and alcohol abuse, poverty, unemployment, the
loss of cultural identity, physical and sexual abuse. As
well, these documents highlight positive aspects of the
client’s life such as education, employment, hobbies, and
social supports. Contained in the reports/letters are
recommendations for access to culturally relevant and
culturally appropriate alternatives to incarceration.

In 2017-18 TI worked on developing a sustainability
plan that is intended to demonstrate how TI integrates
poverty reduction within and through its organizational
programming and partnerships. In addition, the
sustainability plan also illustrates how the organization
might source funding to maintain poverty reduction
related activities, programing and workshops. A
commitment and long-term investment in poverty
reduction for urban Inuit will play a significant role in the
prosperity of TI’s local poverty reduction initiatives.

2017-18 Activity Highlights
2017-18 Activity Highlights
• The Manager, Gladue Writer and Gladue Aftercare
Worker were hired in November 2017 with offices
and client meeting space at 604 Laurier Ave.
• The client referral system, client care, case management
were set up and Gladue report writing is ongoing.
• Extensive networking with key stakeholders
raising awareness of the Gladue Program.
• TI’s first successful Gladue letter helped a client in court
in March 2018 during a sentencing hearing. The client’s
sentence was handed down out of custody, where the
Crown’s sentencing position was 30 days incarceration.

• Established an external partnership table made up
of 10 diverse multi-leveled/sectoral organizations
resulting in the following working groups:
ɥ Inuit Wellness working group
ɥ Employment, education and
Retention working group
ɥ Inuit demographics and statistical
profile working group
ɥ Cultural awareness and education
• Engaged the urban Inuit community in
focused conversations around defining
poverty and community resiliency.
• Developed promotional materials to provide
information and raise awareness about the initiative.
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Health and Social
HEALTH DATABASE PROJECT
In collaboration with the Ontario Federation of
Indigenous Friendship Centres, the Ministry of Health
and Long-Term Care Indigenous Health Transition
Fund, and the Centre for Urban Health Solutions, Well
Living House at St. Michael’s Hospital, TI released the
Our Health Counts, Urban Indigenous Health Database
Project. The project and report focused on the health,
wellbeing and access to health services for the adult
Inuit population in Ottawa. The report included:
• Stakeholder input into survey design with surveys
given to 345 participants. The survey team consisted
of one site coordinator and five survey administrators
recruited by and from the Inuit community and;
• Provincial health information such as Emergency
Room admissions and cancer screening data.
The report concluded that Inuit adults in Ottawa:
• Experience extreme disparities in access to income,
education, employment, housing stability and healthy
food relative to the overall Ottawa population and;
• Have a disproportionate burden of chronic disease,
barriers in access to health care, high rates of
Emergency Department admissions, mental health
challenges, family disruption, discrimination and violence.
Recommendations for each service area were provided
for governments, service delivery partners and
community agencies for consideration and action. TI in
partnership with St. Michael’s will be working to release
the children’s report for next fiscal year 2018-2019.

13
TUNGASUVVINGAT INUIT

2017 - 2018 | Annual Report

TOBACCO

ANTI-RACISM

In an effort to address the high use of tobacco and
related high rates of cancer among Inuit, TI has been
working with Cancer Care Ontario (CCO) and the Centre
for Addition and Mental Health (CAMH) on Inuit specific
prevention and messaging for reduced tobacco use.

Systemic racism continues to create barriers
for Inuit across Ontario. Inuit-specific examples
of these barriers can be seen in:
• The disproportionate numbers of Inuit within the
child welfare, justice and homelessness systems and;
• The Truth and Reconciliation Commission’s final
report, which highlights that Indigenous people
continue to face systemic racism, including Inuit.

In 2017-18 TI:
• Engaged with Inuit across Ontario to
promote Inuit health awareness;
• Engaged with CAMH to showcase our collaborative
work on an Inuit specific tool kit that will
help both Inuit and service supports on the
journey to quitting or harm reduction;
• Worked with CAMH to successfully deliver
TEACH to be reflective of Inuit culture and;
• Work with CCO on cancer research among Inuit
of Ontario and developed Cancer Risk Factors and
Screening Among Inuit in Ontario and Other Canadian
Regions. This report can be found on T.I.’s website.

TI is committed to working with Ontario’s Anti-Racism
Directorate to eliminate systemic racism in government
policies, decisions and programs for Inuit. The Directorate
is committed to advancing racial equity and reducing
the gap between the disadvantaged and privileged.
TI has been working to address the root causes of
the trends and statistics among Inuit by identifying,
addressing and removing barriers wherever possible. TI
advocates that Inuit are a unique and distinct culture
within the Indigenous populations of Canada. Therefore,
anti- racism indigenous activities and programs need
to be reflective of our cultural practices and values.
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PART 2
Frontline, Integrated Services to Meet Community Needs
TUNGASUVVINGAT INUIT

15
2017 - 2018 | Annual Report

Family Programming
Throughout 2017-18, the Family Wellbeing Program
experienced significant growth. The team held a wide
range of programs and celebrations throughout the year
that resulted in stronger connections and access to Inuit
culture. The expansion of youth programming allowed youth
to explore what it means to be Inuk in today’s world and
how they can use their voice to communicate the needs of
young urban Inuit. Incorporating Inuit Qaujimajatuqangit
as the foundation for all programming, youth were able to
interact with Elders and learn traditional knowledge, such as
lighting the qulliq, drum making and drum dancing, creating
jewelry and clothing with seal skin, carving skills and building
qamutiks. Through our children’s programming, Inuit
children were able to connect with other Inuit and learn
about their culture and also enjoy some non-traditional
activities like museums, pools, science experiments
and time with animals. Children and their parents also
participated in parenting and pre-post natal supports each
week, a program that offers parents a place to learn about
healthy pregnancies, developmental stages, healthy food
including country foods, and strategies to help with the
challenges that often come with parenting small children.
2017-18 Activity Highlights

16

• Over 3000 interactions with children, adults,
Elders and youth, providing diverse services to
the Inuit community in Ottawa and Toronto.
• Expansion of the Youth in Transition program
and the addition of two Youth Life Promotion
workers, resulted in a weekly Youth Night.
• Hosted a women’s retreat for women and their children
to get out of the city and reconnect with each other
as well as continued to offer a weekly women’s healing
group for Inuit women to support each other.
• Children’s programming included two weeks of
summer camps and one week of March Break
camp. Children enjoyed plenty of activities including
field trips, cultural days and physical fitness.
• The community supports offered through
Family Wellbeing programs included our annual
strawberry and apple picking events as well as
the annual Sugar Bush outing this year. Over 500
community members attended these events.

2017 - 2018 | Annual Report

• Weekly Art and Music Night offers community a
chance to paint, bead, sew, draw, sing, dance, play
instruments and enjoy food and country food together.

Employment and Training
The Employment and Training Program assists Inuit in
finding long term employment and career success. The
team provides assistance with resume writing, developing
cover letters and finding suitable employment or training
opportunities. Besides employment, assistance may be
offered in the areas of education, training programs,
as well as support with childcare and transportation.
Improving literacy and employment skills support those
with many other areas of expertise and proficiencies.
By enhancing confidence and improving self-esteem we
open the doors to success. The team has been actively
building partnerships and increasing TI’s network by
collaborating with colleges, universities, and employers
both in the public and private sector throughout Ontario.
2017-18 Activity Highlights
• Delivered the first Driver’s Training pilot program.
A lack of a driver’s licence is a common barrier
among urban Inuit that was affecting employment
opportunities. TI partnered up with Young
Drivers’ of Canada for program delivery.
• Delivered the Landscape Training Program that
provides clients with the essential training and licenses
required to begin a career in the construction and
trade industry including: life skills training, ministry
approved certifications, safety equipment and tools.
• Launched the Qanuininnirmut Ikajuqtiit training
program for students who want to become Inuit
community support workers in either Ottawa
or Iqaluit. In collaboration with Ilinniapaa Skills
Development Centre, the program will deliver
accredited training modules leading to a certificate
for Inuit Community Support Worker.
• Organized and delivered the ‘Hire a Student’ program
that matches organizations and post-secondary
students with summer employment. Ensuring
that Inuit post-secondary students have gainful
employment over the summer months increased
their financial stability for the following semester.

TUNGASUVVINGAT INUIT

Culture, Youth, Elders, Recreation
and Health Programming
In 2017-18 TI successfully hosted various cultural
gatherings throughout the community focusing on Inuit
cultural and traditional education and celebrations
along with youth and elder’s outings and events.
2017-18 Activity Highlights
• Community Lunch Gatherings-12 interactions,
619 unique clients. Program Benefit: Sharing
of country food, language promotion, fosters
community connection and togetherness
• Elders Tea-11 unique clients, 45 interactions. Program
Benefits: Sharing of traditional knowledge (games,
legends, life skills), sharing of food and customs,
discussion of: relocation, residential schools,
dog slaughter, Canadian sovereignty, urban living,
our homelands, stories of hunting, child bearing,
climate change, cyber knowledge, adjusting to
urban living, resources and challenges, housing,
celebrations, aging well, barriers and racism
• Language Promotion-87 interactions,5, 308
individuals. Program Benefits: Inuktitut is
promoted and encouraged through our elders
and community members, Inuktitut teaching and
learning for children, growing Inuit community
allows for sharing and learning different dialects
• Men’s Group-18 interactions,13 unique clients. Program
Benefits: gives the men from our community an
opportunity to share issues if they need help or support.
Provides food, activities and positive/safe space.

• School Presentations-7 interactions, 1, 442 individuals.
Program Benefits: TI provides presentations
on Inuit history in Canada to students showing
casing Inuit culture and games, education on
principles of Inuit Qaujimajatuqangit
• Youth Drumming and Song-4 interactions, 19 unique
clients. Program Benefits: The youth were taught how
to throat sing using different rhythms with traditional
throat song, new experience for some students
• Summer Solstice/National Aboriginal Day celebrations-2
interactions, 2, 000 unique clients. Program Benefits:
sharing of traditional cultural knowledge through
displays and information on our resources and
programs, partnership with ITK for celebrations
• Traditional Clothing-26 interactions, 51 unique
clients. Program Benefits: Participants learn parka
and seal skin mitt making, sharing of knowledge in
Inuktitut, providing participants with clothing
• Christmas Celebration-620 community members.
Program Benefits: Partnership with ITK that provided
food, donations and an opportunity for social
gathering that fostered community togetherness
• Inuit Wellness Fair -200 participants. Program Benefits:
TI worked in partnership with 20 agencies to provide
information to participants on diabetes, smoking
cessation, public health, nutrition and dental.
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Alluriarniq
The Alluriarniq team aims to enhance and empower the lives
of Inuit who were previously and/or are currently engaged
in sex work, looking to exit the sex trade or are survivors
of exploitation. The team provides support programs to
Inuit wherever they are in their journey to well-being.
Sex Workers Exiting the Sex Trade: The goal of this program
is to support Inuit engaged in voluntary or involuntary sex
for money and to provide resources, tools and options for
sex workers to look at safer options when engaging in sex
work and/or to look at safer forms of employment outside
of sex work. The program provides: drop-in programing,
group and individual in-depth counselling, safety planning,
harm reduction resources, cultural and gender-based
programming, mobile outreach, life skills workshops
and training, systems navigational supports, shower and
laundry programing, referrals to life sustaining supports

2017-18 Activity Highlights
• From October 2017-March 2018 the program
has provided support and services to:
ɥ 660 people who accessed our Mobile Outreach Van
ɥ 414 Community members who
attended our drop-in programs
ɥ 12 primary clients
ɥ 18 secondary clients
ɥ 4044 people reached on social media
from our program specific posts
• Held 3 community engagement sessions
on Anti-Human Trafficking.
• Partnered with Cancer Care Ontario and held
a 4-part smoking cessation workshop.
• Held a community consultation in Montreal
with Southern Quebec Inuit Association.
• Hosted a Youth in Transition Youth Symposium.

Anti-Human Trafficking: The goal of this program is to
create a community-based response framework towards
human-trafficking and to support Inuit with practical
resources and skills to understand, identify and avoid
being exploited through trafficking of persons. The
program also creates a realistic way to educate, prevent
and address human trafficking amongst Inuit and works
closely with 3 specific sub-populations through programing
and case-management: children in care, Inuit Artists and
individuals forced to engaged in sexual exploitation.
Ikajutigiit Young women’s Healing Circle: The goal of
this program is to engage young Inuit women living in
Ottawa in violence against women prevention activities.
The project utilized the use of photos and narratives to
describe their experiences as young Inuit women living
in urban centres. The project covered issues of identity,
cultural connection, body image and safety. The project
created: 12 photos and narratives and held 15 bi-weekly
meetings from January 2017-March 31st, 2018 and 1
community forum and photo gallery in March 2018.
Jennisha Wilson Manager of Alluriarniq presenting
at House of Commons Standing Committee on
Justice and Human Rights May 31, 2018.
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Housing Support

Mamisarvik Healing Centre

The Housing Support Program provides clients with
a Housing Support Worker that helps determine the
clients’ housing needs and guides them in acquiring
housing through the private market and/or Social
Housing. The Housing Support Worker will assist in
housing searches, filling our housing application forms,
and accompanying clients to apartment viewings and
meetings with potential landlords. Inuit tenants can also
request housing support with landlord and tenant issues
including eviction notices, rent payment arrangements,
and hearings at the Landlord and Tenant Board.

The Mamisarvik Healing Centre will re-open its doors in
the fall of 2018. Our Inuit-specific, residential treatment
program will focus on trauma-informed recovery with
an emphasis on cultural healing and wellness. The
Centre is an Inuit-specific, residential and day treatment
program, for those aged 18 and older, struggling
with trauma and addiction issues. Mamisarvik will be
available to Inuit in Ontario specifically and will develop
partnerships to serve Inuit from outside Ontario.

In 2017-18 the team received 21 new referrals through the
coordinated access function offered by the City of Ottawa.
The team consists of six first case manager’s positions and
two Housing First positions. Additional funding has allowed
TI to hire two additional housing-based case managers, one
for adults one for youth (16-24 years old) in our community.
2017-18 Activity Highlights
• Housing First program has served 67 individuals.
• Daily housing drop-in had been
accessed by 251 households.
• The Eviction Prevention Worker as well as
Crisis Support Worker have worked with 109
households who were at risk of imminent
eviction and in need of stabilization services.
• The Housing Educator has provided
30 housing education sessions.
• The Community kitchen program has been attended
by 89 individuals with 36 sessions offered.
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OUR PROGRAM LOCATIONS
Tungasuvvingat Inuit operates out of the four locations
listed below. Please check our website for program
calendars and activities throughout the year.

TI Office Address and Contact Information
1071 Richmond Rd
Ottawa, ON K2B 6R2
Phone: 613-565-5885
Fax: 613-565-4136
Email: info@tungasuvvingatinuit.ca

Departments and Programs
•
•
•
•
•
•
•
•
•

604 Laurier Ave W
Ottawa, ON K1R 6L1
Phone: 613-232-4477
Fax: 613-232-8672
Email: ep-admin@tungasuvvingatinuit.ca or
mgr-icjs@tungasuvvingatinuit.ca

•

297 Savard Ave
Ottawa, ON K1L 7S1
Phone: 613-749-45000
Fax: 613-749-8713
Email: housing-mgr@tungasuvvingatinuit.ca

•

16 Spadina Rd 3rd Floor
Toronto, ON M5R 2S7
Phone: 647-678-0468 / Phone: 416-347-7546
Email: fwb2@tungasuvvingatinuit.ca
ylp@tungasuvvingatinuit.ca

•

Cultural Programming
Day Counselling Program
Education and Employment
Family Well Being
Health Services Navigator
Local Poverty Reduction
Policy
Human Resources
Executive and Finance

Alluriarniq Program Exiting Prostitution
and Anti Human Trafficking
• Restorative Justice and Gladue Program

Housing First and Housing Support
• Family Well Being Programming

Family Well Being Programming
and Youth Life Promotion
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TUNGASUVVINGAT INUIT

PART 3
Financial Statements
REVENUE

$

Anti-Racism Directorate

24,986

Canadian Partnerships Against - Cancer

40,000

City of Ottawa
Corrections Canada

486,816
3,000

Employment and Social Development Canada

806,995

Health Canada

408,791

Indigenous Services Canada

344,689

Indigenous and Northern Affairs Canada

496,120

Inuit Tapirit Kanatami

164,000

MCYS/MCSS

1,182,028

Metis Nation of Ontario

133,647

Ministry Attorney General

260,960

Ministry Community Safety Correctional Services
Ministry of Training/Colleges & Universities
Ministry of Indigenous Relations and
Reconciliation
TUNGASUVVINGAT INUIT

8,966
95,464
100,000
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REVENUE

$

OFIFC

282,397

Ontario Ministry of Education

451,507

Ontario Trillium Foundation

173,218

Public Health Agency of Canada

182,992

Public Safety Canada

592,651

Women’s College Hospital

10,954

Other

17,846

Requested Services

98,567

Fundraising and donations

20,924

Capital Gain on Sale of Asset
Deferred Capital Contribution recognized on Sale
of capital asset
TOTAL REVENUE

EXPENSES

118,580
63,782
6,569,880

$

Training ( provided to clients)

145,007

Occupancy Costs

875,547

Program costs, Supplies, Other
Professional fees

1,109,507
972,989

Salaries and Benefits

3,480,341

TOTAL FUND EXPENSES

6,438,384

Financial Summary April 1, 2017 to march 31, 2018

22
2017 - 2018 | Annual Report

TUNGASUVVINGAT INUIT

ACKNOWLEDGING
OUR SPONSORS
Throughout 2017-2018 Tungasuvvingat Inuit was supported by
agencies, donors and individuals that contributed both financially
and personally for the betterment of Inuit. We want to say thank
you to all those that we have worked with us throughout the year
in supporting our programming and policy work. We look forward
to our continued work with each of you.
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